Chapter One

Introduction

1.1 Background to the Study

Within the context of modern politics, the examination of women's role and their
engagement in the labour market has emerged as a pivotal field of scholarly inqu {
Although significant advancements have been achieved in numerous nati Q
regards to gender equality, persistentchallenges remain, particularly wi rﬁhﬁrealm
of social exclusion. The primary objective of thisstudy is to provi mprehensive
analysis of the employment obstacles encountered by wom %two contrasting
political contexts: Germany and Nigeria. Through @ implementation of a
comprehensive examination of social exclusion in these specific regions, our
objective is to gain insight into the Various\@’éles that hinder women's ability to

access employment opportunities. .A&nally, we aim to investigate potential

approaches that can be employed t@\ﬁ@er gender equality within the workforce.

Germany, renowned for i s@st economy and progressive social policies, presents a
compellingsubject of analysis owing to the divergent encounters of women within its
societal frame@ Despite Germany's perceived reputation for gender equality,
women i ountry still encounter challenges in attaining equitable representation
acro@&erent employment sector?. The researchexamines the fundamental elements
that contribute to this phenomenon, including cultural norms, institutional practices,
and systemic biases. Through an examination of the unique obstacles faced by women
in Germany when it comes to accessing and progressing in the labour market, our

objective is to offer valuable insights into the potential unintended consequences of



current policies and societal frameworks, which may contribute to the perpetuation of
social exclusion®. In contrast, the Nigeria exhibits a distinctive context characterised
by a distinct array of social, cultural, and economic dynamics. Nigeria, being
classified as a developing country, faces a distinct array of gender disparities and
employment obstacles?. This study aims to examine the experiences of Nigerian
women within the realms of politics and economics, considering various rs
including cultural traditions, educational opportunities, and political representdation.
Through a comprehensive analysis of the distinct obstacles encount women in
Nigeria, our objectiveis to enhance comprehension of the impac ocial exclusion
Q

on their employment opportunities and broader societal p

This study aims to conduct a comparative ana%fb&the employment obstacles
encountered by women in Germany and Ni , with the objective of identifying
similarities and differences in these, q&ontexts. This study aims to undertake a
critical examination of the i@cea\e exerted by government policies, legal

frameworks, and societal a‘@ on the experiences of women within the workforce.

potential strate@i\%\’a

exclusion j h regions. In general, this research undertaking carries  substantial

Moreover, the primax jective of this study is to offer policy recommendations and

can effectively foster gender equality and mitigate social

implk{t/gﬁs for policymakers, researchers, and activists who are dedicated to
promoting gender equality and social inclusion in present-day politics. Through a
comprehensive analysis of the distinct obstacles encountered by women in Germany
and Nigeria, our objective is to make a scholarly contribution towards enhancing

comprehension of the intricate dynamics that encompass women's employment



encounters. This study aims to provide a thoroughexamination of social exclusion and
its consequences, with the objective of offering insights into policy interventions that
can promote increased inclusivity and equitable opportunities for women in various

societal contexts.

Hence, to enhance comprehension, the research is organised into five sections, wi

the preceding introduction serving as the first part. The introduction sectio@is
study addresses statement of the problem, justification of the s‘g%(a.\ln and
objectives of the study, research questions, significance of the scope of the
study, and operational definition of terms. The subsequent se@n of this study delves
into the comparing perspectives regarding women and loyment challenges in
contemporary politics: an analysis of social excl%%m Germany and Nigeria. The
subsequent section explores the conceptua he@% the variables inherent within the
study. These variables are employmg&hallenges, contemporary politics, social

exclusion, and women in Germar@@f\l igeria.
° A

1.2 Statement of the Pr

The present stud.y d%s into the employment obstacles that women encounter in
modern-day p@ Specifically, it centres on the examination of social
marginali%%in Germany and Nigeria. This study examines the various factors that
contabw to the restricted involvement of women in political and decision-making
roles, with a particular emphasis on the intersectionality of gender and socio-cultural
contexts. The study endeavours to elucidate the obstacles confronted by women in
attaining access to job prospects in the political sphere and proposes prospective

remedies to augment gender parity in both nations. There has been several studies on



gender inequality, gender pay gap in the workplace, challenges of working women,
and other related studies there is yet to be a perspective that views women and
employment challenges in contemporary politics from a social exclusion perspective

aimed at comparatively analysing perspective from Germany and Nigeria.

Therefore, the aim of this research is to examine the obstacles encountered by wom&
in present-day politics with a specific emphasis on the circumstances in Ge d
Nigeria. Through an examination of the phenomenon of social exclu& 1S study
seeks to elucidate the barriers and constraints that impede Q's access to
employment opportunities within the political sphere. The ove of this study is to
conduct a comparison and contrast of two countries, %'tth purpose of identifying

similarities and differences. The findings of this an@are expected to offer valuable

insights that can be used to develop polic@\endations and strategies aimed at

addressing the challenges identified. * 5\%

1.3 Aim and Objectives of gh@'

The aim of the stud%Q\examine the employment challenges of women in
contemporary polig'@g a comparative analysis of social exclusion in Germany and

Nigeria. Hoze&dpeciﬁc objectives of the research study were to;

. @tigate the current status of women's political employment in the
political sphere inGermany and Nigeria;

ii. examine the political employment challenges experienced by women in
Germany and Nigeria;

iii. compare effectiveness of policies aimed at promoting women's employment



in politics in both countries; and,

iv. analyse the role of social exclusion in limiting women's participation in politics.

1.4 Research Questions
The research study seeks to answer the following questions:
1. What is the current status of women's political employment in %

political sphere inGermany and Nigeria? OQ

2. What are the political employment challenges experienced &guhen in

Germany and Nigeria? %Q

3. How effective are the policies aimed at promoting eri's employment in

politics in bothcountries? Q

4. How does social exclusion limit women's @@%ﬁon in politics?

O
1.5 Significance of the Study @

With the objective of this research@eing entitled "Women and Employment
Challenges in Contemporary @s: An Analysis of Social Exclusion in Germany
and Nigeria" and it@round on investigating and assessing the obstacles
encountered by wq&dn the realm of politics with a specific focus on employment,
within the r&% of Germany and Nigeria; this study is justified for a number of

reasons%%h are elaborated upon in the following sections.

A

The promotion of gender equality and women's empowerment is widely recognised as
a crucial global priority®. Despite the considerable advancements made in recent times,
women continue to encounter a multitude of obstacles and disparities, particularly

within the realms of politics and employment. Through the implementation of this



study, valuable insights can be gained regarding the distinct obstacles encountered by
women residing in Germany and Nigeria. Consequently, this research endeavour will
make a significant contribution to the continuous endeavours aimed at attaining

gender parity and fostering the empowerment of women.

This study offers a valuable opportunity to conduct a comparative analysis of %
experiences of women in Germany and Nigeria, enabling the identification @@gd
patterns and divergences inthe obstacles encountered by women withir&gwsocio—
cultural and political environments. Theutilisation of comparative facilitates a
more comprehensive comprehension of the intricate elemen@ua contribute to the
social exclusion of women and their restricted prospec@r political employment.
Political representation is a matter of great global 6@1’11, particularly with regardsto
the underrepresentation of women in the@l sphere®. Examining the various
obstacles thatimpede women's partici,pg&and progression in political professions is
of utmost importance in order to é@ga\wﬂy tackle this matter. The primary objective
of this study is to shed @n the distinct employment obstacles that impede
women's engagement&&presentaﬁon in politics, with a particular emphasis on the

[ ]
manifestations Qs%g\al xclusion in Germany and Nigeria.

The soci ural dynamics in both Germany and Nigeria have distinct
char%@dstics that influence the opportunities available to women in terms of
employment and political engagement. Through the examination of these dynamics,
this study can offer valuable insights into the ways in which cultural norms,
stereotypes, and societal expectations play a role in the marginalisation of women

within the political sphere. Comprehending these dynamics is of utmost importance in



order to formulate precise interventions and policy suggestions aimed at addressing
social exclusion and advancing women's equitable involvement in political decision-

making processes.

Policy Implications: The results of this study have the potential to provide valuable
insights for the development of evidence-based policy recommendations aime%
addressing the employment obstacles encountered by women in the field of @%S.
Governments, international organisations,and advocacy groups have t& tial to

employ research findings in order to develop and execute poli ®1d initiatives
that promote increased opportunities for women in politi@ﬁyment, thereby
fostering a political landscape that is more inclusive and re@sen‘[ative. In conclusion,
the study is warranted in light of its potential to a%%e the overarching objective of
attaining gender parity, fostering the e ent of women, and augmenting
political representation. This research q@vours to analyse the distinct employment
obstacles encountered by wome&é%ermany and Nigeria, with the objective of
producing valuable insig@%ffering policy recommendations, and promoting

constructive transfor@n these nations and beyond.

The study ill@nce academic literature and knowledge through a conduct of a
thorough mation of the obstacles faced by women in the realm of political
employptent, with a particular emphasis on social exclusion. Additionally, this
research will provide valuable insights into potential strategies for fostering gender
equality and inclusion in political employment. Also, the study will help increase
awareness and foster discourse regarding the significance of women's involvement in

politics, as well as to surmount obstacles to their employment, with the ultimate goal



of establishing inclusive and representative political structures.

1.6 Scope of the Study
This study aims to investigate the challenges faced by women in the workforce within
the context of contemporary politics. Specifically, the study will focus on social

exclusion as it pertains to women's employment in both Germany and Nige@w

,\(,

The research focused on analysing the employment obstacles enc d by women

scope of this research will include the following aspects;

in politics within the geographical boundaries of two c@te regions, namely
Germany and Nigeria. The study endeavours to captl@ experiences of women

in varying political systems, cultural contexts, a\@ﬁoeconomic circumstances by

conducting an analysis of two countries. @poral scope of this study will be

centred on the contemporary era, with X&lcular emphasis on the years immediately
preceding the research. This ana%g?rill examine the contemporary state and trends
of women's employment ob@ in the political sphere, while also considering recent
advancements, policies,™and endeavours that seek to mitigate gender-based
N
inequalities aan};gln lisation. The present research aims to examine the various
employm allenges that impede women's involvement in politics. These
chalh&encompass a broad spectrum of factors, such as restricted entry to decision-
making roles, gender-based prejudices and preconceptions, invisible barriers to career
advancement, wage disparities, difficulties in balancing work and personal life,
discriminatory policies, and social marginalisation patterns. The scope of the study

will encompass challenges encountered across different levels of political engagement,



such as party politics, legislative bodies, executive positions, and local governance.

The present study aims to examine the phenomenon of social exclusion and its impact
on women's employment opportunities in the political sphere. This study aims to
investigate the ways in whichsocial norms, cultural expectations, institutional barriers,
and power dynamics intersect to perpetuate the marginalisation of women and restri{
their opportunities for participation. The extent of social exclusion will enco@% a

wide array of elements, including gender norms, stereotypes, patriar%gmktures,

cultural biases, and discrimination. EQ

This study will utilise a comparative methodology to e the employment
obstacles and social marginalisation patterns encoun@d y female politicians in
Germany and Nigeria. Thestudy endeavours to an@ and juxtapose the encounters
of women in the two nations, with the@ctive of recognising resemblances,
disparities, and situational aspects t %uence the political involvement and job
prospects of women. The re.se&@vi |1 examine the current policies, initiatives, and
strategies that are desi @) enhance the participation of women in political
employment in ? y and Nigeria. The study will encompass an evaluation of
policy fram W@legislative measures, affirmative action policies, gender quota
systems, er interventions aimed at mitigating gender disparities and fostering
gendé\parity in political employment. The study will put forth policy interventions,

reforms, and strategies to tackle the obstacles encountered by women in politics,

drawing from an analysis of employment challenges and social exclusion.

The recommendations will encompass pragmatic approaches aimed at fostering

gender parity, augmenting women's political participation, and surmounting patterns

9



of social marginalisation in both Germany and Nigeria. Similarly, the research study

will cover the period of 2002 to 2022.
1.7 Limitation of the Study

One of the limitations encountered during this research is the potential cultural and
contextual difference between the two countries, which may hinder a di&
comparison. Germany and Nigeria have distinct political, economic, an@al
landscapes, which influence the nature and extent of gender inequa&gﬁﬁrently.
While the study sought to identify common challenges, women fa oth contexts,
the diversity in societal norms, political structures, and e@ ent opportunities
may have led to a skewed analysis. Additionally, on the@itation of the study, the
data sources and availability of information vary $i %ntly between Germany and

Nigeria, potentially influencing the compre @ess of the findings.

S

Employment Challeng@%{& refers to lack or shortage of opportunities for women

1.8 Operational Definition Ter®

within the realm of politicS effected by social exclusions of women in politics. It also
refers to challe@aced by women in attaining political relevance.

Contemp Politics: This refers to modern-day politics which promulgates
actio}sgr activities concerned with achieving and using power in a country or society
in tandem with modern policy of gender equality and rights.

Social Exclusion: Social exclusion can be described as a complex and multifaceted
process that involves the severing of social connections, the restriction of access to

various institutions, the denial of opportunities for social participation, and the

10



undermining of social cohesion and solidarity. Exclusion can manifest itself not only
through factors such as age, gender, sexuality, disability, poverty, unemployment, and
other stigmatised categories, but also through cultural identities. Different facets of
exclusion have the potential to intersect or accumulate across different temporal

and spatial contexts.
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Chapter Two
Literature

Review

2.1 Conceptual Review

2.1.1 Conceptual Clarification of Women and Labour (Global View)

In numerous nations, spanning various income brackets, the level of female
participation in labour markets has witnessed a notable increase in recent dec

The proportion of female individuals engaged in the labour force, expr @s a
percentage of the total workforce, serves as an indicator of the leyeNof women's
participation in economic activities. The labour force is define ividuals aged

hod)

orce refers to the pool of

15 and above who contribute their labour towards th ction of goods and

services within a designated timeframe!. The lab
available labour that can be utilised for the pr%& of goods and services within
an economy?. This category encompasses\@iduals who are presently engaged in
employment, those who are acti .%\‘s rching for employment despite being
employed, and individuals le&%&mbarking on their initial job-seeking endeavours.
However,not all indivi \Lo are employed are encompassed within this category.
Uncompensated. @ers, individuals engaged in familial duties, and students are
frequently x@ from consideration, while certain nations may choose not to
include forces personnel in their calculations®. The size of the labour force
exh%Mﬂuctuations throughout the year due to the influx and departure of seasonal

workers.

The data utilised in this study were derived from population estimates provided by the
World Bank and labour force participation rate estimates provided by the

International Labour Organisation (ILO)*. The estimates provided by the
13



International Labour Organisation (ILO) are standardised in order to facilitate

meaningful comparisons between countries and across different time periods.

This standardisation process considers variations in data sources, the extent of
coverage, methodologies employed, and other factors specific to each country. The

estimates primarily relyon labour force surveys that are representative at the natio&

level. In cases where survey data is not accessible, other sources such as po@on

<&

censuses and nationally reported estimates are utilised®.
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Fig 2.1: Femal our Force Participation

Source* Q’b

The Mr force participation rate refers to the percentage of individuals aged 15 and
above who are actively engaged in economic activities, specifically those who
contribute their labour towards the production of goods and services within a
designated timeframe®. The ratio of female to malelabour force participation rate is
determined by dividing the female labour force participation rate by the male labour
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force participation rate, and subsequently multiplying the result by 100°. The
International Labour Organisation (ILO) gathers data on the labour force through
various means, including labour force surveys, censuses, and establishment censuses
and surveys’. However, it is important to acknowledge that there are limitations and
exceptions associated with these data collection methods. Certain countries utilise a
combination of these sources. Labour force surveys are widely regarded as t Qﬁ

ﬁthe

comprehensive and reliable source of internationally comparabledata pertai@

labour force®. 6\

The scope of coverage extends to encompass all non- i@ltionalised civilians,
encompassing all branches and sectors of the econom &ell as encompassing all
categories of workers, including individuals who h@fé‘ultiple jobs. In contrast,labour
force data obtained from population cens@uently rely on a restricted set of
inquiries regarding the economic atirﬂ\q'% of individuals, thereby offering limited
opportunities for in- depth expl@p’c?. The data obtained from censuses frequently
exhibit disparities when cq@red to labour force survey data, and these disparities
can vary significantly & countries due to differences in the scope and coverage of
the respective Qn}%ﬁ. Censuses and surveys conducted by official institutions
primarily on gathering data pertaining to the employed population, thereby
exchN% information regarding unemployed individuals, workers in small-scale

establishments, and those engaged in informal economic activities®.

The temporal scope of a census or survey serves as a significant factor contributing to
variations in data. In certain countries, the data provided pertains to individuals'

circumstances on the exact day of the census or survey, or within a specific timeframe

15



preceding the inquiry date. Conversely, in other countries, data is collected without
any explicit reference to a particular period. In nations where the household serves as
the fundamental entity of production and all members actively contribute to the
overall output, albeit with varying levels of intensity or irregularity, it is plausible for
the estimated labour force to appear significantly smaller than the actual number of
individuals engaged in work®. The presence of divergent definitions pertainin Q\e
age at which individualsare considered to be of employable age also has a ingt on
the ability to make meaningful comparisons. In the majority of natio@&designated
working age is set at 15 years and above. However, it should be&noted that certain
countries incorporate children below the age of 15 who n either full-time or
part-time employment into their statistical calc I%Q Likewise, certain nations
impose an age ceiling. Consequently, computat ave the potential to consistently
either overstate or understate the true ma mes of rates’.
-

The labour force refers to the %fa\avaﬂable labour within an economy that is
capable of contributing t. production of goods and services. The group
encompasses individg&uo are presently engaged in employment, those who are

actively searchéi\&e

embarkin@heir initial job search. However, not all individuals who engage in

ployment despite beingunemployed, and individuals who are

emp%lgllt are encompassed within this category. Certain categories of individuals,
such as unpaid workers, family workers, and students, are frequently excluded from
consideration in certain contexts, while certain nations may choose not to include
individuals serving in the armed forces in their calculations. The size of the labour

force exhibits fluctuations throughout the year due to the influx and departure of
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seasonal workers’. The series is included in the estimates provided by the
International Labour Organisation (ILO) and has been standardised to ensure that it
can be compared across countries and over time. This standardisation takes into
account variations in data sources, the extent of coverage, methodologies used, and
otherfactors specific to each country. The estimates primarily rely on labour fcx
surveys that are representative at the national level. In cases where survey is
unavailable, other sources such as population censuses and nationally reported

estimates are utilised’.

2.1.2 Women and Employment: (Nigerian View) 0 E
In this section, the common jobs of women in Nigeria Z@re discussed. A survey
conducted in Nigeria in 2022 reveals that a@mately 30% of the female

respondents reported being employed in @!ltural sector. Additional prevalent

occupations among Nigerian wom %compassed roles as traders, artisans,
housewives, students, and skille@%(aual labourers, including professions such as

electricians, mechanics, m@s, and skilled workers in the manufacturing sector!®.
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Fig 2.1: Women PrevM‘Occupation

Sourcel? ° ’&

With respec@t e graph above, within the Nigerian context, women are seen to be
acti\@’gzy, and do participate in a wide range of occupational pursuits, thereby
exemplifying the multifaceted functions they fulfil within the societal framework.
Despite some advancements, there continue to be persistent challenges and
disparities in various sectors regarding the participation of women in the workforce.

These sectors include agriculture, trade, artisan work, household roles, student

18
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employment, retail shops, and unskilled manual labour. The agricultural sector in
Nigeria is significantly influenced by the active participation of women. The
individuals partake in subsistence agriculture, engaging in the cultivation of various
crops including maize, cassava, yam, and vegetables. In addition to men, women are
also engaged in the activities of livestock rearing and fish farming. NeverthelK
small-scale farmers frequently encounter obstacles such as restricted opportunities for
land ownership, limited financial resources,and a lack of access to modern rgural
practices, all of which can impede their ability to achieve high lev@oductivity
and generate substantial income!?. The occupation of tradi %prevalent among
Nigerian women, particularly within the informal sector. s participate in small-

scale commercial activities, wherein they ven a@érse array of merchandise

encompassing food products, garments, bequtf® cts, and domestic commodities.

W

These individuals engage in business ac&%&s within their respective local markets
[ ]
and participate in street vending, th@

making a significant contribution to the local
economy. Nevertheless, won@gﬂers may encounter difficulties due to the absence

of established framew&é nd restricted opportunities to obtain credit and avail

K
themselves of bC Aupport services!?,

The realm isan work in Nigeria encompasses a diverse range of crafts and trades,
in v@h{cj&vomen play a significant role. These crafts include weaving, pottery,
beadwork, fabric dyeing, and craft-making. They play a significant role in the
conservation of traditional cultural practices  and produce artisanal goods for both
domestic and global markets. Nevertheless, the constraints of limited market access,

inadequate training opportunities, and challenges in expanding their enterprises can
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hinder the economic empowerment of these individuals'®.

Housewives: A significant number of Nigerian women assume the responsibilities of
being housewives and caregivers within their households. Although lacking formal
employment, their contribution to the household and family welfare holds
considerable importance. Housewives are responsible for the management @f
domestic tasks, including childcare, and contribute to the overall functioni Q\e
household. Nevertheless, certain housewives may encounter challer&@ as a

dearth of financial autonomy and restricted prospects for personal

Nigerian female students frequently partake in part-time en@men‘[ as a means of
financial sustenance or to acquire practical work ex%ge Individuals have the
option to pursue various employment opportuniti%(aluding roles such as tutoring,
babysitting, or engaging in the retail 01@%lity sectors. The engagement of
students in employment opportunities b@&eld supplementary financial resources and
foster the acquisition of s1gn1ﬁc%p(?)ﬁc1enc1es However, it can also present

difficulties in effectively, n®mg the equilibrium between occupational obligations

and academic com @

Retail Shop n play an active role in the retail industry, either as proprietors of
their ow, @scale establishments or as employees in larger retail enterprises. The
comp%f offers a diverse assortment of merchandise, encompassing groceries, apparel,
electronics, and various household goods. Nevertheless, women entrepreneurs may
encounter challenges due to the highly competitive nature of the retail market,
restricted access to capital, and a deficiency in business skills. Unskilled manual
labour is commonly undertaken by women in various sectors, including construction,
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manufacturing, and informal labour. They are employed in occupations such as
janitors, domestic aides, agricultural labourers, and construction labourers.
Nevertheless, these individuals may encounter challenges including inadequate

remuneration, hazardous occupational ~ environments, and restricted availability of

Similar to numerous other nations, the existence of women in Ge % mtertwmed
e

social welfare provisions!?.

2.1.3 Women and Employment: German’s View

with a vastarray of diverse encounters. These experiences nced by various
factors such as personalvalues, upbringing, social interact@cross different stages of
life and diverse contexts, educational opportunitie6€@§yment, political legislation,
access to healthcare, safety consideration ,\@ﬁl and interpersonal relationships,
among others. The gender distributlos\' the German population is nearly equal,

although as of 2021, there was a sh&%ngher proportion of women compared to men.
Approximately 22% of fe @dwlduals in Germany receive a net income ranging
from 500 to 1,000 euros\R¢markably, there has been a consistent downward trend in
the unemployr@ﬁ\ te for women in the nation since 2005, culminating in a
recorded raléf 5.4 percent in 2021. The lack of significant changes observed in the

curre@r (2023) can be attributed to the probable influence of the coronavirus

(COVID-19) pandemic.

However, Germany still lags behind in terms of the representation of women in
leadership roles. In the year 2022, the health care industry achieved a near 40 percent
rate, distinguishing itself as the sole sector to reach  such a level of performance.
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Indeed, upon conducting a comparative analysis of countries on a global scale, it
becomes evident that Germany exhibited one of the most minimal proportions of
female entrepreneurs. Recent surveys suggest that women and girls in Germany
identify a range of issues that they perceive as significant and essential. The concerns
encompass a range of topics,such as gender pay parity, instances of sexual harassment,
and various forms of violence. Germany is among a number of European nati Q%
hold the belief that domestic abuse represents a significant challenge for W(ﬁ@}ﬁ.
2.1.4 Number of Employees Worldwide from 1991 to 2022 by Ge@

The global workforce experienced a substantial growth fro .%ion individuals
in 1991 to approximately 3.3 billion individuals in ZO&Cﬁng an increase of

more than one billion people. In the year 2022, t eg&%er of individuals who were

employed consisted of an estimated 2.02 billio es and 1.3 billion females. This

5\
&
R
i

x@b

goes to show that women are generally @epresented in virtually every sector of

the economy in the world.
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Since the year 2010, there has beer@é decline in the rate. In that particular year,
the labour force participatib@ for women aged 15 years or older approached
approximately 57 perc@%as projected that the labour force participation rate for
the female pop % Nigeria in 2022 would marginally surpass 48 percent. This
data sugges%a approximately 50% of women aged 15 and older were estimated to
be a@@r‘[icipating in the workforce. Nevertheless, it is crucial to acknowledge
that this rate is susceptible to multiple factors and can be impacted by economic
circumstances, societal conventions, educational prospects, and cultural elements. In
the preceding decade, Nigeria has witnessed a decrease in the rate of female labour

force participation. The decrease implies that there is a reduced percentage of women
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who are actively engaged in the pursuit of employment or involved in activities that
generate income. In the year 2010, the unemployment rate among women aged 15
and above approached approximately 57 percent, suggesting a considerable
proportion of women faced challenges in obtaining employment prospects'2. Multiple
factors contribute to these observed trends. A significant determinant pertains to &
constrained availability of high-quality educational opportunities and le
development programme for women in Nigeria. The presence of dispariti€s in
educational opportunities can impede women's capacity to access @ur market
and attain employment that is considered desirable. Mo ox%t is frequently
observed that cultural and societal conventions tend to gi denceto conventional

gender roles assigned to women, thereby imposir@ions on their engagement in

official employment and discouraging their pur professional progress!'2.
KQ prog

N\

Poor and Unregulated Working Canditions

The current state of low political @{(a\entation and employment of women exhibits a
persistent deterioration not@nding supposed women inclusion index. The current
state of employme@bits a persistent deterioration. Although Nigeria has

experienced S(Q.eigsd'v

developm human capital continues to be inadequate due to insufficient

cements in socio- economic aspects in recent years, the

inve&%gt'. Additionally, significant challenges persist in terms of reliance on oil,
governance concerns, inadequate infrastructure, and gender inequality. In Nigeria,
women encounter significant disparities in terms of economic empowerment, as well
as obstacles that hinder their ability to express their opinions and exercise agency'’.

When women are provided with equal opportunities as men, they actively participate
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in and sustain their presence in the labour  force, thereby enhancing the economic
growth and facilitating overall development. Gender equality is additionally linked to
improved development outcomes, including reduced instances of vulnerable

employment and extreme poverty among female workers.

Nigeria's performance on the Women, Business and the Law 2021 index is evalua&‘&
at 63.1 outof 100, suggesting that while advancements have been achieved r
efforts are required to address remaining challenges. The score is;%ngﬁ(atively
lower than both the average score observed in the Sub-Saharan egion (71.0)
and the global average score (76.1)'*. The Mobility ind assesses the legal
aspects that impact the degree of freedom indivi%@ave in terms of their
movement. The concept of mobility has a signiﬁ@%‘npact on various aspects of a
woman's life, particularly in relation to he@fgional endeavours. The presence of

limitations in this particular domaini\& ts the potential for women to establish

connections with fellow entrepéq s and engage in the exchange of crucial

information pertaining to n@)pportunities”.
N\

Consequently, thisx\q;ﬁzrs their ability to fully realise their capabilities and potential.
The enhanc egbeff women's mobility, which encompasses the ability to commute to
and fro%%workplace beyond their residence without constraints, can facilitate
women's access to improved employment prospects. Nigeria's score on this indicator
is 50, as there exists a disparity between men and women in terms of their ability to
exercise choice in determining their place of residence. Additionally, the passport
application procedures in Nigeria lack clarity regarding the specific documentation

requirements for married women. In the past, the Nigeria Immigration Service
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implemented a policy that specifically mandated married women to submit a consent
letter from their spouse and a marriage certificate as part of their passport application
process, while not imposing similar requirements on married men. The
constitutionality of this practice has been contested in legal proceedings, yet thus far,
no legislation, regulation, or other form of administrative guidance has been

enacted to standardise passport application procedures for married ﬁQen

nationwide'®. ’\<

The magnitude of the gender gap in this context surpasses that obs n most other
nations. Moreover, although there is progress in terms of ﬁ@al inclusion for both
genders, the disparity between men and women is gro’&@On the other hand, it is
worth noting that comparator countries in Afr@fbamely Kenya, South Africa,
Tanzania, and Uganda, demonstrate a disc\\@ decline in the gender gap. The
gender disparity in Nigeria poses as@& ant challenge that must be addressed in

order for the country to attalrée objectives outlined in its National Financial

Inclusion Strategy (N FI%Q

The disparity in feiégepresentation in this context  surpasses that observed in the

majority of (&

both ge@:, the gap between men and women is expanding. On the other hand,

tions. Although there is progress in terms of financial inclusion for

countrxg in Africa that serve as comparators, namely Kenya, South Africa, Tanzania,
and Uganda, demonstrate a notable decline in the gender gap. The gender disparity in
Nigeria poses asignificant challenge that must be addressed in order for the country to

attain the objectives outlined in its National Financial Inclusion Strategy (NFIS)!”.
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Residing within a capitalist and internationalised milieu entails that certain nations
persist in advancing and attaining an improved societal state, whereas individuals
residing in developing nations encounter escalating challenges in maintaining their
prevailing standard of living. The prevalence of high levels of unemployment,
substandard working conditions, instances of workplace discrimination, K
disparities in wages pose significant challenges for the majority of individu Qd
households residing in developing nations. The International Labour OfganfSation
(ILO) asserts that the primary global employment challenge is@resence of
inadequate working conditions. Approximately 2 billion in@ s, accounting for

approximately 61% of the global workforce, are cur@r engaged in informal

employment, which deviates from the prescribed rjﬁ\(b&s set forth by governmental

®%

The absence of labour laws goveming&[erms between employees and employers

authorities.

gives rise to various concerns, su%g?ladequate social protection, excessive overtime

and unfavourable working yinsufficient health and safety protocols, hazardous

working conditions@e potential for termination without prior notice. The

informal sect0< c&&t

individual; beveloping nations. Consequently, it is imperative for governments of

es the primary source of employment for the majority of

thes«N}zﬂtries to prioritise the Sustainable Development Goals, which offer a

pathway for individuals to break free from the cycle of poverty!®.

2.1.5 Wage Gap and Gender Discrimination in the Workplace
The phenomenon of wage gap and gender discrimination within the workplace has

been a subject of significant academic interest and research; the wage disparity
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between genders stands as a prominent social injustice within the realm of
employment'®. Research has demonstrated that female employees, who possess
identical skill sets, job responsibilities, and job titles, experience a wage disparity of
20% compared to their male counterparts, and in conjunction with the observation
that women are disproportionately employed in involuntary part-time positions, &
aggregate labour force participation rate for women remains significantl er
compared to that of men'®. The issue at hand poses a significant challenge Qr/§men
in the labour force within developing nations, particularly those@&aterised by
patriarchal social structures. In certain circumstances, wom@ e compelled to
assume the role of homemakers, attending to domestic @s, while men engage in
income-generating activities?®. This phenomenon ov@results in the exclusion of a
significant portion of the population from e pl(ﬁ@§t opportunities, but it alsocarries
substantial ramifications for the overall ecohomic development of the nation. It is
.
imperative to pursue strategies th@mote female empowerment and implement

regulatory measures in oﬁ@% enhance literacy rates and foster the active

participation of young g@a d women in the labour market.

2.1.6 Social E@

Social ex% is a phenomenon characterised by the restriction of individuals,
groub%g'communities from participating in the essential functional domains of a
society; it hinders individuals from engaging in the economic, social, political, and
cultural activities of a dominant society, thereby isolating them from the ability to
access various rights, opportunities, and resources. In various social contexts,

individuals within a community or society may experience varying degrees of
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exclusion, whether it be partial or complete?!. Individuals are prevented from fully
participating in the activities that are considered normative within a particular society.
This exclusion results in a lack of access to various elements such as information,
resources, social interactions, recognition, and the formation of identity.
Consequently, this marginalisation undermines an individual's self-respect a d
diminishes their ability to attain personal objectives. The implementation of Q
systematic approach to impede individuals from accessing their rlghts es

and opportunities result in their increased susceptibility to poverty@ isolation,
deprivation, and vulnerability?>. The issue of inequitable all 6 f resources and

opportunities among individuals can be addressed thr e provision of said

resources and opportunities. However, the eﬁ(ew@éss of such measures is

contingent upon the specific form and character of the governing system.

Nevertheless, the challenges faced by B@{ly marginalised individuals persist unless
their inclusion is ensured and th%@tlements akin to those enjoyed by others, are
safeguarded. Social exc s@xs a phenomenon that manifests in various instances.
Three primary dyna § f exclusion have been identified, namely micro-level

exclusion, me o 1’\1

exclusmnfbéhmonly referred to as the individual level of social exclusion. Social

exclusion, and macro-level exclusion. Micro-level social

right?ﬁgg a substantial impact on the trajectory of individuals' lives?*. The notion of
social exclusion has undergone changes and adjustments in response to various
national circumstances?4. While poverty is closely associated with this phenomenon, it
places significant emphasis on the dynamics of social maladaptation or social

disqualification®>. The European Platform against Poverty and Social Exclusion has
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established a primary objective of diminishing the population of individuals who face
the risk of poverty and social exclusion by a total of 20 million?®. The concept of
social exclusion is often associated with poverty, social inequality, marginalisation,
discrimination, and the emergence of an underclass within the social structure?’. The
presented approach is a simplified one, as poverty may not be solely considered a
cause but rather an outcome of social exclusion. Moreover, the definition o Qal
exclusion is often contingent upon disciplinary perspectives, contextual factors; and

political endeavours aimed at mitigating disadvantage?®. Q

Women who are less educated or lacking in financial resour@ “connections”, face
exclusion from political activities, thereby facing signif&&allenges in engaging in
politics resulting in their exclusion from theé all discourse and activities
concerning political participation or evenr ation. Within the context of social
exclusion, there exists a classification Q@ividuals at the meso-level. The categories
encompass individuals who are glliterate, unemployed, belonging to lower castes,
women, poor, vulnerab e,@ed, and others. Each of these categories exhibits
distinct cultural values &ften diverge from one another, resulting in the exclusion of
.
out-groups froﬁ%\%e’s ing opportunities and resources. One illustration of the
exclusion, ture of the job market is the marginalisation experienced by
indi\%@; who lack literacy skills. The macro-levelexclusion refers to the process
of policy-making at the national level. The example provided pertains to a

governmental policy that involves the certification of individuals as either eligible or

ineligible to apply for an official position?.

It has been effectively explored the complex nature of exclusion but does not clearly
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identify the specific indicators of social exclusion. However, it has also been
acknowledged the dynamic nature of the concept, recognizing its ongoing evolution.
The concept of social exclusion is characterised by its lack of clarity, multiple
interpretations, and ongoing debates, which result in its adaptable and versatile usage
across various contexts, albeit at the expense of conceptual accuracy. The meaningi
the term is contingent upon the context in which it is used. Therefore, when s Q’lg
or analysing social exclusion, it is advisable to prioritize the examinat of
underlying structural factors rather than focusing solely on the chr tics of the

socially excluded groups®. The social objectives outlined i: @a 2020 aim to

ensure equitable access to resources, rights, and service ary for individuals to

actively participate in society. Q

b’b
Additionally, these objectives seek to pr \’% d address instances of exclusion,
enabling individuals to attain a level 11- being that aligns with societal norms.
The agenda also emphasizes tl@é%cation of all forms of discrimination that
contribute to exclusion, w@romoting labour market engagement and ensuring

inclusive decision-ma, }Qrocesses that impact people's lives. There are individuals

[ ]
who express di<sagé‘xc on with the recent shift towards prioritising inclusive growth

and social i(@tmen‘[w.

