Principals’ Leadership Styles and Instructional Supervision as Determinants of
Secondary School Teachers’ Job Commitment in Oyo State

Bukola Aderayo AROJOJOYE @2

LCU/PG/001509 %

N\
\x
&

Being a Post Field Thesis Submitted to@tment of Arts & Social Science

Education, Faculty of Arts & Educati%& ad City University, Ibadan, Oyo State,

Q‘} ia.

In Partial Fu@nt of the Requirements for the Award of Master Degree (M.Ed) in

% Educational Management

2022



Certification

This is to certify that Bukola Aderayo AROJOJOYE with the matriculation number
LCU/PG/001509 carried out this research work titled “Principals’ Leadership Styles and
Instructional Supervision as Determinants of Secondary School Teachers’ Job
Commitment in Oyo State’ in the Department of Arts and Social Sciences Education,
Faculty of Arts and Education, Lead City University, Ibadan, Nigeria for the award of

Master’s Degree (M.Ed) in Educational Management and that this has not been previously

submitted. Q\
&

ls’ﬂgg.rsizl(l)irmetu Ileuma §\ N Date
O
S
&
N
(O
Professor Seni \le‘u'ma Date

Head of De

NS



Dedication
This work is dedicated to God Almighty for granting me grace and strength to start

and complete this work.



Acknowledgement
I sincerely express my profound gratitude to Lead City University, Ibadan, Oyo State,
Nigeria especially her Liberian for providing me with resources that enabled me to complete
this thesis. My profound gratitude goes to the Department of Educational Management, Lead

City University, Ibadan, Nigeria, for the knowledge provided to me.

I also want to appreciate my profound and knowledgeable Head of Department, %\auonal

Management, Lead City University who also is my supervisor - Professog u Ileuma

for her thorough leadership approach. %

My profound gratitude goes to the Dean of Pos @e\ school, Lead City
University - Professor Afolakemi Oredein for her y, thorough and profound
leadership. My sincere appreciation goes to the g great cadre of lecturers at Lead
City University, Ibadan, Nigeria, in persons stor Donald Odeleye (Dean), Professor

™

Phillians Olatunde Yara, Professor Baba

Monilola Oyetade, Dr. Mo_ura%{;@un_]l, Dr. Adepeju Oti, Dr. Kola Farinloye, Dr.

Ukamaka Akuche, Dr, Chg N am Kayode, Dr. Sabina Obi, Dr. Anjola Robbin, Dr.

deyemi, Prof. Erwat, Dr. Olabisi Killian, Dr.

David Okhakhu and ]{;@émi EDb for their contributions to the success of this work.

My n finally goes to my husband — Engineer A.O. Arojojoye for his
support t@m this work.

‘Even though the above-mentioned institutions and persons have assisted in the
process of this research work, I alone stand responsible for the errors, if any, found in the

work.”



Abstract

This study was carried out to investigate principals’ leadership styles and instructional
supervision as determinants of secondary school teachers’ job commitment in Oyo State as
literature shows scarcity of studies on this subject area. The path-goal theory and theory X
and Y guided the study. Four research questions and two hypotheses were formulated.
Descriptive survey research design was employed. Study population comprised of all public
secondary school principals (625) and teachers (14,508) of which 160 principals and 2076
teachers were sampled using multi-stage sampling technique. Interview and Questionnaires
titled - "Principals' Leadership Styles and Instructional Supervision Questionnaire (o
= .881)"and "Teachers’ Job Commitment Questionnaire (a0 = .831)" were usedsData was
analysed using descriptive and inferential statistical methods. Results reveal vel of
teachers’ commitment to the school (x=2.430), student (x=2.473) and professi =2.377);
autocratic (x=2.524) and laissez-faire (x=2.562) except democratic : leadership
styles are mostly employed by the principals and instructional supervi 0=2.421) in areas
of classroom visitation (x=2.309) and workshop/seminar (x=2.34, d ne at a little frequent

level. Hypotheses showed a significant combined influence T\g3 C pals leadership styles
and instructional supervision on teachers' job commitm Q’g: lic secondary schools in
Oyo State (F3, 156 = 2.780; Significance = .012; P<0.05) owed that autocratic (Beta =
-.109; t = -2.159) and laissez-faire leadership style % = -.120; t = -2.557), classroom
visitation/observation (Beta = .116; t = 2.494) a% shop/seminar supervision processes
(Beta = .122; t = -2.573) are relatively signifi at P<0.05. It can be concluded that
principal leadership styles and instruction ision affects teachers’ job commitment in
Oyo state public secondary schools. It \was\recommended amongst others that principals
should employ better leadership stan carry out supervision regularly for improved

teachers’ job commitment. ((?\
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