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Abstract

Employee’s job satisfaction is pivotal for job performance and overall achievement of
the organizational goals, aims and essence of existence failure of which may result in
eventual extinction. Several studies have been carried out to delineate the factors that
influence job satisfaction. This study aimed at finding out the influence of office
ergonomics and office safety culture on the job satisfaction of secretari ICT
Polytechnics, Ogun State. A descriptive survey design was adopted. T Xulatlon
comprises of 186 secretaries. The instrument for data collection wa stionnaire.
The empirical data was analyzed using descriptive statistics, t hesis were
tested using simple linear regression. The study found a moderately high level
(Mean=3.5) of job satisfaction among secretaries. e te level of office
ergonomics (Mean=3.1) and office safety culture (Mean ere found. The test
of hypothesis revealed that office ergonomics ((Ad_] 2 p = 0.000) and office
safety culture (R = 0.510, p<0.05)) have 51gn11 positive influence on job
satisfaction. The duo of Office Ergonomics and C Safety Culture (R = 0. 5559,
p<0.05) have significant influence on Jo 10n The study recommends that
institution of higher learning should 1nvest§g nomically-designed office furniture
and equipment to provide secretaries w1t fortable, healthy and safe workspace.

Key words: Job Satisfaction,gjlke Ergonomics, Office Safety Culture,
Organizational Culture, Emp satisfaction, Employee’s well-being.
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