
i

Being a PhD Thesis Submitted to the Department of Arts & Social Science
Education, Faculty of Education, Lead City University, Ibadan, Oyo State, Nigeria

In Partial Fulfillment of the Requirements for the Award of Doctor of Philosophy
Degree (PhD) in Educational Management

2023



ii

Certification

This is to certify that Elizabeth Oluwatoyin FAKOREDE with the matriculation

number LCU/PG/000731 carried out this research work titled: ‘Job Stress and

Management Styles as Predictors of Female Lecturers’ Job Performance in Private

Universities in Southwest, Nigeria’s in the Department of Arts and Social Sciences

Education, Faculty of Education, Lead City University, Ibadan, Nigeria for the award of

Doctor of Philosophy Degree (PhD) in Educational Management and that this has not

been previously submitted.

Professor Senimetu Ileuma Date
Supervisor

Professor Senimetu Ileuma Date
Head of Department



iii

Dedication

This work is dedicated to God Almighty for being a source of strength, wisdom,

knowledge to my life.



iv

Acknowledgement

First and foremost, I wish to express my profound gratitude to the university

librarian, Lead City University, Ibadan, Oyo State for enriching me with the important

material resources to finish this thesis. Secondly, I express my unreserved gratitude to the

Department of Arts & Social Science Education, Faculty of Education, Lead City

University for enriching me with knowledge in the field of educational management. My

profound gratitude goes to the Head of the Department of Arts and Social Science

Education, Faculty of Education, Lead City University - Professor Senimetu Ileuma, who

also is my supervisor for her quality supervision, motherly care and motivation. Thank

you so much for all you do.

My profound appreciation goes to Professor Afolakemi Oredein, Provost of the

Postgraduate College, Lead City University, Ibadan for her great managerial leadership

and contribution to the outcome of the thesis. I also wish to tender my unreserved

gratitude to Professor Donald Odeleye who is the Dean, Faculty of Education, Lead City

University, Ibadan, Professor Babatunde Adeyemi, Professor Philias Yara and Professor

Eseza. A. ERWAT for their immense contribution to this thesis. I also sincerely

appreciate Dr. Ukamaka Akuche, Dr. Toyin Oyedeji, Dr. Oluyomi Pitan, Dr. Monilola

Oyetade, Dr. Christiana Sam-Kayode, Dr. Sabina Obi, Dr. Olabisi Kilian, Dr. Mojirade

Ayantunji, Dr. Adeyemi Ayobami Ebo and Dr. Omobola Gambo for their contribution to

this thesis.

My profound gratitude goes to my husband – Segun Fakorede and children for

their support. However, “even though the above-mentioned institutions and persons have

assisted in the process of this research work, I alone stand responsible for the errors, if

any, found in the work.”



v

Abstract

Female lecturers are as important and active as their male counterparts in any university

system, but of recent it was observed that female lecturers do not perform as their male

counterpart in areas of instruction, supervision and publication.

This study investigated job stress and management styles as predictors of female lecturers

job performance in private universities in South West Nigeria. Three research questions

and Two hypotheses guided the study population consisted of 884 female lecturers and

12521 400L students. 542 female lecturers and 845 400L students were sampled using

multi-stage sampling procedure. Mixed study approach was used interview guides and

questionnaire tagged – Job stress, management style and publication performance

questionnaire (JSMSPPQ), (α = 792) and lecturers instructional and supervision job

performance Questionnaire (LISJPQ), (α=787) were used to collect data. Data were

analysed using descriptive, inferential and thematic analysis. Results revealed low level

(x̅ = 2.386), supervision (x̅ = 2.452) and publication examination load (x̅ = 2.870) and

interpersonal relationship (x̅ = 2.648), High use of autocratic (x̅ = 2.604) but low level of

democratic (x̅ = 2.420) and laissez-faire (x̅ 2.364) management styles by joint

contribution of job stress and management styles to job performance of female lecturer’s

Adj, R2 = 0.161, F4 508 = 6.310, P < 0.05). Examination load stress (β = -.204; t = -3.715;

sig. = .004), interpersonal relationship stress (β = -241; t = -4463; sig = .000) were

relatively significant and can be used to predict on female lecturers job performance. It

was recommended amongst others that quality relationship and commensurate workload

for female lecturers be given to reduce their stress and increase their job performance.

Keywords: Female Lecturers, Job Performance, Job stress, Management Style.

Word Count: 273
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