2.1.6.\\)%’ omen in Germany and Nigeria

The female population in Nigeria encompasses a heterogeneous cohort, characterised
by a multitude of experiences and diverse backgrounds. They encompass various roles
within society, including that of mothers, daughters, sisters, wives, entrepreneurs,

professionals, and activists*®. Women in Nigeria encounter a multitude of obstacles,
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encompassing gender disparity, impoverished conditions, and limited opportunities
for education and healthcare. Despite the numerous obstacles faced, Nigerian women
are making notable progress across various domains and are experiencing a growing
sense of empowerment to assert agency over their lives and aspirations. Nigeria's lack
of development in relation to the position of women can be attributed to  a prolonﬂ
history of colonial exploitation and oppression. This has resulted in a significant
disruption of Nigeria's economic, educational, religious, cultural, social, ideolggical,
and social frameworks. Nigeria has a protracted historical record@ra terised by
instances of gender inequality and the systematic marginalisation omen. Women
in Nigeria encounter various obstacles, such as restri Qortunities to obtain
education, access healthcare services, and engage n% mic activities. Women are
subject to a disproportionate impact of poverty! ydlence, and various other forms of
discrimination®'. The Nigerian governme k implemented measures to tackle these

challenges; however, the pace of p@s has been sluggish. The presence of women

in political and decision-nr@ositions remains insufficient, resulting in their

underrepresentation. A@%ally, women frequently encounter exclusion from

economic prosp, t@reover, the potential of women in Nigeria is still constrained
end

by tradition%n er roles and cultural norms*2.

O
The N:g(role of women in Nigeria exhibits variation based on religious, cultural,
and geographic factors®. Nevertheless, numerous Nigerian cultures perceive women
exclusively in the roles of mothers, sisters, daughters, and wives**. For example, it
has been observed that women residing in Northern Nigeria exhibit a higher tendency

towards seclusion within their households* in contrast to women in Southern Nigeria
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who are more inclined to actively engage in public activities. In the southern region
of Nigeria, widows are subjected to various forms of mistreatment by their extended
family members. These mistreatments include compelling them to consume the
residual water used to bathe their deceased husbands, requiring them to sleep on the
floor without any bedding, mandating them to wear black attire as a symbol of
mourning, and depriving them of their rightful share of their late husband's e tQ*
Modern challenges faced by women in Nigeria’’ encompass issues suc athild
marriage, female genital mutilation, rape, and domestic violence?®. inequality
in Nigeria persists as a prevailing concern, as evidenced by tl@ try's placement at

168th out of 191 nations on the Gender Inequality Index“Q

2.1.7 The Engagement of Individuals in Politicaﬁ%ﬂties

The Women in Nigeria organisation o@ from a collective of lecturers
specialising in sociology and political;&ce at ABU. It purports to be a cohesive
group with the primary goals of %{%ﬁon, coherence, and well-defined objectives.
The researchers utilised a @al approach by conducting comprehensive research
and analysis to gather,d n the status of Nigerian women. This enabled women to
effectively adv@ their rights, supported by empirical evidence. The research
group ded}s a significant amount of time to conducting research for publications
that,\%&)eing published, proved to be of immense value in comprehending gender-
related matters in Nigeria. The Women's Initiative for Nigeria (WIN) also organises a
platform known as the Nigerian Feminist Forum (NFF), which was established in the
year 2008. The organisations NFF and WIN have effectively impeded the enactment of

legislation that aims to ban the use of condoms, establish dress codes, and require
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female students at a private university to provide evidence of their virginity before
enrolment. This achievement has been accomplished through strategic press
conferences and the mobilisation of Nigerian women who have actively protested
against the proposed bills*. Another recently established group of this nature is the
Feminist Coalition, which was formed in July 2020%!. The establishment of The Ele&t
Her organisation serves as a response to the prevalent issue of w Qﬂs
underrepresentation in electoral processes throughout Africa. The obje@ s to

attain a 50% level of female representation in African governments t@: ear 20504,

In the pre-colonial era, Nigerian women actively participat@t%q)olitical sphere.
Women played a significant role in the administration he Bornu Empire. The
establishment of the city of Zaria is attributed to %gb%akwa Turuku, who initiated
its foundation. Subsequently, her daughte @ok the construction of a fortified
wall encircling the city, with the pxig@objective of defending against potential
invasions. Ancient Yorubaland c@csa\d of a hierarchical structure comprising eight
prominent chieftains who I@a crucial role in assisting the ruler in governing the
kingdom*?. During th'&icular era, the Igbo women residing in Nigeria exhibited
significant poliéai\%ﬂ gement within their respective communities. One prevalent
political s%éin this context was the dual-sex system. Within this particular system,
both ogén's organisations and men's organisations functioned in tandem. Several
instances of these organisations led by women included secret societies and courts
specifically established for women. The allocation of authority was distributed

equitably between both genders with the aim of fostering cohesion.

One notable role held by Igbo women within this societal structure was thatof the
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Omu, a title that can be translated as "mother of the society"#. Individuals who
achieved this position did so autonomously, without relying on their male relatives.
The Omu made decisions that were applicable to individuals of both genders. She
held the responsibility of supervising and governing the market place through the
resolution of market prices and disputes. The Omu held the position of council lead&

ters

responsible for overseeing local trade activities®*. Both she and other wome re
required to participate in assemblies for the purpose of discussing signiﬁc@

concerning the populace. The individuals possessed the auth@’\) exercise

N

The Igbo community also embraced a corporate polit@em, wherein social and

discretion in significant affairs, such as engaging in warfare.

political dynamics were shaped by interpersonal@ctions and exhibited a male-

centric structure. Igbo women assume p&\@(g of authority within this societal

framework by virtue of their familial iié@s‘ale relatives. However, despite this, these

)

women continued to occupy pos of influence. For example, the eldest daughter,
referred to as the Isa qé% the position of women's leader and served as the
maternal figure of the §ge. She actively participated in decision-making processes
in certain regio@}%ﬁ ng this period, various other organisations exerted significant
influence y& communities as well. Several organisations that emerged during this
pericﬁ&uded the "Society of Daughters of the Lineage," the "Association of

'

Lineage Wives," and the "Women's Assembly". The primary objective of their role
was to exercise control over women and ensure their adherence to prevailing societal

norms*’. The Society of Daughters of the Lineage was entrusted with various

responsibilities, such as engaging in mediation and serving as the highest court of
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appeal for matters specifically concerning women. Conversely, the consortium of

consorts from noble families served as a subordinate judicial body®.

2.1.8 Women in Northern Nigeria

Women residing in the northern region of Nigeria encounter a range of obstacles,
encompassing restricted availability of educational resources, healthcare services, a{
economic prospects. Women are also susceptible to experiencing gend d
violence, such as instances of early and coerced marriage, female ger&gﬁlaﬁon,
and honour killings. Furthermore, individuals belonging to this e frequently
marginalised in terms of their involvement in decision-ma@procedures and face
inadequate representation within governmental bo& Notwithstanding these
obstacles, women residing in northern regions ar%%essively advocating for their

(o)

entitlements and endeavouring to enhance\\@' own well-being as well as that of

their respective communities. . @

The individuals in question.a@vely participating in grassrootsactivism, wherein
they are establishing c%%}ns and establishing various entities to provide mutual
assistance, whiles @aneously advocating for alterations in policy. The changes
observed in &Qﬁcietal role of women in the northern region primarily stem
from t uence of colonialism, as well as the introduction of Salafism and
Wahh\aB{sm ideologies into a traditionally Sufist area®. The process has resulted in a
decrease in the attainment of formal education, particularly among adolescents
residing in rural regions. Additionally, it has led to a prevalence ofearly marriages,
primarily observed in these rural areas. Furthermore, individuals, predominantly

women, are often confined to their households, which are frequently characterised by
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polygamous relationships’. However, occasional departures from the household are
permitted for familial visits, ceremonial events, and, if authorised by the girl's family
or husband, for employment purposes. In general, Hausa women were not engaged in
agricultural activities, whereas Kanuri women actively participated in field work.
However, both groups contributed to the harvesting process and assumed &

responsibility of household food processing. The inclusion of a citation is nece ff to

’\

In urban areas, women engaged in the sale of cooked foods, ofte oying young

support the information provided.

girls to carry out street vending or managing small-scale ftands. The research
findings suggest that this particular practice ems&@as a prominent factor
contributing to the opposition of urban women to@ providing education for their
daughters®?. In affluent households chal\ ised by well-educated spouses, the
participation of women in social g@ygs was either conspicuously absent or
significantly limited. In contem@@ times, a notable presence of women can be
observed across various se encompassmg offices, banks, social services, nursing,

Q as the professions such as teaching, engineering,

radio elev1s1on N
environmental desi , pharmacy, medicine, and even agriculture and veterinary

medicine. fbb

Q
The e\mgrgence of this phenomenon can be attributed to the establishment of women's
secondary schools, teachers' colleges, and an increase in the number of women
occupying university positions, which rose to approximately one-fifth during the
1980s, representing a twofold increasecompared to the previous decade. The research

conducted during the 1980s revealed that in theMuslim north, access to education
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beyond primary school was limited to the daughters of theaffluent business and
professional classes; furthermore, it was observed that in nearly all instances, the
selection of academic disciplines and career paths was determined by the family
rather than the girl. In recent years, there has been a noticeable rise in the rate of
women's employment, attributed to the increased participation of women in &
contemporary workforce. They can be observed fulfilling the role of cashiers Qin
banking institutions, educators within both public and private primary and{secOfidary
educational establishments, healthcare professionals within hospita@x presenters

within various television programs. The persistent 6@ of women's
T

underrepresentation in top leadership positions pers 0SS various sectors

throughout the country, as men continue to domi a@b%se roles while women face

limited opportunities despite possessing cc@ qualifications®. Furthermore, in

certain households, particularly in the so kﬁ region of the country, young women
.

possess complete autonomy in sel@ their courses and professions. Nevertheless,

the northern region continues tok 1bit slower progress in relation to these observable

\Y

transformations, prima@ result of cultural legislation.

2.8.1.1 Womer@}%ﬁt ern Nigeria

In the so egion, women historically held significant roles in interregional trade
and}h&activities, served as crucial labour contributors on farms, and occupied
influential positions within traditional systems of local governance. Similar to the
northern region, the southern region of thecountry had practiced polygyny in the past.
As of 1990, this practice still persisted in numerous households in the south, even

among those who identified as Christians®. Women in the southern region of the
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United States have been recipients of Western-style education since the nineteenth
century, thereby enabling them to secure positions within various professions and,
to a certain extent, engage in political endeavours. Furthermore, the issue of women-
headed households has been inadequately addressed in Nigeria's development plans®S.
These types of households were more prevalent in the southern regions, although tli

R
(O

2.1.9 Nigerian Women and Education ’\

prevalence was increasing across all areas.

Since the 1948 ratification of the Universal Declaration of Hum @hts (UDHR),
women in Nigeria have been granted the fundamental hu ﬁ to education®’.
According to a 2014 report, giving girls access to educ& has been found to be a
major factor in the development of a stable, pr@us, and healthy nation state,
which in turn fosters the growth of active, m&ing, and self-assured citizens®. It
has been demonstrated that educating%%s can reduce social inequalities, support
female children's development ot@%ﬂence, and accelerate economic growth rates.
Additionally, it has been @ed that women with higher educational levels are
more likely than wo &th only a primary school education to engage in formal
wage work?8, C:\\'

There is uraging association between the enrolment of girls in primary school
and B&@gﬁe gross national product (GNP) and the increase in life expectancy. Due to
this observed correlation, the enrolment of individuals in educational institutions
constitutes the most substantial element of investment in human capital within any
given society®®. The correlation between the quality of women and their education

within a country has been found to significantly impact the pace of socioeconomic
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development®. Education instils in women a predisposition towards the continual
pursuit of knowledge, the cultivation of values and attitudes, the development of
competence and confidence, the fostering of independence, and the acquisition of

skills that endure throughout their lives®!.

The National Policy on Education asserts that every Nigerian child has the righ%

access education, irrespective of their gender, religion, or disability, in @to

promote equal opportunities in education®?.

2.1.10 Nigerian Women and Agriculture %Q

The agricultural sector in Nigeria significantly contribute%@ country's economy,
st1

accounting for approximately 25% of the Gross D Product. The Nigerian
government has made a commitment to allocate 1 the annual budget towards the
agricultural sector; however, it has failed Y{@’fqthis promise. Despite comprising
70% of the workforce and being ré@le for producing 60% of the food that
Nigerians rely on, women .SK%%HM farmers are disproportionately neglected®’.
These women are instru @n mitigating significant risks, such as the preservation
of resources and :&@vention of food scarcity, all while ensuring the sustainability
and functi na@f the ecosystem. The individuals in question experience

substandé ng conditions and possess limited agency in the context of development
initm\m

Frequently, women in such circumstances find themselves dependent on men for the
purpose of enhancing their social standing, despite being the ones actively

contributing to Nigerian economy®. One contemporary illustration of achievement,

41



nevertheless, can be observed in the Smallholder Women Farmers Organisation in
Nigeria. Through collaboration with the International Budget Partnership, an
organization dedicated to advancing inclusive and sustainable development while
advocating for equity and justice, these women achieved a notable accomplishment
by securing an 18.5% augmentation in the national government's allocation of fun ]
towards the agricultural sector. Consequently, a total of 111,000 female sm @

farmers were provided with new or enhanced seeds and fertilizer to cultl@el ops,

along with the provision of advanced machinery for augment their et@ .

2.1.11 Gender and Politics 0
Gender studies and politics are related fields of i @that look at the roles,
experiences, and difficulties that people with dif@ gender identities confront in
political settings. Women's political repre , obstacles to women entering the
political sphere, and the influence of ?%r on political decision-making are only a
few of the many subjects covere% e literature on gender and politics. The goal of
this review of the litera ug@%\to give a thorough overview of the major ideas and
sea of gender and politics. The intersection of gender and

empirical research in X
politics has b%l/ ocus in local academic publications and the European

journals®; }66

A pr&ﬁem focal point within the field of gender and politics revolves around the
patriarchal marginalisation of women from political spheres. This phenomenon, while
prevalent throughout history and across various cultures, is not universally observed®’.
The 20th and 21st centuries witnessed a notable rise in the participation of women in
public affairs, prompting a corresponding  surge in scholarly interest regarding the
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evolving political role of women. One prevalent subject of inquiry within the realm
of gender and politics pertains to the involvement of women in the political sphere,
encompassing their roles as politicians, voters, and activities within a specific nation®.
Given the existence of participation within a political framework, numerous scholars
specializing in gender and politics undertake the examination of political mechanisms
that facilitate orhinder women's involvement in political affairs. The level of w Qa's
social participation can be influenced by various factors such as political i sti@ons,
governmental policies, or societal occurrences. Another frequentl @xed area of
research pertains to the effects of specific social policies o w%. This includes
investigations into the discourse surrounding women's @, e implementation of
quotas for women in government, and policies a rva% violence against women®,
Scholars specialising in the intersection of endéba d politics have also examined the
status of women within the field of politi mcience. This analysis reflect the larger
.
societal pattern of growing inclusivi S

emale involvement, particularly during the

latter half of the 20th century%\Q%

influences thei< er&@xﬁ

manner in v@h political institutions incorporate gendered concepts’. This study is

The field of gender&\@olitics examines the ways in which individuals' gender

ent in and perception of political phenomena, as well as the

situa&\&d/z&hin the broader context of historical and cross-national dynamics, wherein
gender has consistently played a central role in shaping resource allocation, policy
formulation, and political participation’’. Due to its extensive scope, this subfield
encompasses various domains within the field of politics, including international

relations, comparative politics, political philosophy, and public policy. Moreover, it
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incorporates and expands upon concepts from feminist political theory, such as
intersectionality and contemporary understandings of gender’!. The examination of
the relationship between gender and politics encompasses the examination of how
various elements of individuals' social identities intersect with their political
engagement and encounters. Scholars place particular emphasis on the intersecti(i
nature of the interplay between gender and politics, highlighting its reliance on rs
such as race, socioeconomic status, and gender presentation’’. The field\of ifquiry
concerning the intersection of gender and politics is commonly km@’ax"gender in
politics". It is closely associated with the study of "women and pohitics" or "women in

¢ relationship between

politics", which can also be used interchangeably to de

gender and politics. b(bQ
O

2.1.12 Women's Political Representation
O
The issue of women’s underrepresent@n governmental and institutional settings
has been observed in numerous Q&fn—t}es. The historical trend continues to endure,
albeit with a growing num@women being elected to serve as heads of and state
government’®. Data &ctober 2019 suggest that the worldwide representation of
.

women in na@l el parliaments stand at 24.5%’% In the year 2013, the
representa@f women in national leadership positions amountedto 8% of the total,
whilb{h/g'presence in presidential roles constituted a mere 2%. Moreover, it isworth
noting that within the last twenty years, a significant proportion of female prime
ministers and presidents, specifically 75%, have assumed their respective positions of

power”.

Women encounter various obstacles that impact their capacity to engage in political
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activities and assume leadership roles within the political sphere. Numerous nations
are currently examining various strategies aimed at enhancing the representation of
women in governmental bodies acrossall tiers, ranging from local to national and
even international levels. Nevertheless, an increasing number of women are actively
seeking out and striving for leadership roles in contemporary society. The glo&
presence of female leaders has experienced an increase, albeit their represent Qin

the upper echelons of governmental leadership, the occurrence of womerQ}Qing
the role of prime minister surpasses their representation as presic@xne of the
distinguishing factors between these paths to attaining poli 'cﬁwer lies in the
manner of selection. Specifically, prime ministers are @ y members of their
respective political parties, whereas presidents a ?5%1 by the general public. In
the year 2013, the representation of women in nfatigfial leadership positions amounted

\®)
to 8 percent, while their presence in pre '%ﬂal roles constituted a mere 2 percent.
R
Moreover, a significant proporti&@f%emale prime ministers and presidents,

amounting to 75 percent, hw@&‘fned their positions within the last twenty years’.

Between the years 196@)15, a total of 108 women has ascended to positions of

national leadersliﬁ@ distinct countries.

Notably, er proportion of these women have assumed the role of prime minister
as 0;%& to president’. Typically, female executives at the individual level exhibit
elevated educational attainment and may establish affiliations with politically
influential or affluent households. The correlation between the overall societal
position of women in a given country and their likelihood of attaining executive

positions is not a reliable predictor. Paradoxically, female executives have
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consistently risen to positions of power in countries where women's social status is
comparatively lower than that of men 7°. Throughout history, women have
encountered significant challenges in their pursuit of attaining the highest political
office of president or prime minister in more developed nations. In 1969, Israel
achieved a significant milestone by electing its inaugural female prime ministe&
However, subsequent to this historic event, Israel has not replicated the electi Q a
female prime minister, in contrast, the United States has not yet had, a ale

non-royal head of government and the longest-serving female leader of a country’s.

president’’. Sheikh Hasina holds the distinction of being the lonée@ng female

The individual in question holds the distinction of bein ime minister with the

longest tenure in the recorded history of Banglageshb%ing fulfilled this role for a

cumulative duration of 19 years and 218 Qafs of July 5, 2023, she holds the

distinction of being the elected female h %\)f government with the longest tenure
globally: 8. In the year 2021, Esto:@hleved the distinction of being the first nation
to concurrently hold the po&@ of a female elected head of state and a female
elected head of governme Q.If we limit our analysis to countries where the head of
state is directly

@, it can be observed that Moldova became the first country to

have both apd¢lected female head of state and an elected female head of government
in 2(@6

While a significant proportion of nations, specifically 86%, have achieved a minimum
representation of 10% women in their respective national legislatures, a considerably

smaller number of countries have surpassed the thresholds of 20% and 30%. As of

July 2019, a mere 23% of sovereign nations exhibited parliamentary representation
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exceeding 30% for women. The majority of English-speaking democracies are
predominantly positioned within the upper 40% ofcountries in terms of their ranking.
New Zealand is positioned at the fifth rank globally in terms of parliamentary
representation, with women constituting 48.3% of its parliamentary members. The
United Kingdom, with a representation of 32.0% in the lower house and 26.4% in &
upper house, is positioned at the 39th rank among a total of 189 countries. Si Q ,
Australia, with a representation of 30.5% in the lower house and 48.7% i tlg)per
house, holds the 47th rank in the same global ranking. Canada is ned at the
60th spot in terms of representation in its lower house, wi 2%% composition,
and in its upper house, with a 46.7% composition. On the@ nd, the United States
holds the 78th position, with a 23.6% representat'or(&%e lower house and a 25.0%
representation in the upper house’. Not all 1 and/or upper houses in national
parliaments are subject to direct elections: hase in point is Canada, where members

of the upper house, known as the S@,\ are appointed rather than elected.

2.2 Theoretical Framewor " \A%

2.2.1 Social Exclusio Q)ry

The concept oféciﬁé*&&lusion has undergone a broader interpretation in recent times,
encompas;@ndividuals facing disadvantages. This expanded understanding has
gainé\%ﬂiﬁcance both within and beyond France, emerging as a prominent topic in
contemporary social discourse across various nations. The prevalence of exclusion
poses a significant challenge, thereby elevating its importance in current societal
debates®®. The term "social exclusion" gained prominence in 1974 in France when

René Lenoir, the Secretary of State for Social Action at the time, introduced it to
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describe individuals who were physically disabled, mentally disabled, or socially
maladjusted. Lenoir acknowledged the necessity of enhancing the circumstances for

thosemarginalised by the economy and fostering social cohesion.

Basic Assumptions of Social Exclusion Theory
As postulated by the social exclusion theorist, the followings are some of the b*
assumptions ofthe social exclusion theory®?; OQ
i.  Multidimensionality: Social exclusion is a complex and rn sional
concept. Itencompasses not only economic factors but a ial, cultural,
%amfest in various

and political dimensions. It recognizes that exclusio

ways, such as poverty, discrimination, limited ac@to resources, or lack of

social networks. b’b

ii. Structural Causes: Social excl ?&ory emphasizes the structural causes of
exclusion. “\

It acknowledges that somet@é&%ﬁc res, institutions, and policies can create
and perpetuate 1nequAg9 that lead to exclusion. For example, unequal
distribution of@% inadequate social policies, or discriminatory practices
can contmb&) social exclusion.
iil. Dy@ rocess Social exclusion is seen as an ongoing and dynamic
@%ss. It is not astatic condition but rather a result of interconnected factors
\/that interact and reinforce eachother over time. This perspective recognizes
that individuals can move in and out of exclusionary situations, and that
social policies should aim to prevent and address exclusion at different stages.

iv. Agency and Power: The theory acknowledges the agency of individuals and

recognizes that power dynamics play a significant role in social exclusion. It
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highlights that individualshave varying levels of agency to resist or challenge
exclusion, and that power imbalances can limit their ability to overcome
exclusionary conditions.

v. Contextual Specificity: Social exclusion theory recognizes that the
experience of exclusion is context-specific. It varies across different societies,
cultures, and historical periods. The factors contributing to exclusi Qan
differ based on geographical location, social norms, and culturaer ices.
Therefore, interventions to address exclusion should con@t\‘he specific
context in which it occurs.

vi. Intersectionality: Social exclusion theory emph@Qe intersectionality of
different forms of inequality. It recogni e@individuals can experience
multiple dimensions of exclusion_ si eously, such as gender, race,
ethnicity, disability, or age. Ir&&tionality highlights the importance of

.
understanding how differ: rms of oppression intersect and compound
each other. . \A%

vii. Holistic App C:QSOCial exclusion theory promotes a holistic approach to
underst, %d addressing exclusion. It calls for comprehensive strategies
that&ir ss the economic,social, cultural, and political aspects of exclusion.
@wocates for inclusive policies and interventions that aim to enhance social

v/
cohesion, equal opportunities, and the participationof marginalised individuals
and groups®’.

2.2.2 Social Exclusion Theory and Women and Employment Challenges in

Contemporary Politics
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The theory of social exclusion offers a framework for comprehending the processes
through whichspecific individuals or groups are marginalized or deprived of access to
resources and opportunities within society. In the context of examining women's
employment in Germany and Nigeria, it is imperative to apply this theory in order to
analyse the manifestation of social exclusion. This entails an examination of the
various structural, cultural, and institutional elements that contribute to the r@ed

access women have to employment opportunities and their marginalisation™=from

positions of decision-making®’. 6\

2.2.3 Theory of Intersectionality and Employment 0

The field of inquiry concerns the examination of the inte between various social
identities and the corresponding structures 6%0ppression, dominance, or
discrimination®*. The concept of intersecti »also known as intersectional theory,
was initially introduced in 1989 by KUIQQ\ Williams Crenshaw, an esteemed scholar

of critical race theory and promir@?ure in the American civil rights movement®*,

Intersectionality theory s@hat social identities, such as race, gender, sexuality,
disability, and class, \aré=hot separate and distinct, but rather interconnected and
[ ]
mutually const‘tuti\e. It recognizes that individuals have multiple social identities,
and these @ties cannot be understood in isolation®*. One of the core assumptions
of in\q&‘tionality theory is that power operates through social hierarchies. These
hierarchies are based on intersecting systems of oppression, and they shape
individuals’ experiences and opportunities. Intersectionality theory seeks to

understand how power dynamics operate within these intersecting systems.

Intersectionality theory also assumes that individuals can experience both privilege and
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oppression simultaneously, depending on their intersecting social identities. For
example, a white woman mayexperience sexism but also benefit from white privilege,
while a black woman may experience both racism and sexism simultaneously.
Another assumption of intersectionality theory is that social categories, such as race
or gender, are not fixed or static. They are socially constructed andcan change ov r
time and in different contexts. This perspective challenges essentialist notio Qat
assume fixed characteristics for individuals based on their s001a1 en

Intersectionality theory emphasizes the importance of hve' iences and
recognizes that individuals’ experiences are shaped by rsectlng social

identities. It emphasises the need to listen to and centre t'@ es and experiences of

marginalised groups who are often excluded froms@@am narratives.

The theory also assumes that social Just1ce@%nts need to adopt an intersectional
perspective to address the complexm@;s) ppression. It encourages individuals and
communities to recognise thm@w privileges and work together to challenge
intersecting systems o @ ss1on83 Intersectionality theory acknowledges the
limitations of s1ngle Q}proaches to social justice and calls for an inclusive and
holistic under@ig of oppression. It recognises that addressing one form of
oppress1opb$0ut considering its intersections with other forms may perpetuate
exis‘u&%ﬂwer imbalances®*. Similarly, intersectionality theory assumes that social
change requires an intersectional approach to activism, policy-making, and research.

It urges individuals and institutions to adopt an intersectional lens in order to create

more inclusive and equitable societies.
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2.2.3.1 Theory of Intersectionality and Women and Employment Challenges

The concept of intersectionality theory has emphasised the interconnections between

different social identities and their influence on individuals' experiences, particularly

in relation to employment. The utilisation of an intersectional framework is

imperative in the analysis of how the convergence of gender with additional variables,

including race, ethnicity, and socio-economic status, influences the distinct n Q§

women's employment obstacles in both Germany and Nigeria. This facilitdtes a

comprehensive comprehension of the various facets of social excl@«perienced
S

O

Q

2.2.4 Theory of Institutional Analysis (bQ

by a wide range of women.

Institutional analysis is a field within the sqocial ces that examines the behaviour
and functioning of institutions, which a Xructures and mechanisms that govern
.
social order and cooperation amonxﬁ;{iple individuals®®. The theoretical framework
places emphasis on the sign@%of both formal and informal structures, rules, and
practices in inﬂuencin@Qbehaviours and outcomes of individuals. This analysis
considers both h@l rules, such as informal rules-in-use and norms, as well as
theoretical r@, including formal rules and laws. This discipline pertains to the study
of h w@nduals and collectives establish institutions, the operational dynamics of
institutions, and the reciprocal impacts of institutions on one another, as well as on

individuals, societies, and the broader community®’.

Basic Assumptions of the Institutional Analysis

i.  Institutions are Important: The institutional analysis theory assumes that
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institutions play acrucial role in shaping human behaviour and the outcomes of
social and economic interactions. Institutions can be formal (e.g., laws,
regulations) or informal (e.g., norms, customs), and they provide a framework
within which individuals and organizations operate®.
Rational Actors: The theory assumes that individuals are rational actors vx
make choices based on their own self-interest. Rationality impli Qat
individuals have well-defined preferences and strive to maximize thth) y or
benefits while minimising costs. = However, the theory a@&dges that
individuals may have bounded rationality, meaning thbth ir decision-making
may be limited by cognitive constraints. Q
Transaction Costs: Transaction costs are an i W@ concept in the institutional
analysis theory. They refer to the costs a: ted with making and enforcing
agreements, such as negotiation cost kanitoring costs, and enforcement costs.
.
The theory assumes that instih{G?emerge and evolve in response to transaction

costs, with the goal of r@&é these costs and facilitating economic and social

interactions. QQ

Path Dep @The institutional analysis theory recognizes the concept of
path de@dence, which suggests that historical events and initial conditions can
@’Qasting impact on the development of institutions. Path dependence
means that once certain institutions are established, they can be difficult to
change or replace, even if they are no longer efficient or effective.

Collective Action Problems: The theory addresses the issue of collective action

problems, which arise when individuals have incentives to free-ride or not
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contribute to the provision of public goods or the enforcement of social norms.
Institutions can help overcome these problems by providing mechanisms for
collective decision-making, coordination, and enforcement.

Power and Interests: The institutional analysis theory acknowledges that power
andinterests shape the formation and functioning of institutions. Power referx
the ability toinfluence outcomes and impose one’s will on others. Interes Qer
to the goals, preferences, and motivations of individuals and groups. Qv/v and
interests can shape thedesign and implementation of institutio@vell as the
distribution of benefits and costs associated with them.

Feedback Mechanisms: The theory recognizes t@;ortance of feedback

mechanisms inthe evolution and adaptation g i% ions. Institutions can create

incentives and feedback loops that influen ividual behaviour and shape the

outcomes of social and economic interaetions. Feedback mechanisms can help
o \

institutions adjust to changing {@nstances and improve their performance over

time. '&

Multiple Equilibria; Qnstitutional analysis theory suggests that there can be

multiple e@r stable outcomes in social and economic systems. Different
al

instituti rrangements can lead to different outcomes, and the choice of
'ns@fgns may depend onhistorical, cultural, and contextual factors. The theory

emphasizes the need to understand the underlying dynamics and contingencies

that shape institutional outcomes.

Interactions between Levels: The institutional analysis theory recognises the

interplay between different levels of analysis, from individual behaviour to
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organisational dynamics to broader social, economic, and political contexts.
Institutions can emerge and evolve through interactions at multiple levels, and
changes at one level can have ripple effects on other levels.

x.  Context Matters: The institutional analysis theory emphasises the importance of
context inunderstanding institutions and their effects. Contextual factors such as
culture, history, geography, and institutional complementarities can influe (Qle
functioning and outcomes of institutions. The theory encourages a con@sed
analysis that takes into account the specific conditions and tcs of each

S

O

2.2.4.1 Theory of Institutional Analysis, Women and Employment Challenges

case®’.

Institutional analysis is a theoretical framew@at places emphasis on the
significance of both formal and informal st @es, rules, and practices in influencing
the behaviours and outcomes oﬁndivﬁ@.w ithin the realm of women's employment,
an examination of institutions ca@ﬁe d valuable perspectives on the various policies,
laws, organisational cul @nd societal norms that exert influence over gender
equality within the labour arket. An analysis of the institutional context in Germany
[ ]
and Nigeria en@he identification of the mechanisms by which institutions either

sustain so¢i clusion or promote women's participation in the labour market®.

Q

2.3 Review of Empirical Studies

This study conducted a critical analysis of the representation of women in Nigerian
politics, specifically focusing on their presence in elective and ministerial roles. The

primary aims of this study are to determine whether there has been an enhancement in
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the representation of women in political positions, assess whether the current
representation of women in political positions has achieved the goals of affirmative
action, and identify the factors that hinder the advancement of women's representation
in political positions in Nigeria. The theoretical framework employed foranalysis was
the liberal feminist theory. The data were obtained from secondary sources utilisi&
the documentary method, and data analysis was conducted using content anal Qnd
the simple percentage method. The study findings indicate that there has b no

discernible progress in the representation of women in both electi\@\ministerial

positions. : s .

Furthermore, it is evident thatthe level of women's re@@aﬁon in politics has not
achieved the intended goals of affirmative action@\ermore, it has been observed
that various factors such as funding cons@%ecurity concerns, cultural barriers,
and male dominance within political%&' ies’ present significant challenges to the

AN

advancement of women's repre%ﬁ?on in Nigerian politics. The paper proposes
various strategies to p, o@ women's involvement in politics, including the
encouragement of w § participation, raising public awareness and support for

. \’
women's repre@on n politics and addressing the issue of electoral violence®,

O

The sec@%lf of the 20th century saw the emergence of the idea of social exclusion
as a method for analysing the structural obstacles that individuals must overcome in
order to participate in society. The phenomena quickly acquired popularity over the
span of just twenty years, essentially obliterating other themes that were being
discussed in the areas of development and underdevelopment. A paradigm that

examines and categorises different cultures in accordance tothe extent to which they
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engage in practices of exclusion or inclusion has emerged over the course of time.
Although many academics have largely focused on one or a small number of aspects
of social exclusion, the application of social exclusion theories in the analysis of
societies has received a substantial amount of attention. This is despite the fact that
many of these theories focuson social exclusion in general. It is a widely held idea th&t
in order to conduct an accurate analysisof a society that is multifaceted and str. Qd,
one must adopt a perspective that takes into accountmultiple dimensions. The piifpose

of this study is to conduct an in-depth analysis of pertinent t'e of social

exclusion and to summarize the key arguments that are derivei fro ose theories®’.

This study’s primary objective was that of analysing @cial exclusion from the
theories of poverty within the framework of nov@spectives and methodologies.

The research methodology employed in th\\@(’%/ is exclusively qualitative and is

grounded in the existing literature. T-hh& y examined among others the theories, a

A\

range of theories such as th%&?al exclusion theory, classical, neoclassical,

R

Keynesian, Marxist/radi l@qnetary, cultural, ecological, economic, political, and
social capital. The st y%ined that several policy measures have been proposed to
S \’
address the iss‘e oﬁ\po erty. These measures include ensuring that economic growth
benefits a bers of society by implementing progressive tax systems, improving
acces\\%, education, healthcare, and employment opportunities, enhancing
infrastructure and promoting competitiveness in local industries. Additionally,
increasing transparency, enforcing regulations more strictly, and strengthening

institutions to prevent corruption are recommended. The study suggested that

encouraging political participation throughvoter education, fostering political parties,
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and promoting debate is also suggested. Furthermore, promoting trade, investment,
renewable energy sources, and self-help strategies are seen as potential means to

reduce poverty®®,

This empirical study considers a book which characterises gendered institutions as
societal frameworks, conventions, and behaviours that perpetuate gender disparitix
and stereotypes, frequently benefiting males. The study holds that numerous al
systems prevalent in Africa exhibit a patriarchal nature, wherein traditi3<1(geyership

frameworks are predominantly governed by male individuals. The @examines the
~

formal and informal political institutions that pose challeng@ frican women in
their pursuit of political power and the recognition of th ices within the African

political establishment. &Q

Moreover, it is noteworthy that numerous\@’gons and traditions within African
political establishments exhibit gen’d@s, often imposing prerequisites such as
educational attainment or ﬁqar&%&épendence that may pose greater challenges for
women to fulfil. The pre @f gendered institutions has played a role in the limited
representation of.Asgl women in the political sphere. Despite some advancements
made in recent @ the representation of women in African decision-making bodies,
such as ican National Parliaments, continues to be significantly inadequate. The
book\aomprises of eight chapters, each of which serves as a distinct case study
focusing on a different African country. The study primarily examines eight African

nations, namely South Africa, Tanzania, Malawi, Zimbabwe, Nigeria, Kenya, Ghana,

and Botswana®’.
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This study explores various cultural, sociological, and contextual factors that impact
women, including their social roles and opportunities for political participation.
Although women have been engaged in the public domain since ancient times, their
influence has consistently been limited. This assertion holds validity within the realms
of politics, society, economics, and culture. This chapter centres its attention on K
portrayal of women in the realm of formal politics, as theact of representation Qes
“The

substantial implications that extend beyond the confines of the political spher

portrayal of women within political institutions can function as a reV

A
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tool, shedding light on and providing insight into the overall position and standing of
women within other societal domains. The examination of women's involvement and
portrayal in official  political arenas provides an opportunity to explore topics that

pertain to women and their societal standing in Israel as a whole, extending beyond

3

The present study aims to investigate the phenomenon of political part@ n

the realm of politics®.

among women inPakistan. The political history of Pakistan reveals a ng@ iSparity
between the population size of women and their limited involvem olitics. This
research paper examines the extent of women's pol@ articipation and
representation within the political landscape of Pakistan. @xamination of women's
participation in the political process will be unde chrough an analysis of both
historical and contemporary contexts. Thr: istory, the participation of women
as representatives in the legislative assq&es of Pakistan has been notably restricted.
Over the past two decades, notab& rts have been undertaken to improve the level
of women's political repres@s\\gn within the nation. In the context of Pakistan, the

participation rate of women in voting has consistently exhibited lower levels in

[ ]
comparison to @e counterparts across all general elections conducted in the

O

The Mination of female voter participation will be investigated in the upcoming

country.

national elections. The study further examines the variables that influence women's
engagement in political activities within the nation. The research paper highlights the
social barriers that have presented obstacles for women in their efforts to actively

participate in Pakistan's political system. Political participation extends beyond the sole
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objective of securing representation within legislative assemblies. The concept
encompasses a diverse array of political engagements, including participation as a

voter and affiliation with a political party, among other activities®!.

