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Chapter One
Introduction

1.1 Background to the Study

Maintaining economic security was defined as one of the basic tasks of individu @:iem
times before people evolved into states and had the administrative apparatus %e for high-
level political decision makers in a community to wield sovereign polit a§l;orlty1 2, In any
part of the world, for example, unemployment, disease, dlsablht%‘%b and/or old age are all
intrinsic challenges to economic stability?.

As a result, employees' working lives follow a predict @ttem, such as from employment to
advancement to retirement. While some employe®s_are>fortunate enough to have saved enough
money to sustain them till retirement, the wﬁ&m jority of service members leave with little or

no savings. After retirement, any e loyige) who is suitably and appropriately cared for bids a

kind farewell to active empl and enters the serenity and tranquility of old age’.
Employees are drawn to org tions with well-established pension plans’.Pension is defined
as a sum of money b ed on a regular basis by employers to former employees who have

retired from t eQiyrvice, usually due to reaching a predetermined age limit in service or for
other reas &:h as sickness, widowhood, or abrupt incapacity.

ially, poverty has long been recognized as a major flaw in developing economies,
%g back to when economists first became interested in the developing world. One of the
most important ways to improve a society's livelithood and standard of life is to ensure that

workers get an adequate level of welfare after retirement; this level of welfare should be

sufficient to lift them over the poverty line established for the society. The pension program is



one of the most important tools in achieving the above. A pension fund is a group arrangement
or scheme that has as one of its main goals the provision of retirement benefits for working
people, either in the form of a regular income stream during retirement or as a lump sum
payment upon retirement. Pension funds are typically established through a legal document
known as a trust deed, which states that the money will be administered according t, \k?g;
spelled out in the instrument. Employers provide pension benefits to employ@order to
recruit, retain, and reward them. Employees, on the other hand, look to ref%e t benefits for
financial stability during their less productive years. A good pensio@&vides a lifetime of

financial security for retirees while also serving as a motivatq%'e ployees to act in the best

interests of the company?. Q
Employee savings have risen to the forefront of se untries' legislative agendas in recent
years. The inadequacy of the defined bene nsion scheme, also known as pay-as-you-go

(PAYG) pension scheme, prompted ® deral Government of Nigeria to implement

contributory pension reform tl%;hg 2004 Pension Reform Act, which aimed to harmonize

the characteristics of the pu%

and regulation. Furt re;, prior to 2004, the Federal Government of Nigeria's pension

private sectors in terms of contribution rates, key players,

liability was e to be around three trillion naira (ARM 2004), which represents a
significan of the country's average national budget in recent years®.

The P%n Reform Act (PRA) of 2004 modified Nigeria's basic pension plan from defined
@Q to defined contribution, while the Pension Reform Act (PRA) of 2014 increased
employer and employee contributions, among other changes. The necessity for long-term
retirement savings among employees, as well as the establishment of a distinct set of

regulations for both private and public sector employees, were among the reforms' main goals.



The purpose of the contributory pension reformis to serve as a mechanism for achieving the
goal of savings mobilization, which can lead to capital market development, hence supporting
economic growth in Nigeria. Employees contribute a minimum of 7.5 percent of their basic
wage, housing and transportation allowance, and 2.5 percent for the military under the
contributory system. In the case of the public sector, employers are required to @;
12.5%. In the private sector, employers and employees will each contribute a v@l}n of 7.5
percent’. An employer may choose to contribute on behalf of employ%b t the overall
contribution must not be less than 15% of the employees' t\@alary, housing, and
transportation allowance. Employers will also contribute a %’ of 10% under the 2014
pension reform, while employees would each contrib e&) Participants are able to open
individual retirement savings accounts where are accumulated until retirement,
which is one of the benefits of pension reforpr™\{embers can also make voluntary contributions
to their individual capitalized account i@ﬁorm of a percentage of their salary. The necessity
that PFAs give RSA holders @gular/periodic statement of accounts ensures close

monitoring of the accounts,@l’ as early reporting of inaccuracies and repair of such errors.

Surprisingly, signific ogress has been made in terms of participation and contributions to
the pension cha etween September 2011 and September 2013, the total plan membership
increased 7%. In addition, donations from the private and governmental sectors have

increa‘s%y 7.15 percent over the same time period9. According to the African Development
AFDB), total pension contributions are expected to reach $100 billion by 2020, with a
30 percent growth rate over the last four years. Contributory pension reforms, on the other

hand, are projected to mobilize savings for the development of financial markets and economic

growth. Saving for retirement is a difficult task, and the stakes for assuring a sufficient



retirement income are high. The shift from defined benefit to defined contribution places far
greater responsibility on individual participants, particularly in terms of how much to save and
how to invest the funds generated. Many people appear to struggle with this increased duty,

necessitating a review of the impact of contributory pension reforms on employee savings.

1.2 Statement of the Problem @

Since the implementation of the contributory pension program in Ni é& ome have
an:

questioned whether the scheme has been able to address the issue of N)@ n mployees' weak
savings culture. More importantly, the link between contrib@nsions and household
savings is critical for important policy challenges includi ining the consequences of
pension reforms on employee savings behavior8. Fr %eoretical standpoint, the life-cycle
paradigm implies that providing public benefits after yetirement creates a negative incentive to
save during one's working years. @

Even within a simple theoretical fi k, quantifying the resulting relationship between
pension wealth and savings is difl , because the degree of substitutability between pension
and non-pension wealth_is wndent on a number of factors, ranging from the presence of
pension contributi@bor supply behavior. Because of the problem's intricacy, empirical
rather than t oQi_ga quantification of the relationship between pension wealth and savings is
more li e@&seholds will respond to the implicit savings accumulated in their public and
pri@%nsion plans by saving less in other forms, according to economic logic based on the
@ cycle model. Pensions, as a result, supplant or "crowd out" household savings.
Contributory pension reforms have also been emphasized as having the ability to mobilize
savings for economic growth®!°. However, there is concern that compulsory savings in a low-

income country with widespread poverty and an inadequate complementary social security



system, such as Nigeria'”

, may not be desirable. Several research' empirical conclusions on the
relationship between contributing pensions and employee savings are contradictory and
unsatisfactory. To put it another way, there is no agreement on the extent and scale to which
the former has influenced the latter. As a result, it was necessary to investigate the influence of
1.3 Aim and Objectives of the Study g\Qb

The aim of this study is to examine the effect of contributory pensiosﬁog s on employees’

contributory pensions on employee savings in Nigeria's Oyo state.

savings in Oyo state of Nigeria. The specific objectives are to: :<\&

i. determine the relationship between pension refi r%% employees’ savings in Oyo
State public service.
ii. examine the level of employees’ comn&ne to pension reforms in Oyo State public

service. Q\

iii. investigate whether there is ficant difference between male and female employees’

savings behavior to@ rement in Oyo State public service

1.4 Research Qu@

Based on the a@ﬁ ated problem, the following research questions are raised to guide the

study: Q"&

Q’Qis there any relationship between pension reforms and employees’ savings in Oyo State
public service?

ii.  what is the level of employees’ commitment to pension reforms in Oyo State public

service?



iii.  1is there any significant difference between male and female employees’ savings

behavior towards retirement in Oyo State public service?

1.5  Hypotheses

Hol: There is no significant relationship between pension reforms and employees’ sav1i§»

Oyo State public service. ®

Ho2: There is no significant employees’ commitment to Pension reform ®Em Oyo State

public service. @ "

Ho3: There is no significant difference between male and fx mployees’ savingsbehavior
towards retirement in Oyo State public service. \
1.6  Significance of the Study @
When it comes to dealing with micr@ acroeconomic challenges, every country has
several options. These decisions Qa e on a daily basis, in a more or less coordinated
manner, with a long- or shoﬁ@ﬂlook. The Pre-pension Reform Act of 2004 was a "Pay
As You Go" (PAYG),%lsi n program that was beset by problems, giving rise to new
contributory pen 1@mges The importance of this effort cannot be overstated since it will
provide sta s with the required and fundamental understanding of how their mutual
interes@e preserved.

utors would understand how their Retirement Savings Account (RSA) money are
managed by Pension Fund Administrators (PFAs) and kept safe by Pension Fund Custodians
(PFCs), as well as the economic implications. It is also important to the Pension Commission,

PENCOM, and the government at various levels since it provides a way to address the modern

system's flaws.



In 2004 and 2014, respectively, new pension reform schemes were enacted. As a result, this is
unquestionably a new vista that necessitates more investigation. Pension fund accounting is a

new field that requires input from academics; thus, this work will benefit other pension

1.7  Scope of the Study @

The study will rely on primary data to gather the essential informatio;‘@Oyo State

researchers.

government personnel. Employees’ savings remain dependent Vwe nd contributory

pension reform as an independent variable remains the variables @

1.8  Limitations of the Study

The study was able to assess the effects of the s1on reform on employee savings
objectively. However, the impact of external nts 6n employee savings that occurred before,
during, and after the reform were not ta@g‘[ account, such as worldwide recessions in 2007

and 2012, as well as the Covid_' ndemic. These are things that should be taken into

account in future research. \%)
1.9 Operational@ion of Terms

Contrlbutory n Reform: is a reform whereby the employers and the employees

contribu um percentages of the employees’ salary to the scheme every month. The
%ontrlbutlon for the employer is 8% and 10% for the employee.

%lon. is a fund into which a sum of money is added during an employee's employment

years and from which payments are drawn to support the person's retirement from work in the

form of periodic payments.



Retirement: means withdrawal from working simply because one has reached a particular age;
either by chronological age or by virtue of years spent in service.

Retirement Planning: means proper preparation for retirement days in terms of financial
saving towards the retirement.

Savings: referred to the process of not spending money for current period in order to&r‘l
future @)
Savings Behaviour: is the combination of perceptions of future needs, a sé@ecision and a

saving action. 6 "
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Chapter Two
Literature Review

This chapter looked at the impact of pension reforms on employee savings in Nigeri@ .
as a theoretical overview and a review of related studies by various writers. Qb

2.1 Conceptual Review %\

2.1.1 Employees’ Savings (6 "

The part of one's income that is not spent is referred to as sa\@ a broad term with many
different interpretations. In economics, saving is d %ﬁs the money left over after
subtracting the cost of an individual's consumpti xpenditures from his or her total
disposable income during a certain time pe 6& This word simply refers to total disposable
income less the amount of money spent@&; removing current spending over a period of time,
it is known as residual income 34, @e amount of money that is not spent by economic units
during a period of time. It t@ﬂts, for example, the portion of disposable income not spent
on domestically cre or* imported consumption goods and services for consumers; it
represents undit)@ revenues for firms. It's vital to remember that savings is a time-
dependentfloW variable*. It's also worth mentioning that saving isn't the same as not spending;
rather%&he conscious act of putting money aside and building it up, usually for a specific
@ ¢ or goal. As a result, savings can also refer to the total amount of money set aside by
saving®. This appears to imply that it is one of the key channels via which economic players

decide to invest a portion of their current income in order to raise their future earning capacity’.
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Saving, according to some authors, means foregoing current spending in order to better one's

living standard and satisfy routine daily needs in the future®.

Similarly, most economists believe that saving and investment are vital criteria for a country's
growth and development, therefore a reduction in savings will result in a reducti%n
investment, and hence a reduction in the country's economic growth and develop ings

are addressed in both academic and policy circles because they are cr@ country's

economic growth and development. Domestic savings and investmen%/ii the wherewithal
to finance economic ventures, which affects the chances for eco &progress. According to
growth theories, saving is an important part of funding inve at would boost a country's
output'’. \Q

In other words, a saving attitude can be defi a set of activities linked to future
requirements or needs in terms of saving defigion¥and saving action. Various explanations have
been offered regarding home savin b@aﬁrlors, which have also been linked to public and
private sector employees’. E c@aving attitudes are described in terms of the idea that
employees anticipate $1N in their future income and respond by smoothing their
consumption to ma@ze tl.leir expected lifetime satisfaction!®. Despite the fact that public
sector employe Q more than private sector employees, most prior authors on worker
wealth rave noted that a considerable majority of employees do not save enough for
reti %egassuming that they will consume at their pre-retirement levels'!. Employee savings
@ may be calculated in the majority of industrialized and a few developing countries around
the world as a result of this. Total employee savings divided by total employee disposable

income yields the employee savings rate. If the result is negative, it suggests that the household

regularly spends more than it makes and pays for some of it with credit (increasing debt),

11



earnings from asset sales (financial or non-financial), or depletion of cash and deposits. Almost
every country on the planet collects and reports this data on a regular basis. Savings rates in
some countries, such as Australia, Canada, Japan, Hungary, South Korea, the United Kingdom,
and the United States, have been said to have remained stable from the early to mid-1990s,
while declining in others - in some cases significantly - including Australia, Can ,\325:
Hungary, South Korea, the United Kingdom, and the United States. This tren@%ed after
the Great Recession of 2007-2008, with household saving rates increasing 1 y countries in
2009 2, Workers' savings rates, on the other hand, can be calculate@ \;)ays: net and gross.
The most commonly used measure is the net savings rat@ takes depreciation into
account'!, QQ)

Employer-sponsored defined benefit (DB) and c@contﬂbution (DCP) plans, as well as
Individual Retirement Accounts (IRAs), ha een the most popular options for workers to
save for retirement in recent years (I@ e 1979 pension reform in Nigeria, which was
modified in 2004 by the Obasanj @mmen‘[, was found to have a number of faults !> 14, A
contributory scheme has b@bpted as part of the recently implemented pension reform
initiative. According e 'amendment, employers, and employees in both the private and
public sectors v@ tribute 7.5 percent of their monthly emolument, which includes basic
income, , and transportation allowance. Military members, on the other hand, are
oblmé‘d%contribute 2.5 percent of their monthly income, with the federal government

Q

the private and public sectors receive their benefits on time, ensuring that the administration,

ng the remaining 12.5%!°. The reform is designed to ensure that all retired workers in

management, and payment of pension funds in Nigeria are controlled by the same set of laws,

regulations, and standards!®.

12



Despite this, Nigerian employees have a negative attitude toward pension reform, as research
has shown that post-retirement causes psychological and emotional problems in workers,
particularly those nearing retirement age'®. Existing workers are concerned about the social
vulnerability that retirees face!’. Those who are still serving in the military, as well as those
who have retired, are battling to make ends meet. This facilitated a number of wro %I.l
Nigeria's public sector, including age fraud among Nigerian civil servants, amo@ér things.
Pensioners in Nigeria have been linked to social isolation and poverty, for ple, since the
tokens given to them were insufficient, making life tough for them@ea families. Nigeria
has seen a series of contributory pension reforms as a result!”"! %\

2.1.2 Pension Reform in Nigeria QQ)

Traditional rulers in Nigeria had their own ways a Xods of providing for the elderly and
adults before the introduction of modern p n schemes that ensure the well-being of the
aged and elderly who are economic@nactive as well as those who have rendered
meritorious service for a set pe 'c@ time. In the early 1970s, the Nigerian government
implemented a pension pro@ Due to numerous flaws and flaws discovered, the scheme

was short-lived, pro the creation of a new public service pension scheme, which was
backed and gov@ the provisions of Pension Decree No. 102 of 1979, as amended'®. This

edict esta d an illegitimate and non-contributory pension program. The replacement ratio

essenﬁ%means that the pension and gratuities were functions of the number of pensionable

dnd the income earned while in service. The government used the consolidated revenue
fund to pay pension benefits. The 1979 Pension Decree raised the retirement age to 60 years or

35 years of service, with three months' written notice or three months' salary in lieu of notice'.

