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Abstract

This study investigated the relationship between internal control and organizational performance
of selected deposit money banks in Nigeria with specific objectives to determine the impact of
risk assessment on the performance of DMBs in Nigeria; evaluate the relationship between
monitoring activities and performance of DMBs in Nigeria; and establish the impact of control
activities on the performance of DMBs in Nigeria. It is expected that effective internal control
mechanisms in any organization assist to improve the achievement of organization’s goals and
objectives. As it is yet to be determined whether or not the internal control mec has a
major impact on performance of DMBs in Nigeria, this study was prompted act that
there are still numerous unresolved issues in Nigeria's DMBs' internal cofftr chanisms.
Primary data was collected using questionnaires administered to top level %@es and other

employees of 11 banks using a purposive random sample of 150 respon out of which 97
responses were collected. The data were analyzed using descrptiye statistics, correlation
analysis, exploratory factor analysis and regression with aid o st ah Package for Social
Sciences (SPSS) version 26. The result of the analysis show. k assessment, monitoring

activities and control activities each have a positive and
financial and overall organizational performance D
findings it can be concluded that internal contro nism is a significant predictor of
organization performance and that effective internalcontrol systems must incorporate the effects
of risk assessment, monitoring and control activities 0 enhance organizational performance of
DMBs. The study therefore recommen \at internal control systems especially risk
assessment, monitoring activities and contr ivities are significant areas and management of
DMBs in Nigeria should give gre@faon to them in order to improve organizational

nt impact on financial, non
igeria. Based on the research

performance.

Non financial perfo
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