This study centres on the discourse surrounding the requirement for Women's
Representation of a minimum of 30% in the nomination of legislative member&&
stipulated by Law No. 7 of 2017 pertaining to Elections. In this scholarly ar@ e
author presents two significant discussions. The first pertains to tbﬁm mental
rationale behind advocating for a minimum 30% representat women in
legislative nominations. The second discussion focuses or@ legal ramifications
associated with implementing such a rule. In order to @s the two discussions at
hand, the author employs a normative juridical le%tbihodology by examining legal
materials and literature sources pertaining@ hosen theme. The study's findings
revealed a number of pressing con@oertaining to the regulation of women's
representation in legislative A@q tions, specifically with regards to achieving a

minimum threshold of 3Q° QQ\

Participants in ele@ who fail to adhere to these regulations face disqualification
from the el t(&l/process within the relevant electoral district. Furthermore, these
regulati@fso function as a legal safeguard against the exclusion of women from the
politi& process. The regulations pertaining to the representation of women in
Indonesian politics have demonstrated a beneficial influence. However, it is
imperative to subject these regulations to a comprehensive evaluation and refinement
process in order to ensure the continued enhancement of women's representation. The

present study aims to investigate the extent of political participation among women in
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Pakistan. The political history of Pakistan reveals that despite their significant
population size, the involvement of women in politics has been relatively limited. The
present research paper focuses on the topic of women's political participation and
representation within the political landscape of Pakistan. The examination of women's
participation in the political process will be undertaken with consideration of bo h

historical and contemporary contexts. Throughout history, the participation of

as representatives in the legislative assemblies of Pakistan has been not 1ned.
Over the past two decades, substantial efforts have been underta improve the
level of women's political representation within the nation. I context of Pakistan,

the participation rate of women in general elections h &mtenﬂy exhibited lower
levels compared to their male counterparts@examma‘uon of female voter
participation will be investigated in the up ational elections. The study further
expounds upon the variables that inﬂ@sthe level of women's engagement in
political activities within the nat@@e research paper highlights the social barriers
that have presented obst c]@for women in their pursuit of meaningful participation
within Pakistan's pc&@system. Political participation extends beyond the mere
.
objective of @}ng representation within legislative assemblies. The concept
encompas diverse array of political engagements, including participation as a

Voter\&fﬁliation with a political party, among other activities®?.

This study took a methodical strategy to gathering data for the current investigation,
and one of those approaches assessed how important it was to see occurrences in
order to gain personal viewpoints for the study. Information provided by the author

suggests that the first stage of the investigation procedure entails the researcher
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making an effort to amass a collection of evidence that may be used to improve one's
knowledge of the study subject. "Data" is the term that is most frequently utilised
within the sphere of academic study to refer to this particular category of information.
It is essential for the evidence examined by qualitative researchers to precisely reflect
the inherent qualities of phenomena within their particular real-life settings. Thix
referred to as the contextual situatedness of qualitative data, and it is one of t st
significant characteristics of qualitative data. As a result, the gathering o@ ype
qualitative data requires active participation in real-world situatio@&ch are the
only places where events may be witnessed and recorded @raw form. The
collection of contextualised data through active parti@ and observation is
regarded as an effective method in the field o % tive research on language
education. This method is used to answer_a vaticty of research questions that are
founded in the real-world activities a \ncounters of language students and
R
teachers. As a result, the primary \(_)\
focus of this chapter is on m@%{od of data collecting, which involves monitoring

language teaching and 1@9{; activities, particularly within the context of classroom

settings®>. ° @

C
Since it is y acknowledged that women are a valuable resource for the country,
their\%%lts, original ideas, and concern for the social fabric's cohesion have a
substantial positive impact on improvements in people's quality of life and society as
a whole. However, gender inequality and discrimination against women have long
afflicted Nigeria's political system, as they do in many other nations throughout the

globe. The study's main objective was to describe how widespread gender

63



discrimination is in Nigerian politics. The study found that the reality of Nigerian
politics and political arrangements have excluded much of female legitimacy, leading
to women's political powerlessness and low participation in power and decision-
making. This finding was based on In- Depth Interviews (IDI) of Key Members of
Women Advocates Research and Documentation Centre (WARDC). Women have

prospered, albeit modestly, in holding appointive roles in the country's leaderwd

political landscape despite the dark undertones of male chauvinism®. ’\<
The prejudice experienced by female politicians is a big globa . In Nigeria,
women are underrepresented in politics despite making up half of the country's

population. They are alsonot equally represented in posit@ of political leadership.
Despite calls from a variety of advocates, civil soc@rganisations, and international
organisations to increase women's politicak@%ation by giving them equal access
to elective and appointment positi(mg\' re is still a lack of women in political
leadership positions. So, this ess@((—;}ed at the effects of continuing to discriminate

against women in the polit'@here. Nigerian women face a variety of difficulties,

underrepresent@

perception @omen in politics, and a lack of support from their families, other

including discrimin& sociocultural practices, a lack of resources,

nsafe political environment, party discrimination, an incorrect

Worﬂg&d the media, to name a few. Therefore, it is advised that political parties,
governments, and civil society organizations raise the level of women's awareness and
sensitize them to the importance of participating in the leadership affairs of the nation
at all levels as well as the true meaning of politics. More importantly, men should

work to support Nigerian women's political aspirations®.
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Women have been underrepresented in both elected and appointed positions in
Nigeria. Many Nigerians are becoming more worried about this. Government and
non-governmental organisations have, nevertheless, undertaken concerted attempts to
raise the degree of female participation in politics in keeping with the Beijing
Declaration from the Fourth World Conference = on Women, which called for 3&
affirmative action. The patriarchal practices that are ingrained in our society a re
prevalent from the pre-colonial era till today contributed to the underrepresentation of
women in political engagement. The challenges Nigerian women sti@e in actively

participating in politics were examined in this paper based ﬁ séeondary sources of

information. Q

These challenges included discriminatory socio-c@and religious practices, a lack
of funding, the underrepresentation of wo@ovemance an unhealthy political
environment, political party dlscrlmma’&{' nd a misperception of women in politics,
among others. In order to guaran "w men's active engagement in politics in Nigeria,
this report proposed econom1c constraints that limit women's political
potential be approprl th ddressed. In particular, governments, non-governmental
organisations Q/\ﬁ development organisations (local and international), and
women's ations in Nigeria should make conscious efforts to free women from

the s\q&'es of culture, religion, the male-dominated party system, poverty, and

illiteracy, among other things®®.

Politics is the process by which people communicate ideas and take part in activities
aimed at earning and using power as members of a group. In Nigeria, politics over the

past eight years havehighlighted the declining status of women. The purpose of the
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essay is to critically examine the institutional and social hurdles to successful
women's representation and engagement in politics. For data gathering, the critical
ethnography methodology included government statistics, historical sources, mass
media, and participant observation. As a result of their numerical advantage and
higher voting power, women in Nigeria hold around 20% of the country's elective

X

The study looked at trends in women's political involvement in Sou&e(l.ﬂigeria

political positions, which contributes to their invisibility®’.

from 1999 to 2015 and identified variables that undermined mpered that
participation. It also looked at the impact of women's I@ of participation on
Southwestern Nigerian politics between 1999 and 2015, blished a link between
women's political engagement and effective 6®ency representation, and
identified the necessary policy changes to é@hat women in the South West of

Nigeria continue to play an active rolg j@itics well after 2015.

o

These were the objectives of th&@estigation into women's involvement in politics in
Southwest Nigeria bet@’@” and 2015. Participants were purposefully chosen
from the six stat@s@uthwest Nigeria for semi-structured interviews as part of the
study's quali atlceﬁsearch design. To make the overall samplesize of 48, a total of §
volunte m each state were chosen. Participants were chosen for inclusion based
on tﬁ/familiarity with the study's topic. Thematic content analysis was used to
examine the data. Results indicated that women's entry into politics in Nigeria, and
particularly inthe Southwest, has been difficult, difficult, and constrained. Factors like
religion, cultural beliefs, patriarchy, traditions and customs, as well as a lack of
resources, education, and the nature of dirtypolitics, among others, have hampered and
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undermined women's political participation in Southwest Nigeria. The findings also
indicated that the level of women's political participation has produced few or no
positive results, and that their political engagement does not necessarily equate to
adequate constituency representation because most female legislators ended up
gratifying their own needs at the expense of the constituents they were elected&
represent. Results also indicated that policies such as the quota system, w Qa
specific number of seats or elective positions are reserved for women, empow¢tent
of women, improved education for women, protection from 1ntra-par®’§&imination,
elimination of excessive conditions for women's political participation,among others,
would significantly increase the number of women w %ﬂpate in politics in
Southwest Nigeria. Findings suggest that the So h@rea of Nigeria and Nigeria

as a whole will experience more rapid socioe ic development if more women

are included in and participate in politics \

Poor representation of women 1r®§? cs is a major global topic. In Nigeria, women's

political participation e@t correspond to the roughly 50% of the country's
population that they r Qnt nor has it resulted in equal representation in positions
of political leaﬁr/{Desplte calls from advocacy groups, activists, civil society
orgamzaﬂp&dovemments, and international organizations, there is still a lack of
activﬂg%cipation by women in politics and other facets of public life. This is due to
the fact that they are underrepresented in both elective and appointed positions.
Despite efforts to reverse this tendency, the number of women in political posts in
Nigeria is also increasing slowly. Although Section 42(1) of the 1999 Constitution of

the Federal Republic of Nigeria guarantees Nigerian women the right to actively
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participate in politics and governance, there is still widespread discrimination against
women and a lack of representation of women in politics and governance when
compared to their male counterparts. The challenges thatNigerian women still face in
actively participating in politics were examined in this paper based on secondary data.
These challenges include discriminatory socio-cultural practices, a lack of fundK
the underrepresentation of women in governance, a toxic political envirg t
political party discrimination, the incorrect perception of women in poli@gd a
lack of support from family, other women, and the media, @ others. It
recommended, among other things, that political parties, gov ents, and civil
society organisations raise the level of women's awareness@o ics and educate them
about the importance of participating in the leade hjb%he nation at all levels. Men

should be educated on the need of supporti in politics and the necessity to

have an accurate view of their place in ;h\e@?ﬂcal system®.
.
This study's primary objectiveéct?\examine the intensified comeback of the
Ambazonia separatistmove%ht in Cameroon within the framework of the pursuit of
political developme&% to investigate the potential repercussions that this
.

movement co@e for Nigeria. The narrative labels the political unrest in
Cameromy&he "error of 1961" and connects the unfavourable effects of activities
taken\{n/ upport of Ambazonian independence to the imbalanced combination of
Anglophone and Francophone regions in the country. This merger does not preserve
the colonial past of the former, but rather it results in the latter assimilating the

former's cultural practices. In order to investigate the Social Exclusion Theory, this

article makes use of Anglophone analysis and pulls qualitative information from
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secondary sources. It proposes that operations supporting Ambazonian independence
have substantial repercussions for Cameroon, which then extend to Nigeria due to the
porous nature of the border security, resulting in unfavourable outcomes. It is
recommended that a dialectic table conversation be held, with the participation
of political, religious, and legal leaders from both camps, with the intention &f

attaining long-term political development and stability through the revision Q\e

constitution'%°. ’\<

In Nigeria's political system, patriarchal culture and gender ine have made
room for women's underrepresentation and lax engagement. T@ssay investigated the
barriers that women in Benin's capital face while enter'&gitics. The survey design
was based on the cultural lag hypothesis, and r@(b‘were gathered by combining
three quantitative and qualitative techniq \Q(Qpartlcular 450 respondents were
polled using an 18-item Likert scale @gnnalre and 10 in-depth interviews were
done. While content analysis v@ ed for qualitative data, descriptive statistics
(frequency, percentages, § an) were used for data gathered by questionnaire. The

research found that men were not involved in politics.

The main b (s’(vvomen cited to participating in politics were financial resources,
sociocu@‘inhibitions, family obligations, childbearing, a lack of family support,
and a lack of enabling possibilities. Few women who hold influential positions in
politics have acknowledged that their involvement in politics had a positive impact on
their communities. This essay argues that if some of the issues stated above can be
resolved, Nigerian women's prospects in politics are positive. In order to increase their

contributionto a viable political development in Nigeria, particularly at the grassroots
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level, women should be given more political authority'°'.

Women's involvement in politics has historically been marginalised due to allegedly
discouragingsocial, cultural, and religious factors. These elements allegedly influence
how actively involved women are in politics. However, because there are currently
few women involved in politics, numerous attempts to change this underrepresentﬁ&
group's situation have failed. This study evaluated women's political enga 1n
Nigeria with a focus on Enugu State during the currentFourth Repubhc& of this
difficulty. The study used the Ambivalent Sexism hypothesi rward as its
analytical framework. This hypothesis suggests that men an@omen have a certain
bond that causes intense ambivalence. Additionally, b&s that both hostile and
benign sexismwork together to sustain patriarchalé institutions in which women
are subordinate to men. The primary sourc@ for the study was a questionnaire,
while the secondary sources were boé& urnals, and online resources. The linear
regression method was used to (ane the acquired data. The study found that
women's active politica, ement in Nigeria, particularly in Enugu State, is
significantly hindered § perception of women and their traditional roles insociety

(=.258; t=4. 58S<; ?N\)f) However, the study advocated for the complete abolition of

all traditi ultural, and institutional barriers prohibiting Nigerian women from

activ%ticipating in politics'?2,

The patriarchal society of Nigeria is marked by severe marginalisation, inequality,
and impunity. These characteristics have to do with gender inequality problems. This
study addresses the subjectof the full participation of women in Nigerian governance,
a topic that has received little attentionin the Nigerian political system, particularly in
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Adamawa State. This study offers several approaches that can be used by the
government, decision-makers, and women themselves to fullyintegrate women into
the political system in Nigeria, and specifically in Adamawa State. It is appropriate to
concentrate on this significant area of political development in Nigeria. Additionally,
the researcher provided a theoretical framework and analysed several comparab
works that are consistent with women and democratic administratio y
contemporary democratic state cannot develop politically or economlcally

necessary and indispensable contribution of women. The degree @h h women
participate in Nigerian politicsand the country's progress is_gxarhin d in this essay.
Secondary data were used in the study as 1nformat1@ ces. In Nigeria, the

This study clearly shows that significant impedi to women actively participating

limitations on women's political engagement ares to the country’s progress.
in politics are related to culture, the e % ent education, and gender. Realising
active women's engagement in (%@na political life for long-term national
development is one ofthe gm&us endeavour. In order to encourage more women
to embrace and pursue@ ion, which is a catalyst for active female participation in

politics, gove @?ﬂ levels should launchan education campaign. Additionally,
ati

coercive le n against all forms of discrimination against women is advised to

na\(k/@(q levels!®,

The possibility for women to fully participate in Nigerian politics is examined in this
essay along with the likelihood that the country would eventually achieve gender
equality. It has been noted that women's active participation in governance in Nigeria

has the potential to lessen marginalisation and offensive laws that limit women's roles
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to the home or other rooms. The study is predicated on the idea that, given the chance
to participate more actively in governance in a multicultural society like Nigeria,
women naturally possess a passion for leadership and would undoubtedly make a
substantial contribution to the socio-economic and political growth of the nation. The
article operationalises women's political engagement to include free party nomination
forms for elective positions, complete execution of women's 35% affirmative Qn,
including appointments as chairs of election tribunals and heads of el¢ctoral
commissions. The report emphasised that the few women who had tl@&ce to serve
in a variety of roles for the sake of achieving development i @cratic setting in
Nigeria had performed above and aboveexpectations. o@\ alisation was done of
the women's political struggle in Nigeria up to t 's% t” In order to achieve gender
equality in Nigeria and meet one of the Sust inaﬁb evelopment Goals (SDGs), it is
.

therefore advised that a constitutional ﬁ}dmen‘[ be used to set aside a specific

percentage of elective positions at
candidates'®, . \A%

This study looks.:%t\'w well women do in elections and in the political sphere. In

, State, and Local Governments for female

1999, Nigeria @d democracy after 16 years of continuous military rule. One of
the chara ics of democracy is universal suffrage, which guarantees that all
indi\%qdls who are qualified take part in the process of choosing a leader. Using
information gathered from in-depth interviews and keyinformant interviews in a few
chosen states in Nigeria, this research utilises a qualitative methodology. The findings
suggest that more women are attending political party events and campaigns and

registering to vote, but their participation is not reflected in the proportion of women
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who are elected to office or appointed to political positions.

The study finds that, despite the large number of women who are registered to vote in
general elections, they lack the identification consciousness to support female
candidates in order to close the gender representation gap in government. Religious,
cultural, economic, and psychological issues may have contributed to the preferm&
for male candidates over female candidates. The research comes to the conclu at
women's lack of identity consciousness has made their margina@ tus in
government worse. Therefore, emotional issues and a lack of identi Qciousness, in
addition to cultural, socioeconomic, and religious variabl ccount for the low

participation of women in democratic administration in &Qam.

O

Women's political exclusion has traditionally b ewed as the result of structural,
functional, and individual reasons that di &/arious sociocultural situations. Prior
to the colonial era, women had c\é—f;bl%ﬂ s heads of state and administration in
historical African contexts W\]Q%n But in Nigeria, this is no longer the case.
Studies already cond@vealed that, despite the country's growing female
population, wome@litical engagement is worse in Nigeria. In order to better
understand getﬁrs influencing women's political engagement at the local level and
inthe E%‘&)uth Senatorial District, a study was conducted. The study is qualitative
and ka research design based on story analysis. Twelve focus group discussions
and six in-depth interviews with individuals who had been specifically chosen were
held to examine the opinions and experiences of women in politics. The findings

indicated that the gender gap in political engagement in the Ekiti South Senatorial

District is still very large. Women participate in politics largely to address their
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practical gender needs rather than to question their inferior status in society, so their

level of political activity is consistent with the gender roles that society has established.

In order to change their political status quo, women's freedom and access to resources
are restricted by the sex-gender system and the public-private division. The study
comes to the conclusion that patriarchy, influenced by the sex-gender system, resultx
women being relegated to political roles that correspond with their socio, al
expectations. Therefore, there is a need to step up effortsto improve wo er(gw itical
engagement through the implementation of gender-affirmative s, increased

community awareness of gender equality policies, and imp@i%lm on women's

political commitment'%. Q

O
Observational research is a qualitative research m@blogy that has been employed
for more than a century across a range of &@’Qes within the Social Sciences, with
a particular emphasison anthropologic@tnnographic) investigations. The technique
employed in this study entails a r@sfaical process of observing and documenting the
actions and conduct of i @uals with the intention of providing a comprehensive
description of said behdviour. Observational research is commonly employed in
.
investigations @ni g to individuals, procedures, and societies, as it has
demonstr: bs suitability in examining social phenomena within their authentic
settirﬁb his approach facilitates a comprehensive comprehension of nuanced
communications and other occurrences, surpassing alternative research methodologies.
Nevertheless, in contemporary times, the utilisation of observational research
techniques seems to have diminished, despite its inherent comparative advantages.

This paper is thus focused on providing a description of observational research and its
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methodology. The objective of the paper was to conduct a thorough examination of
the observational research technique. This paper posited that a comprehensive
examination of the observational research technique would be more effectively
conducted by delineating the different methods of observation and subsequently

appraising each of these methods individually. Based on the information, thr e

overarching categories of observation were identified and subjected to al
evaluation. The classifications encompass participant and non@)an‘[
observations, structured and unstructured observations, as well @ olled and
uncontrolled observations. The paper posited that, overall tlonal research

possesses the advantage of investigating social life w1@ natural environment,

thereby yielding a more profound and compr ¢ comprehension of social
83

\Q

However, this method also preseﬁ(&tethodologlcal and ethical challenges.

phenomena.

Observation as a research meth@;r(?sents methodological challenges, namely the
potential for observer b g s bias arises from the subjective interpretation and
which may influence the accuracy and objectivity of the

perception of the o %
observations rn@e/ dditionally, ethical concerns arise in relation to the violation of

the norm rmed consent. This norm entails obtaining the explicit consent of
the hﬁ&uals being studied, ensuring they are fully informed about the purpose,

procedures, and potential risks involved in the research!?’.

The phenomenon of social exclusion involves a dynamic interplay among multiple
individuals, although existing scholarly investigations have predominantly

concentrated on the adverse consequences experienced by those who are targeted.
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What strategies can individuals on the opposing side (i.e., sources) employ to
mitigate the adverse consequences and safeguard their personal standing? In order to
stimulate scholarly investigation into the dynamic aspects of exclusion, we put forth
the Responsive Theory of Social Exclusion. The theoretical framework posited that
the preservation of targets' and sources' needs is enhanced when sources empl&
unambiguous and explicit verbal communication. In this proposal, we sugg at
sources should be provided with three distinct options for respondin a given
situation: explicit rejection, ostracism, and ambiguous rejection. @gt rejection
refers to a clear and direct statement of refusal. Ostracism e i&§e act of ignoring
or excluding. Lastly, ambiguous rejection involves are@ hat lacks clarity and
leaves room for interpretation. By integrating insi h@@ﬁ variousdisciplines such as
psychology, sociology, communications, and b s research, our proposition posits
\S)
that the utilisation of explicit rejection \ources can lead to reduced emotional
.
distress fortargets, improved protec ﬁ;\S{%teir needs, and a decrease in backlash and

emotional strain experienced %fces, as compared to the use of ambiguous rejection

or ostracism. In conclus@% present our proposition regarding the potential effects

of the language C@ejections on both parties involved!%.

The activi;b@ political parties and the influence those parties have on the level of
Vote%%vement in political activities in Rivers State are the subjects of this study.
In order to accomplish this objective, the research gathered secondary data and used
content analysis as the primary method of data analysis. This study focuses on the
political actions of numerous politicalparties in the state prior to, during, and after the

general elections in 2015 in order to investigate the political issues that evolved as a
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result of those political activities. In the course of conductingthis research, the social
exclusion theory served as the analytical theoretical framework. Throughout the time
period under review, all of the political parties operating inside the state
participated in a wide range of political activities. These activities had a significant
impact, both on the degree to which voters participated in electoral politics and on &
state's political system as a whole. It is therefore possible to classify all Qal
parties operating inside the state as opposition political parties on the ba 'sﬁheir
standing within either the federal or state political system throu @ period of
time under consideration. The study offered helpful suggestio %ing the ways in
which political parties' activities might be redirected er to encourage the
participation of voters inside the political system O%Qtate. The key concepts that

nmn

are going to be examined here are "political o ion," "political party," "political

participation,” and "political activities”1°§\

In the realm of present-day politj (a\ﬂinist activism predominantly takes place via
social media platforms ang\%mmonly referred to as "hashtag feminism." The
feminist hashtags #M &#HeForShe, and #HowIWillChange have become widely
recognised em(éﬁ}g\of he contemporary feminist movement. This study employed
an interp;s@ phenomenological approach to investigate the perceptions of
Millb%gl and Generation Z men regarding the hashtag feminist movement.
Additionally, the study sought to examine the manner in which these individuals
encountered and interpreted their own masculinity within the context of present-day
gender dynamics. A qualitative research study was undertaken, wherein a series of

interviews were conducted with a sample size of 12 individuals belonging to the
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Millennial and Generation Z cohorts. The focus of these interviews was to explore the
participants' perspectives on masculinity and the phenomenon of hashtag feminism
within the context of their engagement with social media platforms. The research
findings indicate that men's perspectives on hashtag feminism exhibited both
contradictions and overlaps, displaying a tendency to shift in accordance with VaryiK
contextual factors. Furthermore, the results revealed that the participants did\ ot
perceive hashtag feminism as an accurate representation of the broad 1nist

movement. The findings indicated that certain characteristics Q’%?ne activist

discourse served as a deterrent for men to participate in hashté feminism'!0,

In recent times, there has been a significant focus on the c@ﬁ of sustainable employ
ability (SE)in numerous developed nations. This@pt pertains to the ability and
facilitation of individuals b attain meani %ork objectives. The relationship
between self-esteem (SE) and impqr@vork outcomes has been investigated in
previous cross-sectional studies,é{%\with certain limitations. These studies have
primarily focused on the ¢ .b$ of SE as a capability set and havefound a positive
association with wor &)mes. However, the underlying reasons and mechanisms
through which éi&m ces this crucial work outcomes have not yet been thoroughly

explored.

Hen%%primary objective of this three-wave study was to examine the relationship
between self-efficacy (SE) and work outcomes over an extended period. Additionally,
this study aimed to elucidate the psychological mechanism by which SE influences
task performance and job satisfaction, proposing work engagement as a mediator. In
order to examine the mediation process, we sought the assistance of CentERdata to
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gather data from a statistically representative sample of 287 employed individuals in
the Netherlands. A three-wave design was employed, with an approximate time lag of
two months. The findings derived from the implementation of bootstrap-based path
modelling revealed that self-efficacy (SE) exhibited a statistically significant

influence on task performance, while no significant relationship was obser&
between SE and job satisfaction over a period of time. The relationships betwe 1f-
be

efficacy (SE) and both task performance and job satisfaction were foun

mediated by work engagement. The results of this study indicate @anisaﬁons

have the potential to enhance employees' task performance @ satisfaction by

creating a work environment that promotes self-effic i1s involves enabling

employees to possess the necessary skills and reior@to successfully accomplish

®%

This study investigates the link be@ gender role attitudes and the labour

significant work objectives!!!.

participation of both males and f@fe?by making use of microdata gathered from the
Household, Income and . ynamics in Australia (HILDA) Survey. Both sets of
participants are aske gut their membership in the labour force. The current
investigation @%e of the Wellington decomposition method in order to
investigatg@%xtent to which shifts in gender role attitudes among adult men and
wom%&ntribute to the observed fluctuations in the gender gap in labour force
participation (LFP) between the years 2001-2005 and 2015-2019. The data suggests a
decrease in the gender gap in terms of labour force participation of 6.5 percentage
points over the two time periods studied. The oscillations in the educational

accomplishments of both sexes are responsible for around fifty percent of the
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observed convergence in the data. It is estimated that shifts in gender role attitudes are
responsible for around 33% of the observed phenomenon. Specifically, the rapid

adoption of egalitarian gender role views by women is driving this trend''2.

The issue of gender equality in Indonesia continues to be regarded as a sensitive and
controversialtopic. The prevailing perception that women possess inherent Weakng

lack the capacity to assume leadership roles, and should refrain from involv@in

political affairs remains pervasive within the broader societal sphere. N&tgellss, the
stigma can be dismantled through the implementation of Law nt % 22 of 2007,
which pertains to Election Organisers. This legislation ifically addresses the
composition of election processes, emphasising the i@ion of women with a
minimum representation of 30%. In essence, the %%ramework has legitimised the
presence of women in the realm of politi\D\@%urrent situation indicates that the
quota, particularly in Banten Provinqe;&not been fully met. The objective of this
composition is to enhance the le%ga\vomen's participation in the realm of political
representation during the .&%ing legislative elections in 2024. The research

methodology employed his study is a qualitative deductive approach combined
with a qualitat@éptive method. The objective is to provide a comprehensive
descriptio?bé the phenomenon of strategies aimed at enhancing women's
repr&gn/%on in politics. This analysis is based on empirical evidence from the 2019
legislative elections in Banten Province, which indicate a failure to meet the mandated

30% quota for women's participation.

The study yielded a number of strategies, including the invitation of women to engage
in the political sphere, the implementation of outreach and political education
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programmes targeted at women, the enhancement of resources available to women,
and the utilisation of mass media to bolster and reinforce women's political
participation in the public domain. The topic under consideration pertains to the

representation of women in the realm of politics, specifically in the context of

3

The objective of the study was to ascertain effective coping mecha i@ r
1;!‘

legislative elections!!3.

addressing challenging circumstances in the elderly population, particu& elation
to the potential risk ofsocial exclusion. The research problem add in the article
does not centre on social exclusionas the risk of poverty, bl@her conceptualizes it
as a disruption of social connections, a breakdow &ocial cohesion, and a
deficiency in solidarity. In this particular context,@fajective of the research was to
ascertain the factors that are linked to coping strategies for potential
challenging situations that may arise@? old age. A survey was conducted on a
sample of 1006 adult individua%(%& Poland with the aim of identifying coping

strategies employed duriﬁg@derly stage of life. The study was conducted through

the utilisation of a diagnostic survey, specifically employing face-to-face interviews
as the primary (at;\\oﬂ ction method.

O

These @réviews were facilitated using a computer-assisted interview
queshﬁaire technique. Computer Assisted Personal Interview (CAPI) surveys were
administered in respondents' residences, employing a nationwide random sample of
households. The sampling frame utilised in this study was based on the PESEL system.
In order to ascertain coping strategiesutilised in older adults, a novel six-point scale

was utilised. The objective of employing this research methodology was to investigate
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the inclinations of adult individuals from Poland in relation to the various modes of
organising their lives during their elderly years. Additionally, the study sought to
uncover the factors that influence the decisions made in this regard. The study was
carried out using a diagnostic survey, specifically through face-to-face interviews,
employing the computer-assisted interview questionnaire technique. The Stl&
employed Computer Assisted Personal Interview (CAPI) methodology to c Qct
interviews with a representative sample of 1006 individuals aged 15 and ab@
interviews were conducted in the participants' homes and the sa ’x!as selected
randomly from households across the entire nation. The PE L ut111sed as the
sampling frame. In order to identify coping strategies in , a scale consisting of
six items was developed and introduced. The st (b ed the non-parametric tau-
Kendall correlation coefficient to conduct tatl analysis, aiming to evaluate the
association between socio-demographic fa ors, including age and gender, and
strategies for organising life in old @‘hﬁmdmgs Regardless of the age and gender
of the participants, it was ob@ that adult individuals in Poland exhibited a clear
preference for old-age‘{%%anisation strategies that involved staying in their own
residence and r % a natural support system comprised of close familial
relationship%c tding children, spouses, and extended family members. The results
of the @ical analysis indicated a non-significant association between coping
strategies and both age and gender. The selection of life organisation strategies in old

age is not influenced by age and gender''4.

The discourse surrounding the involvement of women in politics exhibits variation

across differentregions of the world and has progressively emerged as a significant
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determinant of a nation's democratic standing. Nevertheless, empirical evidence
indicates that the level of women's involvement in politics remains significantly low
in numerous states, including Nigeria, thereby resulting in a limited democratic
process. A significant discourse has emerged within academic and political spheres
regarding the societal position of women. This discourse has garnered substani
attention worldwide, leading to intense debates and controversies surrounding t QJG
of gender inequality. Over the course of time, a multitude of debates have ar{s€n in
Nigeria regarding the role of women in the political sphere. The @!S of women
within Nigeria's political structure is perceived to be subordinate at of men. The
underrepresentation of women in political positions in can be attributed to
various factors, including patriarchal norms, g n%leitics, cultural influences,
socioeconomic disparities, and limited access cation. This study examines the
phenomenon of gender discrimination K}t women in Nigeria, with a particular
.
focus on the political sphere, th@h the lens of feminist theory. The study's
discussion arises from the a@ that the portrayal of women in politics is in a
lamentable condition, \@Qnecessitating governmental intervention to implement
diverse and eff; C@easures aimed at fostering increased female involvement in
politics. Th@%aims to examine the status of women representation in Nigerian
poli 'cs@ a particular focus on the factors of colonialism and culture that may
impede female political participation. The study employs a qualitative methodology,
utilising data collected from various sources such as journals, books, government
sources, conference papers, and online sources for the purpose of analysis and

discussion'’>.
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Notwithstanding the persistent upward trend of women occupying high-ranking
positions, their presence in the realm of politics remains disproportionately low. The
existing research that predominantly examines the lack of women's representation in
politics fails to adequately consider the significance of gender as a framework that
shapes and gives meaning to societal behaviours. The objective of this study is to
examine the mechanisms that govern the current gender hierarchy in politi y
employing discourse analysis and incorporating insights from the critic@ 1nist
standpoint. This study is grounded in a collection of 30 biogra@interviews
conducted with Italian politicians. The primary objective f% research is to
examine the narratives surrounding their political expe@e and the significance
they ascribe to them. The findings of this study ig)@ the inclination to attribute
either exoneration or culpability to women re g gender inequality in politics,
employing various interpretive frameworks: ¥YWomen's lack of interest in politics,"
.
"Politics as a masculine domainf\(%hd "Imbalance between politics and family
responsibilities." The analysi&' tated the exploration of how discursive practices
contribute to the estab@%t and perpetuation of the dominant gender hierarchy
within the real t@ics.The present study's results underscore the significance of
investigatin@a rs pertaining to the disparity between genders in the political realm,
while e@sising the imperative of enacting measures aimed at fostering parity in

political representation''®,

This study investigated the level of political participation among Nigerian women and
identified the barriers that impede their full engagement in the political sphere. The

topic of women's participation in politics has been a prominent subject of discussion
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within the political discourse in Nigeria since the country achieved independence.
Nigerian women have been lacking the necessary level of representation necessary to
effectively exert influence within the political sphere, thus impeding their
participation in the decision-making process. The present study employed the
theoretical framework of Liberal feminism in order to elucidate the incremental
advancements achieved by advocating for universal equal rights, as well Qw
enactment of legislation and policies that foster equality. The research e 1(@ the
method of content analysis and relied on secondary sources of da@ study has
uncovered various obstacles that have been identified as facto at restrict the
involvement of women in the realm of politics. Variou ;Qrs, including cultural,
economic, and legal factors, have had an impact p@n's involvement in politics.
The research findings indicate that despite wo igh levels of competence in both
public and private domains, they often encounter a recurring cycle of obstacles that
.
impede their progress in assuming {‘a}rsmp roles. The efficacy of these individuals
in their leadership roles ha&g{ notably impeded by a variety of internal and
external barriers. The@rs encompass societal and cultural biases, patriarchal
structures, the di %}of balancing familial and occupational responsibilities, and a
dearth of n@o ing opportunities. The study suggests that in order to acquire

esse@ership attributes, women should opt for leadership roles in both public

and private sectors, while also pursuing the highest levels of education.

In order to mitigate the issue of illiteracy and equip female students with the
necessary skills for future leadership roles, it is imperative to encourage parents,

particularly those residing in rural areas, to actively enrol their daughters in
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educational institutions. The study further suggests that a thorough evaluation of the
existing women empowerment policy should be conducted in order to accurately align
it with the prevailing circumstances. Additionally, the government is advised to
establish a network comprising women leaders, which would facilitate the exchange
of experiences pertaining to leadership achievements and obstacles. This platfc&

S

This research seeks to analyse the extent of women's political pa& ion and

would serve to inspire aspiring women leaders'!”.

representation in Nigeria. This study utilised data from the 20 eria general
election, focusing on the representation of male and f@e andidates across
different seats and positions. The study employed a combindtion of quantitative and
qualitative research methodologies. The research %gbnducted in Nigeria during the
period of February to March 2019, coinci@ the General Elections (GE). The
primary focus of the study was QT\ ondary data obtained from the Nigeria
Independent National Electoral &h\ﬁssion (INEC), including the Final List of
Senatorial Candidates, Fi .T$ist of Governorship Candidates, Final List of
Presidential Candidat s,gal List of State House of Assembly Candidates, and Final
List of Candéfsi\'f r House of Representatives. These data sources were
suppleme@'ith interviews conducted as part of the research process. The results
sug t%ﬁt despite the political engagement of women in Nigeria, they are not
afforded the same status as their male counterparts, which can be attributed to the

prevailing patriarchal tendencies.