13



The structure of this pension reform is PAYG with defined benefit, which implies it is mostly
baseless, given that the benefits paid over a specific time were paid by the government from
the consolidated fund, not by the employees>*. On the other hand, it was revealed that pension
reform is not a new development, but rather a continual process that is often noticed alongside
the world's ever-changing social, political, and economic processes’>. \?\.
As a result of numerous complaints and flaws, older pension Acts were phased @2004 and
replaced by the 2004 Pension Reform Act in order to address the faults of t er. The 2004
pension is notable for being contributory, fully funded, and manageé@ﬁﬂ'l\ parties with some
form of supervision and checks and balances *°. %

The Pension Reform Act of 2004 mandates the implemé%&ﬁn of a pension reform for all

employees in the Federal Republic of Nigeria. ides for the payment of retirement

benefits to employees who are covered by t?@@:

(1)Employees in the public sector and \

(2)Employees in a private enterpri @1 more than 5 employees

The scheme's objectives are@

i. Ensure that the reti t program is properly funded by aiding impoverished individuals in

saving for their @ nt.

ii. Ensure mployees in the commercial and public sectors receive their retirement benefits

on tim‘é%

@elop a set of standardized rules, regulations, and standards for the administration and
payment of retirement benefits.
Employees have requested a review of the system owing to corruption, sharp practices, and

other inefficiencies in the pension administration. Also, one of the most difficult aspects of the

14



new plan is obtaining involvement from private sector enterprises with a limited number of
employees (the scheme needs participation from firms with at least five employees). The
majority of these establishments, which operate in the informal sector, have little or no
documentation. Most businesses with five or more employees are not registered or
incorporated. All of the Pension Commission's efforts and plans failed, resulting in @;
of the 2014 Pension Reform Act. Qb

The Pension Reform Act of 2014 was enacted to address not just the shortf:%\ngs of previous
Acts, but also to strengthen them!2. In keeping with the effor&%ﬁogt informal sector
involvement, the newly adopted scheme improved in many @ such as the coverage of
defined contributory pension Scheme (DCP) in privatecsecter businesses with at least three
employees and above. In addition, the contributi has been increased from 15 to 18
percent of monthly remuneration, with empl s contributing 8% and employers contributing
10%?2. This adds to employees' retirer@b\avings accounts, boosting their monthly pension
income and retirement. Operator: v@nismanage pension funds will face a minimum of ten
years in prison or a fine of @hes the amount misappropriated or diverted, or both, under
the new law?!> 22, ‘{ .

The recently e %ension Reform Act 2014, on the other hand, incorporated earlier
National bly revisions to the 2004 Act. The Pension Reform (Amendment) Act 2011,
which%mpts military and security employees from the CPS, and the Universities
@laneous) Provisions Act 2012, which revised the retirement age and benefits of
University Professors, are two examples. In addition, the 2014 Act incorporates the Third
Alteration Act, which amends the 1999 Constitution by granting the National Industrial Court

jurisdiction over pension claims (FGN, 2014). It also calls for the repositioning of the Pension

15



Transition Arrangement Directorate (PTAD) to ensure greater efficiency and accountability in
the administration of the Defined Benefits Scheme in the federal public sector, with pensions

paid directly into pensioners' bank accounts, as is the Federal Government's current policy?!2>,

N
The Politics of Pension Reform Qb
Several academics have attempted to explain the possible triggers @sion reforms
conceptually. The influence of neoliberal ideas, the relations&&%\;)een international
demonstration effects and domestic policy choices, and the ¢ %D ternational organizations
in cross-regional diffusion of ideas and models are amoq%&rﬂ”. These variables, as well as
how they apply to the Nigerian experience, are di below. Muller examines four Latin
American and Eastern European countries, ely Argentina, Bolivia, Hungary, and Poland,
and finds five possible triggers for refor@}political dynamism.
Leadership, the involvement of i @onal financial institutions, the problem in the pension
system, rational reform strateg¥ ereation, and the relative power or helplessness of reform
supporters and oppo re all discussed. Muller finds the function of political leadership to
be significant 1%@ case studies out of the five factors. She discovers that new individuals
becoming igvodlved in the process frequently trigger paradigmatic reform. Furthermore, while a
severe%ncial crisis may bolster the position of the high foreign debt, according to the
ministry, may strengthen the case for reform made by international financial
institutions. She also claims that the relationship between the state and the labor movement
could help or hinder reforms. Muller's variables are important to consider while looking at the

Nigerian pension reform process. Many economic reforms, such as pension reform, could not
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be implemented under a military dictatorship, for example. Only a civilian political
administration could make them a reality. To put it another way, it appears that an active
combination of both individuals and political systems influences the viability of social policy
reforms?’. Pension systems and debt problems, as Muller discovered, play a significant role in
the pension reform process. The trade union movement's impotence was al NXH}.’
highlighted during the legislative process. Despite the fact that the Nigeria L@Eongress
(NLC), the Trade Union Congress (TUC), and the Conference of Free Tr@ ions (CFTU)
were all opposed to the basics of the pension reform, major modi@ﬁs“were made in the
new pension legislation without taking into account labor %% Similarly, the organized
private sector fought the amalgamation of public and prigate sector pension programs. Despite
existing constitutional provisions that support thei@p int, the new law ignored the private
sector's contributions to the new program”{.@gite their unable to prevent the passage of the
Pension Reform Act of 2004, unions ap@ ave postponed its full implementation.

2.1.3 Contributory Pension Sc%

The nature of the CPR eit@@eveloped or developing countries is completely funded in
such a way that ap jate funds are generated through a specified percentage of both
employee and Q@' r payments from monthly wagesby way of a savings account.The
contributo sion reform (CPR) was introduced in June 2004 by the pension reform Act,
which‘%ires a civilian employee who is not a daily paid or casual worker, as well as the
@er in either the public or private sector, to contribute to the plan**. The employee and
the employer must both contribute a least of seven and a half percent (7.5%) of the employee's
consolidated monthly emoluments (basic, rent, and transportation) to the employee's pension

fund (or the employer alone can contribute a minimum of fifteen percent (15%)%. The

17



government gives twelve and a half percent (12.5 percent) to the armed forces, while the armed
forces members contribute two and a half percent (2.5 percent). The program is for businesses
with five or more employees. The Chief Justice of Nigeria, a Justice of the Supreme Court, the
President of the Court of Appeal, and a Justice of the Court of Appeal who retires at or after
the age of sixty-five years are exempt from the system and get their salarie \&m;
employees who have three years or less to retire with effect from the date of e@e‘nt of the
Pension Act, which is June 30, 2004, are among the exceptions. The prog perseded the
pay-as-you-go or defined benefit pension reform (DBPR), whick@aﬂ non-contributory,
wholly, or completely funded schemes for all Nigerian gover% ployees™’.

Contribution and retirement benefits, on the other %%é tax-free?®. In his name, the
employee registers a "Retirement Savings Accoun a Pension Fund Administrator of his
choice. This is an individual account that b s to the employee and will stay with him for
the rest of his life. His employment or @pn fund administrator may move, but his account
remains the same®’. The employ %only take money out of this account when he or she

reaches the age of 50 or re@eanwhile, every employer must hold a life insurance policy

in the employee's for a minimum of three times the employee's yearly total
remuneration?’. yers must bear all costs linked to life insurance for their employees,
distinct fr ntributions made under the system, according to the recommendations of the

Nigerk%l?ension Commission (PENCOM) and the National Insurance Commission
%QOM). Pension funds must be retained by pension fund custodians (PECs) and privately
administered by pension fund administrators under the contributory pension reform (PFAs).
PFAs are private organizations that have been duly licensed to open retirement savings

accounts for employees, invest and managed the pension funds in fixed income securities listed
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and other instruments as the commission may from time to time prescribe, maintain books of
accounts on all transactions relating to the pension funds managed by it, provide regular
information on investment strategy to the employees or beneficiaries and pay retirement
benefits to employees in accordance with the provision of the Act’!. Employee contributions
are any type of contribution that employees make to their own benefits programs?. NY%;
contributions come out of workers' paychecks before taxes, allowing them to @heir tax
liability in the short term while investing in a benefit that will pay ouf%he long run'
Retirement savings plans are one of the most common types of eg@e'&ontributions. The
contributions are deducted at a specified rate from employee% ecks before the company
deducts income tax withholdings'4. As a result, the em% axable income is reduced, and
his or her retirement account grows. Employers ¢ educt taxes if they match employee
contributions to retirement programs with théswlown contributions. Employee contributions to
retirement savings plans are subject to @Qe taxes, but only once the funds are received by
the employee?. The term "saving "@s to the portion of one's income that is not spent. It's a
broad term with many pos@éﬁnitions. Saving is defined in economics and most social
sciences as the amg *money left over after subtracting the cost of an individual's
consumption eﬁ@.l es from his or her total disposable income produced over a given
period'. T simply refers to total disposable income minus how much of that revenue is
spent.‘%ng is sometimes referred to as the remaining income after current consumption has
ducted over a period of time?. It is the amount of income that is not used by economic
units throughout a given time period. For example, it represents the portion of disposable
income not spent on domestically manufactured or imported consumer goods and services for

households; for businesses, it represents undistributed earnings. It's worth noting that savings is
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a flow variable that may be measured over time**. It's also worth noting that saving isn't
synonymous with not spending; rather, it's the deliberate process of setting aside a certain
amount of money and building it up, usually for a certain purpose or goal®. As a result,
contribution can also be defined as the total amount of money saved®. This appears to imply
that it is one of the primary channels via which economic actors make the conscio ] iOI.l
to invest a portion of their current income in order to increase their future ea@%pacity?
Another viewpoint holds that contribution and saving refer to depriving elf of current
consumption in order to improve one's living level and meet regq&%@ necessities in the
future®. %%\

Similarly, it should be emphasized that most economi@%)that saves and investment are
necessary requirements for a country's growth an lopment, therefore a drop in savings
will lead to a drop in investment, and th drop in the country's economic growth and
development. Contribution plays a @5 part in a country's economic growth and
development; therefore, it is dis 1@ in both academic and policy circles®’. Domestically
accumulated contrlbutlons stments provide the means for financing economic projects,
which affects econo ewlopment prospects. Savings, according to growth theories, is a
crucial compont)@ ancing investment that will increase a country's productivity>*.

In other a contribution attitude can be defined as a collection of behaviors relating to
future‘%irements or needs, both in terms of saving decision and action. Various explanations
@Qeen proposed for households' saving habits, which have also been related to employees
in both public and private sectors®>. Employees' saving attitudes are explained in terms of the
concept that workers anticipate fluctuations in their future income and respond by smoothing

their consumption to maximize their predicted lifetime pleasure3**3. Though it has been argued
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that public-sector workers earn more than private-sector workers, most previous authors on
worker wealth accumulation have stated that a large number of employees do not save enough
for retirement, assuming that they will continue to consume at their pre-retirement levels®!!.
This allowed the workers' savings rate to be calculated in the majority of industrialized and a
few developing countries around the world. The savings rate for workers is cal }gh;
dividing total savings by total disposable income. If the outcome is negative, i@é that the
household spends more than it earns on a regular basis and pays for so it with credit
(growing debt), earnings from the sale of assets (financial or non@a.l\), or by depleting
cash and deposits!®. Most countries in the globe collect and re is information on a regular
basis. Savings rates have been argued to have remaine@i&tent in some nations from the
early to mid-1990s, while declining in others - in s Xes substantially - including Australia,
Canada, Japan, Hungary, South Korea, t nited Kingdom, and the United States'!:!2,
Following the Great Recession of 200@&8, this tendency reversed, and household saving
rates increased in many nations i @12. Workers' contribution rates, on the other hand, can

be calculated on a net or @asis. The net savings rate, which takes depreciation into

account, is the most wi cited metric.
Recently, the mon ways for workers to save for retirement have been through
employer- ored defined benefit (DB) and defined contribution (DCP) plans, as well as

Indiviﬂ%ketirement Accounts (IRAs) (IRA)'®. In Nigeria, the Obasanjo-led administration

¢d the public in 2004 about a wide range of flaws in the 1979 pension program !> !4, The
recently implemented pension reform program is a contributory scheme. Employers and
employees in both the commercial and public sectors are required to contribute 7.5 percent of

their monthly emolument, which includes basic income, housing, and transportation allowance,
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according to the change. Military personnel, on the other hand, are required to give 2.5 percent
of their monthly pay, while the federal government provides 12.5 percent!> The reform has
been structured in such a way that all retired workers in the private and public sectors receive
their benefits when they are due, guaranteeing that the administration, management, and
payment of pension funds in Nigeria are governed by the same set of rules, regul@a
standards. Qg)

Despite this, the attitude of Nigerian employees toward the reform contrf@ plan has not
been positive, since experience has shown that after retiremen‘q@ Bsychological and

emotional abnormalities among workers, particularly @ approaching retirement

age'S.Existing employees are afraid of the social fragility \that’exists among retirees!’. Those
who are still serving in the military are struggling t emselves, not to mention the retired.
This enabled several malpractices in Nigerj ublic sector, such as age fabrication among

Nigerian civil workers, among other tk@gj ensioners in Nigeria have been associated with
social isolation and poverty, am @\er things, because the tokens supplied to them were
severely insufficient, making{%diore difficult for them and their family. As a result, Nigeria
has experienced a sucg€ssion*of contributory pension reforms?!.

2.14 Signiﬁc ontributory Pension Reform to Employees Savings

The Contri Pension Reforms (CPR) has a number of benefits that make it superior to the
previo%rstem. Since its inception, CPR has ensured the timely, rapid, and consistent
t of benefits®.

Individual RSAs are credited with funding on a monthly basis. Since the introduction of
pension programs as a tool to enhance living standards among the elderly and to target a group

that is largely unemployed. There are two common types of pension plans: private and public.
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A public pension system is a type of social security payment paid to retirees, the aged, and
individuals who have changed occupations in the public sector’®. The goal of a public pension
scheme is to provide financial security, or at least a minimal income, for the elderly, rather than
to increase savings rates. A private pension system, on the other hand, is a social security
program managed and administered by the private sector to provide assistance and r@ 1(.1
and retired employees who are no longer working. Employees save a portion r pay in

this defined benefit plan®’. %\

By the time they retire, they will have received it together with the @oﬁ their investment.
Nearly half of all private-sector employees are enrolled in@ment plan, with pension
expenditures accounting for around 55% of payroll for t &ﬁanies that sponsor them!®. As a
check against inflationary impacts on contributionss ajority of private sector participation
in the scheme's management has injecte({‘p&ﬁt-making into pension administration and
services'. C)\

It also assures that funds are ayaMable for investment, especially in the capital market.
Contributions are invested i@éenomy for the long run. Because an employee pays to his or
her retirement fund as the freedom to choose who manages it, it involves employee
engagement. QQ

There is a e issue of the scheme's portability, as it is increasingly easier to shift jobs. Only
the de the employee's retirement savings account must be provided to the new employer.
@Q’ees now share in the new program, which decreases government spending and
commitment to payment of retirement benefits. Because administrative costs are now carried
primarily by pension fund managers and pension fund firms, the government incurs less

administrative expenditure®. Untimely payment of benefits, which led to the accumulation of
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massive pension liabilities in the public sector that have yet to be fully settled, is now a thing of
the past for contributors under the new program?3® 40,

2.1.5 Employees’ Savings Accounts and Contributory Pension Reforms Opening of
Retirement Savings Account

Every pensionable employee must open a retirement savings account (RSA) with a MYBI.I
fund administrator of his choice from the State's list of registered PFAs ide his
personal identification number (PIN) to his employer for remittance of the ctible pension
contributions as well as the employer's portion. Each individual's P{l@iﬁeren‘[“o. The letter
PEN is followed by the number (1) for a male employee an a female employee. The
RSA is portable and can be transferred to a new emp %the event of a job change. It's
worth noting, though, that an employer can choos \?ibute the full18percent on behalf of
its employees®. Prior to the latest announceptent, an employee needed to be above fifty years
old to have access to RSA. Holders can@s}iate the mode of withdrawals or annuity after the
announcement. There is also th@n of withdrawing a lump sum payment at the start.

