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Abstract

The study investigated the influence of talent management and employee well-being on the
innovative behaviour of human resource staff in universities in Oyo State, Nigeria. A cross-
sectional survey research design was adopted. The population consists of human tesource
staff in universities in Oyo State, Nigeria. A total enumeration approach \Qa pted,
utilizing a validated questionnaire to collect data. The reliability coe@ for the
constructs ranged from 0.675 to 0.815. The data collected were analyze(x(us descriptive
and inferential statistics. Findings revealed that talent management pgdcti ave a strong
positive and statistically significant influence on innovative behavi . R2=0.274;p =
0.000), and employee well-being also has a strong positive a
influence on innovative behaviour (Adj. R* = 0.336; p = 0.000).
influence of talent management and employee well-beir@; innovative behaviour is
significant (Adj. R*> = 0.480; p = 0.000). The stu uded that effective talent
management practices and enhanced employee well-bein;g critical to fostering innovative
behaviour among human resource staff in universiti t is recommended that university
management should invest in comprehensive tal }banagement programs and well-being
initiatives to enhance innovation. (b

O
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