Undoubtedly, Nigerian society continues to adhere to the irrational stereotype that

women possess limited knowledge and understanding. A frequently utilised
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expression, even within the context of a typical familial discourse. Moreover, female
participants face challenges in terms of financial resources and social support when
pursuing political positions. In summary, the underrepresentation of women in top-
level political positionsis an enduring concern in the context of gender stratification in
Africa, with Nigeria being particularly significant in this regard. Despite the notab&
progress in women's educational attainment and economic involvement, thi y
reveals that women in Nigeria have made limited or negligible advancements Qrms

of political representation within the nation's political domain!'®, 6\

The emergence of globalisation has led to an amplifi &nd for gender
representation and involvement on a global scale. Howe\@w political landscape in
Nigeria, from the post-colonial era to the %%? has been predominantly
characterised by male dominance. Despit ‘b@%lementaﬁon of initiatives such as
the Beijing World Conference on qu@Participation in Politics and the National
Gender Policy (NGP), which adv%&%‘or a 35% affirmative action quota for women
in both elected and appoint .‘p\%itions, Nigeria still faces a significant deficit interms
of political representa ioﬁr women. This study aims to investigate the relationship

[ ]
between politi@c ation and the representation of women in the legislative and

executiveprbéhes of government from 2011 to 2019.

The ksaarch employed the documentary method of data collection, primarily relying
on textual sources such as texts, journals, and gender reports. These reports included
the UN-Women annual gender report from 2011, the UNESCO priority gender
equality action plan spanning from 2014 to 2021, INEC publications on gender and

political  participation in Nigeria from 2011 to 2019, as well as the National Gender
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policy framework. The present study employs content analysis as the chosen method
of data analysis, wherein a comprehensive examination of the tables utilised in this
research is provided. The theory of sexism was employed as a rationale for the extent
of women's involvement in Nigerian politics. Based on the research findings, there is
evidence suggesting that women's involvement in politics holds promise, althm&
there remains a lack of sufficient representation in this domain. Therefore, by utiliging
the power of appointments, women can achieve substantial representation in public
offices. Consequently, this study proposes that pertinent stakeholder@lgu?d advocate

for and evaluate the current legislation concerning gender partiipation in order to

accommodate the increasing interest of women in both \@~ and appointed political
positions!!. ; (bQ
The present study undertakes an analysis o@re issue pertaining to the political

N

representation of women in Nigeria is ‘study examines the multiple factors

o \
contributing to the underrepresen \of women in Nigeria, and employs political
theories related to descriptix?e&lbstantive representation to support arguments in
the discourse on gen&&uality. The argument suggests that there is a growing
° . . . .
presence of wto}\m arious socio-economic and cultural aspects of the country.
However, %progress has not resulted in a commensurate level of female
repr@on in the political sphere. The study primarily relied on secondary data
derived from existing literature. The primary data utilised in this study consisted of

survey questionnaires and Key Informant Interviews conducted with both current and

former legislators, as well as civil society activists.

The research reveals a notable increase in women's political participation globally
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over the past twenty years. The average proportion of women in national parliaments
has doubled during this period, and all regions have made significant advancements
towards achieving a 30% representation of women in decision-making roles. The
study additionally reveals that the pace of growth in women's political representation
has been rapid in Africa, with four Sub-SaharanAfrican countries (Rwanda, Seychelles,
Senegal, and South Africa) ranking among the top 10 globally in terms of w Q&s
representation in the single or lower house of parliament. However, Nigeria hasfthade
limited advancements in this area. The contention posits th sluggish

advancement of women's political representation in Nigeria i@%ly linked to the
i

manner in which the problem of women's underrepresent diagnosed, perceived,

and comprehended, as well as the approaches @d to tackle it. This study

examines the strategies employed to tack e issue of women's political

\8)
underrepresentation in Nigeria, with a a\icular emphasis on the expansion of
.
women's political resources. The &@\ﬁs that these efforts have yielded limited
outcomes and gradual progr@%ie study delves deeper into the presentation of
efforts made by diversb\@&olders, as well as interventions by civil society, aimed
at enhancing ’m ical representation of women. This study examines the
implementa Quotas in different countries and evaluates their effectiveness.
The ar@fglt posits that there is an increasing agreement among scholars that
Nigeria's federal system, along with its local and regional contexts,offers a conducive
environment for female politicians to acquire comprehensive experience in various

facets of political engagement. This includes participating in electoral campaigns,

engaging with social and economic actors, and making decisions that impact
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community life.

In order to expedite the advancement towards achieving gender parity in political
representation, this study suggests that stakeholders should perceive the
underrepresentation of women in politics as a matter of gender discrimination, rather
than attributing it solely to women's limited resources. By doing so, the responsibili

for addressing the issue of women's political underrepresentation is placed p@ly

on political institutions!?°, ’\Q/

This study examines the involvement of women in political acti s within the

& ployed theories on

context of the 2019 national elections. The present stud
descriptive representation to support arguments regardié\th imperative of enhancing
women's participation in the democraticprocess. T icY isation of a secondary method
is employed in order to extract data from \@ng literature for the purpose of this
study. This study specifically examih@,impact of socio- cultural, economic, and
political factors on the low ;:art'@ﬁon and representation of women in governance.
The study's findings indi at certain African nations, such as Rwanda, Senegal,
and South Africa, I;a\v’ made significant advancements in the realm of politics.
.
N\

However, Nigerid has made limited progress, as evidenced by concerning outcomes
observe@mg the recently concluded 2019 general elections. The study reveals
that the presence of unequal political representation in Nigeria serves as a significant
obstacle to socio-economic development, impeding the nation's progress in various
areas of development. The paper proposes a deliberate shift in the prevailing
dominance of men in the political landscape of Nigeria towards a more stringent

adherence to internationally recognised best practices, as outlined by the United

90



Nations Organisation and other pertinent laws. This shift should encompass the
incorporation of gender mainstreaming, which entails integrating the perspectives and
experiences of both women and men as fundamental elements in the formulation,
execution, assessment, and appraisal of policies and programmes across all

developmental endeavours. The ultimate goal is to ensure equitable benefits for b&

genders. Q

The necessity of widespread involvement in democratic governance hgﬁparked
significant scholarly debate regarding the political disenfranch t of women
worldwide, including in Nigeria. It has been observed that d % e growing global
movements advocating for gender equality, the situatio ngerla has not shown

significant progress since the end of m111tary<g f@%ﬂ 1999. Specifically, the

representation of women in the national par ur1ng the elections of 1999, 2003,
and 2007 was alarmingly low, with. f 6.3%, 8.8%, and 7.3% respectively.
Based on the analysis conducted,&‘%esearch findings indicate that there are four
primary factors that contr'ﬂg@ to the marginalisation of women in political
participation. These fa&é include socioeconomic status, cultural heritage, political
acrimony, and '.s@xﬁnal designs. This paper contends that any efforts aimed at
addressing @imited political participation of women in Nigeria will only have a

supe@ impact unless the underlying structural factors that hinder women's

political empowerment in the country are effectively addressed!?.

The current demographic composition of Nigeria is predominantly female.
Undoubtedly, the engagement of individuals in political activities has the potential to

foster both political and socioeconomic progress. However, despite the
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implementation of affirmative action policies aimed at promoting gender equality in
politics, women continue to be marginalised and often relegated to subordinate roles.
Hence, this study provides a critical analysis of the involvement of Nigerian women
in politics, focusing on the affirmative action policy. It draws upon empirical research
conducted on this subject matter. The theoretical foundation of this study is grounded
inintersectional theory. The empirical research has established that in order t %
democratic consolidation in Nigeria, it is imperative for women to t@ for
prominence in the realm of mainstream political development. It h@ proposed

that measures be implemented to addressthe underrepresentation ofs\women in Nigerian

politics. However, it is argued that these efforts may yi ed impact unless the

underlying socioeconomic, cultural, and pohi' icpb%rriers impeding women's

®%

The involvement of women in the N@n National Assembly since the country's

empowerment are effectively addressed'*.

transition to democracy in 1999%& parked a renewed examination of the barriers
impeding women's politic - Aagement in the nation. Since the transition from a
military regime to a ci ﬁdemocratic administration in 1999, a span of twenty-three
.
years, the po@p rticipation of women in Nigeria has remained limited.
Conseque is imperative to conduct a comprehensive examination of women's
repre\é&on in the National Assembly of Nigeria. This study aims to evaluate the
extent of their contribution to legislative activities within the 8th and 9th National
Assembly. The present study employed a combination of qualitative and quantitative

methods for data analysis. The data analysis involved the utilisation of descriptive

statistics, specifically frequency tables and simple percentages, to analyse and
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interpret the collected data.

The first objective of the study was examined through the analysis of secondary data,
whereas the second objective was examined through the analysis of both primary and
secondary data collected duringthe course of the study. The study revealed a significant
disparity in female political representation during the 2015 and 2019 elections, as tb«
presence was disproportionately low compared to their population share. OL@ e
total number of candidates running for office, which amounted to 2,97@&6& only
11.36 percent were successfully elected (NBS 2019). In both_t @5 and 2019
elections, the Senate consisted of a total of 7 female Ss. In the House of
Representatives, the number of women in 2015 accou &r 22 individuals, which
represented approximately 6.8% of the total mem%’@ of 360. However, this figure

declined to a mere 11 women in 2019, co@g approximately 3.05% of the total

membership. :

The study additionally reveale despite the underrepresentation of women in the
National Assembly, th%’%\ive bills introduced by female lawmakers have exerted
a noteworthy int\Kh%e on the well-being of the entire Nigerian population.
Insufficient &gﬂe representation in legislative processes has had adverse

conseqléé on the advancement and enforcement of women's rights.

v

One instance pertains to the Gender and Equal Opportunity Bill, which underwent a
second reading at the Nigerian Senate on March 15th, 2016, ultimately facing
rejection. It can be argued that acontributing factor to the failure of the Bill's passage

is the underrepresentation of women in the Senate, with only seven out of 109
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senators being female. The endeavours made by men, if any, to advance these rights
are deemed inadequate, as they do not directly benefit from them. The phenomenon of
women experiencing exploitation due to discrimination can be attributed to various
factors, including traditional cultural norms, male dominance, and preferential
resource allocation. The 8th National Assembly exhibited a limited representation of
females, with only 7 out of the 109 senate seats and 22 out of the 360 H %
Representatives seats being occupied by women. Similarly, the 9t onal
Assembly experienced a decrease in female participation, with onl ’Xof the 109
Senators and 11 out of the 360 House of Representatives e% being women.
Hence, the study proposed that in order to address an@ icantly mitigate this
distressing situation, political parties should esta is)@pport network for aspiring
candidates. This network would involve _pai them with experienced female
politicians who would serve as mentors, krlding guidance and capacity-building
.
opportunities for young or aspi%\vomen in politics. Additionally, the
implementation of a quota S)@t all levels of government should be considered.
The process involve@Qidentiﬁcation and active involvement of pertinent
stakeholders, 1 he Independent National Electoral Commission and political
parties, in (%r 0 ensure rigorous compliance with the established guidelines. In
orde rgiance the participation of women in legislative activities, it is
recommended that women parliamentarians actively engage in legislative capacity
training and workshop programmes organised by National Institutes for Legislative
Development (NILDs). These initiatives aim to equip women parliamentarians with

comprehensive legislative knowledge, enabling them to make more significant

94



contributions to the overall progress and development of the nation'?4,

This research explores the issue of political leadership within the framework of
women's roles andresponsibilities in Nigeria. The issue of leadership in Nigeria is a

cause for concern among both scholars and policymakers. In a democratic society

such as Nigeria, the criteria for a leadership position that is deemed deserving

e
y,

selflessness, and adherence to democratic principles. However, the&v nce of

marked by factors including equity, competence, transparency, acco

leadership failure is evident across all aspects of Nigeria's socio-poh sectors. This
paper evaluates the involvement of Nigerian women in @ociopolitical sphere
within Nigeria. This study examines the progression& dership roles among a
specific group from the precolonial era to tha@colonial era, with particular
emphasis on the period spanning from 19&@% present. The paper posits that the
presence of a gender imbalance in lea@ within Nigeria hasdetrimental effects on
both peaceful co-existence and d%l ment. It is widely acknowledged thatpolitical
agendas that disregard o@wur specific genders have the potential to distort
leadership activities. {Thé=theoretical discourse emphasises the significance of the
limited numbe@e tional women and their contributions to the relative calmness
experienc%@women. The study will utilise an exploratory approach and employ
the e\@%ed case method (ECM) as its methodology. The research will focus on a

specific group of Nigerian women politicians and academics.

Due to the robust nature of ECM as a qualitative research design, it will assist this
study in identifying the thematic challenges faced by these women, as well as in

developing valid and reliable measures for the constructs. The research employed the
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use of ethnography and triangulation methodology, which is commonly utilised by
qualitative researchers to ensure and confirm the validity of their studies. This
approach involves analysing a research question from various perspectives in order to

establish credibility. The study employed the method of investigator triangulation,

3

In general, this is characterised by the composition of the evaluation tea zch

which entails the utilisation of multiple investigators during the analysis process.

comprises individuals from the same academic discipline. Each investig% loys a
qualitative research approach, such as interviews, observations, ca Qﬁes, or focus
groups, to examine the topic of political leadership. Furthe, data was gathered
from various documentary sources such as academi&'oﬂals, books, magazines,
newspapers, and online materials. The central focué%this paper revolves around the
issue of gender equity in socio-political rep%@’gion and effective participation for
both sexes. The paper concludes b@hasizing the imperative of maintaining

gender balance in leadership as %ﬁans to foster enduring peace and unity within

Nigeria!?®. QQ\A
Because of the or&hgole that leadership plays in promoting peace, social justice,

equity, free@, d sustainable development, it has emerged as one of the most
essentia@rbtons in contemporary discourse. Given the significance of leadership,
leadﬁp expert John Maxwell claims that "everything rises and falls on leadership".
In 2011, the UN General Assembly Resolution on women's political participation
notes that "Women in every part of the world continue to be largelymarginalized from
the political sphere, often as a result of discriminatory laws, practices, attitudes, and

gender stereotypes, low level political participation, and other factors".
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This shift in perspective from the politics of exclusion to the politics of inclusion has
occurred over the past three decades. The importance of including women in
leadership positions, the intricacy of the interconnected social relationships between
men and women, and how these factors affect peace, justice, and sustainable
development are examined in this essay. The Beijing Platform for Action(1995), the
Protocol to the African Charter on Human and People's Rights (2006), the r ly

completed Millennium Development Goals (MDGs), and the ongoiilir(jstj able

Development Goals (SDGs) are notable examples of internationae ents that

O

The level of women's involvement in diverse professiona@ political endeavours in

prohibit violence against women!26.

Nigeria is deemed to be of minimal signiﬁcanc@%ple studies have identified

various obstacles that impede women's parf'b\@ in professional settings and within

the structures of political parties. Hp\y& there is a dearth of empirical research

specifically examining the roles @é@nen in these domains. This study explores the

involvement of women in @sional and political parties within the context of

and influence @

presence of stringent requirements set by professionals, intense competition, and the

Nigeria. The paper % that women are underrepresented in positions of power

tical parties and professional fields. The study identified the

inﬂL?o{:gdftraditional gender norms. The limited availability of time for engagement
in public affairs, financial constraints, and deficiencies in the electoral system served as
obstacles that impeded theirinvolvement. There is a necessity to decrease the demands

for professionals, party systems, and enhance public awareness'?’.

The primary objective of this research is to examine the extent of women's legislative
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representation in Nigeria during the period spanning from the inception of the Fourth
Republic in 1999 to the year 2020. This study examines the underrepresentation of
women in the National Assembly and identifies the factors contributing to this
phenomenon. The findings of the study reveal that a significant proportion of female
participants express a strong inclination towards political engagement. However, th&
face various obstacles that hinder their active involvement. These barriers enc ss
prevalent gender stereotypes, cultural and religious factors, an unfavourable pdtitical
climate, limited financial resources, instances of electoral Violencé‘% restrictive
party frameworks, among other factors. The majority of malg respondents affirm the
existence of these structural biases and barriers tha@ r women's political
participation. Based on the findings, several re rmb%ations are proposed. These
recommendations encompass the adoption of’ tional policies and legislations
aimed at establishing women quotas and }native action, the removal of structural
.
impediments to women's involvemf\ﬁ;he reduction of barriers to women's political
participation, the reformaﬁ@g' the electoral system, and the consistent and

methodical provision o&% r education!?®,

The objective Q&dy was to analyse the attributes of political parties that may
facilitate %@clusion of women in the Nigerian National Assembly between the
year§\1/g9 and 2019. The study aimed to analyse the fluctuations in women's
legislative representation in successive National Assemblies during Nigeria's Fourth
Republic. It sought to assess whether women have been underrepresented in Nigeria's
National Assembly during this period. Additionally, the study aimed to identify the

influence of political parties in promoting gender parity in legislative representation
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within the National Assembly.

Finally, the study aimed to propose potential strategies for enhancing the role of
political parties in facilitating improved women's representation in the National
Assembly. The research study employed a survey research design, incorporating a
combination of qualitative and quantitative data. The researchers employed the sim

random sampling method to choose the key informants who contributed the@y
data. Additionally, the secondary data were sourced from publis&(aderials,
including the official gazettes of the National Assembly, books, joutnals, magazines,
and online sources. The researchers employed both qua@ve and quantitative

methodologies for the analysis of the data. Q

Q

Hence, the method of content analysis, which foc@ n the textual representation of
data, was utilised to analyse qualitativ?&\\Qa, whereas quantitative data were
represented using percentages. The st eiled a significant divergence of opinions
between political administrat&@\(? lawmakers regarding the  causal factors
contributing to the un e@esentaﬁon of women in the National Assembly.
Therefore, the stu emonstrated that the implementation of gender-based quotas
[ ]
and the pr<g®of women in the National Executive Committee are party

characteristi
QJ‘B

bodiNonsequently, various strategies have been proposed to augment the

that could potentially hinder women's representation in legislative

involvement of political parties in promoting women's representation in legislative
bodies. These strategies encompass, but are not limited to, the incorporation of
Affirmative action principles into party constitutions, minimising unwarranted

intervention by party leaders in party operations, and refraining from conducting party
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affairs. during periods that may be unfavourable for female candidates, among

others!??.

Based on the data provided by the National Bureau of Statistics in 2016, it can be
observed that throughout the history of Nigeria since the establishment of democracy
in 1999, there has been a notable absence of women in the positions of presidenc“
vice presidency. The representation of women in Nigeria's major decision@\g
positions in government is significantly below 8%, leading to an un& y low
level of female representation in the National Assembly. Hence, mary aim of
this research was to analyse the portrayal of women in t@th and 9th National
Assembly. While numerous studies have concentrated women's parliamentary
representation in Nigeria, this study went beyo%‘@ely examining parliamentary
representation. It also investigated the &@on and portrayal of women in
committee leadership roles within the S&d 9th National Assembly. Additionally, it
compared the performance of co@&fa\es chaired by women to those chaired by men
in the eighth and ninth N@ Assembly, respectively. This study examines the
representation of wg& the Nigerian legislature during the Eighth and Ninth

Assembly peri@

2019 and 2019-present).

It speciﬁ@ investigates the extent of women's representation in legislative
comames within the National Assembly, as well as the factors that contribute to this
representation. The research design employed in this study was a descriptive survey,
which involved gathering data from both primary and secondary sources. The
collected data was analysed using descriptive statistical analysis. Additionally, the

questionnaires that were utilised in data collection were processed using the Statistical
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Package for Social Science (SPSS) and STATA. The research was conducted using
key informant interviews (KII) and the distribution of questionnaires to Legislators,
specific personnel from the National Assembly, and stakeholders including civil
society organisations within the National Assembly such as PLAC and CISLAC, as
well as individuals visiting the National Assembly who possess a comprehensive

understanding of the variables being studied.

A total of 186 individuals were included in the population and samp}Qig&R)r this

study, utilising census sampling. In the case study area, 186 @naires were
S

distributed, out of which 111 were received, representing a r@n rate of 60%. The

study employed a combination of purposive and random@pling techniques, taking
into consideration the researchers' sufficient un Qding of the population and
sample size. Objective 1: Analysis of the ation of women in the 8th and 9th
National Assembly. The study's ﬁndi.ng&icate that the proportion of women in the
overall assemblies population is %{m}n 30%, which falls below the threshold set by
the National Gender Policy &@eria. The results obtained from objective two, which
focused on examinin \bdistribution and representation of women in committee
leadership role@§\ and 9th National Assembly, indicate that despite the limited

number qpséeations, and experience of women elected into the legislature, not all of

u >
thenN@'appointed to committee leadership positions.

The study observed that there were variations in the performance of committees led
by men and women in the 8th and 9th National Assembly, with men exhibiting more
fluctuations in their leadership performance compared to women. The findings were

obtained through a comparative analysis of committees led by female chairs during
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the eighth assembly and the corresponding committees currently chaired by male
individuals in the ninth National Assembly. The study's findings suggest that the
performance of men in committee leadership can be explained by the significant
overrepresentation of men in legislative bodies, which limits the opportunities for
women to voice their concerns and contribute to achieving parity with their m&
counterparts. Based on the findings, the study proposes several recommen QS.
These include the adoption of intentional policies and legislations {ai at
promoting women quotas and affirmative action, the removal of st@l obstacles
hindering women's involvement, the reduction of the e@%ssociated with

political participation, the reform of the electoral syste the establishment of

consistent and comprehensive gender education in:'tia@”.
Despite comprising approximately 49% O@ulation and possessing significant

leadership potential, women in Nigeﬁq&inue to be underrepresented in legislative
leadership and other positions of é&va This phenomenon stands in stark contrast to

°
the observed rise in wome@esen‘[ation and leadership within numerous national

Nigeria is regeb:(&a

importanc éenhancing the presence and participation of Nigerian women in

legislatures across V@gions globally, with particular emphasis on Africa, where

s’ a frontrunner in this regard. This chapter highlights the

legiﬁ\ti/g'oodies, emphasizing the significance of their increased representation and
leadership roles. This paper examines the increasing trend of women's representation
in various parliaments worldwide and explores the potential benefits of greater female
presence in leadership roles within Nigeria's national legislature. Additionally, the

study identified the obstacles faced by women in their pursuit of representation and
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leadership positions within the national parliament and proposed potential remedies

for these challenges'!.

The presence of obstacles to gaining employment is a matter of considerable concern
both withinthe United States and internationally. With the ongoing enforcement of
civil rights legislation andthe increasing efforts of employers to promote workpla

diversity, it becomes crucial for the fieldof management to provide valuable @ts
that effectively tackle barriers to employment. While the issue’&f ers to
employment has been examined in fields like psychology and nomics, the
scholarly discourse in management has approached this @er in a fragmented
manner. Therefore, our analysis will present a thorough and/inclusive framework of
obstacles to employment that encompasses b@mividual and organisational
viewpoints. In addition, we will also exanghi ietal-level concerns pertaining to
these barriers. In order to advance res in this domain, it is imperative to adopt an
integrative approach, as indivi%ﬁ%lcountering obstacles to employment often
confront a multitude of c.@&es that hinder their ability to secure and sustain
gainful employment. issue of employment barriers, whether additive or
multiplicative (‘}@\ar , has been recognised in fields such as rehabilitation
counsellin@@ vocational psychology. However, it is noteworthy that the Human
Resqu/gl/lanagement (HRM) literature has largely overlooked this matter. In this
discourse, we examine proposals aimed at mitigating oreradicating obstacles to labour
market participation. Additionally, our organisation offers anintegrative framework
for understanding employment barriers that takes into account the potential for certain

barriers to be modified or altered, while also recognising that other barriers may be less
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amenable to change'*.

Historically, women have exhibited limited levels of engagement in political activities
and have been underrepresented in positions of authority and decision-making. The
issue of women's involvement in the electoral process in Nigeria as a whole, and
specifically in Akwa Ibom State, has become increasingly important following %
restoration of democratic governance in 1999. The assessment of @%'s
empowerment and gender equality is particularly challenging when C(yﬂidgdxg their
complete and equitable participation in political and electoral anisms. The
present study investigated the influence of women's invo@en in the electoral
procedure on the socio-economic advancement of Akw@)m State, Nigeria from
2011 to 2021. The research employed a cross—se%@Qdesign and utilised a survey

method. A total of 300 participants were sﬁ\@s the sample size for the study and

were given copies of the questionnaite mplete. The data analysis was conducted
utilising basic percentages and %@square (x2) statistical method. The results of
the study indicate a substa i %rrelation between the involvement of women in the
electoral procedure @e socio-economic progress of Akwa Ibom State. This

[ ]
correlation is @d

voting that t@place during elections.

pecifically in relation to the activities of accreditation and

Base}‘v the results obtained, it is advisable that the government of Akwalbom State
should enhance the level of awareness among women regarding voter registration
through the organisation of seminars and workshops, not only in urban areas but also
in rural communities. Furthermore, it is imperative to establish and enforce suitable

legislation, particularly in cases where existing laws are insufficient or have limited
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applicability. This will effectively mitigate the adverse aspects of electoral processes
within the state, thereby fostering an equitable environment that is free from threats,

harassment, and intimidation, all of which are detrimental to women's participation'3?.

Nigeria has experienced a notable lack of female representation in both elected and
appointed positions. The marginalisation of women, who play a significant role in %
developmental endeavours of societies worldwide, has garnered con@le
scholarly attention due to their limited involvement in political leaders&g&! paper
aims to analyse the obstacles that impede the active involvement rian women
in politics and leadership, with a focus on their impact he* sustainability of
democracy in Nigeria. This study employs a multi—dimer@al approach that utilizes
questionnaires, interviews, and observation as met@ r data collection andanalysis.
The study findings indicate that the unde e@%aﬁon of women in government in
Nigeria can be attributed to the absgn@ a legislative framework that guarantees
quotas for women in political pa&Shis marginalisation of women in politics is a
result of the factor. The pa@ion of women in Nigerian politics and leadership is
hindered by various f: ctgincluding patriarchal attitudes, limited informal networks
and mentoring @&ties, financial constraints, religious influences, and disparities
in educat% ttainment. In order to address the challenges, the study proposes
seve%giommendations. Firstly, it is imperative to establish electoral reforms that
foster fair representation of women and uphold procedural fairness. Additionally,
empowering women to secure access to credit facilities is crucial. Moreover, efforts
should be made to enhanceeconomic, political, religious, and systemic practices that

hinder women's effective involvement in politics and governance. Furthermore, it is

105



essential for the government and other stakeholders to implement institutionalised
programmes and policies that empower women politically, socially, religiously, and
economically, thereby facilitating their increased participation in Nigerian politicsand

governance'**,

From precolonial to colonial to postcolonial periods, women in Africa have a long %
varied history of political activism. African women have participated in @al
parties, women's movements, national liberation movements, angqgw social
movements. Additionally, they had to deal with patriarchal stru and culture's
opposition. In certain African republics, the military and or@rt systems added to
the difficulties facing women's rights and political empo@\ent. Africa has recently
taken the lead globally in terms of the representatiﬁ%women in parliament. African
women have also taken the lead at intemati@’gferences on women and pushed for
the approval of international and regioﬁeaties and agreements to defend women's
rights. The main themes and i@ca\are examined in this chapter, which offers a
comprehensive review of &%ﬂ's political engagement, legislative presence, and

mobilisation througho Qcontinemm.

The represe taQI;\)\'f women at all federal levels in the German parliament has
remained ant for several decades. The primary factor contributing to this
phewon is the utilisation of a personalised proportional representation system,
coupled with the presence of voluntary party quotas that lack consistent
enforceability. The primary aim of this study is to critically analyse German Politics
through the lens of women's representation and participation across various levels of

government. The research paper utilised secondary sources of information,
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specifically journalarticles, among others.

Following Angela Merkel's resignation, it has become increasingly evidentthat the lack
of female representation in high-ranking government positions is more pronounced
than in parliamentary bodies. At the municipal level in Germany, there is a persistent
stagnation in the representation of women in mayoral offices, with only 10% of su.p&
positions being occupied by women. This phenomenon can be primarily attri 0
two factors. Firstly, major political parties exhibit a notable de&gf'female
representation. Secondly, the predominantly male incumbents ten Qe re-elected,
depending on the specific electoral trajectory. If the major al parties choose to
nominate female candidates for the position of mayor {{Qun also face significant

challenges in the initial stages of their campaign. b{b

In order to secure an election V1ctory, poli %nmdates are faced with the challenge
of either competing against estabhs %ﬂbents or within the diaspora of political
parties, both of which pose. SQ ant obstacles to their success. By implementing
institutional measures ﬂ%&he introduction of term limits in mayoral elections and
the adoption of au\h%lon and splitting (open list election) practices, alongwith the
establishme oglveﬁal quotas for female candidates in parliamentary elections at all

federal Q%s, the level of descriptive representation of women in German politics

coulhc,(substantially enhanced!%.

This study examines the representation of female Members of Parliament (MPs)
serving on parliamentary committees within the German Bundestag beginning in 1990

and continuing ahead. Our empirical analyses reveal a tendency for women members
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of Parliament to exhibit over- representation on committees that address issues
associated with health and family, while demonstrating inadequate representation on
committees that address matters related to foreign and legal affairs, as well as defence.
This finding is consistent with theories pertaining to the social construction of gender.
However, there are significant differences between the political parties interms of the
over- and inadequate representation of women on various committees. The te y
of gender segregation is seen to be at its most prominent displays within cdnservative
political parties, which also have the fewest women members i@ ranks. In
contrast, left-leaning political parties exhibit a much 1066r egree of gender

segregation in their leadership and membership!'3’. Q

Despite the existence of formal equality, there re%@lotable underrepresentation
of women within the German Bundes@ research findings indicate that
institutional factors play a signiﬁcan\&in perpetuating structural discrimination
against women in the realm of %{% The utilisation of majority voting systems,
particularly in conjunction. ith® right-wing political parties, has been observed to
result in relatively lo le of female representation within legislative bodies both
globally and w@'{e ontext of Germany. Given the imminent electoral reform of
the Bunde féwhich aims to attain a "balanced representation of both genders on
cancﬁ%}gﬁsts and in the Bundestag", this study investigates the structural factors that
have impacted women's electoral prospects in Bundestag elections. Significant
emphasis is placed on examining the impacts of the electoral system and the

ideological orientation of political parties. The dataset utilised encompasses

candidates participating in federal elections spanning from 1953to 2017. Consequently,
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this dataset enables the examination of individual-level analyses that incorporate the
assessment of nomination quality, which refers to the likelihood of a candidate's
success in their candidacy. The findings of the study indicate that the electoral
prospects of women in the Bundestag can be influenced by multiple factors, including
the majority voting mechanism,the quality of nominations, and the party afﬁliatior&
candidates. These factors have the potential to contribute to the long-term incr@&in

the representation of women in the Bundestag. <

N
One hundred years after women were granted the right to vot Qvermany, the
representation of women in the Bundestag continues to d@ﬁe a substantial
imbalance, with around one-third of lawmakers being fe@a This is despite the fact
that women have had the right to vote in Germany&b?%& In light of the fact that
Germany was an early adopter of the syste%féﬁciency ofparty quotas is currently
being investigated. The purpose of thi@y is to determine the specificsettings and
elements that have led to the suc%éa\failure of the implementation of party quotas,
as well as to evaluate the @%to which the party quotas implementation has been
successful inachievin Qals. In our analysis, we draw attention to the significance
of institutional @i cal factors that impede the effective implementation of party
quotas in Sgéan politics. In doing so, we expand upon the existing body of literature,
whid\p/%harily investigates party adoption, recruitment practices, and actor-level
involvement with 1928777065quotas. It has been suggested that the political parties
in Germany that are considered to be in the centre adhere to a culture of minimalistic
adherence, whereas the parties that are considered to be on the left and green displaya

more severe implementation of their quotas. It would appear that the effectiveness of
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party quotas in Germany has decreased, which has led to the emergence of a
movement asking for legislative quotas to be implemented within the context of a
parity law. This chapter makes use of gendered candidate and election data, as well as
party statutes of federal and state party organisations, in addition to interviews done

with party leaders and party women's organisations'3®,

A
This research study presents a theoretical model that elucidates the factors in@g
women's preference for pursuing a nomination as list Members of Q&dent in
mixed-member electoral systems. The model incorporates four @sms, namely
work-life balance, psychological factors, gatekeeper bias, ar@%ty mechanisms,
to explain this phenomenon. Additionally, this phenc@on illustrates how the
increased probability of women becoming Mem@ Parliament contributes to a
gendered cycle, which subsequently din@women's inclination towards the
single-member district tier. In order tQ @ct an empirical examination of our model,
we providequantitative data for t‘r@&g&ries of New Zealand and Germany, alongside
qualitative interview data (&h@d from individuals affiliated with women's auxiliary
organisations within @n political parties. The establishment of the extent to
.
which instituti(@/@

as self-co ce, shape the political ambition of women and men is empirically

chal%gg.

s, such as electoral systems, or individual-level factors, such

Scholars face significant challenges in attempting to re- socialise individuals in order
to investigate the potential impact of distinct personal characteristics on closing the
ambition gap. Additionally, there are limited opportunities to maintain a consistent

socialisation process while simultaneously addressing the gender-based institutional
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barriers that hinder women's participation in political candidacy. The available
quantitative data from New Zealand and Germany supports the assertion that women
exhibit a higher inclination towards engaging in political campaigns and securing
election as list Members of Parliament (MPs) as opposed to district MPs, in
comparison to their male counterparts. Based on interviews conducted with German

gatekeepers, it has been observed that the four proposed mechanisms are :Qed
0

operational in that context. Consequently, women have a higher probabili eing
elected as listMembers of Parliament (MPs), thereby establishing a rpetuating

cycle where women exhibit greater ambition to secure a lis: ] s opposed to a

district seat!’. Q

The levels of female participation and repres jon in Nigerian politics are

significantly limited. The primary obstacles

’Qén's involvement in governance are
N

attributed to a political culture chanag@cd by sexism and patronage, as well as
gender-based disparities in econ@{ald household domains. The existing body of
literature suggests that %t$al solutions to address the issue include the
implementation of §% empowerment programmes, and enhanced electoral

monitoring. H(Q.e\;é','

hesitancy _i opting enforceable measures to tackle this matter. The Nigerian

is noteworthy that successive governments have exhibited

gove’%&t has released official data pertaining to the representation of women in
elected positions, specifically focusing on national positions during the period
spanning from 1999 to 2019. The scholarly discourse primarily centres on the
operational mechanisms of Nigerian politics, specifically the party system and the

significant influence exerted by patronage and corruption. Additionally, it examines the
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prevalenceof conservative and sexist ideologies and practices within Nigerian society.
Furthermore, the literature explores the utilisation of violence and hate speech
targeting women candidates and voters. Lastly, it delves into the state's hesitancy to
implement comprehensive measures aimed at enhancing women's representation and
involvement in political affairs. Nevertheless, there is a scarcity of rigorous and i
encompassing research elucidating the comparative significance of these rs
contributing to the limited representation of women in Nigerian politics. Additigfially,
there is a dearth of ethnographic studies that investigate the impact @c | practices
and attitudes towards women at a micro-level. There are a o%lng studies that
examine the role of women in similar Sub-Saharan co@ - These studies utilise
data on gross domestic product (GDP), political ep‘ﬁ%‘taﬁon, and attitude surveys
like Afrobarometer. Lessons can be drawn fro e studies that are applicable to
Nigeria. Despite the existence of vario Bivil society organisations that aim to
.
enhance women's representation\(s\signiﬁcant portion of their publications

predominantly consist of® s@tive assessments rather than comprehensive

\

evaluations regardingth@e tiveness of diverse strategies'*0.