Before retiring, an RSA ho@z}n get temporary access to their account if they are out of

work for six months, e RSA balance must be withdrawn before they reach the age of fifty.
In accordance wi erms and conditions of employment, an employee may choose to retire
before th of fifty for medical reasons*?. According to the PENCOM, there are currently

Pensic?%nd Administrators, Closed Pension Fund Administrators (CPFA), and Pension Fund
@Aans, who are projected to catch a total of fifty million subscribers. PENCOM.
According to PENCOM, pension fund assets increased from N47 billion in 2004 to N2, 029.77
billion in 2010, while public and private sector pension savings contributions increased from

N15.6 billion in 2004 to N289.9 billion in 2010. Local Ordinary Shares, Federal Government
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of Nigeria, State Government Securities, Corporate Bonds, Financial Institution Deposits,
Open and Closed-End Funds, Foreign Money Market Securities, Real Estate Properties,
Unquoted Securities, and Cash/Other Assets are among the asset classes in which these
pension funds are expected to invest®’. The purpose of this study is to determine the influence
of Nigeria's contributory pension program on economic growth. Pension funds offi %&Eﬁ;
global economies by contributing directly to GDP, accumulating savings, developiitgfinancial

markets, alleviating old-age poverty, and acting as financial service consurﬁ%ﬁ g

<
S
&

Monthly Payment of Pension Contributions Q
Both the employer and the employee contribute @ of the monthly remuneration, for a
total of 15 percent® 4!, The employee's pc;@is deducted from the payroll, which includes
basic salary, housing, and transporta® owances, and deposited into the employee's
retirement savings account throu@ollecting bank of the pension fund custodian (PFC) of
the pension fund administra@;hg with the employer's portion*. The employer must deduct
and remit the contribftr@ns®within seven days of the employee's pay being paid, and the
custodian must@ the PFA of the contributions' receipt*. It's worth noting that both
contributi d retirement benefits are tax-free. The rate of contributions has been increased;
under‘ﬂ%\ct, employers must give 12 percent of the monthly emolument, up from 7.5 percent
sly, and employees must contribute 8 percent, up from 7.5 percent previously.
Employers who are responsible for all of their employees' pension contributions will be
obliged to contribute 20%. Only monthly emoluments are eligible for these contributions*t.

The scope of participation in the contributory pension reform for private-sector employers has
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been reduced from a minimum of five employees to three employees, allowing for greater
participation by the informal private sector®. This is a fantastic development for employees in
small-scale jobs who are not left out of the contributory benefit to secure their future. The
Pension Reform Act of 2014 decreased the six-month waiting time for benefits in the case of
an employee's job termination from six to four months. This is done in order to idgnti m};
the aspirations of laborers and contributors. The importance of establishing a tev@i RSA is
then critical, particularly for those employees who failed to do so und . The Pension
Reform Act of 2014 also includes a clause requiring an empl (&%s}mn a Temporary
Retirement Savings Account (TRSA) on behalf of an emplo@ has not opened an RSA
within three (3) months of starting work. Under the 20 %)thls was not needed. It's worth
noting that the scope of the monthly emolum been expanded from what it was
previously, i.e., Monthly emoluments are ‘@1 under the Act as the total emoluments as
described in the employee's employm@ ract, but not less than the sum of basic wage,

housing allowance, and transp a allowance*?

. PenCom's powers under the Pension
Reform Act of 2004 only p% it to cancel the licenses of erring pension operators; it did
not allow it to take itional interim remedial actions to address identified issues with
approved opera s a result of the Pension Reform Act 2014, PenCom now has the
authority e proactive corrective action against licensed operators whose situations,
action%mactions undermine the security of pension assets. This safeguards the pension

even more against mismanagement and/or systemic threats. The new pension law,
among other things, calls for an increase in the penalties and sanctions imposed on pension

defaulters and businesses that fail to remit deducted funds from their employees*’. The Act

now allows the National Pension Commission to bring criminal charges against companies
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who refuse to pay pension payments on a regular basis, subject to the approval of the Attorney
General of the Federation, which will be welcomed by employees right now. The Pension
Reform Act of 2004 only enabled PENCOM to terminate the licenses of erring pension
operators, but it did not provide for any additional interim remedial steps that PENCOM might
take to address recognized issues with licensed operators*’- 48, \?\.
The penalties imposed under the Pension Reform Act of 2004 were no l@ffective
deterrents to lawbreaking. Furthermore, the PRA 2004 does not address m‘% mplex modes
of diversion of pension assets, such as diversion and/or non-@\r@ of interests and
ion

commissions accruable to pension fund assets. As a result, @ Reform Act of 2014

included new offenses and increased punishments to p ihymismanagement or diversion of
pension funds’ assets under any pretense*’. Operat mismanage pension funds will face
a minimum sentence of ten years in prison g ne of three times the amount misappropriated

or diverted, or both®. Although it is cle@ he pension benefit is substantial, some adamant
employees continue to refuse to p@te in the scheme. The Pension Act 2014 addresses this
issue by requiring an emplo@)vpen a Temporary Retirement Savings Account (TRSA) on
behalf of an employe ﬂé&fails to open an RSA within three (3) months of starting work?!.
Group Life Inst)@ olicy
The comp ust hold a life insurance policy in the employee's name for a minimum of three
times T%mployee’s yearly total remuneration. The employer will be responsible for the entire
@che coverage. The payout from the policy will be deposited into the RSA established by
the deceased employee while he or she was still employed.

Withdrawal from Retirement Savings Account
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When an employee reaches the age of 50 and is no longer employed, he or she can withdraw
from RSA. Employees who retire for medical or disability reasons or who are forced to retire
can take a lump sum of 25% of their retirement savings account balance if they are under 50
years old at the time of retirement/withdrawal from employment and have not found a new job
within three months of their retirement’>. When an employee is fired for r@t‘,

negligence, or irregularity, the employer portion of the salary as well as all e"@r)

are forfeited. However, the employee is permitted to make his % contributions.

enefits

Indeterminate are the twin notions of lump sum and calculatin @t&l life span. What
defines a lump amount in numerical terms, as well as the basg Ximating an expected life
span, is a situation-dependent issue. '8 stated that the clauﬁ%&wed the worker as incapable of
making an educated decision about his legitimate r t benefits while examining the same
issue®. The precise source at which the em@s and employee's contributions are deducted
has also been a point of contention®. S@ of the Act states that the employer must deduct
the employee's monthly contri @at source and remit an amount consisting of the
employee's contribution a@ employer's contribution to the pension fund custodian
specified by the emp 's pension fund administrator not later than working days after the
employee is p%@ salary’*’. The clause sparked a storm of debate in the Ministries,
Departme d Agencies (MDAs) regarding the source of deduction, because the Act failed

to se@md identify the source. Although section 12, subsection 3 of the Act stipulates that

ons for public services must be made by the Accountant General of the Federation,
there was no further information on the actual source*’. The Federal Ministry of Finance, the
Budget Office, or the Office of the Accountant General of the Federation was all mentioned as

possible sources?’. The source of dispute is workers' suspicions that they were being
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shortchanged due to duplicate deductions across many Ministries, Departments, and Agencies
(MDAs) #7. Further deductions from an employee's wage at his place of employment by the
bursary department, according to his argument, are in violation of the Act and contradict all
Federal Government regulations on the subject?®*’. In a similar vein, it was also claimed that
the budget office deducts the contributions at source from the allocations to the %R;'s.,
Departments, and Agencies (MDAs) through the Retirements General Warr. t%)order to
assure prompt reimbursement of the deductions. The deduction at source h@ effect that the
total amount sought from the budget office by the MDAs is net@e'ﬂqployee's pension

contribution?!" As a result, no new deductions for pension g%?'@! ns are envisaged from

10
MDAs. However, for the sake of transparency, the @emoved by the budget office

should be recorded in the pay slips of employees. @
N
Exemption from the Reform Qj\&
In section 5 of the PRA 2014, Qs a policy that has been criticized as discriminatory,
because some professionals‘@?empt from the contributory pension scheme under the Act.
These include the c ies of people stated in Section 291 of the Federal Constitution.
Members of the orces, Intelligence and secret services, Republic of Nigeria (1999) (as
modified) ice?!. This clause obviously goes against the language and spirit of the Act's
primaf%al of establishing a unified set of rules, regulations, and standards for the
@Stration and payment of retirement benefits?>. The exemption clause inadvertently
opened a window of opportunity for people to protest the PRA 2014's contributory pension

reforms. The Academic Staff Union of Universities was among the first to seek an alternate

pension platform (ASUU) 2!. Pencom recently granted the ASUU pension scheme, known as
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the Nigerian University Pension Management Company (NUPEMCO), an autonomous pension
scheme for university lecturersat the request of the Federal Government?!.

Sharp practices that defined prior Pension plans began to express themselves under the new
Pension reform framework. The Pension office of the head of service of the federation has
been collecting 5 billion Naira for the payment of pension every month which has be N 1ec.1
according to the report’!. This sum was broken down into 3.3 billion Na@)pension
payments to nearly 141,000 pensioners, 800 million Naira for arrears, %@ million Naira
for other expenses death benefits and gratuities, for example. How&l{a'ﬁiometric exercise
conducted by the Pension Reform Task Team found that just@ Naira was necessary
for the payment of only 71,000 real pensioners. In othQ% employees from the pension
unit have been receiving Sbillion Naira monthl y handing out 825million Naira to
retirees, pocketing roughly N4.2 billion Nai This discovery stunned the nation, reigniting
mistrust and uncertainty about the PRA@\b%S ability to turn the pension system around for the
better. The report also reveale @ivil servants and pension office officials formed a

sophisticated syndicate spez%%&g in stealing pension funds in the most bizarre ways. The

payment of ghost pe was one of the methods utilized to embezzle the monies. This was
done with the Q@f bank employees. The staff of the Head of Service's office would
rearrange fileS\of alive and deceased persons in order to concoct names and add them to the
payroﬂ%& though corruption is widespread in Nigeria, the degree of fraud in an otherwise
gulated and controlled institution is alarming and bizarre. The relevant institutions are
expected to close the gaps in order for the PRA 2014 to prosper and for Nigeria to have a
credible, dependable, and transparent pension administration. Because six civil servants stole

24 billion Naira from the police pension fund, this has become inescapably urgent, according
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to a recent National Assembly public hearing on pensions. The same individuals are suspected
of being involved in the illegal diversion of another 32.8 billion Naira from the same police
pension fund to another unknown. Similarly, biometric data capturing exercise 20 resulted in
the recovery of 151 billion Naira and six million pounds. This tremendous amount of
systematic and syndicated fraud has prompted Nigeria's pension sector to declare %R:’).f
emergency. This unfortunate turn of events, if not quickly addressed, will dest@y%a> nation's
economy, obliterating the gains of the new pension scheme, worsening the?%l on of retirees,
and jeopardizing the nation's economy. (6 "

2.1.6 Employees’ Savings and Contributory Pension Ref %\

The relationship between worker savings and contribufq&%ﬁsion schemes is important for
policy reasons, as it demonstrates the impact of I pension reforms on worker savings
behavior. From a theoretical standpoint, t e-cycle paradigm, for example, implies that
providing public benefits after retiren@eates a negative incentive to acquire resources
during one's working life. Howe @en within a simple theoretical framework, quantifying
the resulting relationship b@& pension wealth and savings is difficult, as the degree of
substitutability betwe nsion and non-pension wealth is dependent on a number of factors,
ranging from thc)%uce of pension contributions on labor supply behavior.

Furtherm: nsion reform has been observed to improve the mobilization of savings and

invest?% which has resulted in economic growth in Nigeria. This means that with the

Reform, there are interactions between the banking system, the stock market, and the
macro economy. The workers are afraid of their fund being released when the time arrives
because of the current interactions. However, the program is tied to tax-deferred savings

accounts, and research on industrialized countries has found that tax-deferred mechanisms such
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as the Individual Retirement Account (IRA) result in a net gain in savings’. Meanwhile, the
poor performance of Nigeria's contributory pension scheme may be related directly to the
bigger problems of how the banking system, stock market, and macroeconomic environment
interact with the CPS. It should also be noted that the main obstacle to contributory pension
reform in Nigeria remains the scarcity of investment opportunities, which has been e@ tec.l
by the country's ongoing financial sector reform. Furthermore, the Nigerian c@%aﬂ(et is
still in its infancy. For example, the top twenty corporations in the capita et account for
more than 70% of overall market capitalization, resulting in a pool Q@gﬁ funds pursuing a
small number of high-quality investments. The CPS faces an | % t problem in terms of the
working population's compliance rate. Only 10 of the@%&s in the federation have fully
embraced the country's pension reform, accordin NCOM. The Act requires private-
sector employers with at least five employe implement the contributory pension reform.
However, due to a lack of a comprehen@a abase of employers in the country, which limits
the scope of enforcement by regu @compliance by the private sector has remained a severe

difficulty. Employers on tha@}consider it as additional cost to their organization, the cause

for their hesitation. Si lys because of the chaotic structure of the informal sector in Nigeria,

the integration

there is lit no information passed out to employees about the contributory pension reforms

-

ormal sector has made it impossible for CPS to be effective. Because

by the‘%‘atory body of the reform, there is fear that their fund will be mismanaged by their
@ fund administrators; the portion of the contributions deducted from workers' income
on a monthly basis represents a reduction in the employee's savings. The researcher wants to
analyze and conduct research on the influence of the contributory pension system on

employees' savings in Nigeria as a result of this anxiety.
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Obstacles to New Public Pension Reforms

Implementing substantial reforms is a political process that requires the mobilization of
political resources to overcome several obstacles. This section summarizes obstacles identified
in academic literature specific to implementing substantial sustainability improving pension

reforms. It identifies the important role of institutions in successful (or unsuccess@ icy

implementations. Qg)
Perceived Political Cost %\

Much of the pension literature from before the 1990s predicted t I@iay funded pension
benefits would avoid reform in spite of the increasing public @ ure, primarily because of
potential political costs'>. Unlike African pension sysﬁ‘% ropean pension systems were
referred to as immovable objects or as part of th landscapes of welfare regimes. In
summary, it was postulated that, as ions aged and the proportion of pension
beneficiaries and soon-to-be pension l@l\sv aries increased, a significant grey vote would
emerge'S. This grey vote would any reductions to pension benefits and the associated
potential political costs wo nt such reforms from being implemented?S.

