
Women, Intergroup Conflict Management and Peacebuilding: Study of Selected
Communities in Southeast of Nigeria

Lilian Nnenne AKHANOLU
LCU/PG/002405

Being a PhD Thesis Submitted to the Department of Politics & International Relations,
Faculty of Management & Social Sciences,

Lead City University, Ibadan, Oyo State, Nigeria

In Partial Fulfilment of the Requirements for the Award of Doctor of Philosophy
Degree (PhD) in International Relations (Peace and Conflict Studies)

2025



ii

Certification

This is to certify that Lilian Nnenne AKHANOLU with matriculation number

LCU/PG/002405 carried out this research work titled “Women, Intergroup Conflict

Management and Peacebuilding: Study of Selected Communities in Southeast of Nigeria” in

the Department of Politics & International Relations, Faculty of Management & Social

Sciences, Lead City University, Ibadan, Oyo state, for the award of Doctor of Philosophy

Degree (PhD) in International Relations and that this has not been previously submitted.

_____________________ ________________________
Dr. Ronald Badru Date

Supervisor

_____________________ ________________________
Dr. Adebola Alade Date
Head of Department



iii

Dedication

This research work is dedicated to God Almighty.



iv

Acknowledgement

My extreme appreciation goes to the prestigious Lead City University, Ibadan, for the

opportunity and platform to pursue my academic desires. To the Lead City University

Library, for the easy access to scholarly database, data and information utilized in this

research work. Management of Ajayi Crowther University Oyo, under the Leadership of the

Vice Chancellor Prof. Timothy Adebayo, the Dean of my Faculty Prof. W. Ewhairemen, the

past Dean of Management Science Prof. O. E. Ofoegbu, my colleagues in the faculty, Dr.

Aniga, Dr. Oke and the others.

I sincerely appreciate my excellent and inexorable supervisor Associate Prof. Ronald Badru,

I am so grateful for your patience, encouragement and persistent corrections. My special

gratitude goes to the Head of Department of Politics and International Relations, Dr. Adebola

Alade, the Departmental Postgraduate Coordinators, Dr. Modupe Albert and Dr. Olubunmi

Akande and all other lecturers and administrative staff in the department.

I am grateful to my family members; my husband Akhanolu Isaac O. and my children

Ahkanolu Osekhale C. and Akhanolu Ehinomen C. My mother, Mrs. Helen Akudo, my

brothers, John Bernard, Pastor Lyke C. Bernard, Dr. Oscar E. Bernard and Uzoma Bernard.

My profound appreciation to my wonderful late maternal uncle who helped in nurturing me,

late Uzoma Onyeoma and his surviving wife, Mrs. Onyeoma, my uncle and his wife,

Barrister and Mrs. Joshua Umoelin. My ever helpful big Mummies, Chief (Mrs.) Ngozi

Nkemka – nma, Mrs. Oni Funmilayo, Mrs. Keshinro, Mrs. Bosede Akindele and Mrs. Ayun.

Also, to my Scripture Union members – Prof. & Mrs Ipimoroti, Sis. Ayun Ajayi, Bro & Sis

Adekoroye, Bro & Sis Moses Adetona, Bro & Sis Peter Njoku, and Bro & Sis Samaila.



v

And lastly, to God Almighty who has sustained and helped me all through, this

acknowledgement would not be complete without thanking Him.

Even though the above institutions and persons have assisted in this research work, I alone

stand responsible for errors, if any, found in this work.



vi

Abstract

Conflict is part of life and inevitable especially in relating with one another in any given
situation. The way conflict is managed and/or resolved, either positively or negatively is very
essential to human relations. In the pre-colonial times, women were part of various
peacebuilding initiatives though it differed in level of involvement and participation with
various ethnic or communities. Women contributed to the management of conflict through
many communal initiatives, formal and informal means. For instance, Mrs Funmilayo
Ransome Kuti, an activist who motivated others in the fight against oppression, imperialism
and gender inequality. However, during the colonial era, women’s roles in conflict
management and peacebuilding became underrated and not until the recent times are there
improvements in those roles. Igbo women in the Southeast of Nigeria have been contributing
to conflict management and peacebuilding, and contrary to the general belief that they are
not allowed to have a voice in these aspects in their communities, this study examines their
roles in conflict management and peacebuilding in their communities. The study adopted
Snail-sense feminism theory which states that the movement of a snail is slow but steady and
likewise the efforts and contribution of women to peacebuilding. Primary and secondary
sources of data were used to gather information for the study. Interviews and focus group
discussions were conducted with members of three communities from three state in the
Southeast, Nigeria. The study found out that women get involved in certain conflicts such as
stealing, fighting, infidelity between couples and cases such as murder are left for the law
enforcement agents to handle. Likewise, when they fail to resolve a conflict, they refer it to
the elders or ultimately the Obi Eze, the traditional rulers in the community. The study
concluded that Igbo women are peacebuilders and they are also as proactive and reactive in
peacebuilding as their male counterparts, all for the progress of their communities. The study
therefore recommends that women should be given more opportunities and participation in
these peacebuilding initiatives. And that they should be made agents of peace by giving them
more support in the politics of the region which can be achieved by the region giving some
percentage of slots to women for the Houses of Assembly. This will greatly trigger more
participation of women in politics and consequently showcase them in peacebuilding at state
levels instead of being village and clans’ champions alone. Also, girl child education which
will empower the women to do more in the future should be prioritized in the communities.

Keywords:Women, Conflict Management, Peacebuilding, Southeast.
Word Count: 420
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