The underrepr@tlo of women in politics and governance has emerged as a
significangi on a global scale. In Nigeria, the level of women's involvement in
politl\&éot commensurate with the 50% share of the country's population that they
constitute, and this disparity has not resulted in equitable representation in positions of
political leadership. The recognition of women in the political sphere and their
inclusion in both appointive and elective positions in Nigeria can be attributed to the

global issue of Goal 3, which aims to promote gender equality and empower women,
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as outlined in the Millennium Development Goals (MDGs) and other international
initiatives. These efforts seek to address the long-standing discriminations against

women and ensure their visibility in politics.

However, there continues to be a significant lack of female participation in the
political sphere, and the rate at which women are occupying political positiong&
Nigeria is increasing at a sluggish pace, despite concerted efforts to reverse h@
This paper investigates the persisting obstacles that Nigerian wome@gﬁﬁter in
their efforts to actively engage in politics. These challenges inc scriminatory
socio-cultural and religious practices, financial constraints, quate representation
of women in governance, an unfavourable political & e, bias within political
parties, misconceptions surrounding women's ir@%nent in politics, insufficient
support from family, fellow women, and@ as well as the marginalisation of
women political aspirants due to theﬂ\Q%—indigenous status, among other factors.
This paper proposes a set of m@ﬁg aimed at ensuring the active involvement of
women in politics in%g@ hese measures include the review of discriminatory
p

practices, economic ¢ erment, support from family, fellow women, and media,

equal represe@ in governance, the establishment of a healthy political

environm d the promotion of a proper perception of women in politics, among

otheﬁ&'lmendations““.

The primary objective of this study is to investigate the effect that the candidate
selection processesutilised by political parties have on the percentage of women who
hold descriptive parliamentary positions. In the context of proportional elections, the

question of the factors that impact the decision-making process of political parties
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with regard to the inclusion of women candidates in positions that are judged
electorally favourable raises its head as a topic worthy of investigation. The
evaluation of a major mechanism, namely party nomination, is where our primary
attention isdirected within the context of the study of party rankings at the individual

level.

A
This mechanism is essential for comprehending the empirical trends thatn
noticed in regard to women's representation. In addition, we do a gro{&a ysis to
determine the effects that gender and incumbency have on the_n ion process.
Elections for the European Parliament are used as atool for @arlng a wide variety
of political parties, all of which operate within the conf&ga single legislative body,
in order to better understand the political landsca%%the European Union. The
discrepancies in candidate selection that @raced back to gender can almost
always be traced back to incumbenc&ﬁ*. The priority of inexperienced women

candidates by political parties@x wever, impacted by factors such as party

philosophy and the per@ working women in the population'#2,

The involvemen‘s\ men in politics is a subject of debate within the political
landscape o%&eﬁa. Throughout history, the involvement of women in politics has
been m@ by marginalisation, which can be attributed to a range of societal,
cultlh,/ and religious factors that hinder their participation. These forces exerted an
influence on women's perception of politics, resulting in a notable dearth of political
interest, knowledge, and engagement among women in the political sphere. The
political landscape in Nigeria has predominantly been characterised by male

dominance, resulting in a significant marginalisation of women and rendering them
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virtuallypolitically invisible.

Nevertheless, there are ongoing efforts to instil skills and knowledge that canempower
women and alleviate them from the state of extreme poverty, encompassing social,
economic, and political dimensions. These measures have the potential to
significantly enhance and enhance the level of women's involvement in politicg&
Nigeria. The political landscape in Nigeria holds promising prospects for wo e
matter of inequality has thus been perceived by various individu particularly

women, as an endeavour to undermine their fundamental rights. EQ

The significance of women's participation in Nigeri ch is a subject of
considerable importance. From a political standpoint v@ken have been marginalised,
despite the extensive endeavours undertaken by mental and non-governmental
entities subsequent to the proclamation &Qat the fourth World Conference on
women in Beijing. This declaratioé;\}fe for a 30% affirmative action and the
National Gender Policy (NG@osed a 35% affirmative action to foster a more
comprehensive represa@’Q\of women in both elected and appointed roles. This
paper highlights. ft&\going marginalisation of Nigerian women, which can be
attributed t tl&ﬁ\evailing leadership style in the country. Despite the numerous
challen %t women encounter, it has been observed that there is a significant surge

in WM’S activism and advocacy, as well as efforts to educate women.

. su - Y v W ive inclinati W
Additionally, successive governments have shown a positive inclination towards
promoting women's empowerment, and there is a growing interest among women to

engage in political participation. Hence, this serves as an indication that the
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involvement of women in the realm of politics holds promising prospects. However, it
is importantto note that relevant stakeholders should actively promote the protection
of women from abuse, enhance their economic and political empowerment, and
reassess existing legislation to accommodate the increasing involvement of women

in both elected and appointed political positions'*3.

A
Nigerian women have faced various challenges when engaging in political en@rs.
Significantdiscrimination is observed among male individuals, both in&g‘dess of
voting for candidates and in the allocation of political offices. Thi investigates
the extent of women's political participation in Nigeria an@e arious challenges
they encounter in this regard. A descriptive survey was ‘emiployed to elucidate the
extent of women's participation in politics and de%% making processes in Nigeria.
This study examines several obstacles enc%@by women in therealm of politics,
including limited access to resources g&nancial support, pervasive gender- based
discrimination perpetrated by ma&\ga'\terparts, and the inherent conflict arising from
the multiple roles women c@ssume. This paper argues that the political prospects
for Nigerian women kbomising, contingent upon the adequate empowerment of
women, their Q@t challenge discrimination from male counterparts, and the
presence o;b@nal democracy within political parties. The study's findings suggested

that YQv/gﬂd be beneficial for the government to establish a women's political institute

and actively promote education for girls in Nigeria!*.

For the United Nations Development Programme, the inclusion of women in political
processes isan essential factor for fostering a society that is peaceful and resilient.
However, numerous countries worldwide continue to experience significant
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disparities in gender representation. This paper examines the disparities in women's
political engagement between Southern and Northern Nigeria, utilising data from
Nigeria's 2015 and 2019 General Elections as well as Afrobarometer's 2018 Nigeria
Round 7 survey. The study primarily focuses on Nigeria and employs a data-driven
analysis to investigate the variations. In contemporary times, the region of Northern
Nigeria has been confronted with significant conflict, while the southern re 'Qo

Nigeria demonstrates superior performance in various aspects such a§ womhen's

education, participation in paid employment, and control over earnid

factors, it is widely anticipated by policy actors and researchet t@men residing in
p

Southern Nigeria would exhibit significantly greater le olitical participation

compared to their counterparts in Northern Nigeria'. (bQ

Further examination of the existing data n@fgg political participation, this study
posits that variables such as educatio@mploment fail to accurately predict the
various aspects of women's p(%sa? engagement or may even yield unforeseen
outcomes. The study's %ﬂ@uggest that policymakers should consider additional
factors beyond the comnvehtional ones when providing support for initiatives aimed at
promoting wor@}\pol ical participation in Nigeria. Further investigation is required
to exami extual variables in order to gain a more comprehensive understanding

of tﬁ\%derlying factors contributing to the disparities in women's political

engagement between Northern and Southern regions of Nigeria!®.

The underrepresentation of women in both elected and appointed positions within the
Nigerian political system has emerged as a significant concern within Nigerian

society. The extent of women's participation in the political activities of their
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respective countries is a subject that garners significant interest and concern among
academic scholars. This study investigated and analysed the endeavours and obstacles
encountered by Nigerian women in the realm of politics. The study delved deeper into
the involvement of women in Nigerian politics during the pre-colonial, postcolonial,
and contemporary periods. The article also addresses the limited involvement of thi
women in the realm of politics, as well as the various social, political, cultur. Qnd

financial obstacles they face when attempting to engage or compete for@hip

roles. Therefore, it is imperative that engagement in political activi voluntary

O

In every nation, it is imperative that all individuals, re &s of their gender, social

endeavour, devoid of any gender bias.

status, or ethnic group, could freely exercise the@%l rights without encountering
prejudice or marginalization. This is paﬂ@\&signiﬁcant in a democratic nation
such as Nigeria, where political partiei is presumed to be accessible to alleligible
citizens, irrespective of their ge@f?Contrarily, the opposite appears to hold true

N

within the Nigerian p@stem. The paper also examines the issue of gender

inequality within t}§) tical system of the country, highlighting its potential
connection to ‘ul&

and subo d women in comparison to men. These practices can also be

nd traditional practices that have consistently marginalised

inte\%sq% as significant barriers that hinder the active participation of women in
Nigerian politics. The paper concludes by identifying several factors that impede the
active involvement of Nigerian women in politics. It subsequently offers
recommendations and measures that can be implemented to facilitate the reintegration

of women into the Nigerian political system!'4®.
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This study investigated the ramifications of the exclusion of women from political
participation inEbonyi State and its subsequent impact on national development. The
study was grounded in the patriarchal theory, which seeks to justify and portray male
dominance in political conflicts. The documentary method was utilized as the primary
means of data collection, resulting in the acquisition of data from secondary sources.

en's

The data underwent analysis using content and textual analysis techniques. Th y
aimed to assess the impact of socio-economic and cultural factors 0(\29

political participation. The present study aimed to investigate the g@l impact of

women's exclusion from politics on the developmental traject, onyi State. The

study revealed a significant decline in the level of femlvement in Nigerian

politics, which had aprofound impact on the pr g% f national governance and

socio-economic advancement. The paper pro that the Nigerian government
.

should enact and enforce robust poli@imed at eliminating all cultural and

traditional practices that are harmﬁ@vomenm.

This study investigated t .$%e position of women within the socio-political
framework of Borno kbNigeria. The primary aim of this study is to analyse the
extent and charé%kxﬁ ofwomen's involvement in the political sphere. The primary
aims of tlﬁs@dy are to investigate the cultural and religious obstacles that hinder
worﬁe{'ghvolvement in political activities, as well as to determine the level of
support they receive from their fellow female constituents. The research methodology
employed in this study is a descriptive survey. A total of 384 respondents were
surveyed, representing the three senatorial zones. The participants were chosen

through the utilisation of a multi-stage sampling technique. A total of twelve focus
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group discussion (FGD) sessions were conducted, with one session taking place in
each of the selected wards. Additionally, a questionnaire was administered during
these sessions. The findings of the study indicate that women in Borno face political
marginalisation as a result of cultural and religious obstacles, as well as low levels of
literacy. The primary function assigned to women was limited to the act of registen’&
and voting in elections, with only a small fraction being granted the opport Qto
actively participate as candidates in elective positions. It is advisable to ptomdte the
economic empowerment of women through the implementation o@ schemes.
Additionally, facilitating their participation through su '(&nd conducting

awareness campaigns can further enhance the advanta@ t women possess in

society!'#8, 6(6Q

Nigeria exhibits systemic gender biases in h\@t of laws and customs, which have

the potentialto hinder women's engage& in political activities. The constitutions of
1989 and 1999 have established é&ucive atmosphere for individuals who are
inclined to engage in po@ctivities. Nigerian women appear to exhibit limited
enthusiasm towards engadging in the realm of politics, despite comprising a significant
proportion of Q.eiéec rate. The data utilised in this study were obtained from
document rces. The paper proposes that it is important for women to have clear
and \\ellzl'eﬁned stances on political matters, rather than being vague or uncertain.
Additionally, it emphasises the significance of electing qualified individuals,

regardless of their gender, to hold positions in government!#.

This research examines the various factors that constrain the involvement of women in

the politicalsphere of Nigeria, focusing on the period from 1999 to 2015. Among the
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factors explored are socioeconomic development, the cultural heritage of the country,
historical legacies, and institutional designs. The research utilises secondary sources
as a means of gathering data. The findings of this study indicate that the patriarchal
system and male dominance within Nigerian society have resulted in the subordination
of women and the development of an inferiority complexamong them. Consequently,

women have become marginalised from active participation in mainstream QS.
ult

The prevalence of thuggery and gangsterism within Nigerian political has

rendered the political landscape excessively hazardous for the m@of women

N

Moreover, the marginalisation of female politicians by“\their female counterparts

seeking involvement in mainstream politics.

serves as a deterrent to the political engagement o rmer. Additionally, religious
convictions and institutional frameworks t 3\6&16 women to familial duties within
the nation, combined with the abse@f substantial and resolute measures to
promote women's political inv (Ja\nt, have established a lasting legacy that
constrains women's paﬂici@ in politics across the country. Therefore, this study
highlights the imper &f addressing the factors that perpetuate the subordinate
status of wom@h political landscape of Nigeria. These encompass various
measures @as the revision of religious, statutory, and customary laws and
pracﬁ%gthat uphold the subordinate status of women in the nation, as well as
the explicit delineation and methods of affirmative actions pertaining to women's
political involvement, alongwith precise directives for their implementation within the

Nigerian constitution'°,

Even though women make up more than 50% of the registered voters in the country
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and actively participate in political rallies and election campaigns, they are
significantly underrepresented in elective and leadership roles within political parties
and other sectors of the national economy. This paper explores the historical origins
and precursors of women's involvement in politics. This study aims to examine the
involvement and contributions of women in Nigeria's political and democrﬁ
landscape from 1999 to 2015. The primary objective is to identify the key ob Qes
faced by women in this context and explore potential strategies for addre@\ese

challenges. The paper primarily utilises secondary sources of data@’x)nducts an

archival review of current gender policies to examine thff impact on women's

political participation. Q

The study's findings indicate that a significant 6®ment in women's political
participation in Nigeria can be achi \&Q%ough increased awareness, the
establishment of an enabling environq&enhanced political commitment, and the
implementation of effective poli &C@\ Theissue of women's leadership in politics,
which is a component of ge. ainstreaming and equality, has been a longstanding
challenge in Nigeria. As“aesult, Nigeria's Fourth Republic hasobserved a rise in the
participation 0@%&1 in seeking elective positions. This research work utilizes the
Theory of %@ural Violence as its theoretical framework and employs interviews as
a rem(r/glmethod to gain a deeper understanding of the factors contributing to this
observed rise. This paper traces the historical trajectory of women's involvement in
leadership, beginning with the pre-colonial era and examining its evolution across
different historical periods. Factors such as genuine interest in public service,

inadequate development and basic amenities in certain regions, personal motivation to
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improve the conditions of women, and the presence of prebendalism have been
identified as contributing to the increased involvement of women in politics. The
study's findings suggest that promoting greater female participation in politics and
allocating resources towards supporting the campaigns of competent female candidates
can contribute to increasing the representation of women in elected positions &

Nigeria!>2.

S
Women not only comprise most of the population, but they also }KldQ.Arucial
position in society as both bearers of future generations and prod @)f goods and
services. Despite the significant progress made by women in @%ﬁ,uffrage and the
ability to hold political offices in numerous nations, th@representation in other
leadership roles at the national and international leé@emains disproportionately low.
Nigeria exhibits pronounced instances @minaﬁon and inequality. These
attributes are also evident in its politic ere, particularly in relation to the matter of
gender equity. This study investi@ﬁe obstacles faced by women in Lagos in their
efforts to engage in politic .‘$rities. The study also proposes strategies to ensure

the active involvemen &men in politics in Lagos'>.

In many soc'et@men tend to hold a lower social status compared to men and are
frequentl icted in stereotypical roles as caregivers, characterized by their
nurtl}bng qualities and perceived emotional vulnerability. In contrast, men are often
depicted in a more favourable manner, characterised as possessing strength,
assertiveness, courage, and intellect, while exhibiting a lesser inclination towards
emotional expression. Gender stereotypes often associate women with domestic roles,

while men are commonly perceived as breadwinners, despite the fact that both
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genders contribute to earning income. The gender-based division of labour serves as a
deterrent for women's involvement in the political realm, which is traditionally
perceived as a domain exclusive to men. The existing disparity in societal dynamics
between males and females contributes to the perpetuation of gender stereotypes and
the marginalisation of women within the realm of politics. This paper, which relies on
secondary sources, explores the factors contributing to the ongoing marginalis Qo
women in politics, despite the progress they have achieved in recent yearsy Th¢Study
concluded that although women actively engage in political ’xties, their

involvement typically remains limited to campaigning and p:ic%ng in elections,

with minimal influence over the subsequent governa ‘@ ocesses. The factors
contributing to this phenomenon include the pr ep&%f a patriarchal culture that
marginalises women and the prevalence of ge tereotypes within the electorate.
The differential evaluation of candidat \ased on their gender has significant
[ ]
implications for the political care@ women. The potential for misinterpretation
exists in this context. The ~1§ng)roposes that enhancing the visibility of female
leaders can contribute \%%e in voter support for female candidates in subsequent

elections. Furt r@it is imperative to uphold the quota stipulated in the 35%

affirmative @n policy!4.

This%g& explores the phenomenon of women activism and the evolving
perspectives regardingthe involvement of women in political and governance spheres
within the context of Nigeria. It has been observed that the prevailing traditional
attitudes and prejudices towards women in patriarchal societies, particularly in Africa,

are significant contributing factors to the subordinate and marginalized position of
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women in the realms of politics and governance. Through the utilisation of desk
review and a historical approach, the findings indicate that there has been a
longstanding bias against women's involvement in public affairs. However, there is a
discernible shift towards a more inclusive role for women, as demonstrated by the
increasing presence of women in the realms of politics and governance, particulK
following Nigeria's transition to democracy in 1999. This paper posits t Qw
increased visibility of women in the public sphere can be attributed to the, perSiStent
efforts of women activists. These activists include notable wor@’f&rbm history,

international organisations, first ladies, non-governmental organisations (NGOs),

feminist groups, and women involved in politics @ Qc &cision-making. Their
contributions have been made through variou r@ such as activism, public
awareness campaigns, and advocacy. The stud cludes that despite the evolving
perspective on the involvement of womﬁt‘l their legal acknowledgement as equal

participants in politics and gove@,

addressing women's issues ‘r\ ifidered the meaningful engagement of women in

the lack of a comprehensive legislation

Nigerian politics. It ?@gefore recommended that Nigeria should adopt the
Convention on ination of All Forms of Discrimination Against Women
(CEDAW) a Crucial measure to effectively integrate women into politics and
gove{/@’.

Despite the significant contribution that women typically make to development
processes, there exists a notable disparity in their representation in politics and

leadership positions when comparedto men. This disparity is evident in the specific

context of Nigeria. This study aims to analyse the relationship between socio-
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economic factors and women's political participation in Nigeria, utilising the 2015
Afrobarometer data. The findings of this study indicate that various factors, suchas
education, religion, place of residence, party affiliation, and geo-political zone, can
serve as predictors of political participation. The multivariate linear regression

analysis reveals that post- secondary education, the South-Eastern geo-political zong,

and party affiliation exhibit the highestlevels of significance as predictors of w Q's
political participation. This study specifically focuses on the influence o@ion

and the promotion of women's involvement in political parties as s o enhance

O

Numerous studies conducted about women’s political%esentation consistently

their impact on the Nigerian polity!.

demonstrate that female legislators exhibit a gre%%?clination towards advocating
for women's interests in comparison to h\@le counterparts. Nevertheless, an
increasing amount of scholarly literatmﬂcates that the conduct of female members
of parliament (MPs) and the c%‘éa\on between the representation of women in
terms of numbers and their é@ representation in decision-making are influenced by
various institutional f: (}Q This study makes a valuable contribution to the ongoing
discourse by é&}g&ﬁ the impact of the electoral incentive structure on the
substantiv‘gbétesentation of women. Based on the framework of the Competing
Prin%%l"heory, it is anticipated that female legislators will exhibit a higher
propensity to advocate for women's interests when their chances of re-election are not
contingent upon representing local interests within electoral districts. The study
employs the German mixed electoral system as a basis for empirical analysis,

focusing on the examination of the representation of women's issues in oral and
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written parliamentary questions presented in the German Bundestag from 2005 to 2013.
The findings derived from a hurdle regression model indicate that female Members of
Parliament (MPs) are inclined to prioritise the representation of women's interests

when they have a guaranteed re-election and do not face the need to actively

3

This study examines an alternative approach to comprehending the fact@ at

campaign for additional local support within their district'>’.

influence the selection of female candidates for political office in eletoral=Systems
with single-member constituencies. Existing scholarly literature edominantly
focused on two primary factors thatcontribute to gender-baseitical dynamics. The
first factor pertains to party ideology, where leftist polit&@rﬁes have been found to
exhibit a greater inclination towards promoting g@equality compared to rightist
parties. The second factor relates to the selection of candidates, which is
influenced by the anticipated electomb\Q\oects of a party in a given district. In this

context, women are often more @to be nominated as candidates in unwinnable

contests, commonly refe&(@ 'sacrificial lambs'.

This study posits %\Q%he selection of male and female candidates across various
electoral di%g-ﬂemonstrates a reciprocal relationship between party strategies,
speciﬁc@hﬂuenced by the actions of the primary opposition party. Our hypothesis
posits\(tat in cases where the trailing party does not prioritise gender equality, their
optimal strategy within a specific district is to nominate a candidate of the same gender
as the leading party. In order to investigate strategies for achieving equilibrium in
nominations, we conducted an analysis using secondary data obtained from 1,017

single-member districts in Australia. The data included information on over 2,000
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candidates from the conservative Liberal-National Coalition (Coalition) and the

centre-left Australian Labour Party (ALP), spanning the years 2001 to 20193,

The issue of women's underrepresentation in politics and the various factors that limit
their participation are central topics of interest for numerous academic researchers.
This study employsqualitative research methods to explore the strategies employed.&
female politicians in Nigeria tonavigate the constraints. The platform fac e
expression of women's experiences within a societal context whefe politics is
predominantly masculinised and the subordination of women _t authority is
upheld as a virtue. The study elucidates the strategies @oyed by women to
navigate patriarchal structures by leveraging their f%&y. This study provides
significant contributions to the existing body B%Grature by highlighting the
resilience exhibited by women in situatio@’ge electoral processes hinder their
participation and create a privilegedoe)\& ment for accessing political spaces. The
fieldwork for the present study @E?—ried out in Nigeria during the years 2016 and

o

2019. A series of interﬁv;@ere conducted with a group of female politicians and

male supporters in variou$=Cities located within four out of the sixgeopolitical zones of
the country, na@ e north-central, south-east, south-west, and south-south regions.
The resew&hmployed a thematic methodology to analyse the data, utilising
selec}s&perts from the interviews to demonstrate both shared patterns and variations

in the participants'narratives'>.

The widespread presence of music makes it a significant indicator of the perspectives
and issues, as well as the cultural values and norms, of the environment in which it
originates. The genre of hip-hop has been assimilated into various societies worldwide,
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resulting in its domestication within each respective cultural context. Despite its
significant contributions and societal impact, hip-hophas garnered attention and faced
criticism for its alleged promotion of criminal behaviour, materialism, violence, drug
use, and misogyny. This study aims to analyse the representation of women in
Nigerian hip-hop music videos by male artists, with a specific focus on &
. Q’ q
music videos of three songs performed by three prominent Nigerian artist$™ The

socioculturalintricacies of the Nigerian context. The dataset comprises the lyr;;
analysis focuses on the utilisation of multimodal social semiotics a@ormativity

theory, which are theoretical frameworks that emphasise, the\social aspects of

communication. Both linguistic and non-linguistic m; the data are given

consideration. ; (bQ

The linguistic characteristics analysed enc derogatory language employed in
the depiction of rape/sexual assault, sg@conquest, and physical violence directed
towards women. Conversely, the @‘é—"l}nguistic modalities portrayed women as being

hedonistic, motivated by ﬁ@l gain, unpredictable, and desirous. Women are also

phallocentric s@;&%?

female pe% were observed to be suggestive of a willingness to cooperate, with

depicted as sexual %ngdities, serving to fulfil the desires of a patriarchal and

ructure. The visual focus and behaviour exhibited by the

the b«e/%n of upholding the existing state of affairs. The significance of these
findings is particularly noteworthy, given the abundance of evidence indicating that
music has a substantial impact on shaping the behaviour of its listeners'®’. The issue
of gender exclusion in the political sphere has emerged as a significant impediment to

economic progress in contemporary society. Women's groups play a crucial role in
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grassroots politics, serving as a significant foundation.

However, the endeavour to increase women's involvement in grassroots politics
encounters numerous obstacles, hindering their ability to effectively utilize the
existing opportunities for economic advancement. Hence, the potential for increased
female political participation and women's empowerment remains untapped.&
women'sorganizations in Nigeria. The current study aims to evaluate the invt
of women's groups in political activities, analyse the obstacles they&) r, and
examine the potential impact on economic development in Osu QNigeria. The
research was conducted utilising primary data obtained fro rums and dialogues
held within women's groups. These groups consiste@@ average of thirty (30)

members and were located in ten (10) local goven@areas (LGAs) within ~ Osun

state, Nigeria. ®%

Furthermore, the research also incmé%s% exploratory techniques that involved the
utilization of existing scholar ature. The study's findings suggest that women's
groups generally lack @al agenda. Primarily, their objectives do not coincide
with any speciﬁe\ itical agenda, despite the fact that their members may accept
appointmen agl-ﬁeneﬁt from government patronage. Additionally, it was observed
that a s%rhant proportion of the women's groups' members exhibit a notable level
of i&acy, with limited knowledge regarding both national and international
legislation pertaining to gender equality and affirmative action. Hence, individuals
encounter challenges when engaging in political activities and expressing their
perspectives on political matters. The study's findings suggest that the current

involvement of women's groups at the local level may not be sufficient in promoting
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increased female participation in politics and exerting influence on economic
development. Therefore, it is imperative to enhancetheir efforts and adopt a proactive
approach towards political matters in order to facilitate increased female engagement
and relevance in the realm of politics. The study thus proposes that governments and
stakeholders prioritize the implementation of empowerment programs, particulK

those focused on decision-making and political participation, for women's gerat

the grassroots level'S!, ’\<

The recruitment, motivation, and selection processes within politi arties play a
crucial role in understanding the level of women's rep ﬁn. This article
examines the influence of intraparty elements on the lev&vomen's representation.
It does so by assessing the consequences of two@?lc factors: (1) the non-quota
strategies employed by parties at the reg'h\%’bvel, such as the establishment of
women's sections, mentoring progra *%providing campaign funding for women,;
and (2) the role played by cent%ga\ty gatekeepers at the local level. This article
demonstrates the signiﬁcar@paﬂies' non-quota strategies and central gatekeepers
in influencing the pr Qn of women on local party tickets, utilising a novel and
comprehensiveé%&comprising 1,475 electoral lists from the 2014 local council
elections i e German state of Baden-Wuerttemberg. In this scenario, the
detef@on of individuals who seek political office is contingent upon the
dynamics within the political party. The observed dynamics can be attributed to a
combination of various mechanisms, including non-quota strategies and gender-
biased candidate selection. Additionally, the interplay between local party

competition and the strength of left-leaning parties also contributes to these dynamics.

131



The relatively stable conditions observed at the subnational level indicate that the
parties' abilities, or lack thereof, to recruit based on gender is a significant factor that

warrants investigation, particularly through cross-national comparisons'62.

Previous studies have indicated that the implementation of legislative gender quotas
can disrupt established recruitment networks, thereby equalising the polit%
experience of women and men. OQ
However, there is limited knowledge regarding the effects of paﬂy@&/m this
regard. The utilisation of the Australian Candidate Surv Is that the
implementation of gender party quotas has the potential tc@igate the experience
disparity observed among male and female candida‘%gwell as among women
themselves. Prior to the implementation of party @, female candidates from the
Coalition exhibited a higher level of expe@ ompared to their counterparts from
the Labour party. The elimination of-tb& y gap, as well as the gender gaps among

A\

Labour candidates, became evi@f?ubsequent to the implementation of gender

N

quotas by the Labor P )@ur analysis reveals that the implementation of party

quotas has had miﬁ:‘l ffect on the level of experience among male Labour
candidates anc( c&d

professio ion of politics and the presence of women-centric networks are

tes from the Coalition, regardless of their gender. The

ident\&e%s influential factors that shape the effects of quotas on candidate selection

process'®3.

In a democratic system, it is imperative for the parliament to serve as an exemplary
institution across all levels. It should provide an environment where individuals,
regardless of gender, can effectively carry out their responsibilities with equal
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opportunities, unrestricted autonomy, and utmost protection. The significance of this
matter lies in its impact on the institution's efficacy, theperception of parliament by
the general public, and its potential as a role model in promoting gender equality
within society. In 2016, a study conducted by the Inter-Parliamentary Union (IPU)
examined the experiences of 55 female Members of Parliament (MPs) from 39

D

of daily sexism and gender- based violence were prevalent and de’eQQnﬁ ined

countries across five global regions. The findings of this study revealed that ingt

within parliamentary systems worldwide. Additionally, the study @n trated that
instances of sexism, harassment, and violence directed tow s%le Members of
Parliament (MPs) have both immediate and lasting effec §ding women's ability
to attain leadership roles and fully participate in p li@mceedings. The prevalence
of these issues within parliamentary syste ses a detriment to democratic

N

institutions and the concept of democrac a whole. The data for this study were
obtained via confidential interview. Gﬁed with a total of 123 female Members of
Parliament (MPs) and parliu@g(y staff. These interviews were conducted across
453 of the 47 membe@% of the Council of Europe, spanning the period from
January to Jun '%@\An interview was conducted with a sample of one to five
women whobere cither elected to or employed in the parliament of each country. The
intervie@%ere carried out through various methods, including face-to-face
interactions during the IPU and PACE Assemblies, as well as through telephone or
Skype conversations. These interviews utilized a questionnaire specifically developed

by the IPU for their international study on the topic of Sexism, Harassment, and

Violence against Women Parliamentarians, which took place in 2016.
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The invitation was extended to all female members of national delegations to the
Inter-Parliamentary Union (IPU) and the Parliamentary Assembly ofthe Council of
Europe (PACE). The results presented in this study are based on the voluntary
participation of individuals, and therefore, they reflect the responses provided during
the interviews. The present study does not rely on a sample that is statisticK

representative. However, the findings of the study suggest that there exists anl

’\

This chapter charts a number of new directions for women gitical rights,

that has received minimal attention'¢*,

highlighting both successes and enduring difficulties in a@ring women's equal
rights to vote and run for political office. The chaptebfges more closely on the
most recent development, the rising global mover@ acknowledge and address the
issue of violence and harassment against p@% engaged women. The concept of

violence against women in politics 1s~fh§' apped out globally.

Following a discussion of certa &éﬁmtlonal concerns, an overview of the numerous

global manifestations o t@henomenon follows. It concludes that violence and

harassment constitu% severe threat to women's political rights—and hence to
[ ]

democracy itse&—}fter giving a brief summary of new alternatives!6’.

Do hig‘r@%s of female representation occur in both democracies and autocracies due
to the samefactors? I use a sizable dataset for 147 countries over a 25-year period that
includes the dependentvariable women's representation in national parliaments and six
pertinent independent variables, including legally required quotas, party quotas,
district magnitude, the number of years women have been represented in parliament,

development, workforce participation, and a time trend. The influence of the three
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institutional factors—Ilegally binding quotas, party quotas, and district magnitude—
varies across democracies and autocracies, I find using cross-sectional time series
analysis. A large district size and party quotas have a greater impact on increasing

women's participation in democracies than legally enforceable quotas do in

3

Young adults' absence from elected legislative bodies is a democratic wea at

autocracies'°.

could have serious consequences. Yet because we lack empirical dg%)gﬂie age
distribution in parliaments, research is rarely able to systematicall ine the issue
of age group representation. This lack of information is ad %the Worldwide
Age Representation in Parliaments (WARP) data set. It @des age information on
legislators, such as the percentage of members ofg%ment (MPs) who are 30 years
of age or younger, 35 years of age or you years of age or younger. It gives
information about the numerical pneg& of age groups in parliaments, ranging
throughout the globe and over % he data set also includes measurements that
contrast the proportion of 1 y ﬁers who are under the age of 30, under the age of 35,
under the age of 40, &een the ages of 41 and 60, and over the age of 61 in
comparison to @ﬁ age group in the general population of a certain nation.
Additiona@ contains gendered figures, such as young female MPs. The WARP
data%@ freely accessible online and includes information from more than 700
elections that have taken place in 149 countries so far. It enables a cutting-edge

examination of how old legislators are!'®’.

Due to society's conception of authority along gender lines, women's roles in the

public sphere have traditionally been limited in Africa. For a very long time, power,
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authority, and decision- making rites were perceived by society as denoting
masculinity and maleness, hence barring women from exercising these crucial social
rites. The direct and indirect exclusion (fencing-in) of women from political
involvement, formulating and carrying out national development agendas, and state
affairs was particularly pervasive. However, through their activism and their politi
andsocial efforts aimed at guaranteeing social justice throughout all spheres of ty,
women have over the years fought these gendered limitations. One of thes¢ wofiten is
Chimamanda Ngozi Adichie, has been active in advocating for ge %uality and
women's empowerment in all domains as a feminist, novelist,.and“author. This article
discusses and recognizes the role performed by this ren frican female figure
through her writings, as well as the influence she a@ on shifting the narrative to
achieve social justice for all people and Ch%@ the status quo on gender issues.
She has been able to speak out against man¥y gender-based constraints and types of
.
discrimination by using her writin&ﬁ}po ent channel. She has worked as a notable
influencer to dismantle soc&'&%‘psychological obstacles that were previously in
place and to encourag%?young women, whether they work in politics or another
field, to challen e@r norms. Adichie's work transcends the confines of academia,
and this arti%ioﬁlses on how she uses her writing to advance feminist politics.
We Vie@r writings as a feminism without boundaries since they changed how
African women and those in the diaspora perceived feminism. She also collaborated

with current pop culture!®s,

Interventions designed to enhance the numerical representation of women in politics

typically address the issue by addressing a deficiency in demand among key decision-
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makers. Nevertheless, it is crucial to consider the supply-side dynamics even in
situations where there is a surge in demand. Specifically, it is imperative to examine
the conditions that influence individuals' willingness to present themselves as
candidates for political office. One crucial determinant that has been recognized as a
significant predictor of an individual's decision to engage in running is the presence f
encouragement received. This study investigates whether the act of encoura (Qnt
exhibits gender bias. In order to address this inquiry, we employ an onal
dataset comprising individuals who participated as candidates in t 1 elections
held in Ireland in 2019. Our findings indicate that female candidates were provided
with a higher level of encouragement to pursue political Qcy compared to their
male counterparts. Moreover, it was observed tha e%%andidates were more likely
to receive this encouragement from spec'\f% es, namely elected politicians,
spouses, and family members!¢°. \
Q)

Various estimates exist for glob%%\etary and multidimensional poverty, yet there
remains a lack of estimate &gﬁdmg populations worldwide that are susceptible to
social exclusion. Thls§U addresses the research gap by providing estimates of the

proportion andQé:\Sety

at risk of expetiencing social exclusion. This paper presents a theoretical framework

f populations worldwide and within specific regions that are

for %glanding social exclusion that is based on Sen's capability approach and
highlights the relative, multidimensional, and dynamic aspects of exclusion. The
paper additionally presents a macro-level quantification method for identifying
population groups that are especially susceptible to exclusion on the basis of

identity, circumstances, and socioeconomic factors. The empirical approach entails
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conducting surveys to identify the most credible sources of data on vulnerable
populations across different countries. This approach also involves devising a
systematic protocol to prevent the duplication of individuals who are at risk of
experiencing social exclusion. In general, it is estimated that a range of approximately
2.33 billion to 2.43 billion individuals, which accounts for approximately 32 perce&

)

The regions of South Asia and East Asia and Pacific collectively a date a

of the global population, are at risk of experiencing social exclusion.

population of 1.3 billion individuals, with India and China being ary hosts for
840 million of these individuals. In contrast, it isnotewort % region of Sub-
Saharan Africa harbours the highest proportion, amo g to 52 percent, of
individuals who are susceptible to experiencing 6@1011 within their society. The
paper additionally examines various impl s arising from these estimates,

highlighting the potential insufﬁcier@ policies solely focused on addressing

poverty in addressing social excl@ﬁ’o.