The impact of sign @sﬂstamablhty-1mprov1ng pension reforms on electoral success in
economically ﬁ@ countries. It was found that the probability of the incumbent
governme nlng the elections is not significantly related to the introduction of pension
reforrﬁ%&mg its previous years of office?>. More specifically, it was noted that there existed a
e relationship in the sample used, but this negative relationship is not statistically
significant when other control factors are included in their analysis. Furthermore, the electoral
cost of pension reforms is lower in countries where the populations have high levels of

financial literacy’’. While pension reforms have now proven to be politically feasible in many
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countries, it is still the case that in most contexts such reforms, similar to other expenditure

reductions or taxation increases, will erode political support’”.

Legislative Constraints
Reforms of pension systems are subject to a number of legal constraints, @ging

constitutional protection of property rights and employment law’®. As a co@ﬁce, any

reform or recalibration of pension systems must have a legally sound basi;=Eor example, in

response to the financial crisis that emerged in develop countriqﬁ‘{%ﬁalsly, most of the

legislative houses both at federal and state enacted legislatiq@)osed indirect temporary
reductions to pensions in payment from public sewi@ational pension schemes (the

\

As pensions in payment are recognized a. roperty right with the associated protection

Public Service Pension Reduction) 7.

provided by the developed countries’@g titution, opposite happened was the case in
developing countries; the legalit %nese pension reductions relied on the existence of a
financial crisis, as well as tb@é\:res being proportionate and consistent with other measures
imposed; If these condjtiens did not exist, PSPR would not have withstood the legal challenges
it faced, and th delivered from reduced public service pension expenditure would not
have bee igved”’.

In con‘%}t e public service occupational pension reforms introduced in the United States in

provided an example of legal constraints overturning intended pension reforms. These
proposed reforms were designed to freeze and preserve the retirement benefits accrued by
public servants up to the implementation date, but the accrual of pension entitlements after the

implementation date would be on a less beneficial career-average basis’®.
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When this reform was legislated, an exemption was incorporated that completely exempted
public servants who could retire within 10 years of the implementation date’®. Also, public
servants who could retire between 10 and 14 years benefitted from tapering measures. A 2018
ruling by the court of Appeal in the United Kingdom determined that these exemptions were
unlawful as they discriminated on age grounds and that there was insufficient e }NB}(.)
demonstrate a justifiable social or political aim required when implementin @ée-based
discrimination”. Some of the pension reforms implemented by Greec e as another
example of legal constraints overturning pension reforms. Althqﬂh,ku')@t of the pension
reforms were legally upheld when challenged in the courts, s % found to be illegal. One
example of pension reform that was not deemed to han%ﬂlcient legal basis was the third
round of pension reductions introduced in 2012 bu eria in most cases, no one is ready to
challenge the previous reforms. Most of the.fiseyious cases challenged were either reversed or
amended. For example, the council 0@‘6 concluded that there was a lack of actuarial
evidence to justify these reductiogs he then judgment contrasts with the ruling on the first
round of pension reduction&% in particular, where the court accepted the absence of
adequate actuarial an due to the immediacy of the situation, however in 2012 the court
found that the gq-)@] nt had adequate time to provide clear evidence to justify reductions in
pensions payable but had failed to do so®.

Lack @blic Understanding of Pension Systems

%Q the main purposes of publicly funded pension systems is to address and minimize
impacts of individuals’ general tendency to overvalue the short-term relative to the long-term
termed myopic preferences in economic literature®’. More specifically, individuals tend to be

more focused on increasing current and near-term consumption levels rather than setting aside
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sufficient resources to provide for adequate levels of long-term consumption®. As a
consequence, if public policies that required a level of saving in return for income support in
retirement were not implemented, then large numbers of individuals would likely not have
sufficient resources to support an adequate standard of living in old age. While publicly funded
pension systems have largely been successful in increasing individuals’ savi X rc.l
retirement, mostly through mandatory contribution rates, and more recently thr@éx reliefs
or other publicly funded subsidies, they have not addressed the underlying ic preferences
of individuals. Accordingly, as individuals continue to undewalue@naﬁon in the distant
future, they are also less likely to take sufficient time to fulland the pension systems
that will fund a significant proportion of their future lon@onsumptiongz. The complexity
that has developed around publicly funded pen@ ms further contributes to a general
lack of understanding of these systems®?. ‘{

O
Lack of Consensus on Preferre I%on Reforms
A further difficulty to refor@énsion systems has been identified as the lack of consensus
on the preferred pensign=teform options. This is in contrast to the concentrated preference to
maintain the sta%@.
Within th 4 surveys of the populations, four options of pension reform were provided, of
the sﬁ% respondents that did approve of one of the four pension reform options, the
ed option tended to vary depending on personal characteristics and relativities®'. For
example: younger people tended to be more in favour of cutting pension benefits rather than
increasing contributions, whereas older respondents preferred higher contributions rather than

reducing benefits®®. Individuals with lower incomes tended to be more in favour of higher
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pension contributions relative to individuals with higher incomes, who preferred pension cuts
rather than higher contributions®’. Where the retirement ages were relatively low in some parts
of the developed countries, people tended to prefer increasing retirement ages and, where

benefits were relatively high and also tended to prefer reforms that reduce pension values in
other parts of the world®®, %\?» .
Existing High Public Pension Debt Qg)

Where countries have high pension debts, there is likely to be a greater If@ﬂ‘, and benefit
from, reforming pension systems. However, this greater need / b@&le%\daes not reduce the
challenges to implementing such reforms?®. To the contr@ as been suggested that
countries with high public pension debts may face mon@%&lties in implementing pension
reforms for the following reasons:

Where large publicly funded pension debts#have developed, there are likely to be a large
number of current beneficiaries, as w@ynear-term beneficiaries, who are more likely to
resist reductions to their retireme,%t» fits; and where large publicly funded pension debts
have emerged, a large amo@bublic servants are likely to be employed in administrating
the existing pension es and policies?S. The public servants involved are also likely to
resist changes t%@) policy that diminish their role, budget, or perceived status. It has also
been describeththat this behavior as institutional stickiness?’. It was also suggested that where
very ra%pension debts exist, and where pension reforms are implemented, the reforms are
kely to be tweaks within existing systems structures parametric changes, rather than
fundamental reforms that may be more appropriate,a finding described as path dependency in
academic literature®®?7,

Large Public Debt (Non-Pension Related)
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It had generally been noted that to explore the idea that when governments are fiscally
constrained, it is possible that the extent of the pension reforms that are introduced will be
constrained®. A possible reasoning for this idea is that substantial pension reforms are
commonly facilitated with transitory measures that may require short-term increases in public
debt levels. \?\.
In contrast, an analysis of pension reforms implemented in European countries@%e’ 2007
global financial crisis indicates that substantial pension reforms were im@%g ted in highly
indebted countries that required financial support from supranation@i?ations such as the
international Monetary Fund?®%. This would suggest th@% ility of this obstacle is
effectively bypassed when financial circumstances detea’&%&) crisis levels that are a tipping
point is reached where sizeable levels of public d ] induce major expenditure-reducing
pension reforms. Importantly, the analysis ot find a statistically significant relationship
between the levels of non-pension publ@ and the probability of a country implementing a
pension reform, or the extent of t ion reform that was implemented.
2.1.7 Historical Develop@f ension and Pension Fund in Nigeria
The pension fund Ac es a pension fund as a pool or investment into which plan members
make contributi@) der to build up a lump amount that will give an income in retirement'?.
Similarly, tlieearly organized workforces in the private and public sectors in the colonial era of
the tw‘é%t century can be connected to the creation of pension schemes in Nigeria!2, Nigeria
%gonized by the British Empire, and as a result, the pension system was fashioned after
theirs. Nigeria's first pension law was the Pension Ordinance of 1951, which went into force on
January 1, 1946'°. The 1951 Pension Ordinance grants full pension rights to colonial

administrators and partial pension rights to Nigerian civil servants at the time, at the discretion
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of the colonial Governor-General. The Pension Act of 1958 was based on this ordinance when
people agreed with the aforementioned historical perspective?!. They claimed that the Nigerian
pension administration's history dates back to the early 1950s. They also believe that the issue
has brought to light Nigeria's new pension program, which is a defined contributory scheme, as
opposed to the previous scheme, which was mostly defined benefits'>. However, X i::
sector employees were compelled to participate in the previous Nigerian Pensi@em. Not
all employers in the private sector had pension plans in place. This was‘%t the fact that
there was no legal requirement for them to do so. Those who had pz@léﬁhs in place, which
involved lump sum payments on the eve of retirement, were aj%' pt from the law?2,
Furthermore, the National Provident Fund (NPF) systen«%ﬂ was formed in 1961, was the
first legislation to address pension concerns for nterprises. Pension Act No. 102 of
1979 and the Armed Forces Pension Act No %f the same year 20 were passed eighteen (18)
years later’»?*. Similarly, the police @d)\i&

implemented by the Pension @ 75 of 1987, which was followed by the Local

er government agencies' pension plans were

Government Pension Edict@) resulted in the foundation of the Local Government Staff
Pension Board in 1987~The National Pension Fund (NPF) was abolished in 1993, and the
National Social ce Trust Fund (NSITF) was established on July 1, 1994. The goal is to
protect emploYees in the private sector of the economy from losing their job income due to old
age, cﬁ%ﬂy, or death?. Until July 2004, these Decrees were Nigeria's operative legislation

ng public service and military pensions. Several government circulars and regulations,
however, were produced to change the terms and implementations of the law. For example, in

1988, forced retirement was instituted at the age of 60 or 35 years of service, whichever came
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first, and in 1992, the qualifying time for gratuity and pensions was shortened from 10 to 5
years and from 15 to 10 years, respectively?"

In 1997, parastatals were also granted the option of having individual pension arrangements for
their employees?!. According to a Standard Trust Deed and Rules developed by the Office of
the Head of Service of the Federation, they were also authorized to appoint Boards kg;
(BOT) to administer their pension programs. Each BOT is free to choose whet@)continue
with an insured scheme or a self-administered structure?®, %

Interestingly, there were three regulators in the pension market prq&&oﬁhe passage of the

PRA 2004. The Securities and Exchange Commission (SEC) &1 Insurance Commission

%

(NAICOM), and Joint Tax Board are among them %&) The Securities and Exchange

Commission (SEC) continues to license per@h

Association of Insurance Commissioners ICOM) continues to license and regulate

d managers, while the National

insurance businesses in the United St@ ith enabling powers under Schedule 3 of the
Personal Income Tax Decree 104@3, the JTB is tasked with approving and regulating all
private pension systems?3. @hed Benefit (pay-as-you-go) Scheme, similar to the private
pension scheme, was by most public enterprises prior to the passage of PRA 2004. The
duration of serv terminal emolumentswas used to determine final entitlements?3. The
Defined t (DB) plan was sponsored by the federal government through financial
allocaf% e Pensions Department of the Office of the Head of Service of the Federation
%@o in charge of the DB plan??.

In addition, the PRA of 2004 is a Federal Government law intended at resolving the problems
related with the former Pension System. The PRA of 2004 changed the Fund's duty to include

not just pensions but also the provision of Social Security Insurance services®*. It designed a
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pension system that is consistent across the public and commercial sectors. When the
Employee Compensation Act of 2010 was brought into law in December 2010 with the consent
of then-President Goodluck Jonathan, the mission provided to NSITF by section 71(2) of the
PRA was statutory backing for the Social Security Insurances services?*,

PenCom, which administers, supervises, and regulates all pension concerns in Nj }q?l:;.s
enacted the most recent legislation, the Pension Reform Act 2014. The PRA &’04, is
repealed by this Act. The PenCom will continue to oversee and supervise @dnistration of

Nigeria's standard Contributory Pension Scheme, which applies to @e'laublic and private

sectors?3. %: )

Pension Administration in Nigeria Q
In Nigeria, pension administration has been @e most pressing concerns for the
government, current employees, and retiregsi~not only in terms of contributions but also in

terms of payment?®. Itwas agreed that p@s\jbg administration exists to provide employees with
the resources to survive in retirement, while maintaining an acceptable and consistent level of
life as they did while in ao@vﬁploymentzz. As a result, it refers to the entire complex of
plans, procedures, a al processes for putting money aside to meet an employee's
retirement  obli @ This fund was set aside and distributed to those persons
concerned? her stated that there are frequently reports of seniors collapsing and dying after
waitin@hnes for several hours or days at various pension pay offices across the country for
%Qation or payment. Even at that age, they had to endure through difficult times and go
through lengthy formalities before receiving their pension, gratuity, and other retirement
benefits?®. This has played a significant role in the pains and challenges that retirees face once

they leave active duty. The pre-2004 era of pension administration in Nigeria can thus be
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divided into two categories: pre-2004 era and pension reform act of 2004. Before 2004, there
was a period known as the "pre-2004 era." Until 2004, the Nigerian public sector's pension
scheme was based on the Pay-As-You-Go (PAYG) system, which aligned to the Nigerian
state's state-led economic model?’. Benefits were paid on a pay-as-you-go basis in the public
sector, with significant pension and gratuity arrears, significant unfunded Federal G 5&&
pension and gratuity obligations (estimated at more than N250 billion ($2.08 1@2 and the
system did not provide financial security in retirement. The Scheme%“ apply to all
employees in the Nigerian Federation's public service, the Fedq@pﬁal Territory, and
private-sector enterprises with five or more employees, acco %) the Pension Reform Act
of 2004. During this time, all pension plans were @%}ntributory, which means that

Y

employees did not contribute any money from thei ccks to the pension or gratuity?>. The
burden lay exclusively on the government, s more people joined the ranks of the retired,
the government quickly found it impos@o meet its obligations. Among the characteristics
of the pre-2004 era was the foll @assisting impoverished individuals in saving for their
retirement; establishing a u@,&et of rules, regulations, and standards for the administration
and payment of retire benefits for federal government employees, federal capital territory
employees, an@t sector employees; stemming the growth of outstanding pension
liabilities nsuring compliance and promoting wider coverage®’. In the public service of
the Fe?%ﬁion and the Federal Capital Territory, a minimum of 7.5 percent by the employer
@\inimum of 7.5 percent by the employee, and in the case of the military, a minimum of
12.5 percent by the employer and a minimum of 2.5 percent by the employee, whereas in other

cases, a minimum of 7.5 percent by the employer and a minimum of 7.5 percent by the

employee, whereas in other cases, a minimum of 7.5 percent by the employer and a minimum
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of The scheme's primary focus is the fund's safety and the maintenance of reasonable returns
on investment (Section 72). When selecting the quality of the instrument to invest in, the
necessity for safety is highlighted, and a PFA is expected to use a risk management profile
when making investment decisions, taking into account the credit ratings of firms registered
under the investment and securities Acts of 1999%, \?\.
However, the pre-2004 era had numerous flaws, including a lack of demarcati@@een the
public and private sectors, bad administration, corruption, ineligible pensio n the pension
payroll, and the government's inability to pay on time due to a lar@ﬁb'%r of pensioners?.
Furthermore, the aforementioned issues prompted revisions th%' ed in the Pension Reform
Act of 2004%°, The contributory pension act of 2004, co@%& known as the pension reform
act of 2004, was signed into law, ushering in a n of pension administration 22.The act
established a uniform law for both public ar& vate pension administration, as well as making
pension contributions mandatory for @nployers and employees. The act ensures that
everyone who has worked in th @ or private sector receives their benefits on time and
helps impoverished people &qe%o& the future. Prior to the passage of the Pension Reform Act
of 2004, which esta d *a contributing pension scheme for all Nigerian employees, the
country had a %1 enefit (DB) pension system that was primarily unfunded and non-
contributo ue to a lack of proper and timely financial preparations, as well as increases in
salarie‘% pensions, the Scheme resulted in a vast accumulation of pension debt that proved
@Qinable. The scheme's administration was ineffective, inefficient, opaque, and
inconvenient, resulting in bureaucracy and a high risk of corruption?’.

