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Abstract

The Methodist Church of Nigeria is one of the Christian denominations in the country,
with a rich history and a significant presence across various regions. However, as the
church is growing in size and complexity, there is a pressing need for structural
adjustments to streamline administrative processes and support the overall growth and
development of the church. The formation of a diocese would include designating a
different geographical region within the current church structure, appointing a bi ﬁ@, and
creating administrative and governance processes appropriate to the new di %B. This
method would allow local leaders to make choices more quickly and eff% ly, adjust
their policies to the particular demands of the region and promo i ommunity
engagement. The study adopted both the system structural conflict theory and system
theory. System theory emphasizes the holistic view of systems re, the whole is more
than the sum of its parts. The study adopts both historical and tory research design
to investigate the creation of archdiocese for administrativ iency and development in
Methodist Church, Nigeria. Findings from the study ey, that organizational structure

and leadership, local empowerment and minisW e of the reasons why dioceses

were created. Hence, the creation of dioceses«in ethodist Church in Nigeria has
provided a robust organizational structure and.efftefent leadership framework. The study
recommends that the Methodist Church in Jﬁ%a should always consider the distance of
the church and members before creatin dio\se in any region.
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