The paper examines th @ral obstacles that hinder women's involvement and
achievement in t.he our market within developing nations. The present analysis
commences by Xa ining the correlation between economic development and female
employm% ositing that cultural normsserve as a key determinant elucidating the
subs\ml variations in female employment levels across countries with comparable
levels of development. Subsequently, an analysis is conducted on various societal
norms pertaining to gender, which impose limitations on women's participation in the

workforce. Furthermore, instances of policies designed to surmount these obstacles

are provided. Certain policies have been formulated with the intention of
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circumventing prevailing norms, thereby facilitating greater success for women in the
labour market. Conversely, other policies seek to actively modify these norms.
There exists empirical evidence supporting the efficacy of both approaches in
enhancing women's engagement in the labour market and augmenting their earnings.
Developing policies that align with cultural norms holds significant potential ﬂ&

reducing gender disparities in the labour market!”!.

2.4 Conceptual Model ’\< 0
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Fig 2.5: Conceﬂtu&nework on Women and Employment Challenges in Contemporary

Politics 6
'O

SOUN he Researcher, 2024

The involvement of women in the labour force has become a significant concern in present-
day politics, carrying substantial consequences for both social integration and the promotion
of gender parity. The intersection of gender, employment, and politics gives rise to a
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multifaceted array of issues, especially while examining the encounters of women within
various socio-political environments. The study aims to comprehensively examine the
intricacies surrounding the obstacles faced by women in the realm of employment, as well as
their experiences of social exclusion through selected theoretical framework. Promoting
gender equality and empowering women is crucial. However, there are still persiste&tgender

{
(&

Nevertheless, Nigeria, categorised as a developing country, faces spg@: tacles

inequalities in job prospects and social marginalization.

regarding women's participation in the workforce and their overall 1 on in society.
This analysis seeks to elucidate the fundamental reasons th d to the employment
difficulties and social marginalization of women by con@yg these two situations.
Furthermore, it will examine possible approac%gbor resolving these concerns.
Germany, being a prominent European C(u\@’bs perceived to have made notable
advancements in the focus of this, %@[ical framework is to make a valuable
contribution to the wider acader&&%&ussion surrounding women and employment
challenges in contempora@tics through the implementation of a comparative
analysis between Germahy.and Nigeria, this study will enhance our comprehension of

the contextual i@\;&&e that influence the experiences of women.

This re@ possesses relevance not only within the confines of these particular
contexts’ but also offers valuable insights to policymakers, advocates, and researchers
engaged in endeavours aimed at achieving gender equality on a global level.
Therefore, identified theoretical framework for this study incorporates multiple
dimensions of social exclusion, including economic, political, and social factors,
which significantly influence women's encounters within employment challenges in
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contemporary politics. The analysis incorporates established scholarly works and
theoretical frameworks, such as Social Exclusion Theory and Institutional Analysis;
to offer a comprehensive perspective for examining the intricate dynamics between

gender, employment, and politics.

The theory of social exclusion offers a framework for comprehending the proce%
through whichspecific individuals or groups are marginalized or deprived of z@
resources and opportunities within society. In the context of exan@%g omen's
employment in Germany and Nigeria, it is imperative to apply thi in order to
analyse the manifestation of social exclusion. This enta examination of the
various structural, cultural, and institutional elements t tr1bute to the restricted

access women have to employment opportunltlgéd their marginalisation from

positions of decision-making®?. @%

Institutions are social structures th{@%&e réached a high level of resilience. They are
"policy- making bodies thatem&zes the formal and legal aspects of governmental

structure '74, The Instib@ theory is a theory on the more substantial and durable

components of i@:cturem; it views the procedures by which structures, such as
plans, regulﬁl

for soci %nduct. Institutional analysis is a theoretical framework that places

ycustoms, androutines, come to be formed as the supreme standards

emphasis on the significance of both formal and informal structures, rules, and
practices in influencing the behaviours and outcomes ofindividuals. Within the realm
of women's employment, an examination of institutions can yield valuable
perspectives on the various policies, laws, organizational cultures, and societal norms

thatexert influence over gender equality within the labour market. An analysis of the
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institutional context in Germany and Nigeria enables the identification of the
mechanisms by which institutions either sustain social exclusion or promote women's

participation in the labour market®.

2.5 Summary of Gap in Literature Reviewed
The present study delves into the employment obstacles that women encounteq

modern-day politics. Specifically, it centres on the examination o ial

marginalisation in Germany and Nigeria. This study examines the Vari&gudrs that
contribute to the restricted involvement of women in political ang ﬂ@ sion-making
roles, with a particular emphasis on the intersectionality of er and socio-cultural
contexts. The study endeavours to elucidate the obstaclegmfronted by women in
attaining access to job prospects in the politica@zre and proposes prospective
remedies to augment gender parity in bo@& While most other studies have
investigated studies on gender inequa.li&nder pay gap in the workplace, challenges
of working women, and other rel@(s—tl\xdies, there is yet to be a perspectivethat views
women and employment ci@es in contemporary politics from a social exclusion

perspective aimed at ¢ atively analysing perspective from Germany and Nigeria.

.

\

Therefore, t a(m>f this research is to examine the obstacles encountered by women
in present-day politics with a specific emphasis on the circumstances in Germany and
Nithrough an examination of the phenomenon of social exclusion, this study
seeks to elucidate the barriers and constraints that impede women's access to
employment opportunities within the political sphere. The objective of this study is to
conduct a comparison and contrast of two countries, with the purpose of identifying
similarities and differences. The findings of this analysis offer valuable insights that
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can be used to develop policy recommendations and strategies aimed at addressing the

challenges identified.
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Chapter Three

Methodology
3.1 Research Design

The research adopts a comparative design to examine the obstacles encountered by
women incontemporary politics in Germany and Nigeria with regards to employment.

The design facilitates a methodical analysis of the resemblances and dispariti&

between the two contexts, thereby enabling a thorough comprehensior@he

3.2 Population of the Study Q

The population of a study denotes the entire group of indivi or elements that the

pertinent matters.

researcher is interested in studying'. It includes all th% duals, objects, or events
that possess certain characteristics and meet@faﬁc criteria outlined by the
researcher. For the purpose of this resear@ the target population of the study
are ten women selected equally frw@fﬂa and Germany. These women will be
selected as a result of their @&(c?pation in politics so as to investigate their
participation with resp t@helr employment challenges in contemporary politics.

3.3 Sample Size anxa ling Technique

g

The ,ut ’Q()n of purposeful sampling will be implemented to guarantee the
\/

involvement of crucial women possessing pertinent experiences with employment

challenges in contemporary politics. This method entails the deliberate selection of

individual women who exhibit particular traits or qualities that are considered

significant to the research. The study aimed to purposively sample women
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politicians, policymakers, activists, and gender and politics experts to obtain a wide

rangeof perspectives and insights on employment challenges and social exclusion.

Snowball Sampling

The research methodology employed snowball sampling as a means of identifying
and enlisting supplementary participants beyond the primary sample. %
methodology entails requesting the initially chosen participants to provide @ls

for other individuals who possess expertise or have encountered obstagles aining

to women's employment in the political arena. By means of this pism of chain

referral, a broader pool of participants can be engaged, ther@

of perspectives and experiences. Q
N\

3.4 Description of the Research Instrument (b
The research instruments the researcher eﬁi@ed in the process of data collection is
an interview sessions over predetern t of semi-structured interview questions.
This helps ensure consist.er@oss interviews and allows for more effective
comparison of candidat @Sinterview schedule is properly designed to expound
responses from .tlse\'.[xpondents. Demographic details and interview parameters will
include the%@gs: organisation, age, level of education etc.

3.5 Va%% of the Research Instrument

In order to ensure the validity of this research study, the interview questions is
structured from the research questions in such a way that they will logically be
presented with control questions maintained to ensure validity. Similarly, the

interview schedule will be presented to theresearcher’s supervisor. Also, it will be

subjected to the department’s corrections and approval.
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3.6 Reliability of the Research Instrument
The reliability of a research instrument refers to the consistency and stability of the
measurements obtained through that instrument®. It indicates the extent to which the
instrument produces similarresults when used repeatedly under the same conditions.
Reliability is an important consideration in research because it helps to ensure that
data collected is accurate and trustworthy, which is essential for drawin
conclusions and making informed decisions based on that data. Thus reliability in
this context refers to the dependability of a measurement. Howev t e cause of
this research study, the researcher study will be execu trically and not
an

subjectively so as toarrive at a logical and more emplrlca

3.7 Methods of Data Collection b’b

The study involved a comprehensive litera ew of pertinent academic literature,

scholarly articles, reports, and policy.dﬁents. The aim of this review is to obtain a

deeper understanding of the difﬁ%& that women encounter in the political sphere,

particularlywith regards to Q%excluswn This will establish the fundamental basis

for the investigatio ating a thorough examination of current scholarship and
$

pinpointing are(s &e

of further research.

Prima

Thektudy employed semi-structured interviews as a method of data collection. The
interviews will be conducted with prominent stakeholders, such as female politicians,
policymakers, activists,and gender and politics experts. The interviews are anticipated
to furnish primary perspectives and experiences, thereby providing qualitative

insights into the employment hurdles encountered by women in politics and the
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ramifications of social exclusion.

Secondary Data

The term secondary data pertains to data that has earlier been gathered by an individual
or organisation for a distinct purpose but can be employed by researchers to
investigate their research inquiries. The utilisation of secondary data can off&
significant insights and serve as a valuable supplement to primary data 1 n
endeavours in the analysing of women and employment challenges. Thé\olloWing are

plausible sources of secondary data for this investigation: %

Acquiring government reports and publications fr nent ministries or
departments can furnish significant insights into p(ﬂb@f, initiatives, and statistical
data pertaining to the obstacles women encou@political employment. Analyses
of gender equality, political participation, ahd“Social exclusion can provide valuable
perspectives on the current state of é%ﬁs\ﬁnd ongoing initiatives in both Germany
and Nigeria. Illustrative in‘st@:omprise analyses concerning the presence of

women in politics, dis@%es in remuneration based on gender, and hindrances

specific to gendet ﬂtical occupation.

Reports and@iies on gender equality, political participation, and social inclusion are
freql%%’%hshed by international organisations such as the United Nations (UN),
World Bank, and European Union (EU). These reports offer a comprehensive outlook
on the obstacles faced by women in the realm of political employment, both on a
global and regional scale. Additionally, they present comparative statistics across

various nations. Secondary data obtained from reputable organisations such as UN
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Women, the World Economic Forum (WEF), and the International Institute for
Democracy and Electoral Assistance (IDEA) can be a valuable resource for research

purposes.

Academic research and publications can serve as a valuable source of secondary data
for the topicat hand. Academic literature, comprising scholarly articles, books, a

conference papers, can provide valuable perspectives on the employment@%es
encountered by women in politics, the dynamics of social exclusion@gpdﬁinent
theoretical frameworks. Conducting literature reviewsat the outs tudy can aid

in the identification of pivotal studies and address any res@ aps in the current

knowledge base. QQ

National surveys carried out by statistical ies, research institutes, or

international organisations frequently gaﬂ\siglformation on political engagement,

employment, and social integratioﬂ.s\ﬁty xamination of gender-specific variables

derived from the surveys Ean @\G empirical evidence concerning the obstacles

that women face in thei it of political employment. Moreover, datasets that are
.

specifically centrg&t e intersection of gender and politics, such as the Gender

Quota Datq(ba@ provide significant insights for comparative evaluations.

Variou@ia sources, including news articles, opinion pieces, and interviews in
botbﬁlt and digital formats, can offer valuable perspectives on contemporary issues,
discussions, and storylinespertaining to the obstacles women face in their pursuit of
employment within the political sphere. Media outlets can serve as a valuable
resource for obtaining contextual information, gauging public perceptions, and

examining case studies that highlight particular challenges encountered by women in
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both Germany and Nigeria. It is imperative to exercise caution in verifying the

credibility and reliability of the media sources employed.

NGO reports and publications pertaining to gender equality, women's rights, and
political empowerment can provide significant insights into the experiences of
women in politics and the obstacles they encounter. Non-governmental organisat {
frequently engage in research, advocacy, and initiatives that produce empiri %
and evidence pertaining to women's involvement in political gﬁds and
workforce participation. Secondary data from reputable organisati @ch as Oxfam,

International IDEA, and local women's rights groups can be lu le resource.

Observation Q

The act of observation is a fundamental and &Vely employed approach for
gathering data indiverse academic disc% and research environments. The
process entails the systematicobse\"@and documentation of events, behaviours,
or phenomena within thfik@xl or controlled contexts. Observational data
possesses the capacity to, yield*valuable insights, engenderhypotheses, and contribute
to a more profoln%\' mprehension of the surrounding world. Observation, whether

carried ou b@ntists, researchers, educators, or ordinary individuals, plays a

significa e as a potent instrument for the collection of information and the

gen&sﬁ%nof knowledge.

There exist two fundamental categories of observation: participant observation and
non-participant observation. Participant observation involves the active involvement
of the observer with the subjects or environment under investigation, often leading to

a deep immersion in the context in order to acquire a firsthand perspective. This
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methodology permits the observer to actively engage in events or behaviours
alongside the participants, facilitating a more holistic comprehension of the given
situation. In contrast, non-participant observation entails the act of observing from a
distance without engaging directly in the observed activity. The act of observation
involves maintaining a distinct separation between the observer and the subjec&

under investigation, thereby minimisingany potential influence on the actionf e

subjects. This approach facilitates the attainment of amore objective Vi’e@%

Observation can be classified into two distinct categories: structus bservations and

unstructured observations®. Structured observation involves tl@sercher predefining
specific behaviours or events of interest and implementing, @ methodical approach to
capture and document the data*. The utilisati%@ checklists, rating scales, or
predefined categories is frequently emp@fé this methodology to establish a
standardised approach to the obseryaj@process. On the other hand, unstructured
observation entails a methodolc%(t& is characterised by greater flexibility and a

more open-ended apprc@%x The observer impartially documents pertinent

unforeseen pa(ergg%&'

One not@vantage of employing observation as a method for data collection lies

information without&%tablished criteria, thereby enabling the identification of

ehaviours.

in iNacityto effectively capture genuine occurrences and behaviours in real-life
contexts. Through the examination of events within their genuine context, scholars
have the ability to acquire comprehensive and intricate data, thereby offering a more
precise portrayal of the phenomenon being studied. In addition, the utilisation of

observation as a research method enables investigatorsto delve into intricate nuances,
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non-verbal signals, and interpersonal exchanges that may elude detection when

employing alternative data gathering techniques like surveys or interviews.

Observation possesses the benefit of non-intrusiveness, as it does not depend on self-
reporting or the recollection of participants. This practice diminishes the probability
of encountering response bias or the dissemination of inaccurate informatio{
Furthermore, the utilisation of observation allows for real-time data c@n,
facilitating the capture of immediate and unplanned responses. This alegeienders

it particularly advantageous for investigating dynamic phenomen Q ime- critical

occurrences. 0

Nevertheless, it is important to acknowledge that ol@rgon does possess certain
limitations. The mere presence of an observ espective of their degree of
engagement, has the potential to exert &\\%pact on the conduct of individuals
involved, resulting in the manifestit@ the Hawthorne effect. This phenomenon
entails individuals altering. th&@haviour due to their awareness of being under
observation. It is imp a@to consider this potential bias when analysing and
interpreting the data %ined through observational methods. Furthermore, the
.
subjective at@ interpreting observational data arises from the potential influence
of the o r's personal biases, assumptions, or preconceived notions, which can
inad\kytently impact the analysis and subsequentconclusions derived from the data.
In order to address these limitations, researchers frequently utilise a combination of
multiple observers, inter-rater reliability measures, and systematic protocols to
augment the objectivity and dependability of the observations. Moreover, the

integration of observation with other methods of data collection can yield a more
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holistic comprehension of the research inquiry under consideration.

In summary, observation serves as a valuable method for data collection, enabling
researchers to acquire information pertaining to conduct, occurrences, and conditions
within their unaltered or regulated environments. Observation plays a crucial role
in acquiring knowledge and comprehending diverse facets of our world«
capturing authentic scenarios and offering comprehensive insights. Neverthe is
imperative for researchers to exercise caution regarding potenti&gés and

meticulously plan their observational studies in order to ya@e robustness,

dependability, and accuracy of the gathered data. 0
3.8 Method of Data Analysis Q :
Comparative Analysis: \Q’bb

@antitative analysis is compared and

synthesised to identify commonali@id differences in the employment challenges

The findings from the qualitative

faced by women in politié@%ermany and Nigeria. The comparative analysis
provided insights into\&pact of cultural, societal, and institutional factors on

women's politicd/ ment and social exclusion in different contexts.

Policy A

Exis@licies, initiatives, and strategies aimed at promoting women's employment
in politics is critically analysed to assess their effectiveness and identify gaps.
Comparative policy analysis is conducted to examine the approaches taken by
Germany and Nigeria in addressing women's employment challenges. This analysis

contributed to the formulation of policy recommendations and strategies to overcome
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social exclusion and promote gender equality in political employment.

Reporting and Dissemination:

The research findings are reported in a comprehensive research report, highlighting
the employment challenges faced by women in contemporary politics and the role of
social exclusion. The report will include policy recommendations and strategies &
promoting gender equality and addressing social exclusion in political emp t.
The findings will also be disseminated through academic publicationﬁqgfalences,

and presentations to contribute to the existing knowledge base and S@ discourse on

women's political participation. 0

3.9 Ethical Approval bbe

Ethical approval refers to the process a research proposal is reviewed and
sanctioned by an ethics committee to ﬂe that the study's design and methodology align
with ethical principles, including éé@t\for individuals, beneficence, and justice.

Thus, the research proto@ approved by the Head of Department of Politics and
International Relatio&%rtment, Lead City University, Ibadan. Similarly, data is collected

with the cons@ head agencies after they have been told about the procedures,

objectives @m’pose of the study.
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Chapter Four
Results and Discussion of Findings

4.1 Presentation of Data

This chapter presents a comprehensive analysis of the interview data collected during the
research investigation. Interviews are a powerful qualitative research method that allows
researchers to gain useful insights and a deeper understanding of the research to ﬁk)m the
perspective of the participants. The purpose of this chapter is to carefi me and
interpret the interview data in order to address the research questions &{ provide important
conclusions and recommendations. The opening section of t er offers a concise
overview of the research goals that were initially introduce@chapter one, providing as a
reminder to the reader of the fundamental objective o&&search. The researcher aims to
develop a correlation between the interview data@he overall research objectives by re-
evaluating these research queries. This \ﬁ@lsure that the subsequent analysis is both
consistent and meaningful. Followingi\%, summary of the interview process is provided,
including details on how paI'tlm@S were recruited, and the methods used to conduct the
interviews. The selecti Qs\fcrla for participants are clearly defined, with a focus on
establishing a dlvers§§
In addition, Qai#:

archer ensured that ethical norms were upheld throughout the interview

epresentative group of interviewers.

process@hasising the importance of getting informed consent, maintaining confidentiality,
and protecting participant anonymity as required. In the future, the research study will now
proceed to analyse the interview data. A content analysis approach has been employed to
uncover dominant patterns, repeating themes, and significant insights that emerge from the
conducted interviews. The researcher obtained valuable discoveries that enhance the current
knowledge in the field by deeply engaging with the participants' extensive narratives and
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views. This chapter presents and discusses the findings that were extracted from the
interview data. The analysis is enhanced and supported by the use of illustrative quotes or
snippets obtained from the interviews. Our goal is to improve the trustworthiness and
genuineness of our findings by including the firsthand perspectives of participants, enabling
us to capture the complexities and depth of their experiences. In addition to doing a thematic
analysis, the research also examines any significant deviations or competin Qio s that

Qﬁances our

emerged during the interview process. An analysis of different ViG@
e

understanding of the research topic and enables a more compreh@ ssessment of the

0%

In addition, we consider the limitations of the interview and the potential influence of
biases, acknowledging any challenges or restri@ encountered during the process of
collecting and analysing the data. By dging these limitations, the researcher-
maintained transparency and ensured @hability and validity of our findings. Therefore,
the chapter concludes by present%qa\oncise overview of the key discoveries derived from
the analysis of the inter\@ata. The significance of the findings is highlighted in
connection to the res z}bquestions and objectives. In addition, suggestions are given for
additional rese((;lié‘%lual implementations in the appropriate domain. The present chapter
is crucial %@king the collected empirical data from interviews to the upcoming chapters,

Whiel\s%l to elaborate on these findings and provide a comprehensive understanding of the

research topic.

In summary, this chapter thoroughly analyses the interview data, resulting in a deeper
understanding of the study topics and providing valuable insights to the existing literature.

The researcher actively involved with the narratives provided by the participants. During the

169



field research, the researcher used key informant interviews as the method of data collection.
However, there were instances the some of the respondents declined to be interviewed. They
claimed that the topic of discussion, centred on politics, and women participation was

sensitive. The researcher primarily focused on professionals and specialists in the field.

4.2 Presentation of Research Questions

4.2.1 Research Questions (Germany)

1: Can you Discuss the Gender Pay-Gap and Occupation Segregatien in Germany?

Respondent 1: It is known in Germany that despite the Goyesument is struggling to fix the
gap between the men and women earning, the reality is that ) percent of women earned less
per hour than men. There are differences in thenpayygap of women and men in Western
Germany when one compares it with the womer in the Eastern Germany part of Germany.

There 1s a wide range of gap between the.tWo sectors.

2: Are Women Underrepresented Overall in German Politics?

Respondent 2: Women in the German political sphere, occupy around 35 percent of the
seats in Berlin which makes it to be over a third of the representatives. Men dominate the
seats at Federal Parliament at the Government level is also the same, women run none less
than one out of ten in the local council elections. There is also no fixed quota system on the

party system on how many women are allowed to contest.

Apart from the political scene, concerning the representation of women. In politics, the same
applies to the employment rate of women in Germany. According to the Organisation for

Economic Cooperation and Development, OECD, over ten percentage points of women
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employment level is higher than the OECD average which is below the percentage of men.
This is as a result of different factors, for example, most employed women about 36
percentage are mothers who work part — time and some are single mothers. Also, the new
Government that came into power in 2021 published its first feminist development policy
goals which are to eliminate all forms of inequality and discrimination against women, girls
and other marginalised group in the society. Though the Government constitutional law
stresses the equality of men and women, there is still gender pay and occupational

segregation between men and women.

Almost all the states in Germany have women office, “Frauenburo” and the general task of
the Women Office is to promote social equality between men and women both in the state.
Though the offices are called Women’s Office, they work not only for women but also for
men that witness inequality in the society either through their sexual orientation, age,
disability, skin colour and other factors. They also support the equal participation of women
in the municipal administration. They observe areas in which women can be disadvantaged
for example in the act of balancing work and family life. In order to improve the social
development and gender equality, most of the Women offices networked with different
institutions, local politics and organisation at both state and national level. As said earlier,
women in Germany experience challenges both politically and in employment sector, they
are underrepresented in decision making positions, though the basic law under the Federal

guarantee equal treatment Act’ for women and men.

3: Is there Gender-Pay Gap and Occupation Segregation in Germany?
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Respondent 2: It is known in Germany that despite the Government is struggling to fix the
gap between the men and women earning, the reality is that 1 percent of women earned less
per hour than men. There are differences in the pay gap of women and men in Western
Germany when one compares it with the women in the Eastern Germany part of Germany.
There is a wide range of gap between the two sectors. From the Government there is only
advocation for equal participation by all people in different sectors that is political, social and
economic. This is irrespective of the gender, sexual orientation, disability, origin, gender

identity, skin colour, age or other characteristics.

Also, the new Government that came into power in 2021 published its first feminist
development policy goals which are to eliminate all forms of inequality and discrimination
against women, girls and other marginalised group in the society through the Government
constitutional law which stresses the equality of men and women, there is still gender pay
gap and occupational segregation between men and women. Almost all the “Arbeitsamt” in
Germany has women office, “Frauenbiiro” and the general task of the women’s office is to
promote social equality between men and women in the state. Though the offices are called
women’s office, they work not only for women but also for men that witness inequality in the

society either through their sexual orientation, age, disability, skin colour or other factors.

They also support the equal participation of women in the municipal administration. They
observe areas in which women can be disadvantaged for example in the act of balancing
work and family life. Most of the women offices networked with different establishment,
local politics and organisations at both state and national level. In order to improve the said

development on gender equality. As said earlier on women in Germany experience
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challenges both politically and in the employment sector. They are underrepresented in
decision making positions, though the basic law in Germany guarantee equal rights for

women and men.

There are still lots of work to be done in this area; there is a great need to increase women’s
representation in politics. The first on the list of inequality of women is gender pay gap.
Gender equality in politics has an intrinsic value and instrumental value in decision makings
which will have a great effect on the quality of law and influence the application of legal
system. Though the level of women participation in politics especially in the Parliament has
steadily increased over the years there is still gap between them and the men. It will still take

years before the gap can be filled.

4: Do Women Experience Political Employmént,Challenges in Germany?

Respondent 3: Compared to the 1980s, the ‘eurrent status of women political position has
increased in Germany. Though the dquefa policies were enacted in the 1980s and early 1990s
there is still gender pay gaps and\g€nder inequality. Though the German Government aims to
reduce the gender pay gap‘before 2030, there is earnings gap between women and men. It is
obvious that meh,fm_Germany earn more than the women both in the public sectors and
private sectors,

The genderpay gap is a system of inequality between women and men. There is difference in
working lives and occupational sectors between women and men and this result into the
choice of different careers and earnings gap. There is different between the working pay gap
in Western German and the Eastern part of German. The women in Western Germany earn

less per hour than men, same with their counterparts in Eastern part of German. But the
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percentage in the West is larger than Eastern part. In the German parliament the number of
female parliamentarians has risen compared to few years back. Though some states like
Thuringia and Brandenburg enacted political parity act, which allows the equal number of
female and male candidates. There must be an alternate between women and men on the

party lists but the parties are free to decide whether a woman or men starts the list.

3

The German Federal Constitutional court discussed the electoral complai iring the
gender balance during the nomination of candidates during the ele&g\d the German
parliament (Bundestag). The court held that the Legislative has wer in its areas of
competence to enact laws but is not obligated to do so. In an@ rd, the court rule on that
the party acts is unconstitutional. The only aim of the st@]‘ huringia and Brandenburg) is
to promote equal rights between women and me@eliminate, that is, the disadvantages
between the gender. Many political parties k@nan did not discuss one parity law despite
the decrease of female representatiye&%parliaments. There is no clear standard in the
constitutional text on how the p@gahould balance the gender nomination of candidates

during elections. Rather, @Alaw and policies should be adopted on regional and

international institutio Qgender quotas.

As said ear 'er,&l;\\)e'lrity law was declared unconstitutional in Thuringia. Though the law
required cal parties in the state to provide equal gender balance list during
parli}wntary elections. Most parties did not use this law in the selection of their candidates.
The Federal constitutional court claims that the law interferes with Thuringia fundamental
human rights of the individual and rights of political parties without a justification that is

constitutional.
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Respondent 4: The Ministry for Labour, Social Affairs, Health, Family and Women
collaborated with intra-ministerial Committee for Women’s Affairs to develop Mentoring
program in order to promote and increase female leadership in Germany.

Many political parties in Germany do not encourage the participation of women during
selection process of candidates. The left wing, “Die Linke” appears to support the equal
representative of women at electoral nominations of candidates. Most p Ql arties
criticised the uniformity of equal chance of selecting candidate. Mostly, the ¢ahdidates for
parliamentary positions must undergo a long political training @&ebeen selected as
candidates. This procedure is problematic for most women b a$ family life, they have
no time for such party training or work. This makes Qave a hedge over women.
Almost all the political parties in Germany are he y men politicians who serves as

K

party's role model. This indicates that the critefb selecting candidates will favour men

N

The political training, financial s@, time and childcare should be addressed because

against women.

these are factors that discoum&paﬂicipation of women in politics in German.
Respondent 5: Gende@ types and biases are challenges faced by women in politics.

recruited as candidates as men. Women are not always considered as leadership

These challeng 'i\f&t' ute to the underrepresentation of women in politics. Women are less
mat@rguse they are seen as warm, compassionate, kind and soft minded while men are
viewed to be tough, strong and competent. The voters particularly show stereotypical
preference for masculine characteristics over feminine traits, when determining who to

choose as a leader. Women are considered to be liberal than men by the voters. Also, young

women are less politically ambitious than young men. They have little or no say on political
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matters. Voters rely on stereotypes that help them to evaluate and chose political leaders.
Even when women enter into polities, they face lots of challenges. They often possess and
perform characteristics that are masculine in order to be accepted most especially by the
voters. These biases limit the political careers of women. Women politician are also
considered for a particular sector in politics, for example they are considered to be good
candidates or political leaders for sectors like family, healthcare, education ‘and welfare
dealing mostly with feminine issues while men are expected to handle seétorstike defence,
economic and foreign policy. In Germany men dominate the economic\and foreign ministry
for long time. The critics on female leader’s appearances and choiee of dresses are paid more
attention than that of their male counterparts.

5: Are there Policies Safeguarding Women’s PoliticahkEmployment in Germany?

Respondent 1: Though the German Government enacted law that came into force in 2017,
promoting and transparency in wage structure. The law creates terms and legal basis for the
principle of equal pay between women and men. There are still lapses on order pricing in
Germany. Also, research study by the Federal Anti- Discrimination Agency was launched to
examine the difference of prices and services in Germany for men and women and for same
products and services offered for both women and men. Both in private and public sectors,
the leadership or supervisory leadership of women is lesser than their counterparts. This is
affected by either discrimination or a lack of equal opportunities. No matter which political

party a woman belongs to, she is been judged based on her gender.

The media are also to be blamed in this area; they are also biased against women. The media

coverage on female political leaders at times can be discriminating. Their domestic life is
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under the spotlight. Many are questioned on how they share their political responsibilities
with family responsibilities as wives and mother. Ironically, most male politicians are rarely
asked this question. The media see female politicians as women first and politicians second.
Female politicians in Germany face constant criticises and comments, stereotypes lead to
bias and this have negative impacts on female politicians, at times they lose interest or

motivation in performing their political duties.

Respondent 3: Though there are policies aimed at promoting women dﬁ{loyﬁent in politics
but women are still far from being equally represented in poli@pared to their male
counterparts. Women that are political leaders or candidat political positions are still
discriminated and bias against because of their gen Qs affects their participation in
politics. b(b

The notable stories or role model in politi&%ngela Merkel, the first female chancellor in
Germany. She is been described as t%’ 1d most powerful woman and a role model for
many women in Germany. In @slons making she showed her tactical and strategical
methods in decision ma 'l@\ngela Merkel is a good example of role model in the world
and how she used her\fenfininity as a strength in German and world politics. Ursula von der
Leyer is Germ ﬂemale defence leadership position where men are dominated armies.
This is a al change in the German army because there are 200 highest officers in the
Gerrw army and there is only one female general. Unlike her predecessor, Christine
Lambrecht was the third female German Defence Minister from 2021 to 2023. She faced lots
of criticism and she resigned shortly after her appointment as German minister. She blamed

the media for her personality as a woman and hardly allowed objective report and discussion

in the interest of the German citizens and the defence force. There are also female role
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models in leadership positions in Germany, for example, Annalena Baerbock, the first female

foreign minister and first interior and communication minister, Nancy Faeser.

6: How Effective are the Policies?

Respondent 1: Though the current German government that came to power in 2021 is
advocating for equal participation of women in all the sectors, there are still lapses. The
Federal Ministry for Economic Cooperation and Development presented a new strategy on
feminist development in 2023 on policy concerning equal representation and participation of
all people irrespective of their gender. But the feminist development places women on the

high priority so that they can enjoy equality in economics, political and social life.

Respondent 3: There is measurable progress been made in increasing women’s employment
in politics and employment sector in Germany. The German Act on Equal Participation of
Women and Men in leadership positions in both the private and public sectors has developed
further coalition agreements with many organisations, industry associations and public sector
in order to improve the effectiveness of the law on equal participation of women and men in

leadership positions.

There is also monitoring data that indicate the proportion of woman in leadership positions.
A platform was created for exchange of information and ideas between government, industry

associations, labour organisations and public

sectors. This will help the German government to foster discourse on current development

regarding equal participation of women and men in leadership positions.
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7: Are there Public Discussions on Current Development Regarding Equal

Participation of Women and Men in Leadership Positions?

Respondent 3: There are public discussions on the equal participation of women in
leadership positions and this has increased the level of women participation and
representation in political positions, though there are still discrepancies. Women still suspend
their careers because of family care than men. They often work part time in order to support
the family welfare. They often work lower income sectors and jobs. In order to reduce the
gender pay gap, the federal government upgrade the care professions and the right to return
to full job after a period of part time. The daycare system was supported in order to support

working mothers.

It is interesting to know that women are increasingly assuming political leadership positions
in German politics. Angela Merkel, former chancellor of Germany from November 2005 to
2021 is a role model for women in politics in Germany, she became the first female to head
the government and she is one of the most influential and powerful women not only in
Germany but in the world. The only key challenges are the gender gap; women are less
represented in German politics and this is an indication of problems of gender equality in the
country. Another challenge is the combination of work and family, in the Eastern party of
Germany, the structure is different from the western part, women in the eastern part are
mostly housewives, the women still find it difficult to combine work and family life. During
political debate, men usually attack women and claim that their role is at home, for this

reason and others, women are reluctant to stand for political positions or offices.

8: Could you Discuss Women and Social Exclusion in Politics?
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Respondent 4: There is need for the government to change the structure so as to promote the
active involvement of women in politics. There should be a stop to sexism. Parties should
introduce women quota so that there will be more female members in the parliament. The
social exclusion has limited the participation of women in politics in Germany. That is why
the BMZ is promoting specifically the equal participation of women in social, political and
economic life. There is an uneven distribution between the sexes in economic, social and
political sectors and power. A law was enacted in 2021 to increase the number of women in
leadership positions both in public and private sectors. The German Government also
adopted quotas for women participation in political parties. But most parties and private
organisations are still dominated by men. Men still dominate the leadership and decision-

making positions.

The role of traditional gender norms has effect on the participation of women in politics. For
example, when one compares the two German regions east and west, one can say that the role
in the societal gender role in the east has effect on gender equality and gender gap. Effective
strategies should be designed to combat the gender inequality and gender gaps. Also, there
should be sanctions for both political parties and private institutions that do not comply with

the gender quota policies. The Government still has a lot to do in terms of gender inequality.

4.2.2 Presentation Research Questions (Nigeria)

Respondent 1:

Is Politics Meant for Women?

180



Politics is also for women, as well as men. Women are also very good in politics because we
are mothers to children, and meet with other women, while also canvassing people to join

politics.
How Possible is it for a Woman to Attain an Exalted Position in Nigerian Politics?

It is convenient for women to emerge in elective positions as long she belongs e right

party and does her ground work properly. ( 0
How much opportunity are women given in the Nigerian political spl@’S\

Nigeria is yet to mature when it comes to offering women @§n politics. Women are
still struggling to attain political positions in Nigeria. For@reason, women always have to
work harder than their male counterparts in politi @ women may have the opportunity
to fill any form of intent, it is however muc@ efore she is able to access a nomination

form as she would have had to do a log\' omework. It is not always an easy endeavour for

women. \
&

What is the chance of a w@n getting an exalted position in politics in both Nigeria and

Germany? @
Women are ivgn.mual chance with men in Germany, as long as she is capable and qualified.

And the@to tribalism and sentiment as well as the roles of godfathers.

Men will never allow women to have 50-50% chance in politics. Women are seen as second-
fiddle in Nigeria. The IBB regime gave a 65% to 35% ration for men and women in politics

respectively. Same Jonathan tried to elevate the ration to 45% for women. In Buhari’s
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administration, women were not enjoying a large percentage of representation of politics in

Nigeria. It is hoped that the next administration would pave a way for women in politics.
Respondent 2:
Is politics meant for women?

Yes. Politics is meant for both women and men. Women are the grass-rerAokicians

because they go down deep down to canvass for people. < 0
Are women able to combine politics and their homes together? 6\

Yes, women can combine both, although it is easier whe@ir spouses trust them. My

husband offers me his support despite his disinterest in @
How easy is it for women to attain either an elec)@v selective position in Nigerian politics?

It is not easy, because men are ml@eriority complex. Men have been the major
Nigeria vs Germany stance@omen in politics?

stumbling block in this quest.