Prior to the passage of the Pension Reform Act of 2004, which established a contributing

pension scheme for all Nigerian employees, the country had a Defined Benefit (DB) pension
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system that was primarily unfunded and non-contributory. Due to a lack of proper and timely
financial preparations, as well as increases in salaries and pensions, the Scheme resulted in a
vast accumulation of pension debt that proved unsustainable. The scheme's administration was
ineffective, inefficient, opaque, and inconvenient, resulting in bureaucracy and a high risk of
corruption?®, %\?» ]
Due to a lack of valid pensioner records, a significant amount of resources wer@on what
became annual verification exercises, which did not result in timely and e‘%& e payment of
pension 2 Many employees in the private sector, on the other handg@nat covered by their
employers' pension plans, and many of these plans were nded. Furthermore, the
management of the pension funds, where the schemes %ﬁnded, was full of malpractices
between the fund managers and the trustees of t on funds. The unfortunate situation
required a rethink of pension administratigndin Nigeria by the administration of former
President OlusegunObasanjo, given tl@‘évious pension programs in the country were
bedeviled by a slew of difficul 'es% June 2004, the federal government implemented a
pension system that is both@hable and capable of achieving the ultimate aim of giving
each worker in the co with a stable, predictable, and adequate source of retirement income.
For both publicQJ@ 1vate sector employees in Nigeria, the Pension Reform Act of 2004
establishe ontributory Pension Scheme (CPS) that is fully funded, privately administered,
and bé%n individual accounts (National Pension Commission, 2006). The National Pension
@stion (PenCom) was established as the sole regulator and supervisor of all pension
matters in the country as a result of the Act. This new ten-year pension plan was implemented.
Pension scams, insufficient levels of coverage, and non-remittances of pension deductions all

contributed to the scheme's instability at this time?®.
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Value of Pension Fund Administrators Value of Pension Fund Administrators is an accounting
measure reflecting the market value of a PFA business which can fluctuate. It is the increase or
decrease in operating performance; or put differently, it is increase or decrease in the present
value of future investment opportunities?’. Net Asset Value is used to measure value of pension
fund administrator. Organizational value as the measure of change in the financial @1‘1
organization, or the financial outcomes that results from management de@and the
execution of those decisions by members of the organization?$. %

2.1.8 Pension (6 "

Various authors have described the concept of pension in litej%%sed on their perspectives
and circumstances. The term pension has been describe%%?sum of all planned procedures
and legal processes for securing and setting aside to meet the social obligation of care
that businesses owe their employees upon r ent or death?. While this definition looks at
pension as a contractual agreement bet@e ployers and employees, it was also defined as
the way by which a person contri 1@ percentage of his or her wages into a pension scheme
during his or her working li% he contributions produce an income stream that is taxed as
earned income in reti t.”It was also confirmed that there are generally four primary classes
of pensions in Q%a hen considering employees paying into a pension system?’2°. This
implies t ere are four types of pensions: retiring pension, compensatory pension,

supera‘%ﬂng pension, and compassionate pension. Retiring pension is usually given to a

who retires after completing a fixed period of quality service; compensatory pension is
given to a worker whose permanent post is abolished and the government or the organization is
unable to provide him with suitable alternative employment; superannuating pension is given

to a worker who retires at the prescribed age limit as stated in the
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Pension programs, on the other hand, are a type of social security maintenance plan for people
who have left their jobs and are now retired?!. Furthermore, it was proposed that a pension
consists of a lump sum payment delivered to an employee following his disengagement from
active duty, usually in monthly installments*2. Contributory or non-contributory pension plans,

constant or variable benefits, group or individual pension plans, insured or trust@ ion

plans, private or public pension plans, and single or multi-employer pensionere all

highlighted by this author. %\

Pension, on the other hand, is defined as a quantity of money paid@ré&ular basis by the
government or any establishment to someone who is offici %ared retired from active
service after serving for a specified period of time, usua.@ears to thirty-five years®*. This
definition is fairly similar to the proposal that desc ension as a fixed regular sum paid to
a person after retirement on reaching retire age or deciding to leave service before his or
her retirement date or due to health rea@\j\“ ension is the sum paid by the government or a
corporation to an employee when@ave worked for a certain period of time, are too old or
ill to work, or have reache@andatory retirement age®. It is a monthly stipend paid to a
retired officer till dea a result of the officer's service with the organization under a certain
scheme. pensioular payment paid to retirees by the government or private firms or
organizatiods g a sort of social insurance against the hazards and uncertainties of old age?®.
Pensic?%e defined as the sum paid by the government or a corporation to an employee when
Ve worked for a certain period of time, are too elderly or ill to work, or have reached the
mandatory retirement age®’. It can also be thought of as a monthly sum provided to a retired
officer till death because the officer served for the organization that pays the sum has also

made a similar submission®®. In addition, a pension is an amount provided by the government
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or a corporation to a person who has worked for a certain period of time and is judged too old
or ill to work or has reached the mandatory retirement age®. It was pointed out in another
comparable study that it is a contract for a specific payment to be paid to a pensioner on a
monthly basis, often following retirement from service’. The stated that pensions are paid not
only to provide for the future needs of the elderly, but also to provide another &h.f
motivation to workers, which helps to reduce labor turnover by making emplo;@ valued
and motivated to work, resulting in ethical behavior and high productivity’w%l’

The sum provided by the government or a corporation to an emplQye /hen he or she has
worked for a set period of time and is either too elderly o= ork or has reached the
mandatory retirement age**. According to their research@ﬁon is simply an amount placed

\

away by a company, an employee, or both to en t employees have something to rely
back on as income when they retire. They al nfirmed that it is referred to as a sum set aside
for retirement purposes®. It is a type o@\e ent that aims to ensure that pensioners are not
financially stranded when they r @tirement age. In another similar study, it was defined
pension as the sum provide@é Government or a corporation to an employee after working

for a specific period df ¢, either judged too old or unwell to work or having reached the

N

statutory age o ent*. This definition is also not much different from the assumption
that a pe is a financial plan that provides people with income when they are no longer
emplo‘)% It's a tax-deferred savings vehicle that lets you build up a fund tax-free for later
%gs retirement income.

More so, pension as a series of periodic money or amount of money payments paid to a person

who retires from job due of age, disability or the completion of an agreed span of service®’.

The payment is typically made for the rest of the recipient's natural life. Pensions act as a bond
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between the retiree and his or her previous employer, in addition to their monetary value. It is
primarily intended to provide the retiree with the ability to preserve and maintain the lifestyle
he had while in the military. It was also characterized as a fund into which an amount of money
is deposited during an employee's job years and from which payments are made to support the
employee's retirement from work in the form of periodic payments*. Pension s@ ar;
designed to offer employees with security by currently building on rights tha@g\ovide a
guaranteed income to the employee or his dependents upon retirement ath, which is

consistent with earlier findings**°. While it should be noted that a@n“is a monthly sum

paid to a retired officer until death as a result of the officer's¢servide with the organization or

government institution that pays the sum>’, @
As a result, pension can be defined as long-term @gular payments made by employers

to employees who have worked and met cegpthiy criteria during and after their active working
years, and who will continue to receive @um until death. Employers place a higher value on
pensions because they believe Q employees' future requirements are assured, their
anxieties are alleviated, an@needs are appropriately met, they will be more driven to
contribute constructiv, the organization's output.

Despite the nuv@ ttributed benefits of pensions, such as the situation where employees
and employgricontribute to the scheme, it then serves as a general area of shared interest and

cooef%l, which helps to foster better employment relations; also, the scheme is a financial

ge that legally specifies its organization and operation, in order to provide workers with
peace of mind, sustain or spur them to greater productivity, and ensure that a pensioner
receives a pension; and, finally, the scheme is a financial package that legally specifies its

organization For example, most of the time, the amount issued for pension payments falls short
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of the actual appropriation, causing the plan to discourage labor turnover’!'. Furthermore,
political control over public sector pension schemes exists in most developing countries,
including Nigeria, causing politicians to dip into pension funds to cushion temporary fiscal
shocks??*2, In circumstances where the affected pensioners worked for both the federal and
state governments, improper or no records of pensioners in the public sector are pre@a
the method for payment of pension creates needless complications. In the absen@;}acts and
numbers, corruption thrives. When verification of a military pension nt led to the
identification of 23,000 bogus pensioners on Army pension roll, th&s%wian was highlighted

in stark relief>. As senior persons are compelled to travel V&S@' es to the place of pension

payment, it has recently been discovered that existing 1d9pers appear feeble and decrepit.
Worse, they are left out in the elements for long of time, sometimes even days; some
pensioners are said to have died while waiti r their pension money. Pension modifications

were required, among other things, due ‘ON@W of issues.

2.1.9 Regulatory Laws Goverr@nsion Administration in Nigeria

The Pension Reform Act@lM and the National Pension Commission Act of 2014,
respectively, govern jort administration in the Nigerian economy. The National Pension
Commission p an ethical foundation and regulatory mechanism for pension
administr in the country. The National Pension Administration, in its capacity as a
regula“% ody, established ethical guidelines for the minimum capital requirement for
@Qd funds administrations (PFAs), fund accounting guidelines, risk management
guidelines for the appointment of PFAs and PFCs, and a sanctions regime. The direct and
indirect regulators are the PENCOM and the Central Bank of Nigeria (CBN), respectively,

while regulatory watchdogs include the Economic and Financial Crimes Commission (EFCC).
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President Goodluck Jonathan also signed the new Pension Reform Act 2014 into law, which
repealed the previous Pension Reform Act 2004. The reform's main goal is to ensure that
contributors receive their benefits on time and to aid the unemployed. While the new act is
overall a positive step forward, some of the changes made do not appear to have been properly
thought out, and others appear to have been rushed at the last minute, resulting« ps.,
ambiguities, and inconsistencies in the law. The following are some of the im@ﬁs of the
newly enacted legislation: %\
Withdrawal from Retirement Savings Accounts (& "

The new Act adds other criteria that may allow a contribuj%'%thdraw money from his
retirement account. Employees who disengage from wo@ ¢ disengaged before the age of

D

50 and are unable to find work within four month engagement are entitled to withdraw
up to 25% of the total amount credited to th(e'@‘ﬁrement savings account.
O

>

Choice of Pension Fund A@;X‘:tor
Employees will conti to have the option of selecting their PFA. Employees whose
employers opert-)@)sed pension scheme are now covered by this right. Employees with this
status no e the option of selecting an external PFA. If an employee fails to register a
Retireﬁ%@ avings Account (RSA) within six months of starting work, his employer can now
%g that a PFA open a minimal RSA for him to deposit his pension contribution.
Investment of Pension Funds

The Act broadens the types of investments pension funds can make, including specialist

investment funds and other financial instruments approved by the Commission (Pension
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Commission or PenCom). While this is a wonderful thing on the one hand, it is important not
to lose sight of the need to protect and preserve the wealth of contributions.

Offences and Penalties

In terms of offenses and penalties, the Act contains a few new provisions. The Act makes
attempting to commit an offence a crime and punishes it in the same way as the off; th.
The appropriation penalties have also been enhanced. A convicted person WOU@@H to the
federal government any property, asset, or fund with accrued interest or oceeds of any
unlawful activity under the Act in his or her possession, custody, (@ral, in addition to a
prison term of ten years and a fine of three times the amou@ ropriated. In addition to
the foregoing, the Act imposes a penalty of at least 104@%} Naira on conviction when the
PFC fails to hold the funds exclusively for the PF enComor and uses the funds to meet

its own financial obligations (in the case ?@drector, 5 million Naira or a term of 5 years
imprisonment or both). ( \

Pension Protection Fund \%)

Under the new Act, sfon protection fund has been established, which will include an
annual subventiQ%" o of the total monthly wage bill payable to public sector employees, an
annual pensiohprotection levy (the percentage of which will be determined by PENCOM), and
incom‘%m the Pension Protection Fund's investments. The Fund's goal is to provide a
@Ql benefit to contributors in the event of any deficiencies in pension fund investments or
if assets are withdrawn within five years. Only other uses PenCom may choose from time to

time are taxed.

Dispute Resolution
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Before seeking arbitration or bringing a case to the National Industrial Court, any employee
who is dissatisfied with his employer or PFA must first go to PENCOM for redress. Arbitration

and the Investment and Securities Tribunal were the only options for resolving disputes under

the abolished Act.

Scope and Coverage %

Employees in both the public and commercial sectors are @dw by the scheme.

Organizations with 15 or more employees are subject @ mandatory contribution

(previously 5 employees). As a result, the number of et@ and employees who are likely

to benefit from the scheme is reduced. This m@ ntless, given the limited number of

contributors to the Scheme. (6
Gaps in Coverage ( \

The new Scheme just requiresér?@th a minimum of 15 employees to contribute. The Act
th

stipulates that participation ﬁ\;

will be governed by @ﬁt:&blished by the National Pension Commission (PENCOM).

The S@tribution by Employers

ing to the new Act, an employer might assume complete responsibility for the payment,

cheme by private enterprises with less than three employees

but the contribution must not be less than 20% of the employee's monthly remuneration. Given
that the cumulative contribution of both parties is 18 percent, this makes little sense. As a result,

employers will be discouraged from assuming complete responsibility.
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2.1.10 Pension Reform Act 2004 Provisions, Wellbeing of Employees

Many elements of pension reform have been provided with the implementation of the
contributory pension reform legislation of 2004, but it is vital to call attention to some of the
ambiguities identified and those areas that are not fully defined. The National Pensions
Commission (PENCOM), the Pension Fund Custodian (PFC), and the Pengi @ﬁa
Administrator were established by the statute Act to ensure effectiveness (PF@supplies
of these three institutions and their separate functions, as well as the new sc‘:%e s overarching
contributory structure, were the foundation of the scheme's big pror@@t is expected that the
system will overcome the major flaws of previous schen@ erian policymakers and
supporters of the Model 23 have sought to justify it by clat that the new system addresses
some of the issues that contributed to the ineffe s of earlier schemes, as well as the
relative success of the new plan non Chile, ¢ it was copied from. Since its start, the issue
of regulation and monitoring has giw@e plan some legitimacy. In its regulatory and
supervisory functions, the Nati @msion Commission has been completely dedicated.
Pension fund service charge@;reased from 3% to 2.25 percent in 2009 to guarantee that
operational costs di eat into participant savings and investment earnings. It has also
conducted ong@ rveillance of licensed operators and oversight of pension asset
investmemﬁ‘&ompliance with published guidelines'®

The G%sn model was used to influence Nigeria's 2004 pension reform, and Nigerian

ans have continued to cite Chile's experience with paid pensions as one of the reasons

for its promises. Chile replaced the public defined benefit model (DB) that had existed for
more than 50 years with a fully funded privately managed defined contribution (DC) model to

ensure that workers’-built pension money was completely funded, according to the Chilean
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model?*. It also ensured that individuals who had contributed for at least 20 years would get a
minimum pension. The Chilean model's alleged success appears to be due to the speed with
which it was copied and repeated under the influence of international financial institutions such
as the World Bank, which have been punishing neoliberal changes since the late 1970s. The
World Bank's privatization agenda favors defined contribution plans and individual g@;‘?‘;
Poor funding, regulation, a lack of a comprehensive regulatory framework @ pension
industry, poor administrative structures for pension schemes, weak and ctive pension
administration, and unscrupulous practices in the system 24 are sor@@e'\weaknesses of the
2004 Act. Combining a mandatory contributory pension % with a universal social
security program should be avoided since contrlbutlon e Nigerian model, are deferred
individual savings unless contributions are flat. S Vlews that the goal of an effective
pension scheme must involve ensuring a solidsicome for the entire population during old age,
long-term illness, and disability distort@v: eme's unique qualities to those for whom it is
intended®. It cannot be consider c@sw safety net for all elderly people, even those who
have not been lucky enoug to mployed or work long enough to be guaranteed a minimum

pension. Corruption @ nethical behaviors also pose a significant threat to the success of

Nigeria's pensi %ﬁ)

uncovere esult of fraudulent practices. According to the National Pension Commission's

In recent years, massive losses in the pension sector have been

2009 @a Report, 1,649.045 private sector employees opened Retired Savings Accounts
(41.1 per cent). One of the most problematic aspects of the new plan is including private
sector enterprises with a limited number of employees (the scheme demands participation from

firms with at least five employees). The majority of these establishments, which operate in the
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informal sector, have little or no documentation. Most businesses with five or more employees
are not registered or incorporated.

