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Abstract

Within the context of modern politics, the examination of women's role and their engagement in
the labour market has emerged as a pivotal field of scholarly inquiry. Although significant
advancements have been achieved in numerous nations with regards to gender equality, persistent
challenges remain, particularly within the realm of social exclusion. This research study delves
into the critical analysis of women and employment challenges in contemporary politics with a
bird’s- eye-view on social exclusion in Germany and Nigeria. The research objectives are to
investigate the status of women's political employment in the political sphere in Germany and
Nigeria, and to examine the political employment challenges experienced by women in Germany
and Nigeria. The research study employed the social exclusion theory and theory of
intersectionality and employment to elucidate women and employment challenges in the two
countries. The research adopted descriptive design with qualitative approach using Key informant
interview, with interview guide as instrument for data collection. The population of the study
consisted of 10 women selected and equally from Nigeria and Germany. These women will be
selected as a result of their participation in politics so as to investigate their participation with
respect to their employment challenges in contemporary politics. Snowballing sampling technique
was adopted in selecting 10 women each from Germany and Nigeria. The study finds that the
political situation for women in Germany and Nigeria demonstrates both advancements and
persistent obstacles in attaining gender parity. The concept of Germany has made significant
progress in achieving gender equality through the implementation of laws and the introduction of
gender quotas specific to political parties. By the year 2025, women are projected to occupy
almost 35% of the seats in the Bundestag, showcasing a substantial growth in their political
engagement. Nigeria is said to have 85% to 15% men and women ration in Nigerian politics. Out
of the 15% accrued to women, only about 5% are able to rise and compete with men in the
Nigerian political sphere. The findings revealed that in Nigeria, there is a notable lack of women's
participation in politics, as women now hold a mere 6.4% of the seats in the National Assembly as
of 2023. However, findings revealed that there are still persistent obstacles like gender-based
violence, patriarchal norms and godfatherism, cultural preconceptions and economic disparities to
achieving full gender parity and social inclusion in politics. The study recommends the
enhancement of gender quotas and support systems, legal reforms and the promotion of cultural
and societal change.

Keywords: Gender, Employment challenges, Social Exclusion, Politics, Nigeria, Germany.

Word Count: 422
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