Despite a woman l%\' qualified to run, the godfathers would not still allow a women attain

such political ragk it Nigeria because of money.
Nigeria%rérmany stances on women in politics?

Women in Nigerian political sphere are as qualified as their counterparts in Germany.
However, the difference is that women in Germany have a level playing ground to participate

in politics than their counterparts in Nigeria.
Does sentiment and Tribalism also play role in German Politics?
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Yes, it does, as long as it is politics, there will always be sentiments and tribalism

What is the chance of a woman getting an exalted position in politics in both Nigeria and

Germany.
Godfatherism is still a factor which affects women in Nigeria.
Why don’t Nigerian political lords allow women in political offices? Q\

Women are hated in the Nigerian political sphere. Men don’t want wo ncu)se in politics.

This is due to selfish reasons. There might also be cultural fact ponsible for certain
>

regions of the country not being interested in having woma'@! rian politics. This is not

the case in Germany. Q
N\
Qo
Respondent 3: ®%
A

S

[ ]
Women are the backbone o %ics more than men. Because when time comes for politics,

Is politics meant for women?

Wwe see women run a@ canvas. As for men, they mostly come out to declare interests in

politics but not@h

s women
How poss it for a woman to attain an exalted position in Nigerian politics?

Yes. However, there are women of high calibres who could emerge in high political positions.

However, the effect of godfatherism may still affect their further push for higher positions

Nigeria vs Germany stances on women in politics?
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It is different in Germany. Such country looks at a woman’s quality and ability to work and
deliver and not gender. If you can do it right, you’re allowed to run for an office. It is
different in Nigeria however. Even if you’re capable, godfatherism would not let women
attain such positions. Rather they would look for someone who’s not up to your standard to

fill such political role.

Hence, it can be said that there exists a wide gap between Nigerian politics @e German

politics when it comes to women. You cannot compare the gender equ&(&ﬁermany with

that of Nigeria. EQ

Is there gender balance in Nigerian politics compared to wi many?

two different factors playing in politics. In the equality, Nigeria is still way behind. In

Let’s be realistic, it is a different ball-game entlrelg F‘S@er equality and gender equation are
the gender equation, Nigeria is said to hx o to 15% men and women ration in Nigerian
politics. Out of the 15% accrued to \(%,g%ﬁ only about 5% are able to rise and compete with

men in the Nigerian political 5@ Conversely, Germany allows women who are capable

and can work. In N1ge@nen work so hard and yet gain little compared to their male

counterparts 5&

Why don’t @ldﬂ political lords allow women in political offices?

The&{&e in Northern Nigeria does not allow women to lead pollical positions. I was born
and brought up in the north, as Northern men have strong dispositions to women leading men.
This is not the case in Germany. Over there, gender or cultural backgrounds are never a

deterring factor for women in politics. What they want is woman’s intelligence.

Respondent 4:
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Is it possible for a woman to be a politician and still hold her home front?
Yes, it is possible. Nigerian women are caring and hardworking.

Are women so inexperienced that they are not always given high ranking political positions

in Nigeria?

Men are stumbling blocks to women political career in Nigeria. Men do not wan%men to
attain higher political status than men. The Nasarawa state experience s@ 1; where a
woman had emerged to run for the office of a governor befs ’%ﬁ was eventually
disqualified. This is further compounded by bad leadership in t@gerian political sphere.

Women are not encouraged to participate in Nigerian ics=Anymore. It should be noted

that once women are given the chance, they are ready,b@vrk better than men.

Which is more preferable between the Nige@tical sphere and that of Germany?
The German system is better preferre(i;\ﬁ\%

N\
Respondent 5: . A%
Do you think women ca\@) political position in Nigeria?
Women are ca@ld political positions in Nigeria.

Do you @% advice for politicians?

Give women listening ears. There is too much partiality and hatred for women in Nigerian

politics. Women are only known when they are to be used for campaigns.

4.2.2 Research Question One: What is the Current Status of Women's

Political Employment in the Political Sphere in Germany and
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Nigeria?

Political Employment of Women in Germany

The First Respondent asserts that there are disparities in political employment and pay

gap between men and women in Germany. According to this respondent,

“This it is known in Germany that despite that the Government is struggling to fi.
gap between the men and women earning, the reality is that I percent of wom o,

earned less per hour than men. There are differences in the pay gap of woz «w

men in Western Germany when one compares it with the women in the Eastern

Germany part of Germany.” ’\

O
Evidence from Germany indicates that political programs J@§presewing or reducing
gender stereotypes on a broader scale can influence the ping gender culture in a country,
as well as the magnitude of political gender dis%\@ Historically, German parties have
shown significant disparities in terms of % participation percentages. In 2011, the
political parties in Germany with tpg&est proportions of female members were “Die
Linke” - the left wing, the Greens,\g‘@\the SPD. One frequently mentioned explanation for
these differences is said to W@%Stricter enforcement of internal gender caps within left-
wing parties. Die Linke\gt e Greens enforced a stringent 50 percent quota for women. The
SPD has imple@?@uear—parity quota, which requires that no less than 40 percent and not
greater than@percent of party members belong to a single gender. It is logical to infer that
Wom@ more inclined to get involved in a political organisation that prioritises gender-

related matters .
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Fig 4.1: Political Organisation that Prioritises -related Matters

In recent years, Germany has %@%ubstantial progress in advancing women's political

Source!

L ]
participation, however ther@till obstacles to overcome. By 2024, women have achieved
significant roles in G%& politics, indicating a consistent and progressive advancement.

The Bundesta‘, N\’\'c

representati ith women holding approximately 35% of the seats. This is a significant

is Germany's federal parliament, has had a rise in female

adva\c&nt when compared to past decades, showcasing the efficacy of programs targeted

at enhancing gender diversity?.

Respondent 2 also asserted that women are underrepresented in the German political

sphere.
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“Women in the German political sphere, occupy around 35 percent of the seats in
Berlin which makes it to be over a third of the representatives. Men dominate the
seats at Federal Parliament at the Government level is also the same, women run
none less than one out of ten in the local council elections. There is also no fixed

quota system on the party system on how many women are allowed to contest”

A\
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Fig. 4.2: Germar.lys& Proportion of Women Seats in National Parliament

Source* 60

Not 'thgwding these progressions, obstacles endure. Women in politics continue to
encounter systemic obstacles, such as gender prejudice and inequitable access to leadership
prospects. Continual efforts are being made to tackle these problems, including the
implementation of gender quotas and targeted support for female candidates, in order to

foster more equality®. This position is emphasised by the Second Respondent who stated the
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differences in gender pay-gap as one of the challenges affecting women in Germany. She

stated that;

“From the Government there is only advocation for equal participation by all people
in different sectors that is political, social and economic. This is irrespective of the

3
S

Conversely, Nigeria encounters more substantial obstacles in promofirtg women's political

Political Employment of Women in Nigeria

involvement. Nigeria has had a significant lack of female repre% in both elected and
appointed positions. Nigerian women are increasingly wogsi out this issue. Government
and non-governmental organisations have made delibe@and coordinated efforts to enhance
women's involvement in politics, along with the ’8®afﬁrmatlve action recommended at the

fourth World Conference on Women in Be

The Sixth Respondent, (Chief Mrs @ Olufunke), opined that;

“Nigeria is yet to mature Wi comes to offering women chances in politics. Women are
still struggling to attai iCal positions in Nigeria. For this reason, women always have to
work harder than their counterparts in politics. While women may have the opportunity
to fill any form of i , it is however much work before she is able to access a nomination

women’”’

form as she wa@ edhad to do a lot of homework. It is not always an easy endeavour for

Also, the ng National Gender Policy (NGP) in Nigeria proposes a 35% affirmative
action aims to achieve a more inclusive representation of women. This includes having at
least 35% of women in both elected political posts and appointed public sector jobs. The lack
of female representation in political activity has its origins in the patriarchal customs that
have been prevalent in our society since the pre-colonial era. Nevertheless, the restoration of

democratic administration has once again led to a rise in women's political involvement, both
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in elected and appointed positions. In Nigeria, the percentage of women's political
engagement in both elected and appointed positions is consistently 6.7 percent, which is
significantly lower than the global average of 22.5 percent, the average for Africa region of

23.4 percent, and the average for West African sub-region of 15 percent®.

The level of women's participation in Nigerian politics remains very low, as wome%rrently
occupy a mere 6.4% of the seats in the National Assembly as of 2023. Thi;@ in stark
contrast to the global norm and highlights the significant gender dis;{igu'd the political
realm. Despite years of continuous democratic rule, Nigeria yet had a female

governor in any of its 36 states . 0

QQ

The Third Respondent (Alhaja Adeleke Muibat) orated the above when she stated that;
“Let’s be realistic, it is a different ballga zrely Gender equality and gender equation
are two different factors playing in cs In the gender equality, Nigeria is still way
behind. In the gender equation, Niger %‘; id to have 85% to 15% men and women ration
in Nigerian politics. Out of the 15% rued to women, only about 5% are able to rise and
compete with men in the Nzger cal sphere. Conversely, Germany allows women who

are capable and can wortk. IK eria, women work so hard and yet gain little compared to
their male counterparts

The underrepresentati n omen in Nigerian politics can be attributed to a range of issues,
such as culturaQt}é s, economic obstacles, and political violence. Conventional gender
norms an@ral norms frequently restrict women's access to participate in politics, while

econ@bstacles impede their capacity to campaign with effectiveness®.

In conclusion, in the last twenty years, numerous countries worldwide have made significant
progress in eliminating gender disparities in various areas of public life. However, current
evidence indicates that gender disparities, particularly in the realm of politics, have shown no

significant progress. Nevertheless, the pace of change is sluggish, and there is still a
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significant amount of work that has to be accomplished in order to attain gender equality in
Nigerian politics. Academics, policy experts, and political commentators propose that the
cultural obstacles to achieving gender equality, rooted in conventional beliefs about gender
roles, may significantly contribute to the lack of progress in this area. In practice
investigating the Current Status of Women's Political Employment in the Political Sphere in
Germany and Nigeria has proven to be exceedingly challenging, mostly due_to, limitations
associated with the utilisation of conventional cross-national data, such as yaridtions in units
or endogeneity. In order to address the fundamental obstacles that @ encounter in this

particular situation, it is crucial to implement structural ch@e and maintain continuous

efforts to promote their rights. Q

Research Question Two: What Are the Politica oyment Challenges

Experienced by Women in Germ@igeria?

Women in Germany and Nigeria eﬂ@@ substantial obstacles when it comes to
political employment, which \nﬂuenced by cultural, social, economic, and
institutional reasons. A there has been advancement in achieving gender

equality, there are ss{%&’mous obstacles that impede women from fully engaging in
politics in bith ati\Is.
@nany

Gender-Based Violence
Gender-based violence against women is a grave infringement upon the human rights of

women and a profound manifestation of discrimination that impacts numerous women
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throughout in Germany. The Second German Respondent asserted one of the key challenges
as;

“As said earlier, women in Germany experience challenges both politically and in
employment sector, they are underrepresented in decision making positions, though the basic
law under the Federal guarantee equal treatment Act’ for women and men”

The EU has recently ratified the Council of Europe Convention on preventing andﬁ%bating
violence against women and domestic violence (Istanbul Convention). By Q&g a party
to this convention on 1 October 2023, the Germany has made a commi erg{ incorporate a
gender perspective in all its efforts to prevent violence agai en, prosecute those
responsible, and support the victims. The agreement acknos several forms of violence
against women, including physical, psychological, se &nd economic. Consequently, it

also offers a structure to comprehend violence aga@ litical figures®.
The Fifth German Respondent also assente@vomen experiencing gender-based violence.

She stated that; ° *
N\

“Gender stereotypes and biases allenges faced by women in politics. These challenges
contribute to the underrepr; tion of women in politics. Women are less recruited as
eligible candidates \Women are not always considered as leadership material
because they are Seenw, compassionate, kind and soft minded while men are viewed
to be tough, strong and competent”

Violence again@n who are involved in politics signifies the convergence of two

distinct yet @1 y grave types of violence. This exacerbates its harshness and its impact on
indi id@%ctims. Violence against women in politics has significant repercussions on
political participation. It serves as a deterrent for women in general, discouraging them from
engaging in politics. Accordingly, The Fifth German Respondent submitted that;

“These biases limit the political careers of women”
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Consequently, this perpetuates the gender imbalance and under-representation of women in
all levels of political decision-making. This issue poses a serious challenge for any
democracy that aims to be inclusive. Experts and international institutions define violence
against women in politics using three key characteristics!'?.

Gender based violence is considered to be one of the factors elucidation the under-
representation of women in politics. Data frequently reveal that women in poli & more
exposed to violence than men, and such differences are due mainly to gendef; and less to
other factors such as political orientation. Violence against wopolitics can take

multiple forms, and forms that do not appear immediately political, in nature can still have a

serious political impact. For example, sexist and sexual @ ent is a form of gender-based

violence that women in politics encounter freq %Q&rpetrators also include party and

parliamentarian colleagues or superiors, as % y the two surveys presented in the next

section. Even if they do not have a deliberate political goal, sexist comments, undesired
.

sexual attention and even assault\ﬁ;\%ave a discouraging effect particularly on young

women in politics '!. Tonel, Z Q%’ F. 1. R. (2024).

S
R
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Figure 1 — Types of violence experience by female
parliamentarians in Europe (%2 of all respondents)
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Data source: IPU-PACE survey, 201 8.

Fig. 4.3: Types of Violent Experience by Female g@ntaﬁaﬂs in Europe
Source!! @

The figure above is an Inter-Parl'a%n%ry Union released-report on harassment, and
violence against women in p&@ZOIG Quantitative and qualitative data were obtained
from 55 female lawmak @arious age groups representing 39 nations across the globe.
The findings ingig@t psychological violence had an impact on 80% of female
lawmakers. h@t prevalent kind of violence reported by 65% of the respondents was
degradin al or sexist comments, followed by threats of death, rape, physical assault, or
kidn%éﬂg, which affected 44% of the participants. The individuals responsible for making
sexist comments were male politicians, belonging to both the women's own political party
and other political parties. Approximately 33% of the lawmakers who took part in the poll
reported experiencing economic violence, while 25% reported experiencing physical

violence, and 22% reported experiencing sexual assault. The participants believed that their
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gender was the main cause of the violence they experienced. Specifically, 61.5% of them
thought that the purpose of such acts was to discourage them and their female colleagues
from pursuing a career in politics. In comparison, just 41.7% of respondents cited political
competition as the primary motivator. The main catalyst for the violence against women was

their advocacy for sensitive subjects, such as supporting women's rights and human rights in

R
O
&Q/

Women in Germany face obstacles in political employment pri s a result of

general'2,

Cultural Preconceptions

cultural preconceptions, work-life balance concerns, ar@s tutional hurdles.
Although there is a very high degree of gender equalit& mparison to numerous

other nations, the political arena continues to be pm@maﬂtly controlled by men.

The Third German Respondent opined that&Q

Q

“Another challenge is the combination of work and family. in the Eastern party of Germany,
the structure is different from the western part, women in the eastern part are mostly
housewives, the women still find it difficult to combine work and family life. During political
debates men usually attack women and claim that their role is at home, for this reason and
others, women are reluctant to stand for political positions or offices”

Cultural preco @ persist in shaping judgments of women's aptitude for leadership
positions, s@ traditional gender roles and stereotypes persist. Female politicians in

Gen%r&quently encounter doubt regarding their aptitude and commitment in political

roles, which might impede their professional progress'?.
Work-Life Balance

Many women face a huge struggle in balancing their family duties with their political careers.

The political culture in Germany frequently requires extended work hours and substantial
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travel, posing challenges for women who typically bear a larger burden of family

responsibilities, hindering their full participation 4.

Institutional barriers refer to the institutional obstacles that women face within political
parties and institutions. These factors encompass a deficiency in guidance and assistance
networks, along with restricted entry to crucial leadership roles. The prese%of an
entrenched system of influential male politicians can marginalise women a@rict their

prospects for advancement in politics'>. ’\Q/
Nigeria %Q

In Nigeria, the issues are exacerbated by deeply ingrai archal traditions, economic

inequalities, and political violence against women. ’bQ

Patriarchal Norms and Godfatherism \Q’b

Respondent Alhaja Folarin Idiat had h@on patriarchal norms in Nigerian politics

“Women are hated in the Nigeri tical sphere. Men don’t want women to rise in politics.
This is due to selfish reasons e might also be cultural factors responsible for certain
regions of the country no: l@;mterested in having women in Nigerian politics”.

Patriarchal norms i
[ ]

fgeria impose considerable limitations on women's political
involvement, @mg from traditional beliefs and cultural practices. The concept of
patriarchy, ishes that women are predominantly assigned household responsibilities, and

their}q%lpation in politics is sometimes regarded with mistrust or open animosity!'®.

The concept of godfatherism is a central challenge in the Nigerian political sphere.
Godfatherism has emerged as a significant issue in the prevalence of political patronage
networks in Africa and other emerging nations worldwide. Godfatherism is a prominent
characteristic of Nigeria's current democracy. Godfatherism refers to a system in which a
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powerful political figure acts as a merchant, while the person they support politically, known
as the godson, becomes a subordinate who is essentially bought with a significant amount of
money, all within the framework of a democratic process. Godfatherism poses a significant

threat to democracy in the present day, and it continues to exist solely due to government
Respondent, Alhaja Adeleke Muibat, also asserted that. ’\(/

support, leading to ineffective leadership!”.

“However, there are women of high calibers who could emerge ig@political positions.
However, the effect of godfatherism may still affect their fur@p h

for higher positions”

“Even if you're capable, godfatherism would not let w; attain such positions. Rather

they would look for someone who is not up t(@ andard to fill such political role.”

Economic Disparities Q
These disparities significantly hi@vomen's political engagement in Nigeria. Political

campaigns necessitate signiﬁs@ nancial resources, a resource that many women lack as a

result of economic dis @s. The financial limitation hampers women's capacity to actively

participate in e(.ti\sﬂ.c mpetitions'® .
Accordin@spondent Alhaja Folarin Idiat;

“Destz(a woman being qualified to run, the godfathers would not still allow a women
attain such political rank in Nigeria because of money”
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Violence and Intimidation:

These are frequently encountered by women in Nigeria when they endeavour to engage in
political activities. Instances of mistreatment might vary from verbal harassment to physical

aggression, discouraging several women from participating in the political sphere'®.

Institutional impediments, like those in Germany, also have a substantial impact igeria.
These factors encompass the absence of comprehensive legal structures, in ¢ presence
in political parties, and prejudiced practices within political institution&ot Germany and
Nigeria present significant obstacles for women seeking politi reers. In Germany,
incl
face challenges related to patriarchal norms, econon@b tacles, and violence. To tackle

G sive policies that encompass policy

cultural stereotypes and work-life balance concerns are pron t, whereas Nigerian women

these issues, it is necessary to implement compieh

0
reforms, societal transformation, and enhanb\&@lpport for women's involvement in politics.

Research Question Three: How Efj sxﬁre the Policies aimed at Promoting

Women's EmploymentinPolitics in both Countries?

The efficacy of progra}!besigned to enhance women's participation in politics in Nigeria

and Germany d(.fo@aﬂy due to disparities in political, cultural, and social environments.

Both nationégve enacted diverse measures to augment women's political representation;

none@s, the results mirror the distinct obstacles encountered by each country.
Germany

Germany has achieved significant progress in advancing women's political participation by
implementing a combination of legal frameworks, gender quotas, and party-specific
measures. Germany implemented gender quotas to guarantee a minimum level of female
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representation within political parties. The Social Democratic Party (SPD) and the Green
Party have enforced internal quotas, mandating a specific proportion of female candidates.
The implementation of this policy has shown to be successful in enhancing the presence of

women in the Bundestag and other political positions?!.

In spite of this, the Third German Respondent opined that: \

N

Respondent 3: “Though there are policies aimed at promoting women empl|, in politics
but women are still far from being equally represented in politics compared to their male
counterparts. Women are political leaders or candidates of politicaggvjitzons are still
discriminated and bias against because of their gender this affect@r articipation in

2

politics. O\

Furthermore, “There is measurable progress been made in increasing women’s employment
in politics and employment sector in Germany. The German Act on Equal Participation of
Women and Men in leadership position in both the private and public sectors has developed
further coalition agreement with many organisations, industry association and public sector
in order to improve the effectiveness of the law on equal participation of women and men in
leadership position”.

Accordingly, this would facilitate wo@s\avbility to pursue political careers should be

[ ]
implemented. These regulations co@ay a role in the progressive rise of women's political

involvement, as they help ﬂs\reduce the challenges involved with managing family
s 22,

obligations and politica@
For German R@ One:

Though %;rrent German government that came to power in 2021 is advocating for equal
\;é participation of women in all of the sectors, there are still lapses.

However, studies reveal that Germany has mentorship programs provided by political parties
and non-governmental groups with the goal of assisting women in the field of politics. These
programs offer essential training, networking opportunities, and support that are vital for
women to succeed in the political arena 23. Notwithstanding these measures, obstacles endure.
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The efficacy of gender quotas is occasionally constrained by opposition within political
parties and a dearth of methods for ensuring compliance. Furthermore, the cultural
perspectives on gender roles persistently influence the level of women's involvement in

politics?*.

Nigeria *
Current endeavours to enhance the condition are in progress, propelled by t rnmental
and non-governmental organisations. The Gender and Equal Oppo@ies Bill seeks to
tackle the legal and structural obstacles that hinder women's 1% ent in politics®. In
addition, advocacy groups are actively endeavouring ce awareness and garner
S

backing for female candidates, underscoring the si afhce of inclusive governance

Conversely, the respondent did not think Nigeri&olds any policy aimed at improving

women’s involvement. \Q
Respondent Alhaja Adeleke Muibat q%&ﬁnat

“Nigeria is said to have 85 /@’ % men and women ration in Nigerian politics. Out of the
15% accrued to wo ly about 5% are able to rise and compete with men in the

Nigerian political sp nversely, Germany allows women who are capable and can
work. In Ni women work so hard and yet gain little compared to their male
counterparts”

How@mdies reveal that Nigeria has implemented affirmative action policies, which
include a 35% gender quota for women in political posts. Nevertheless, these quotas lack
legal enforceability and are frequently disregarded, resulting in limited influence on the

political representation of women (Eme, 2014). There is the National Gender Policy was

implemented with the aim of advancing gender equality, particularly in the realm of political
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engagement. The execution of this program has been hindered by inadequate institutional
frameworks and a lack of political determination, despite its ambitious goals. However, these
policies in Nigeria that seek to enhance women's political involvement have encountered

substantial obstacles, leading to restricted effectiveness 28. Respondent Chief Mrs. Akinpelu

3

“Men will never allow women to have 50-50% chance in politics. Wom seen as
second-fiddle in Nigeria. The IBB regime gave a 65% to 35% ration for e:ﬁ women in
politics respectively. Same Jonathan tried to elevate the ration to 45 r women. In
Buhari’s administration, women were not enjoying a large percentage 0f representation of
politics in Nigeria. It is hoped that the next administration wou way for women in

politics”

Elsewhere, the Nigerian Women's Trust Fund seeks to o financial assistance to female

Olufunke revealed that;

candidates. Although this effort aims to tackle theé%mic obstacles that women encounter,
its effectiveness has been restricted by in@f'gt finance and ineffective management 2.
Also, Capacity building programs.b\& been developed by NGOs and international
organisations to enhance the p%é? empowerment of women. These programs provide
instruction and materials, @ace challenges due to long-standing cultural norms and
patriarchal systems 3° Qever, the efficacy of these measures is frequently compromised
by systemic @

oppositio@vithstanding the existing rules, the level of women's political representation
in er

such as corruption, gender-based violence, and socio-cultural

N?&g/remains insufficient, highlighting the necessity for more stringent and effective

measurcs.

In conclusion, efforts to enhance women's participation in politics in Germany and Nigeria
have yielded varying degrees of success. Germany's gender quotas, supportive regulations,

and mentorship programs have achieved measurable advancements. However, cultural
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attitudes continue to present obstacles. In Nigeria, the policies and efforts that exist are
hindered by institutional impediments and a lack of enforcement, which limits their
effectiveness. To tackle these problems, it is necessary to have a long-term commitment from

political leaders, a shift in cultural norms, and enhanced backing from institutions.

Research Question Four: How does Social Exclusion Limit Women's Participz@ in

Politics? OQ

Despite the larger population of women, they continue to face linﬂ&{ opportunities for

capacity building and a supportive atmosphere to fully engagewi itics. Gender equity

refers to the practice of ensuring fairness and equality betwe omen and men. However,
the society lacks gender equity towards women, resulting in their exclusion from political

and decision-making processes. The marginalis band exclusion of women in Nigeria

appears to be justified in the realm of politi@olvement and decision-making procedures.

Respondent Chief Mrs. Akinpelu Ol@rgued that;

)

“Nigeria is yet to mature w. comes to offering women chances in politics. Women are
still struggling to attain 1eal positions in Nigeria. For this reason, women always have to
work harder than their counterparts in politics. While women may have the opportunity

form as she wo eyhad to do a lot of homework. It is not always an easy endeavour for

2

women. 6
O
N

to fill any form OZ: ntent, it is however much work before she is able to access a nomination
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Fig. 4.3: Social Exclusion and Womb@ﬂlclpatlon in Politics, 1999-2023

Source?! AQ

Research indicates tha&é?s a significant scarcity of women in Nigerian politics. Since
2019, the Nati @iament has had a total of only 29 women, which accounts for
approximate@ix percent of the overall representation, encompassing both the Senate and
the @Representatives 31, Also, an inter-parliamentary union data suggests that women
have consistently been underrepresented in Nigerian politics. On the other hand, men
constitute a total of 440 individuals. In recent years, 2024 to be specific, Nigeria has only

3.9% of women in parliament, compared to Germany that has 35.3%32.
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Year Value

2000 3.40
2001 3.40
2002 3.40
2003 4.90
2004 4.70
2005 5.40
2006 6.10
2007 7.00
2008 7.00
2009 7.00
2010 7.00
2011 5.80
2012 6.70
2013 6.70
2014 6.70
2015 5.60
2016 5.60
2017 5.60
2018 5.60
2019 3.38

Y

Fig. 4.4: Social Exclusion and Women Participati@itics in Nigeria, 2000-2019

Source?*? ®%
%Jrces

Barriers that Impede their Access @\x

Women's social exclusion e@%y the creation of barriers that impede their access to
resources, opportunitiewetworks that are necessary for meaningful involvement. This
exclusion is evi @cultural norms, economic inequities, educational constraints, and
institutionaléglﬁices, which all contribute to diminishing women's capacity to exert
inﬂ@ engage in political decision-making. It is the result of systematic and structural
processes that marginalize them, preventing them from fully participating in different areas

of society, such as politics.

Cultural Norms and Gender Stereotypes Cultural norms refer to the shared beliefs, values,

and behaviours that are considered acceptable and expected within a particular society or
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community. Gender stereotypes, on the other hand, are widely held beliefs or assumptions
about the characteristics, roles, and behaviours that are typically associated with males and

females?3.

According to Respondent Alhaja Adeleke Muibat
“The culture in Northern Nigeria does not allow women to lead pollical positi%] was
born and brought up in the north, as Northern men have strong disposit@i omen

leading men. This is not the case in Germany. Over there, gender or cultur, grounds
are never a deterring factor for women in politics. What they wa(/ woman’s

intelligence” ’\

Cultural norms and gender stereotypes significantly contribute%he social exclusion of
women from political engagement. Conventional notio ing gender roles frequently
stipulate that women should prioritize household g@ above participating in public or
political spheres. These misconceptions dimini perceived credibility and capability of
women in political roles. Patriarchy a &er Roles: Patriarchal societies uphold the
notion that politics is predominantly e%saxphere hence dissuading women from aspiring to
or pursuing political VOCEIt]DQ%IS cultural norm is widespread in numerous countries,

including Nigeria, wh@men are frequently regarded as unsuitable for positions of

authority due to co ional gender standards?*.

Media Repr%ptation: The media frequently reinforces gender stereotypes by inadequately
feam@yomen in political reporting or depicting them unfavourably. Studies reveal that
demonstrates that this phenomenon has a significant impact on the way the public perceives

politics and serves as a deterrent for women who are considering a career in politics®.
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Socioeconomic Inequalities

Economic obstacles are an additional influential element that contributes to the social
marginalisation of women in politics. Political campaigns necessitate significant financial
resources, a resource that is often lacking among women due to wider economic disparities.
Income inequality is evident in the fact that women typically earn lower wages tha%wn and
have limited access to financial resources. This hampers their capacity to ﬁn@% support
political campaigns and engage in political activities*¢. Also, political (@ggis cost a lot of
money. The expenses related to running for office, including cam inancing and travel
costs, are frequently too expensive for women, particularly i@ veloped countries where

economic inequalities are more noticeable’’. Q

Respondent Chief Mrs. Akinwunmi Yemisi gb

“Men are stumbling blocks to women pollt reer in Nigeria. Men do not want women to
attain higher political status than men. *

Restricted Opportunities '$

Restricted ava11ab111t educatlonal opportunities and limited access to social and
professional n wo s: Political participation is contingent upon having access to education
and influ etworks. Women frequently experience limited access to these services as a
conséq&,ce of social isolation. Part of this restricted opportunity is obstacle to education.
This ensues in insufficient education levels among women, especially in areas where girls'
education is not given priority, impede their capacity to engage actively in politics. Education
provides individuals with the essential skills and knowledge to actively participate in politics

38 This restricted opportunities consequently affects women’s ability to network. Generally,
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men have more extensive access to prominent networks and mentorship possibilities that
effectively support the development of political careers. Conversely, women frequently face
a dearth of possibilities to connect with these networks, which are vital for obtaining political

backing and prospects . The social inequality was affirmed by
Respondent Chief Mrs. Akinwunmi Yemisi who opined that;

“Women are not encouraged to participate in Nigerian politics anymore. ”@; be noted
n.’

that once women are given the chance, they are ready to work better thK

Institutional Biases 0 E

Inherent prejudices within political systems and pa@sgtensify the marginalisation of
women from political participation. Discriminato@aviours, such as political institutions
frequently possessing deeply ingrained beand structures that exhibit a bias towards
women. These factors encompass r&% nt practices that favour one gender, absence of
policies that support families, alésxc%ominance of men in leadership roles. Furthering on
institutional bias is viol n@ intimidation challenges that women face in politics, and
these obstacles can discourage their participation. This encompasses both physical aggression

and psycholog<cal{c\o'e cion, frequently intensified by institutional apathy or insufficient

safeguardi asures’’.

Res;m'ent Chief Mrs. Akinwunmi Yemisi opined that;
“The Nasarawa state experience says it all; where a woman had emerged to run for the

office of a governor before she was eventually disqualified. This is further compounded by
bad leadership in the Nigerian political sphere.”
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In conclusion, women's involvement in politics is restricted by social exclusion, which is
caused by cultural standards, economic obstacles, limited educational opportunities and
networks, and institutional prejudices. To tackle these problems, it is necessary to implement

comprehensive policies that encompass policy reforms, societal transformation, and

\

The World Economic Forum (WEF) publishes the Global Gende ap ﬁeport which

initiatives to foster gender equality in all areas of society.

Discussion of Findings

evaluates gender equality in various nations based on differen 1nc1ud1ng political
empowerment. The Political Empowerment subindex ass e disparity between males
and females in positions of political leadership, enco g the representation of women

in legislative and ministerial posts, as well as the @)n of women's tenure in head of state

or government positions during the last 50 %\Q

Germany: Germany has achlevzd_;\%ﬁ tantial progress in political empowerment,
demonstrating its dedication Q%}nevmg gender equality. Important aspects to consider
includes Germany’s c@%vely significant percentage of female representation in the
Bundestag, its fed &arhament According to the most recent figures, the proportion of
women in tlB estag is approximately 34.7%. This signifies a substantial rise compared
to previ@cades, albeit it does not reach equality. Germany also boasts of key ministerial
posts&the German government are held by women. Recently, Germany has appointed
female ministers to important sectors such as Defence, Environment, and Family Affairs.
Angela Merkel held the position of Chancellor of Germany from 2005 to 2021, making her
one of the female heads of government with the longest periods of service in recent history.

Merkel's leadership has greatly enhanced Germany's rating on the Political Empowerment
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subindex. Germany has enacted gender quotas to guarantee the inclusion of women in
political positions. Political parties, particularly left-leaning ones such as the Social
Democrats (SPD) and the Greens, implement internal quotas to ensure gender equality. As an

example, the SPD strives to have at least 40% of female candidates in elections*.

Nigeria: Nigeria encounters substantial obstacles in achieving political empoweriment for
women, exhibiting major disparities when compared to international bench Nmportant
aspects to consider include parliamentary representation in Nigeria. K&g!rian National

Assembly lacks adequate representation of women. Women compri Q ere 7% of the seats

in the House of Representatives and 6.4% in the Senate in T@th National Assembly. This
indicates a state of stasis or possibly a decline when co@ed to previous years. Also are
Ministerial Positions; although there have been B%Qnoteworthy female ministers, the
representation of women in important mini\hﬂ%les continues to be restricted. The level of
women's representation in the Federa]&cutive Council (cabinet) has varied, frequently
failing to achieve significant in%ﬁ& Nigeria has never had a female president or vice
president. In Nigeria, the I@position achieved by a woman is the Minister of Finance,

with noteworthy indiv'@ such as Ngozi Okonjo-Iweala*.

Obstacles alid ®lties include cultural and socio-economic factors which greatly hinder

the invol
e

dete%@tion, financial limitations, and violence targeting women in politics all contribute to

t of women in politics in Nigeria. Factors such as sexism, insufficient political

the low level of representation. Also, policies and initiatives such as various measures being
taken to enhance gender equality, like the implementation of the National Gender Policy and
initiatives undertaken by civil society organisations. Nevertheless, the execution and

consequences of these initiatives are frequently constrained by systemic obstacles.
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Comparative Analysis

Representation: Germany exhibits a significantly larger proportion of women in parliament

(34.7%), which stands in stark contrast to Nigeria's lower proportion (about 7%). This

discrepancy underscores the varying levels of advancement in achieving gender.gquality in

\J
% geria has

not. This disparity reflects greater disparities in gender standards Ks\po itical chances.

political representation. Germany has had a female head of government, w

Germany's implementation of quota systems and its systematic to gender equality
have produced more favourable outcomes as compared eria's fragmented and less
efficient regulations. Germany and Nigeria exemplify~div€rgent situations in the Political

Empowerment subindex of the Global Gender Ga ’th.

Germany exhibits notable advancements %\pgitical gender equality, as evidenced by its
elevated female political represen{é@ influential female leaders. On the other hand,
Nigeria's political sphere is pr: nantly controlled by men, which is a result of ingrained
cultural, socio-econom@tructural obstacles that impede women's ability to participate
in politics. To ta@ese difficulties in Nigeria, it is necessary to implement extensive
policy reforg,(pf)mote cultural changes, and engage in continuous lobbying efforts to

establis@;olitical environment that includes women. The table below presents a

comp%gon of Germany and Nigeria on political empowerment of women.
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34.7% of Bundestag

members are women

Several key  ministerial
positions held by women
Angela Merkel served as

Chancellor (2005-2021)

Quotas for female
representation in political
parties

Relatively fewer cultural
barriers compared to Nigeria
Strong advocacy and
initiatives for gender equality
Long history of women's

political participation

Around 7% of National
Assembly  members are
women

Limited female presence in
key ministerial roles

No  female head  of
state/government

National Gender Policy with

limited implementation

Significant  cultural and
socio-economic barriers
Fragmented efforts with
limited impact

Recent and limited progress
in women's political

participation

Table 4.2: Comparison of Germany and Nigerian Women in Politics

Source: Author’s Compilation
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Chapter Five
Conclusion
5.1 Summary of Findings

The political job situation for women in Germany and Nigeria demonstrates both
advancements and persistent obstacles in attaining gender parity. Germany has made
significant progress in achieving gender equality through the implementation of lawnd the
introduction of gender quotas specific to political parties. However, there ar\@versistent
obstacles to achieving full gender parity, including wage dis&itgﬂ/and cultural
preconceptions. On the other hand, Nigeria encounters more tial challenges that
originate from patriarchal norms, economic inequalities, an@% violence, leading to a
notable decrease in the number of women involved in@tics. This extensive thesis has
investigated the present condition and obstacles f@y women in political employment in

both nations, providing a thorough summa@progress made and the enduring obstacles

below. (—;\\'\

Having established the Intefsxt@&lity Theory as the theoretical framework that analyses
the Social Exclusion i C@mny and Nigeria with respect to women and employment
challenges in cor:t%\' rary politics. One of the core assumptions of intersectionality theory
is that powe&@s through social hierarchies. These hierarchies are based on intersecting

systems 66 pression, and they shape individuals’ experiences and opportunities.

