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Abstract

Teachers play a key role in delivering quality education. However, recent evidence
suggests a decline in teachers' productivity in Abeokuta, Metropolis, Ogun State,
prompting investigations into the factors influencing teachers’ productivity. While
previous studies have examined the influence of teacher reward systems and professional
qualifications on teachers' productivity separately, limited research has explored their
combined effect. A descriptive survey research design was employed. The population for
the study comprised 1,370 teachers and 35 principals of public senior se @ chools
in Abeokuta Metropolis, Ogun State. Using a multi-stage sa péj procedure,
quantitative data were collected from 398 teachers using the TRSP (0 =10.829) and

However, the adequacy of teachers' reward syste
weighted mean of 2.64. Multiple regression analySi
influence of teachers’ reward systems and

productivity (R = 0.175, R? = 0.031; Fy D W0.269; p > 0.05). Individually, teachers'
reward systems did not significantly in 1&@ teachers’ job productivity (f = -0.055, t= -
0.211 p = 0.835.). Professional qualificdtions also showed no significant influence (f =
0.145, t = 0.555, p = 0.586). In \luswn, while senior secondary school teachers in
Abeokuta Metropolis exhibit productivity levels, reward systems and professional
qualifications do not app: o effectively drive their productivity. Based on these
findings, it was recc@ed among others that the government and key education
stakeholders review and.gnhance teachers’ reward systems and professional qualification
standards to fur.t@rease teachers’ productivity.

Produc , Intrinsic Rewards, Extrinsic Rewards

WMount: 299

Keyword; &aﬁhers' Reward Systems, Professional Qualifications, Teachers’
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