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Abstract

Job productivity is one of the major driving forces of thriving organisations and it is
critical to Administrative staff of Ogun State Polytechnics. This study investigated the
impact of employee creativity and organizational training on job productivity of
administrative staff of Ogun state polytechnics, Nigeria. Survey method with the use of
structured questionnaire was employed for data collection. The population of the study
comprised all the 415 administrative staff of the three selected State Polytechnics in
Ogun state (Ogun State Institute of Technology, Igbesa, Moshood Abiola Polytechnic,
Abeokuta and DS Adegbenro ICT Polytechnic, Itori, Ewekoro). Based on I@G'Lcie and
Morgan Sample Size Determinant table, an appropraite sample i of 201
Administrative staff were randomly selected. 201 copies of the valida % estionnaire
were distributed to administrative staff in the three institutions. %mment used
was tagged Employee Creativity, Organizational Training ob Productivity
(ECOTJoP) Scale. The reliability test using Cronbach’s alpha>revealed sufficient
reliability value of 0.7. Descriptive and inferential meth&d‘f data analysis were
employed to determine the extent to which employe ivity and organisational
training influenced job productivity of administrative f the Institutions. The result
yielded a coefficient of multiple regression R = 0 -square = 0.67, Adj.R>= 0.66.
This suggests that the two factors combine counted for 66% variance in the
prediction of job productivity. The ANO\@%%[ from the regression analysis shows
that there was a significant effect of the ifl% ent variables on the job productivity, F

@195 = 195.31, p<0.05. The study can: d that training and creativity are key factors
that influence organizational productivity. 41t was recommended that management of
Ogun state Polytechnics shoul pﬁgﬁlcally embark on training their administrative
staff in order to improve prod%ity, effectiveness and efficiency in the institutions
and also, creativity should ly encouraged among the administrative staff of the
institutions.
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