Inter&%}(%nality theory

also assumes that individuals can experience both privilege and oppression simultaneously,
depending on their intersecting social identities. Therefore, women in politics are faced with
intersectional social identities which could affect their political dreams and chances. Women

are faced with their intersectional and lived experiences and these experiences are shaped by
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their intersecting social identities of being women and perceived as second fiddle in political

struggle with their male counterparts.

Likewise, the Theory of Institutional Analysis. While the theory examines the behaviour and
functioning of institutions, which are structures and mechanisms that govern social order and
cooperation among multiple individuals. This research therefore finds that wofnen and
employment challenges in contemporary politics still persists. Although the @nds that
these challenges may be more prominent and pronounced in the Niger%gﬁﬂzal ecosystem
compared to the German political ecosystem. The theory helps thi to establish the fact
that these challenges are rather systemic than just coincide@r ere happen stances. As
stated by the theory, institutions play a crucial role in@ing human behaviour and the
outcomes of social and economic interactions@o, the institutional analysis theory

acknowledges that power and interests shap&\Qfé‘mation and functioning of institutions.

Hence, with respect to research resp %s, and empirical evidences on the women and
employment challenges in cont&@rary politics: an analysis of social exclusion in Germany

and Nigeria, the study s@}%es the following findings:

1. Germany.@nade notable advancements in the realm of female political
repre& fon. By the year 2024, women are projected to occupy almost 35% of the

% the Bundestag, showcasing a substantial growth in their political engagement.
\fhe significant advancement can be mostly credited to the implementation of female
quotas by political parties such as Die Linke, the Greens, and the SPD. These political
parties have strict quotas in place. Die Linke and the Greens have implemented a 50%
female quota, while the SPD maintains a near-parity quota that mandates

representation of any gender to be between 40% and 60%. The focus on gender
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ii.

iii.

1v.

balance has led to increased female involvement and leadership positions among
various political parties.

Systemic challenges and the gender pay gap in Germany: Notwithstanding progress,
women in Germany continue to encounter systemic obstacles, such as gender bias and
unequal access to leadership positions. The gender wage gap persists, as women earn
1% less per hour than males. In addition, governmental initiatives Qghg the
reduction of gender stereotypes have impacted the dominant gendericultiife. However,
inequalities still exist, especially among women in Western a@em Germany.
Cultural assumptions and perceptions on the balance between work and personal life
in Germany: Women in German politics face ;Qial barriers due to cultural
biases on gender roles and challenges 1@8&0 achieving a work-life balance.
Conventional gender norms and steieoQ give rise to uncertainties regarding the
competence and dedication of wo e\ln political positions. The prevailing political

.
culture frequently requires @uals to work long hours and engage in extensive

travel, posing difﬁcu@%r women who traditionally shoulder a greater share of

family obligatida% hindering their full participation.

Insufﬁctht;\%sentation and structural obstacles in Nigeria: In Nigeria, there is a
nota@a

%rbeats in the National Assembly as of 2023. The National Gender Policy's

of women's participation in politics, as women now hold a mere 6.4% of

objective of achieving 35% female representation is hindered by deeply ingrained
patriarchal norms and cultural conventions, resulting in glacial progress. Women in
Nigeria encounter systemic obstacles, such as economic inequalities, political

aggression, and the phenomenon of godfatherism, which restricts their opportunities
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Vi.

Vil.

Y

to hold political posts.
Patriarchal practices in Nigeria significantly restrict women's political participation.
Women are primarily assigned domestic chores according to traditional beliefs and
cultural norms, which results in suspicion and resentment towards their involvement
in politics. Women have additional economic barriers that impede their participation
in politics, as political campaigns demand substantial financial res&@ that are
often inaccessible to many women.
Political Violence and Intimidation in Nigeria: Women in Niten face instances
of violence and intimidation while participating in politicahendeavours. The presence
of verbal abuse, physical assault, and other form streatment dissuades several
women from engaging in political activities. Zg%iolence worsens the gender gap in
political representation and preser{sQ ntial obstacles for women's political
employment. \

.
Germany and Nigeria have {ﬁ%temented multiple initiatives to improve the political
representation of wm@%ender quotas and targeted support for female candidates
in Germany h@ven to be beneficial in enhancing female participation. In
Nigeria, Y@ovemmental and non-governmental organisations have actively
worl@gt%vards enhancing women's participation in politics. This includes the
i mentation of the 30% affirmative action, as recommended by the fourth World
Conference on Women in Beijing. Nevertheless, these endeavours necessitate
ongoing support and more extensive systemic modifications in order to attain

substantial advancement.
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5.2 Conclusion

The political job market for women in Germany has experienced notable enhancements,
particularly through the enforcement of gender quotas in left-wing political partQ%sulting
in a rise in female participation in the Bundestag and substantial lea@/@ positions.
Nevertheless, structural problems such as gender bias and uneq@cess to leadership
positions persist, hindering further advancement. Women's pol@ngagemem in Nigeria
remains significantly low despite numerous efforts to i(@@t, primarily due to strongly
ingrained patriarchal norms, economic inequities,@political violence. The National
Gender Policy and affirmative action objectiverb not been fully achieved, underscoring
the necessity for continuous endeavours t ﬁ)lish systemic obstacles and advance gender

. R
parity. \

&
5.3 Recommendations '\AQ
1.  Enhance Gende}botas and Support Systems: Both Germany and Nigeria should

strengtkc.}%enforce gender quotas across all political parties. Additionally,

estal@ing support systems such as mentorship programs and leadership training for
N@nen can help bridge the gap in political representation.
2. Address Gender-Based Violence: Implementing strict policies and legal frameworks
to combat gender-based violence, especially in political contexts, is crucial. Both
countries should prioritise the safety and protection of women in politics to encourage

their participation.
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3. Promote Cultural and Societal Change: Efforts to change cultural perceptions and
societal norms about women's roles in politics are essential. Public awareness
campaigns, education programs, and media representation can help shift traditional
views and support gender equality.

4.  Economic Empowerment Programs: Providing financial support and resources to
women aspiring to enter politics can mitigate economic obstacles. $ ncludes
funding for political campaigns, scholarships, and grants to rec%e/ financial
burden on female candidates.

5. Legal Reforms and Institutional Changes: Both and Nigeria should
implement comprehensive legal reforms to ensu @representatlon of women in
political offices. This includes revising el%& laws, ensuring fair recruitment
processes, and creating accountability m isms to monitor progress.

6. International Collaboration and S %rt: Engaging in international partnerships and

.
learning from best practic@other countries can provide valuable insights and
support for gender eq@%nitiatives. Collaborative efforts can drive policy changes
and share succe&@%ategies for increasing women's political participation.

7. Continu ns\@nitoring and Evaluation: Establishing mechanisms for regular
mon@n and evaluation of gender equality initiatives can help assess progress and
@fy areas for improvement. Data collection and analysis are essential for

informed decision-making and effective implementation of policies aimed at

enhancing women's political employment.

5.4 Contribution to Knowledge
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Examining Gender discrepancies in Political Employment: The study emphasises the
enduring gender discrepancies in political employment in Germany and Nigeria, despite
numerous attempts and initiatives. This report offers comprehensive information regarding
the present state of women's involvement in politics, highlighting the magnitude of the
disparity between genders and the advancements achieved in recent times. This enhances our

comprehension of how gender inequality is expressed in various political cEst, aking

into account the subtle differences. ’\< \
The study demonstrates how the implementation of gender quotas rty-specific policies

in Germany can significantly enhance women's political re@en ation through legislative
and organisational means. The examination of political pa like as Die Linke, the Greens,
and the SPD, who have enforced stringent gender@s, provides vital understanding of the

practical consequences and results of such@s, perhaps acting as a blueprint for other

nations. E—&

The research emphasises thf s&@tlal influence of cultural norms and stereotypes on the
political employment o v@}en. The text explores how conventional gender norms and
societal norms it.l any and Nigeria influence the way women's talents are seen and
restrict thei i@ment in politics. This article highlights the significance of tackling

culturalQ es in addition to implementing legislative actions in order to attain gender
equa?ﬁgw'n politics.

The report highlights the economic barriers and political violence that women encounter,
specifically in Nigeria. Through the process of documenting these issues, the research offers

a thorough perspective on the various complex obstacles that hinder women's participation in
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politics. This highlights the necessity of providing specific economic assistance and legal

safeguards in order to establish a more secure and fair political climate for women.

The study employs a comparative approach to analyse the political environments of Germany
and Nigeria, enhancing the comprehension of how distinct political, cultural, and economic
circumstances impact women's political employment. This comparative study facilitates the
recognition of shared obstacles and distinct elements that are particular to e %untry, SO

enhancing our understanding of global gender disparity in politics from ’Qge#viewpoint.

The study provides concrete policy recommendations and pragti rategies to improve
women's participation in political jobs. The report offers map for policymakers and
campaigners striving for gender equality in politics by @0 ing strategies such as enhancing

gender quotas, tackling gender-based violence, fo cultural transformation, and offering
economic assistance. @

The report provides actual inforrnatiég%ﬂ deas based on data analysis, which contribute to
the continuing discussion on Q%er equality in politics. The research utilises interviews,
questionnaires, and an@ existing data to give strong evidence that supports its results
and suggestions. .T‘k(%search makes a substantial contribution to the academic and policy-

oriented lite tl&(ﬂ women's political employment.

S%Qgrgestions for Further Studies
1. An intersectional analysis of gender and other social elements involves examining
how several intersecting characteristics, such as race, ethnicity, class, and religion,
influence and shape women's experiences in political employment. Future

research should focus on exploring these intersections to gain a deeper
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understanding of the complexities involved. These intersections could offer
profound insights into the various aspects of inequality and contribute to the
development of more inclusive policies and tactics.

Conducting longitudinal research to evaluate the long-term efficiency of gender
quotas in enhancing women's political representation would be highly, helpful.
This has the potential to monitor changes over a period of time, ex patterns
in various political environments, and assess the influence of quota I€gislation on
wider societal perceptions of gender equality. 6\

Expanding the comparative analysis to encompa @:s and nations beyond
Germany and Nigeria, which have different po f@ ystems and cultural contexts,
would enhance the comprehension o v%%ide patterns in women's political
employment. Comparative studies h e potential to uncover the most effective

\®)

methods, difficulties, and @edge gained that may be used to shape
d

international policy recc@u ations.

Qualitative resear JQ ining women's leadership experiences in politics have
the potentia toner in-depth narratives and valuable insights into the personal,
prof @and institutional obstacles they encounter. Gaining insight into these
e ;I‘IQHCGS can provide valuable information on successful approaches to

Qraercome obstacles and creating nurturing environments for female leaders.

5. Exploring the influence of digital platforms and technology on women's political

engagement could be a fruitful subject for future investigation. An analysis of the
impact of digital tools on political campaigns, mobilisation of support, and public

debate can shed light on their ability to empower women in political processes.
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6. An assessment of overall gender equality policies, going beyond the use of gender
quotas, to determine their efficacy in advancing women's political employment
could be advantageous. This may encompass initiatives that tackle cultural norms,
economic inequalities, legal safeguards against violence, and support systems for
women in politics.

7. An analysis of the influence of international accords, conventions Q%gional

frameworks on enhancing gender equality in political em 1@ can offer

valuable insights into worldwide initiatives and prc@\is for promoting

women's rights. An assessment of adherence, diffi 1@ execution, and results
S

could provide insights for future efforts in p policies and implementing

strategies. Q
O
’bb
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In-Depth Interview Guide for G'e%a Respondents on Women and Employment

Challenges in Contemporar)@ss: An Analysis of Social Exclusion in Germany and
Nigeria QQ\

Introduction .@

Dear Resproéépt,

My is Omoniyi Temisanren, OGODO-BACH, a PhD student of Politics and
International Relations, Department, Lead City University, Ibadan, Nigeria. I am conducting
research on Women and Employment Challenges in Contemporary Politics: An Analysis of

Social Exclusion in Germany and Nigeria.
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I thank you very much for accepting to participate in this study. I want to crave your
indulgence to record our session today. This will enable me to analyse this session for the

purpose of generalising the results.

There are few questions I would like to ask and I will be happy if you can be as open as

possible and be confident that your responses shall be kept confidential. \
Confidentiality and Informed Consent: Please note that all information gene m this
discussion is purely for academic purposes and will be treated with u@{%onﬁdentiality.

Do I have your permission to continue as I would have to rec@hgnterview?

Yes (V) No () Q
™

M Please, | would like to know your view abou llowing:

Sex Male

Q
Level of Education ®\\

Any informatiot%@d from you shall be treated with utmost confidentiality.
Thank ym*bb

Respondent 3, 4 and 5

1. Compared to the 1980s, the current status of women political position has increased in
Germany. Though the quota policies were enacted in the 1980s and early 1990s there is still

gender pay gaps and gender inequality
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Though the German Government aims to reduce the gender pay gab before 2030, there is

earnings gap between women and men. It is obvious that men in Germany earn more than the

women both in the public sectors and private sectors

la/b. The gender pay gap is a system of inequality between women and men. There is

difference in working lives and occupational sectors between women and men and this result
%orking

In Western

into the choice of different careers and earnings gap. There is different betwee Q
pay gap in Western German and the Eastern part of German. The W@

Germany earn less per hour than men, same with their counterparts i@m part of German.

QO

In the German parliament the number of female r@htaﬂans has risen compared to few

But the percentage in the West is larger than Eastern part.

years back. Though some states like Thuringia randenbury enacted political parity act,
which allows the equal number of femal % male candidates. There must be an alternate
.

between women and men on the s\ists but the parties are free to decide whether a
woman or men starts the list? \A%

The German Federal S@%ﬁonal court discussed the electoral complaint requiring the
gender balance the nomination of candidates during the elections of the German
parliament %1 stag). The court held that the Legislative has the power in its areas of
compet o enact laws but is not obligated to do so. In another word, the court rule on that
the party acts in unconstitutional. The only aim of the states (Thuringia and Brandenbury) is
to promote equal rights between women and men and eliminate, that is, the disadvantages
between the gender. Many political parties in German did not discuss one parity law despite

the decrease of female representatives in parliaments.
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There is no clear standard in the constitutional text on how the parties should balance the
gender nomination of candidates during elections should adopt that law and policies should
be adopted on regional and international institutions on gender quotas.

l.c. As said earlier, the parity law was declared unconstitutional in Thuringia. Though the
law required political parties in the state to provide equal gender balance list during
parliamentary elections. Most parties did not use this law in the selection of th Qn idates.
The Federal constitutional court claims that the law interferes with Thungij ndamental

human rights of the individual and rights of political parties with@ stification that is

QO

2.a. There are female leadership and mentoring p g,&or women in leadership positions.

constitutional.

The Ministry for Labour, Social Affairs, Healt ily and Women collaborated with intra-
ministerial Committee for Women’s Affair$ to develop Mentoring program in order to
promote and increase female leader{ﬁ;\\n' ermany.

2.b. Many political parties in\ any do not encourage the participation of women during
selection process of ca@%& The left wing, “Die Linke” appears to support the equal
representative @gn at electoral nominations of candidates. Most political parties
criticised th gﬁrmity of equal chance of selecting candidate. Mostly, the candidates for
parliam positions must undergo a long political training before been selected as
candidates. This procedure is problematic for most women because of family life, they have
no time for such party training or work. This makes men to have a hedge over women.

Almost all the political parties in Germany are headed by men politicians who serves as
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party's role model. This indicates that the criteria for selecting candidates will favour men

against women.

The political training, financial support, time and childcare should be addressed because

these are factors that discourage the participation of women in politics in German.

2.c. Gender stereotypes and biases are challenges faced by women in politics. These

challenges contribute to the underrepresentation of women in politics. W@&ae less

recruited as eligible candidates as men. QJ

Women are not always considered as leadership material because@\re seen as warm,

compassionate, kind and soft minded while men are Vieée 0 be tough, strong and

competent. Q

The voters particularly show stereotypical prefi r%Qor masculine characteristics over

famine traits. when determining who to choo a leader. Women are considered to be

liberal than men by the voters. Also, you xmen are less politically ambitious than young
.

men. They have little or no say f@itical matters. Voters rely on stereotypes that help

them to evaluate and chose p@gf leaders. Even when women enter into polities, they face

lots of challenges. The&@?possess and perform characteristics that are masculine in order

to be accepted h@cially most especially by the voters. These biases limit the political
careers of w@en’. ’W

for xa@[hey are considered to be good candidates or political leaders for sectors like

omen politicians are also considered for a particular sectors in politics,

family, healthcare, education and welfare or positions dealing mostly with feminine issues

while men are expected to handle sectors like defence, economic and foreign policy. In

Germany men politicians dominate the economic and foreign ministry for long time. The
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critics on female leader’s appearances and choice of dresses are paid more attention than that
of their male counterparts.

Policies

3.a.b.c, d: Though there are policies aimed at promoting women employment in politics but
women are still far from being equally represented in politics compared to their man
counterparts. Women are political leaders or candidates of political posi Q&w still
discriminated and bias against because of their gender this affects the partic@t@ in politics.
3.c. The notable stories or role model in politics is Angela Merkel, tl@’\s‘female chancellor
in Germany. She has been described as the world most power l%m and a role model for
many women in Germany. In decisions making she

methods in decision makings. Angela Merkel is g@ample of role model in the world

her tactical and strategical

and how she used her femininity as a strength i an and world politics. Ursula von der
Leyer is Germans’ first female defence leadership position where men are dominated armies.
This is a cultural change in the G@s army because there are 200 highest officers in the
Germany army and there S&one female general. Unlike her predecessor, Christine
Lambrecht was the thi le German Defence Minister from 2021 to 2023. she faced lots
of criticism an: l%{e’ igned shortly after her appointment as German minister. She blamed
the media fi i{ersonality as a woman and hardly allowed objective report and discussion
in the i@t of the German citizens and the defence force. There are also female role
models in leadership positions in Germany, for example, Annalena Baerbock, the first female

foreign minister and first interior and community minister, Nancy Faeser.

Respondent 1 and 2
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l.a. Gender pay-gap and occupation segregation it is known in Germany that despite the
Government is struggling to fix the gap between the men and women earning, the reality is
that 1percent of women earned less per hour than men. There are differences in the pay gap
of women and men in Western Germany when one compares it with the women in the

Eastern Germany part of Germany. There is a wide range of gap between the two sectors.

I.b. Women are underrepresented overall in German politics. For example they occupied
around 35 percent of the seats in Berlin which makes it to be over a third of the
representatives. Men dominate the seats at Federal Parliament at the Government level is also

the same, women run none less than one out of ten in the local council elections.

l.c. There is also no fixed quota system on the party system on how many women are
allowed to contest. From the Government there is only avocation for equal participation by
all people in different sectors that is political, social and economic. This is irrespective of the
gender, sexual orientation, disability, origin, gender identity, skin colour, age or other
characteristics. Apart from the political scene, concerning the representation of women. In
politics, the same applies to the employment rate of women in Germany. According to the
Organisation for Economic Cooperation and Development, OECD, over ten percentage
points of women employment level is higher than the OECD average which is below the
percentage of men. This is as a result of different factors, for example, most employed

women about 36 percentage are mothers who work part — time and some are single mothers.

Also, the new Government that came into power in 2021 published its first feminist
development policy goals which are to eliminate all forms of inequality and discrimination

against women, girls and other marginalised group in the society through the Government
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constitutional law stresses the equality of men and women, there is still gender pay and

occupational segregation between and women

Almost all the states in Germany have women office, “Frauenbiiro” and the general task of
the Women Office is to promote social equality between men and women but in the state.
Though the offices are called Women’s Office , they work not only for women but also for
men that witness inequality in the society either through their sexual orientation, age,

disability , skin colour and other factors.

They also support the equal participation of women in the municipal administration. They
observe arears in which women can be disadvantaged for example in the act of balancing
work and family life. In order to improve the social development gender equality, most of the
Women offices networked with different institutions, local politics and organisations at both

state and national level.

2. As said earlier on women in Germany experience challenges both politically and in
employment sector, they are underrepresented in decision making positions, though the basic

law under the Federal guarantee equal treatment Act’ for women and men.

Gender pay gap and occupation segregation: It is known in Germany that despite the
Government is struggling to fix the gap between the men and women earning, the reality is
that 18% percent of women earned less per hour than men. There are differences in the pay
gap of women and men in Western Germany when one compares it with the women in the
Eastern part of Germany. There is a wide range of gap between the two sectors. From the

Government there is only advocation for equal participation by all people in different sectors

249



that is political, social and economic. This is irrespective of the gender, sexual orientation,

disability, origin, gender identity, skin colour, age or other characteristics.

Also, the new Government that came into power in 2021 published its first feminist
development policy goals which are to eliminate all forms of inequality and discrimination
against women, girls and other marginalised group in the society. Through the Government
constitutional law which stresses the equality of men and women, there is still gender-pay

and occupational segregation between men and women.

Almost all the Arbeitsamt in Germany has women office, Frauenbiiro and the general task of
the women’s office is to promote social equality between men and women in the state.
Though the offices are called women’s office, they work not only for women but also for
men that witness inequality in the society either through their sexual orientation, age,

disability, skin colour or other factors.

They also support the equal participation of women in the municipal administration. They
observe areas in which men can be disadvantaged for example in the act of balancing work
and family life. Most of the women offices networked with different establishment, local
politics and organisations at both state and national level. In order to improve the said
development on gender equality. As said earlier on women in Germany experience
challenges both politically and in the employment sector. They are underrepresented in
decision making positions, though the basic law in Germany guarantee equal rights for

women and men.
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There are still lots of work to be done in this area; there is a great need to increase women’s
representation in politics. The first on the list of inequality of women is gender pay gap.
Gender equality in politics has an intrinsic value and instrumental value in decision makings
which will have a great effect on the quality of law and influence the application of legal
system. Though the level of women participation in politics especially in the parliament has
steadily increased over the years there is still gap between them and the men. It will still take

years before the gap can be filled.

Mentorship

There is a forum called the Women in Parliament Globe Forum (WIP), it is a network of
female parliamentarians around the world. Though they are five times fewer than male
parliamentarians. Their main goal is to see to the increment of women representative in
Parliaments. This network encourages women participation in politics. Rwanda is the world-

famous country for gender equality, 62 percentages of women are Chambers of Deputies.

Most women like the former chancellor of German are seen as model figures in women
participation in politics in Germany. Most women start their political careers late because of
family problems. They are wives and mothers. Unlike their male counterparts, they spend

more time caring for their families.

The society place more value on family. This affects the participation of most women. This

network encourages women participation in politics.

2.b. There are no quotas in most political parties for participation of women and men. I think

mentorship programme, and the gender policies like quotas for the selection of candidates
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will enhance the participation of women and have a positive impact in political decisions

making.

2.c. Most women in politics receive private sponsorship or donations and support than their
male counterparts. They rely on the sponsorship of their parties. This affects their winning

chances during political elections.

There are indications that women in politics that are candidates and political leaders are
biased and discriminated against because of their gender. With this, women tried to prove
their abilities more in order to convince people in this political area. It is unfortunate that

most voters evaluate and perceive politicians based on gender stereotypes.

There are consequences associate with the way images of male and female politicians, this
affects the way the public view the leader ship and ability of women and men especially
where they are both running for public office. The public evaluate or scrutinized women

more than men during political election.

New Interview (Policies)

l.c. Though the German Government enacted law that came into force in 2017, promoting
and transparency in way structure. The law creates terms and legal basis for the principal of
equal pay between women and men. There are still lapses on order pricing in Germany. Also,
research study by the Federal Anti- discrimination was launched to examine the difference of
prices and services in Germany for men and women for same products and services offered

for both women and men.
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Both in private and public sectors, the leadership or supervisory leadership of women is
lesser than their counterparts. This is affected by either discrimination of equal opportunities.

No matter which political party a woman belongs to, she is been judged based on her gender.

The media are also to be blamed in this area; they are also biased against women. The media
coverage on female political leaders at times can be discriminating. Their domestic life is
under the spotlight. Many are questioned on how they share their political responsibilities
with family responsibilities as wives and mother. Ironically, most male politicians are rarely
asked this question. The media see female politicians as women first and politicians second.
Female politicians in Germany face constant criticises and comments, stereotypes lead to
bias and this have negative impacts on female politicians, at times they lose interest or

motivation in performing their political duties.

How effective are the policies:  Though the current German government that came to

power in 2021 is advocating for equal participation of women in all of the sectors, there are
still lapses. The Federal Ministry for Economic Cooperation and Development presented a
new strategy on feminist development in 2023 on policy concern equal representation and
participation of the gender. But the feminist development places women on the high priority

so that they can enjoy equality in economics, political and social life.

3.a. There is measurable progress been made in increasing women’s employment in politics
and employment sector in Germany. The German Act on Equal Participation of Women and
Men in leadership position in both the private and public sectors has developed further

condition agreement with many organisations, industry association and public sector in other
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to improve the effectiveness of the law on equal participation of women and men in

leadership position.

There is also monitoring data that indicate the proportion a woman in leadership positions. A
platform was created for exchange of information and ideas between government, industry
associations, labour organisations and sectors. This will help the German government to
foster discourse on current development regarding equal participation of women and men in

leadership positions.

Public discussion on current development regarding equal participation of women and men in

leadership positions.

3.b. The level of women in participation and representation in political position has
increased. the policy has increased the participation of women. women still suspend their
careers because of family care than men. They often work part time in order to support the
family welfare. They often work lower income sectors and jobs in order to reduce the gender
pay gap, the federal government upgrade the care professing and the right to return to full job
after a period of part time. the daycare system was supported in order to support working

mothers.

3.c. It is interesting to know that women are increasingly assuming political leadership
positions in German policies. Angela Merkel, former chancellor of Germany from November
2005 to 2021 is a role model for women in politics in Germany, she became the first female
to head the government and she is one of the most influential and powerful women not only

in Germany but in the world.
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3.d. The only key challenges are the gender gap; women are less represented in German
politics and this is an indication of problems of gender equality in the country. Another
challenge is the combination of work and family. in the Eastern party of Germany, the
structure is different from the western part, women in the eastern part are mostly housewives,
the women still find it difficult to combine work and family life. During politics men usually
attack women and claim that their role is at home. For this reason and others, women are

reluctant to stand for political position for office.

4. There is need for the government to change the structure so as to promote the active
movement of women in politics. There should be a stop to sexism. Parties should introduce

women quota so that there will be more female members in the parliament.

4.a. The social exclusion has limited the participation of women in politics in Germany.
That is why the BMZ is promoting specifically the equal participation of women in social,
political and economic life. There is an uneven distribution between the sexes in economic,

social and political sectors and power.

4.b. A law was enacted in 2021 to increase the number of women in leadership positions both

in public and private sectors.

The German Government also adopted quotas for women participation in political parties.
But most parties and private organisations are still dominated by men. Men still dominate the

leadership and decision-making positions.

4.d. The role of traditional gender norms has effect on the participation of women in politics.

For example, when one compares the two German regions east and west, one can say that the
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role in the societal gender role in the east has effect on gender equality and gender gap.
Effective strategies should be designed to combat the gender inequality and gender gaps.
Also, there should be sanctions for both political parties and private institutions that do not
comply with the gender quota policies. The Government still has a lot to do in terms of

gender inequality.

Appendix II

In-Depth Interview Guide for Nigerian Respondents on Women and Employment
Challenges in Contemporary Politics: An Analysis of Social Exclusion in Germany and
Nigeria

6. Chief Mrs. Akinpelu Olufunke (Women Leader, Accord Party, Oyo State)

4.2 Presentation of Research Questions
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Q1: Is politics meant for women?

Politics is also for women, as well as men. Women are also very good in politics because we
are mothers to children, and meet with other women, while also canvassing people to join

politics.
Q2: How possible is it for a woman to attain an exalted position in Nigerian @s?

It is convenient for women to emerge in elective positions as long she bﬁn/@o the right

party and does her ground work properly. Q

Q3: How much opportunity are women given in the N iger@%ﬁcal sphere?

Nigeria is yet to mature when it comes to offering w @hances in politics. Women are
still struggling to attain political positions in Nige@%r this reason, women always have to
work harder than their male counterparts 1\@% While women may have the opportunity
to fill any form of intent, it is howew@ work before she is able to access a nomination

form as she would have had t(&%@ of homework. It is not always an easy endeavour for

Qeé: g( is the chance of a woman getting an exalted position in politics in both

women.

Nigeria and Germany?

Women are given equal chance with men in Germany, as long as she is capable and qualified.

And there is no tribalism and sentiment as well as the roles of godfathers.
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Men will never allow women to have 50-50% chance in politics. Women are seen as second-
fiddle in Nigeria. The IBB regime gave a 65% to 35% ration for men and women in politics
respectively. Same Jonathan tried to elevate the ration to 45% for women. In Buhari’s
administration, women were not enjoying a large percentage of representation of politics in

Nigeria. It is hoped that the next administration would pave a way for women in poli{ics.

1. Alhaja Folarin Idiat: One-time Educational Secretary, Lagelu Lo@v’t, Oyo

state. ’\
Q1: Is politics meant for women? %Q

Yes. Politics is meant for both women and men. W ¢ the grass-root politicians

because they go down deep down to canvass for peo%

O

Q2: Are women able to combine politics a@r homes together?

Yes, women can combine both, alﬁlé\@it is easier when their spouses trust them. My

husband offers me his support de@ﬁ?m disinterest in politics.

Q3: How easy is it %@nen to attain either an elective or selective position in

Nigerian politicg?,&
It is not e% Ee

cause men are full of inferiority complex. Men have been the major
stur@ck in this quest.

Q3: Nigeria vs Germany stances on women in politics?

Despite a woman being qualified to run, the godfathers would not still allow a women attain

such political rank in Nigeria because of money

Q4: Q3: Nigeria vs Germany stances on women in politics?
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Women in Nigerian political sphere are as qualified as their counterparts in Germany.
However, the difference is that women in Germany have a level playing ground to participate

in politics than their counterparts in Nigeria.
QS: Does sentiment and Tribalism also play in German Politics?
Yes, it does, as long as it is politics, there will always be sentiments and tribalism \

Q6: What is the chance of a woman getting an exalted position i@s in both

Nigeria and Germany? 6\

Godfatherism is still a factor which affects women in Nigeriao
Q7: Why don’t Nigerian political lords allow womel@itical offices?

Women are hated in the Nigerian political sphe @n don’t want women to rise in politics.
This is due to selfish reasons. There mi I@) be cultural factors responsible for certain
regions of the country not being 1ntef%s{ having women in Nigerian politics. This is not

. N
the case in Germany. Q
N
N
é'“@
Q0
2. Alhaja Adeleke Muibat

Q1: Is politics meant for women?
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Women are the backbone of politics more than men. Because when time comes for politics,
we see women run around to canvas. As for men, they mostly come out to declare interests in

politics but not as much as women.

Q2: How possible is it for a woman to attain an exalted position in Nigerian politics?

Yes. However, there are women of high calibres who could emerge in high politi sitions.

However, the effect of godfatherism may still affect their further push for hi itions.
Q3: Nigeria vs Germany stances on women in politics? 6\

It is different in Germany. Such country looks at a woman’@h and ability to work and
deliver and not gender. If you can do it right, you’re @ved to run for an office. It is
different in Nigeria however. Even if you’re ca U&)dfatherism would not let women

attain such positions. Rather they would lo@meone who is not up to your standard to

fill such political role. . 5\%

Hence, it can be said that there ex4 (—‘3 wide gap between Nigerian politics and the German

e
politics when it comes t%v@% You cannot compare the gender equality in Germany with

that of Nigeria.
Q

Q4: Is therg balance in Nigerian politics compared to with Germany?

Let’ b@stic, it is a different ballgame entirely. Gender equality and gender equation are
two different factors playing in politics. In the gender equality, Nigeria is still way behind. In
the gender equation, Nigeria is said to have 85% to 15% men and women ration in Nigerian
politics. Out of the 15% accrued to women, only about 5% are able to rise and compete with

men in the Nigerian political sphere. Conversely, Germany allows women who are capable
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and can work. In Nigeria, women work so hard and yet gain little compared to their male

counterparts.
Q7: Why don’t Nigerian political lords allow women in political offices?

The culture in Northern Nigeria does not allow women to lead pollical positions. I was born
and brought up in the north, as Northern men have strong dispositions to women g men.
This is not the case in Germany. Over there, gender or cultural backgr@r never a

deterring factor for women in politics. What they want is a woman’s inéﬂ{gence.
3. Chief Mrs. Akinwunmi Yemisi %

Q1: Is it possible for a woman to be a politician and st@ld her home front?

Q

Yes, it is possible. Nigerian women are caring and@/orking.

O

Q2: Are women so inexperienced that tl&Qﬂe not always given high ranking political

positions in Nigeria? E;\\o
N

Men are stumbling blocks to&l political career in Nigeria. Men do not want women to
attain higher political $tatis than men. The Nasarawa state experience says it all; where a
woman had eme Ao run for the office of a governor before she was eventually

disqualiﬁed&is 1s further compounded by bad leadership in the Nigerian political sphere.

Wo@ot encouraged to participate in Nigerian politics anymore. It should be noted

that once women are given the chance, they are ready to work better than men.

Q3: Which is more preferable between the Nigerian political sphere and that of

Germany?

The German system is better preferred.
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4. Chief Mrs. Adewoyi Shakirat
Q1: Do you think women can hold a political position in Nigeria?
Women are capable to hold political positions in Nigeria
Q2: Any advice to politicians?

Give women listening ears. There is too much partiality and hatred for won@Nigerian

politics. Women are only known when they are to be used for campaigr&b

Appendix 111

Semi-Structured Interview Guide
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1. What is the current status of women's political employment in the political sphere in

Germany and Nigeria?

a. How does the gender pay gap and occupational segregation affect women's political

employment in Germany and Nigeria?

b. What is the current representation of women in political positions and er@ment in
Germany and Nigeria? < 0

c. Are there any specific policies or initiatives in place tc@e women's political

employment and representation in Germany and Nigeria? 0

2. What are the political employment challengea@gperienced by women in Germany

and Nigeria? 6
N

a. How does the lack of mentorsh@ support networks affect women's ability to enter

and succeed in political careers 1n an and Nigeria?
p y g

b. What role does§ 1 culture and party dynamics play in either facilitating or

impeding women s.political employment in Germany and Nigeria?

c. Howgdo gender stereotypes and biases impact women's political employment
pros@g advancement in Germany and Nigeria?

3. How effective are the policies aimed at promoting women's employment in politics in

both countries?

a. What measurable progress has been made in increasing women's employment in

politics as a result of the policies implemented in Germany and Nigeria?
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b. How do the representation and participation of women in political positions compare
before and after the implementation of the policies aimed at promoting women's employment

in both countries?

C. Are there any notable success stories or role models that have emerged as a result of

the policies promoting women's employment in politics in Germany and Nigeria? *

d. What are the key challenges or limitations that have hindered the e@ness of the

policies in achieving their intended goals in both countries?
4. How does social exclusion limit women's participatlo oitlcs‘?

a. To what extent have the policies 1mp1€mented@promote women's employment in

politics in Germany and Nigeria been successfu 6

b. What are the key outcomes ar.l@s of the policies designed to enhance women's

political employment in both couré(&)
c. How have the p i@addressing women's employment in politics contributed to

increasing womens resentation and participation in decision-making roles in Germany

and N1ger1a‘?60

d. @are the main challenges and limitations encountered in implementing and

enforcing the policies aimed at promoting women's employment in politics in both countries?

e. How do women themselves perceive the effectiveness of the policies intended to

enhance their political employment opportunities in Germany and Nigeria?
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