The private sector, on the other hand, bears the key to the scheme's coverage potential. While
civil servants number around 260,000 and military and paramilitary personnel number around
200,000, official and informal sector membership is estimated to total around 25 MR»I.‘[
asserts that the Commission lacks the capacity to collect and handle the neces@a in this
regard. The Pension Commission implemented a number of mobilization teclimiques, including
on-site workplace inspections, engagement with other regulatory a(@fe?sional authorities,
sending compliance letters to non-compliant firms, public %)n, and the imposition of
penalty regimes?6. However, these initiatives only yielded&%? gains in terms of capturing the
informal sector. According to the Commission, ¢ farice-demand letters were delivered to
5,088 private sector companies in 2009. O se, 2,910 organizations complied within the
specified date, while the remaining 2,®ere sanctioned in accordance with the processes

given forth in the Sanctions Regim®, 26 As a result, the issue of coverage, particularly for

small businesses, remains a@éan‘[ barrier to reform.

2.1.11 Pension Ref(@t‘mm Provisions Overview
In keeping wit@ ort to enhance informal sector involvement, the 2014 Pension Act

expanded coverage of the Defined Contributory Pension reform to private sector

enterp‘:%kwith three or more employees. It also increased the minimum rate of pension

»

bution from 15% to 18% of monthly remuneration, with employees contributing 8% and

employers contributing 10%. This would increase workers' monthly pension payments and
retirement by providing additional benefits to their retirement savings accounts. Operators who

mismanage pension funds will face a minimum of ten years in prison or a fine of three times
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the amount misappropriated or diverted, or both, under the new law. The Act will impose
harsher sanctions in order to prohibit mismanagement or diversion of pension fund assets under
any guise. Operators who mismanage pension funds will face not less than ten years in prison
or a fine of up to three times the amount misappropriated or diverted, or both, under the new
law. Since its inception following the passage of the Pension Reform Act (PRA) iq@;
National Pension Commission (PENCOM) has been charged with ensuring im@d> security
of pension fund assets. PenCom is the agency in charge of overseeing, reguldtimg, and assuring
the proper administration of pensions in Nigeria. Prior to the 1mp1e@0 of the PRA 2004
and the subsequent founding of PENCOM, the polity's pensio %s were plagued by issues

like as underfunding and fragile budgetary allocation. The@?ussmn claimed that prior to the

new law, it had recovered a total of N13.33 b11110n mpanies that failed to remit pension
deductions from their employees under the ontrlbutory Pension Scheme (CPS). The total
comprises both the principal sum and t est sum?. Employees of private companies are

also covered by the Contributor)» n Scheme under the 2014 Pension Reform Act. The
Act also mandates a three- c&éyment of the amount embezzled by the criminal. Operators
who mismanage pensi nds will face a minimum sentence of ten years in prison and a fine
of three times t t misappropriated or diverted, or both.

As a resu &Pension Reform Act of 2014 added new offenses and increased penalties to
deter F%anagement or diversion of pension funds' assets under any guise. PenCom also has
ority, subject to the approval of the Attorney General of the Federation, to bring
criminal charges against employers that consistently fail to deduct and/or remit their
employees' pension contributions on time. PenCom was also given the authority to take

proactive remedial action against licensed operators whose acts or inactions compromise the
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safety of pension assets, as opposed to the 2004 Act. The Commission "received a total of
5,634 petitions for issuance of pension clearance certificates," according to a PenCom report
from 2018. Certificates were awarded to 5,427 organizations, whereas 207 organizations'
applications were denied owing to non-remittance of pension contributions for the required
period and/or failure to provide a group life insurance policy for employees?’. %\?» .
The Pension Reform Act of 2014 incorporated earlier National Assembly mod@%s to the
2004 Act. These include the Pension Reform (Amendment) Act 2011, whi mpts military
and security employees from the CPS (FGN,2011), as well as the I}&%ﬁgs (Miscellaneous)

AN

Provisions Act 2012, which evaluated the retirement age and of University Professors.
In addition, the 2014 Act incorporates the Third Al a%)Act, which amends the 1999
Constitution by granting the National Industrial C isdiction over pension claims (NIC,
2014). It also calls for the repositioning o Pension Transition Arrangement Directorate
(PTAD) to ensure greater efficiency a@ untability in the administration of the Defined
Benefits Scheme in the federal p @ctor, with pensions paid directly into pensioners' bank
accounts, as is the Federal@nmen‘[’s current policy. The Act also included measures to
allow for the formati new permissible investment instruments to support programs for
national growth@@ s real-estate development and infrastructure investment. This is done
without jeapardizing the primary premise of safeguarding pension fund assets. The new Act
decrea‘%he six-month waiting time for benefits from six to four months in the event of job
%Qﬂs is done in order to identify with the aspirations of laborers and contributors. The
Pension Reform Act of 2014 includes a provision requiring an employer to open a Temporary

Retirement Savings Account, or TRSA, on behalf of an employee who has not opened an RSA

within three months of starting work. Under the 2004 Act, this was not needed. The
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problematic section requiring the director general of the Pension Commission to have 20 years
of post-qualification experience was reduced to 15 years. This is required in order to establish
the extent to which the reform can assist retirees in securing their old age, on the one hand, and
whether the reform may assist in reviving the hope of Nigerian seniors, on the other hand.

i. The Reform is Discriminatory in Nature %\?» .
Certain governmental personnel, such as the military and the judiciary, are fa‘@ nder the
Act. Most public and private sector employees are required to contribute chent of their
salaries to a pension fund under Section 9 of the Act. Military pe@ ,Bn the other hand,
have a rate of only two and a half percent. Two kinds of go % tal personnel are exempt
from the Pension Reform Act of 2004 [S. 8(3)]. Emplove ho are entitled to retirement
benefits under any pension scheme that existed the commencement of this Act and
have 3 or less years to retire are exempted the Scheme 8(1)]. as well as judicial officers
Any of the listed judicial officers shall '@}gﬁtled to pension for life at a rate equivalent to his
last annual salary and all his allo @, in addition to any other retirement benefits to which
he may be entitled, provid@as been in that position "for a period not less than fifteen
years" [S. 291(3) (a)f~The Nigerian constitution and the idea of equality are directly

contradicted by fair contributions and benefit rates. The Constitution is founded on the

ideas of f@, equality, and justice, according to the Preamble.

ii. It Abolishes the Right to Gratuity

The right to a gratuity was abolished by the Pension Reform Act of 2004. A gratuity is a one-

time, lump-sum payment, whereas a pension is a monthly payout for the remainder of the
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pensioner's life. The elimination of the gratuity may drastically lower workers' chances of
benefiting from their pension funds if their wages are low enough to shorten their lives. As a
result, the gratuity's elimination discriminates against lower-paid employees. Prior to the

Pension Reform Act of 2004, government servants had no direct responsibility for the supply

of pensions through payroll taxes; instead, pension payments were paid through @ ry

allocations held in the Consolidated Revenue Fund. Budgets are projections % nue and
spending for the fiscal years in question. It's entirely possible that the af%‘ released falls
short of the actual pension payment appropriation. For example (@a? year 2001, N6.4

>

billion was required for military pension payments, but on@ billion was released for

defense, leaving N4.3 billion in pension arrears. \QQ)

iii. The Definition of the Minimum Retire Age is Ambiguous
In the public sector, the statutory reti(erkgt age is either 60 years or 35 years of service,

whichever comes first. In the pr%' @ctor, retirement age varies between 55 and 60 years.

The 35-year service factor @é

talents may be hired contract basis after retirement. The minimum retirement age was

apply to the private sector. Professionals with specialized

clearly defined @ n 4(1) of the Pensions Act (CAP 436 laws of the Federation of Nigeria)
1990. Howgveg, the Pension Reform Act of 2004 makes no mention of this. It merely states
that n‘(%e under the age of 50 can make any withdrawals from their retirement savings
@Qt [Section 3(1)] [Section 3(1)] [Section 3(1)] This is the first of several instances in
which the new Act makes the law less restrictive by delegating portions of pension scheme
management to regulatory authorities or individual employees. As a result, employees no

longer have the legal protection they once did. This is in line with neoliberal goals of
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deregulation and increased labor flexibility. While Section 3(1) stipulates that no person shall
be entitled to make any withdrawals from his retirement savings account before the age of 50,
Section 3(2) (c) contradicts this by allowing an employee who retires before the age of 50 to
withdraw from his retirement savings account. Section 3(2)(C) of the Act states: 2nd paragraph

(C). Any employee who retires before the age of 50 in accordance with his or her e nt
terms and conditions is entitled to make withdrawals under Section 4 of this A@a result,
the Act recognizes that employees may retire before reaching the age of 5®1ne with their
employment terms and conditions, and that there is no longer a coq@eﬁremen‘[ age (even

in the public sector). Such problems have been deregulated, q@anies and employees are

now obligated to negotiate and agree on a retirement ag\%

iv. Political Control of Pensions in the Puﬁector

Concerns and intervention by politic® ority, such that social security pensions are
jeopardized. Political dangers exi services are supplied on a pay-as-you-go basis. There
are three types of risks that@ng considered. The first is politicians' habit, in order to win

votes, to promise hu ston hikes that they either won't pay or will fall on regimes other

than their own. @ ond risk is that the pension account, because it is not separate from

political @ becomes easy 'prey' for politicians who dip into pension funds to cushion
1

temfo‘% scal shocks. The third point is politicians' sociopolitical indifference to the

n of retirees.

v. Delay in Payment of Retirement Benefits
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One of the major issues and hardships addressed by the Pension Reform Act of 2004 was the
failure to pay retirement benefits when they were due [S.2(a)]. The Act, on the other hand,
legalizes delays in the distribution of retirement payments in Section 4(2). When an employee
retires before the age of 50 in accordance with the terms and conditions of his employment [S.3
(2) (O)], the employee may, on request, withdraw a lump sum of money not exceedi X o.f
the amount standing to the credit of the retirement savings account, pro@)that the
withdrawal is made after six months of such retirement and the retired‘%l yee does not
secure new employment [S.4 (2)]. The fact that a retired employee@erﬁbers of his or her
family may die inside the six-month waiting period before r@heir lump payment does
not appear to bother the MPs. 2.1.11 Disbursement Erro a%?ension Records.

Both the method of keeping a database of pensio i the public sector and the system for
paying pensions cause avoidable issues. In places, there is no precise record of genuine
retirees. In the absence of facts and nun@corruption thrives. This assertion was highlighted
in stark relief when verification (@litary pension accounts resulted in the discovery of
23,000 phony pensioners o\t%)\rmy pension register, which leads to another flaw in the
public sector system i ving the less-than-dignified treatment of senior individuals. One can
see how frail an@ oking elderly people are forced to travel long distances to receive their
pension p ts. Worse, they are left out in the elements for long periods of time, sometimes

even ﬁ% efore receiving their stipends. Some pensioners were said to have died while

for their pension money in a line.

Pension Reform (Currently in Use Summary)
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President Goodluck Jonathan signed the Pension Reform Act of 2014 into law on Ist July 2014.
This consequentially repealed the Pension Reform Act of 2004. The new law was to ensure
that:

1) Retirees received their pensions as at when due, and workers could be assisted to save
towards their retirements; \?\.
2) Like the 2004 Act, it states that any interests, profits, dividends, 1nvestm@§a‘\1d other
income accruable to pension funds or the asset is not taxable. %

3) Voluntary contribution withdrawn by retirees is no longer subj ec@i?withdrawn within
5 years. %%\

4) An employee who disengages from employment or isd&%zged before the age of 50 and is
unable to secure employment within 4 month isengagement is allowed to make

withdrawals an amount not exceeding 25:@@ total amount in his Retirement Savings

Account. ( \

5) An employee still has the libe @pen his Retirement Savings Account with any Pension

Fund Administrator, and \@én employee fails to open one within six months of his

employment, the em i$ expected to invite a Pension Fund Administrator to open one for
the employee. Q_)Q
6) The ac es it a criminal offense for any Pension Fund Administrator to misappropriate

the sa\‘/%of an employee.

@ﬂher precludes an employee from resorting to arbitration or commencing an action at
the national Industrial Court where an employee is aggrieved by his Pension Fund

Administrator, without first approaching PENCOM for redress.
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8) Contributions are now based on “monthly emoluments” as against the basic pay; thus
employees are not seeing a 100% increase in their Pensions contributions.

9) The rates of contributions under the new Act by both the employer and employee are a
minimum of 10% and 8% respectively (against the 7.5% of the employee’s monthly basic,
housing, and transport allowances by both parties under the repealed Act). \ .
10) An employer is obligated to remit pension contributions to pension fund C\@S within
seven (7) days after payment of salaries; or he “shall be liable to a penalty’%& shall not be
less than 2% of the total contributions that remain unpaid, for each ry@f'ﬁefault.

11) There is no effective date stated in the Act. The Act how, s not seem to address so
many issues, for instance, it has made mandatory contrib@%%pplicable only to organizations
where there are 5 or more employees (previousl@loyees), thus reducing the number of
beneficiaries to the scheme. ‘{

The Legal Regime of Contributory P@s under the New Reform

The introduction of the Contribu: %nsion in Nigeria was primarily to cater for retirees?®.

The benefits of this contribl@nsion include:

1) All employees hay, etirement Savings Account;
2) Employees a to save their earnings;
3) The bu f pension funds is removed from the employer and government;

4) Reﬁ%will receive their retirement benefits as at when due.
@ioner may likely earn more from the Retirement Savings Account from the interests that
accrue to him, than from personal savings.

Unlike the Defined Benefit Scheme where the retirees have to wait for long hours in queues to

receive their stipends, with the Contributory Pension Scheme, pensions are paid directly into
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their bank accounts. Their pensions are deposited into their retirement’s savings account and
are being managed by their Pensions Fund Administrators®®. It must also be noted that where
an employee changes his job, the employee can retain his account with his Pensions Fund
Administrator. The employee is also at liberty to switch from one Pensions Fund Administrator
to another, but not more than once a year (S. 13). %
Eligibility for Gratuity and Pensions in the New Pension Scheme Qg)

1) An employee must have served for at least 10 years and can access his 5@ if he is up to
forty-five (45) years of age. (& "

2) Where an employee has worked for less than 5 years to @/'e s, he or she will only be
entitled to gratuity, but where an employee has workedl& ears and above, he or she will
be entitled to both pensions and gratuity.

3) If unfit to continue in service and has be(w&scertained by a properly constituted Medical
Board. QJ\

4) Where an employee has wor @ 10 years and is deceased, his designated next-of-kin
would be paid the gratuity h% have earned if he had lived to retirement.

5) Where an emplo as worked on a contract or temporal basis before moving to a
pensionable ap@ t, the number of years worked will be taken into consideration in the
computati his pensions and gratuity.

6) W@m employee has worked for both the State and Federal Government, the services
e merged in the computation of his or her pensions and gratuity. It is rather unfortunate
that most retirees pass through a lot of hurdles to access their contributory pensions, and this

has been occasioned by the different systems of government as have enumerated.
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The new reform can be summarized that under the new contributory pension scheme, potential
contributors are meant to choose pension fund administrators that will manage their pension
fund contributions. Employers are required to deduct and remit monthly pension contributions
to the Pension Fund Custodians (PFCs) of the contributors’ chosen Pension Fund
Administrators (PFAs). While the custodians hold the pension fund for safe keeping@&'s:
the administrators administer and invest the pension fund into different asset c@%«ﬁased on
the investment guidelines issued by National Pension Commission (PEN@% he regulatory
authority of the pension industry. As at December 2017, there are@y'}one (21) licenced
pension fund administrators, seven (7) closed pension fund a@ tors and four (4) pension
fund custodians. %
Q

The total pension fund assets as at 31%' December 2015 is N5.3 trillion and has grown to N7.5
trillion ($24.6b, at official rate of N305 to $1) as at 31 December, 201777, This implies a
growth rate of 29% more than the growth rate of the Nigerian Gross Domestic Products (GDP)
which is 3.1%. The pension fund assets had become critical financial assets for economic
development and the assessment of its efficient management is expected to be continuous with
a view to meeting the objectives of setting up the fund. An analysis of the investment of the
pension fund in the financial markets showed that greater percentage of the fund were invested
in Federal Government of Nigeria Securities (70.43%), followed by local money market
securities (9.07%) and domestic ordinary shares (8.94%).
@J Contributory Pension Funds and Covid-19 Remedies

Governments in many nations have taken various efforts to ensure that covid-19, also known as
the corona virus, do not significantly affect people's well-being, and those adults and the

elderly, particularly retirees, and are not left out. As a result, the contributory pension fund and
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the impacts of palliatives are considered. The Nigerian government's efforts to alleviate the
impact of the coronavirus outbreak on Nigeria's poorest and most vulnerable citizens are
grossly inadequate. It's also clear that Nigeria's various levels of government are unable to
provide the necessary palliatives and interventions. Contributory pension funds might be used
in this way to help millions of Nigerian workers in both the public and private se@;
economy. Qg)

As of the end of 2019, there were over 8 million participants in Nigeria's (‘:@mtory pension
program, with over N7 trillion in contribution pension funds. A@p%ap measure until
normalcy returns to the country, the government should appr@mediate release of 25 to
30 percent of the pension funds to the participants. As Q%«ﬂuird quarter of 2019, around 9
million Nigerians are registered in the plan, totali roximately N2 trillion. This amount
and the number of direct beneficiaries wil}@ore than 500 percent of current government
cash grants and other palliatives recipien(s.)\

To do this, the regulatory fram @for recovering pension contributions may need to be
changed. According to the@l pension regulatory framework, the 2014 Pension Reform
Act, an employee wh aetively participated in a contributory pension system is entitled to
benefits if they Q@: r employment after four months. Currently, no public or private sector
employee ccess their pension contribution under the terms of the law because the vast
maj orf% workers who have been forced to stay at home for the past four months have not
@ally lost their jobs. They are still employed, but their salaries are not being paid,
particularly in the private sector.

To that aim, it may be necessary to change the requirements for recovering pension benefits

(Parts 3 and 4 of PRA, 2014) to allow members to obtain up to thirty percent of their
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contributions in order to mitigate the impact of the corona virus pandemic. A bill amending
that clause of the 2014 Pension Reform Act should be introduced and granted an expedited
hearing in the National Assembly. The president might also sign an Executive Order to put this
into action. The purpose of a contributory pension, or any pension scheme for that matter, is to
allow contributors to draw on their assets in times of crisis, such as the current @.
Allowing millions of workers to wallow in poverty and penury makes no s@ﬁen they
might access their assets in contributing pension plans. %

2.1.13 Key Operator of the Contributory Pension Reform @ "

The regulator is one of four important players under the co % pension changes. Each
operator performs their duties efficiently and effectivel i%ﬁrofessional and well-organized
manner. The function of the four operators is criti suring the scheme's desired success.
These significant actors' roles are as follows; G%mission on National Pensions (PENCOM)
PENCOM's responsibilities, as stated in@ M (2004 and 2014), are as follows:

1. Effective administration of pen% tters in Nigeria is regulated and overseen.

2. All pension fund adminis@)nust be approved, licensed, and supervised.

3. Under the legislatigir=criteria, rules, and guidelines for the management and investing of

pension funds ahshed.

Pension fi ministrators (PFAs)
Admiﬁ%&ors of pension funds (PFAs)
@ing to the pension reform act of 2004, pension funds must only be managed by Pension
Fund Administrators (PFAs) licensed by PENCOM to undertake the following functions from
the start of the plan or scheme:

1. Create a Retirement Savings Account (RSA) (RSA)
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il. Manage and invest pension funds and assets in compliance with the Act's provisions.

iii. Keep accounting records for the pension funds it manages.

iv. Provide PENCOM and workers with regular updates on investment strategy, results, and
other performance metrics.

v. Retirement benefits are paid in accordance with the Act's provisions. %\?» ]
Custodians of pension funds (PFCs) Qg)

The PENCOM Act of 2004 mandates that pension funds and assets be hm‘@ﬂy in custody
by an independent Pension Fund custodian for the benefit of the P@lﬁld Administrators
(PFAs) (PFC). The following are the responsibilities of the PE %

i. Receiving the whole contributions remitted by the enq%%)within 24 hours, notifying the
PFA, and holding the pension funds in trust for the Xée and RSA beneficiaries.

ii. Dealing with transactions and carrying o& ivities related to the administration of pension
fund investments, such as dividend coll@

iii. Executing a relevant proxy in the\eBAs' favor for the purpose of voting on the investments.
The PFCs provide some ow@) of the PFAs' activities and operate as a safeguard against
unauthorized access e* The custodian has no authority to use any pension fund assets in
its custody to m@m n or the third party's financial obligations, company that provides life
insurance (Annuity service provider).

The L%-surance Company is to underwrite or handle the group life insurance to give a
@Q/cover of at least 300 percent of an employee's total annual emolument in the event of an
employee's death while on the job>. The group life insurance policy is usually an annual
contract that begins once the premium is paid. In the policy document, the number of members

covered and the benefits payable to each employee must be explicitly indicated. The contract is
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renewed on the policy's anniversary date®’. The death benefit payment profits should be placed
in the name of the deceased employee's PFA/PFC and handed to the employer for transfer into
the deceased retirement savings account. The Insurance Company also provides annuity, which
is an option in the Act, as a manner of paying a monthly stipend to a retiree for as long as he
lives after retirement (Annuity for Life). The National Insurance Company li th.l
supervises the life Insurance Company (or composite of Insurance Companies) @@M).
Specific Challenges of Operators of the New Contributory Pension Sch?%

The challenges of the new contributory Pension Scheme to incl@'}qot limited to the

following: %%\

i. Difficulty in the Remittance of the retirement beneﬁﬁ% Retirements Savings Account
(RSA) by the employers and employees; ®\

ii. Authenticity of our licensed Pension Fun inistrators;

iii. Lack of an authentic legal framewor@ government that will be sustainable;

iv. No modalities have been pu @ace by PRNCOM to supervise, monitor, and enforce
compliance with the provisi@)he Act. 3.

The Pension Acts an Dilemma of the Retirees Retirement ordinarily means to withdraw
and retreat. To@ tirees and potential retirees, however, are facing retirement without
adequate g3sy¢hological/emotional and economic preparation®®. Payment of pension
entitle?%is to retirees in organized nations of the world is taken very seriously. Every
ent that is accountable to its citizens knows the importance of the pensioners because
it appreciates their contributions to the development of the nation, for instance, in the United
Kingdom, pension usually forms part of the campaign manifestoes of the political parties®®. On

the contrary, retirement in Nigeria is characterized by unsubstantiated fears leading to negative
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deviances like complacency, falsification of records, and large-scale corruption. Retirement in
Nigeria also goes with self-isolation and poverty; consequently, retirees even at very old age
seek employment or menial jobs to maintain themselves®’. This only confirms that the

insufficient amount received by pensioners is not adequate to sustain the retirees and their

dependents. %
The Dilemma of Retirees \Qg)

The dilemma of retirees can be enumerated as follows: %

Sharp Practices by Employers (6 "

The delay in the release of funds by employers to their retire@ a thing of great concern.
The laxity in the enforcement mechanism has made many\ethployers debit and not remits the

monies to the Retirement Savings Account of em . The National Pension Commission
had in 2018 attempted to penalize compa(@gnd forced them to remit over N6 billion in
penalties for the default. C)\
>

Lack of Trustworthy Ins &E);cy for Employees’ Funds

The Sections 85-91 @ Pensions Reform Act 2014 provides for the investment of the
pensions fund % ension Fund Administrator, however, there is however no provision
made in theNAct for an insurance cover for workers’ funds with the Pensions Fund
Admiﬁ%&orsw. This has increased the fears of some contributors in the new systems, who are
about the safety of their contributions. This fear is compounded also with the Senate
Committee’s discovery of idle cash worth 3273.9 billion in seven major pension offices’’. The
affected offices in the military, parastatals, the police, and universities felt the impact.

Commercial banks were also indicted in the report for collaborating in the looting of pension
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funds’. This would inevitably work against the retirees in event of a crash or other financial
difficulties that may befall the Pensions Fund Administrators another danger to the
Contributory Pension Scheme. There is also widespread fear of inflation, charges, and other
depletions that may likely arise in the process of managing and investing the pension funds
over the years; coupled with the devaluation of the Naira, which may impend t}@}
contributions and this could make the whole policy seem like a joke!. Qg)

Delays in Payments of Pensions Benefits %\

Nigerian media have been oversupplied with news of pensioners wh@p'\in several parts of
the country; some have died in queues to collect their mo@ als-like pensions. It has
beenposited that the story remains the same for the civi%%itaw, and paramilitary®*. Some
of these pensioners have endured abuses and a ducive work environment while in
service and now have to put up with months4efiwaiting for their paltry lump sum payment of
50% of their savings®®. Presently, staff @tlred from January 2021 has received no form of
payment despite all the lofty assugandegs/by the government. The verification exercise had been
delayed because of the CO@G pandemic; it was only concluded on December 31, 2021,
and in the past three@{hs of 2022, many others have retired. Yet those who retired since
January 2021 ha@)@ eceived any kind of payment.

Non-Remittangces of Contributions

There‘% always been the cases of Non-Remittances of Contributions to the Retirement
@ s Account of Employees by the Employers A noticeable challenge with Contributory
Pension Scheme is the non-remittance of contributions by some employers’. This act is
criminal, and some employees only discover this fact when they eventually receive their RSA

Statement of Account after they have been verified and enrolled for Pensions’!. They become
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confused and do not know who to blame, where to run to, and can keep writing to their
employers and PENCOM for years, and most times, they settle for whatever is available.
Section 11(5) of the Revised Guidelines for Retirement Savings Account Registration of 2019
has mandated employers to open a temporary RSA to deposit pension remittances of
employees who have failed to open one, there are no known sanctions for such defa %kq.s
a dearth of reported cases where such employers have been sanctioned by eith@éourts or
PENCOM?, 1t is also appalling to note that many workers have retired %\dfscovered that
notwithstanding that their salaries were debited monthly, no m&%? remitted to their
Pension Funds Administrator’s. %

Lack of adequate Public Education and Enlightenment o@ns of the Pension Reform Act.
Even more bothersome is the fact that some retired s at the end of their employment just
realize that their contributions were either n emitted to their Pension Fund Administrators
(PFA) or worst still, were remitted in s@s\ther person’s names’3. Many contributors also do
not have any idea that they cou %and their account statements from the pension funds
administrators and that it @? right to know how their contributions are invested and
managed. Workers argStill not adequately enlightened to become aware of the pension system,

-

nor their accruet-)

pension, "& of Seminar, is at the point of his exit, in which case it becomes very difficult

The only time a contributor is given any form of education about

to cha‘r%hhe hands of time. The situation is made worse by the COVID 19 realities in recent
@gwhere each parastatal is saddled with the responsibility of verifying their retirees, some
have never read the Pension Acts, some do not know which of the Acts is applicable and those
who have read are confused with the provisions’’. The employee’s registration with Pension

Fund Administrator is done without any form of education and the employee/contributor most
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times only realizes that the fund managers were not making enough profit at the point of
exit’”78,

Non-Registration with a Pension Fund Administrator

It is incredible to note that many workers have died in active service without registering with
any of the Pension Fund Administrators. Notwithstanding the proviso in Section 1@\ t ;
Pensions Reform Act 2014, for employers to call for a Pension Fund Adminis@ﬁ) open a
Retirement Savings Account for staff who have been employed for six moﬁ%« thout opening
a Retirement Savings account, this is not heeded to, neither a@@ gﬁnctions for such
defaulting employers®’. Most Staff only rush to open one at th%%\of exit and then begin the
battle of finding out where their debited contributions wa@%ﬁtted to. In worst-case scenarios,
where the staff is dead, the designated next-of-@v discovers that the deceased did not
open a Retirement Savings Account on req@ a letter of introduction to the Pension Funds
Administrator®®. This scenario becomes@i}b e given the fact that the window earlier opened
by the regulating body (PENCO uch death benefits application (DBA), has been closed
for obvious reasons. Howe@kﬁciaries may write to the Benefits Application Unit (BAU)
of PENCOM with su ing documents, and request access to the funds®’.

Lack of Enforc@ achinery

The success] ension Acts have also not indicated how compliance can be enforced where
there f%machinery put in place to monitor the performances of the different Pension Fund
@strators at close ranges’. The age of the organisation refers to the length of time that a
organisation has existed, usually expressed in years and considered as important determinant of
performance. Sometimes, the age of the pension fund is synonymous with the age of the

Pension Fund Administrators managing the fund’®. Most of the previous work established that
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the older a Pension Fund Administrator is, the more financially sustainable it is expected to be.
The length of time in operation may be associated with learning curve. Older firms most
probably have learned much from their experiences than newcomers. It was agreed with this
and defined firm age as the experience of an organization in the market which is computed as
number of years the firm has been in operations in that particular industry. It has&;
noted that length of time in operation was significantly linked to business succ@n age is
the length of life of a company since it was established until the period 0% as long as the
company still exists. They opined that a long-established cog)@y would have more

experience in carrying out business activities in its industria@ and it is better known to

the broader community rather than newcomers \QQ)

2.1.14 General Challenges of the Newly I(@lced Reform

Limited Investment Opportunities C)\
The new defined contribution i @al accounts systems were supposed to provide fresh
investment capital to help«do '% capital markets expand®. However, one of the most
significant challenge tlle new pension funds has been the restricted number of viable
investments in @ pital markets. Investments by pension funds are often restricted to
investment=grade assets, which are scarce in emerging capital markets>%4,

Insuffn%l coverage

%Qntributory system continues to underserve a substantial segment of the population.
Despite the apparent benefits of the Nigerian DC program, it has been plagued by a number of

difficulties. While workers' initial reluctance and skepticism about joining PFAs has subsided,

a sizable segment of the working population remains outside the plan, particularly in the
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private sector's informal market®!. Several years after its launch, the system is still beset by
widespread misunderstandings and a knowledge gap. The most major obstacle is potential
contributors' lack of trust in the system, which stems from prior pension administration
policies' failures. Furthermore, there is concern about the scheme's continuity and long-term
viability as successive administrations change, as prior programs are occasionally ab@&;l?.
Misappropriation of Funds Qg)

Mismanagement and theft of funds meant for employee pensions, parti(:‘!%r in the public
sector, is another issue. There have recently been revelations of giylti- illion Naira pension

fund scams at the Office of the Head of Civil Service of the F% n's Pensions Unit and the

Nigeria Police Pensions. \QQ)
Management of Risks ‘{

The program also comprises the transﬂer%‘retirement fund investment risks to employees,

with the employee choosing who@s his or her retirement savings account and so taking

full responsibility for the ris% ved.

Coverage ‘{ .

For the maj orit@erians laboring in the informal sector, the reform has failed to provide
basic soci "&uity in old life®*. The adequacy of the modified pension system's institutional

frame@hs widely debatable. Nigeria has the world's lowest GDP per capita among countries

g’ paid pension systems®. Furthermore, the system's basic functionality is questioned due
to high levels of financial volatility and a lack of adequate investment outlets for pension
resources. Fourth, the Nigerian Pension Commission (PenCom) has been lax in ensuring

regulatory compliance in terms of real management of the current system®. PenCom, for
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example, failed to enforce requirements requiring PFAs to report the value of their retirement
savings accounts in a timely manner (RSAs). As a result, the 'competition' regime between
PFAs is meaningless, because pension savers are unable to weigh the benefits and drawbacks
of investing with various PFAs®.

The interaction between and among the independent variable (Pension Refo M?t\ﬁ;
dependent variable (Pension Reform) is depicted in Figure 1.1. (Employee@p@s). The
model displays a relationship between the important factors in an atte‘%\o explain the
interaction between the variables, with contributory pension reformé@&’as an independent
variable having a positive influence on workers savings as a@ nt variable. The concept
argues that a contributing pension scheme encourages WQ&%&G save.

2.2 Theoretical Review

In order to investigate the contribution of perfsiqn schemes to household saving in Nigeria, all
the theories have been determined to be@t) ely important to this research. Welfare Analysis
of Pension Reform, life-cycle the %ferred wage theory and Productivity Theory of Pension

are examples of these theor@%vever, the study is based on only the Productivity Theory of

Pension. ‘{ .
2.2.1 Welfare @s%s of Pension Reform

Pension r is frequently debated within a neoclassical economic framework, in which
utility‘%mization and efficiency gains are the primary justifications for reform. The basic
@ation for pension reform in the neoclassical theory is that pay-as-you-go and fully
funded pensions have different effects on savings. A moderately funded system has no long-
run effect on capital accumulation, but if the funded system is enlarged to a higher level,

capital supply increases owing to forced savings, but a pay-as-you-go system has a negative
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effect on saves and hence reduces capital supply®®. The Golden Rule of Growthhasbeen
derived from Solow's in growth model, where the capital-labour ratio is such that the marginal
product of capital equals the economic growth rate, which is the sum of population growth rate
(n) and productivity growth rate (g), to maximize consumption per capita now and forever: f
(k)=n+g%. According to the OLG (overlapping generations) model with capital, th Nh}.’
is dynamically inefficient when the population growth rate exceeds the steady@%}ﬁarginal
product of capital, or when the economy continually invests more than it e‘%& profit®. In a
dynamically inefficient economy, where capital's marginal output@l'ér than the rate of
economic growth, a pay-as-you-go system will boost consu %ﬁt capita in the long and

short run. A fully financed system, on the other hand@nal in a dynamically efficient

economy since it generates greater savings®’. ®\

2.2.2 The Life-Cycle Theory ‘{

This has to do with the individual in ch@g}Q implementing a plan's consumption pattern and
saving decisions. The theory is mosty)linked to some specified consumption function which
stated that consumption is \fu%ﬁon of one's lifetime wealth®-%2, Changes in the pattern of
income that comes mg throughout time, as well as the pattern of consumption, have no

effect on this @

hypothesi es one exception to the foregoing assertion, claiming that consumption can be

financial, real assets, and estimated value of future income). The

inﬂue@n one ground. That pension reform strategy has the potential to alter a pension plan

ant's fortune. According to the life cycle hypothesis, pension reform might alter a

pension plan participant's saves rate by affecting their average wealth. This is because a long-
term pension plan can generate considerable financial resources for future investment gains,

resulting in significant income redistribution and increasing wealth for pension participants.
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This may inspire people to save more frequently or for longer periods of time. While the idea
suggests that large amounts of money can be created and redistributed to participants or donors,
resulting in increasing wealth, it also requires that the pension plan be institutionalized and
long-term, with the ability to influence or affect the life cycle. However, the PFA's, regulatory

organizations', and security agents' dependability is thus highlighted. The final arg®-s a
onomic

warning that the theory is unaffected by economic depressions such as @e&
recessions and management. %

Using the life cycle theory, it was determined that a pension fufd's \'/\elopment may be
divided into three stages: start-up, growth, and maturity. TheA4f€ Cycle hypothesis covers the
three stages of development of pension fund managers q&%‘f as their funding requirements.
According to the life-cycle hypothesis, the source ding for pension fund administrators
are linked to their separate stages of develo@nd, as a result, economic growth 63 64,

2.2.3 The Deferred Wage Theory ( \

According to the Deferred Wage @y, a pension plan is a way for a person to defer some
compensation until they re@ﬂu exchange for current services, the employer promises to
provide a pension. I tdual tax benefits are frequently realized when earnings are deferred.
The benefits of @ pension plan to an employer are less clear. Firms offer pension plans
under the ed wage theory because of economies of scale in administrative, portfolio
manaé%t, and other costs, e.g., 7> % $9If the present value of postponed pay exceeds the
%Qd funding, the employer enjoys cash flow benefits (especially as now required by
ERISA). The endogenous growth hypothesis, on the other hand, emphasizes that if productivity

is to rise, the labor force must be continually given with greater resources, which is why it is

appropriate for this research. Physical capital is one of the resources in this situation
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(Technology). The assumption behind this theory is that growth is fueled by the accumulation
of factors of production, which in turn is fueled by private sector investment. This means that,
at least in the long run, the only way a government can influence economic growth is through
its impact on capital investment, education, and research and development. In these models,
growth is stifled by government spending, which either creates tax wedges beyo N&s
required to finance investments or removes incentives to serve and accumul@tal The
deferred pay theory assumes that the employer and employee have an i long-term or

lifelong work contract, which has a number of ramifications for %ﬁioyerm Employee

turnover costs may be reduced if pension plans vest later, ac o numbers 7172 It should
be noted that corporations have an incentive to 1ncrea a g costs as a result of delayed
vesting because it leads average employees to st he company longer, resulting in a

higher payback of these training costs’

2.2.4 Productivity Theories of Pens1(3\&

The productivity theories of pen c@ 1998 emphasized two main components, the demand
and supply’. Pension sche@established as incentives and motivation to urge workers to
raise their productivityr~production, or performance, according to both sides of the notion.

Employers malt-)

savings to ayments to their emoluments, according to the demand side of theory. This is

ents to employees' pension plans because workers prefer pension
due to‘%ccompanying advantages. This includes a reduction in the employee's income tax,

ent benefits such as social security from the employer's payments, interest and dividend

returns on pension fund investments, and non-taxable assets’’.
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Employees, particularly high-income earners, prefer pensions to cash payments because they
can get an annuity (a fixed amount of money received at regular intervals) for the rest of their
life, according to the demand side of the pension productivity theory.

Employees' pension benefits, according to the supply side of this theory, tend to increase
workforce productivity and lower labor costs. This is because employers' inve@r‘l
worker training, improved working conditions, enough resources, and so on afe ificantly
offset by the workforce's improved production or productivity. There's alsf% argument that
the supply side of the theory works as a motivator for employees t@liﬁl the company for
a long period. Some decisions, according to the notion, can bg opriately made based in part
on subjective appraisal. It considers a high-risk, unprovm&%ﬁ that, despite its promise, does
not enjoy consumer, user, or beneficiary acc \itym. The high-risk decision with
guaranteed utility, that is, inherent quality o e is possibly more assured to stay consistent,
would be preferred above the low r@clsion with uncertain utility’’. The hypothesis
increases a pensioner's averag @\, especially when assets are invested to generate
considerable amounts of re\@br redistribution to participants. According to the beliefs and
principles, a good pedSten system drives employees to do their best at work because they

anticipate a sati@ tirement era’!. Despite all the advantages of the theory, it has however

been critigi or not taken the time value of money into consideration and this in most cases

demoﬁ%t ¢ interest of the employees’’.

%Q Review of Empirical Studies
This section reviews various empirical studies by other authors who previously analyzed the

role of pension reform scheme on employees saving in different countries.
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2.3.1 Empirical Studies of Pension Reform on Employees Savings
Between 1982 and 2018, the study used secondary data to investigate the trends and effects of
pension reforms on national employee savings in Ghana. The study used the overlapping
generation model as well as the Ordinary Least Squares (OLS) to establish the linear
relationship and the Vector Error Correction Model (VECM) as the estimation %\Eﬁé
According to the study's findings, one of the scheme's major issues is a lack@mpriate
monthly benefits. Also, a percentage unit increase in financial deepem@&ses a fall in
national savings, and there is a positive association between pensQ tribution and saves,
according to the data. As a result of the findings, it was advi employers raise retirees'
monthly benefits in order to smooth consumption durin %e‘tirement years 81,
In order to demonstrate the impact of pension re n employee savings in Nigeria, the
study distributed questionnaires to Oyo state lic servants, who returned 143 questionnaires.
The researcher discovered a signiﬁcan@‘i nship between respondents' level of awareness
and their savings, but no signi@elationship between pension reforms and employee
savings. Although, the au@&estigated the features, prospects, and issues of pension
management in Nigeri an*important component of retirement planning nearly a decade after
the new reform , this conclusion contradicts the findings of other studies. The research
provides Q"ggrview of the plan, analyzes important issues that the scheme faces in Nigeria,
and p‘r%és solutions. The findings show that the importance of pension provision will
e to grow as people become less reliant on family to care for them in old age and realize
that they must care for themselves, and that the success of pension reforms is largely dependent

on the sincerity, collaboration, and commitment of all stakeholders®.
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The effects of pension reforms on the Kenyan pension industry are being investigated.
Kenyans will benefit from these measures because they will improve their social welfare
situations. A contribution rate model was used to assess the effects of a provision of the
contributory pension reform Act of 2017. In addition, questionnaire analysis was used to
examine Kenyans' attitudes on the yet-to-be-implemented contributory pension ref@}
2020. These reforms are inextricably related to the country's overall econ@brogress.
According to the report, the stated contribution of 6% is sufficient to cov‘f%e yans' welfare
needs. The majority of stakeholders (scheme members, administ(&rs, nd fund managers,
among others) favor this; nevertheless, good implementatioq@ must be put in place for
the public to see the positive effects. The Kenyan pensi@%&et continues to grow at a rapid
pace, necessitating fundamental reforms in mana and governance to keep up with the
ever-changing needs of members. The contrj ry pension reform Act of 2020 is built on this
foundation. With a critical theoretical m the recently established contributory pension
reform Act of 2020, the study ai @hntify the main social welfare reforms in situ, as well
as find out the consequenc@)obstacles of implementing these reforms on the industry's
performance®’. ‘{ .

Using Marxist Q@%evaluate the topic, evaluating the impact of the 2004 pension reform
act on wo . savings and the well-being of Nigerian pensioners. The findings revealed that
the Po‘(%may not be able to fulfill its stated goal to a significant extent. They compared the
@sion scheme to the pre-Pension Reform Act 2004 pension arrangement. To analyze and
contrast the pre-2004 pension scheme with the Pension Reform Act of 2004, the study used a
comparative analysis method. The study discovered that the Pension Reform Act of 2004 is

superior to the pre-2004 pension scheme, and that the Pension Reform Act of 2004 is expected
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to aid in the remediation of the old pension plan's shortcomings and inadequacies. The study
concentrated on older people, children, and women since they are considered vulnerable
groups that require government care. According to the report, various attempts by different
governments in the country to meet the requirements of older members of society have failed
until the hope of older people was restored in 2004 with the adoption of a new pens@&z\rﬁ:
strategy. The study also looked at the impact of the government's 2004 pensio@%@y on the
well-being of Nigerian pensioners, leading the authors to urge tighter coo‘r@lon, oversight,
and regulation of the pension business in Nigeria®*. (& "

In Nigeria, we're looking at pensions and pension reform. Peu@m is one of the welfare
systems that has been undergoing transformation in mo@%oping nations, according to the
authors, and it is a major component of the IMF ank structural reform program for
emerging economies. The study used an err: rrection model, and the findings revealed that
there is an inverse association between@%@yee welfare and pensions, as well as a negative
relationship between employee @f service and employee welfare. The government of
Nigeria claims to be using t@émn system to alleviate the pain of retired public employees,
so that they do not h suffer after retirement or disengagement from public service. The
gratuity provid lic sector employees, on the other hand, is linked to their well-being.
The stud ‘%&Q revealed that pension reform and employee welfare have a long-term
relatio?%s. As a result, the country now experiencing a rapid adjustment of employee welfare
Qgension reform®,

Using the specified Ricardian equivalency model, model the consequences of the overall public
deficit created by Chile's pension reforms. The data demonstrate that the coefficients of

voluntary saving in response to government saving range from -0.36 to -0.57, which is
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considerably different from zero (the extreme case of no consumption) and -1.0. (Extreme case
of Ricardian equivalence). The authors defined a realistic range and an intermediate coefficient
(-0.47) to evaluate the voluntary saving response of families (and thus private saving) to
changes in governmental savings using these two calculated coefficients. They multiply the
compensation coefficient by the rise in the public deficit as a result of the pension re ’
the response. They discovered a variety of results, from no increase in Volunta@%ﬁtg when
fiscal adjustment is 100% to 1.45% of GDP when fiscal adJustmeﬁ%ES% and the
compensation coefficient is at its greatest level (-0.57)3¢. (& "

The authors evaluated the outcome using equation for th: 1960-2001 in Chile to
determine the likely effects on domestic investment of%%)ft in domestic saving resulting
from pension reforms. They discovered that the co t has a point estimate of 0.51, with a
standard error of 0.089 and a strong statisti nlﬁcance The saving/investment coefficient
declined from approximately 0.99 in @ 0s and 1970s to 0.4 in the 1980s and 1990s,
according to estimates based on window of twenty-year sub sampling, beginning with
1960-1980 and ending w1t %T)l The pension reform was blamed for the increase in
investment rate, whic ed from a low of 0.28 percent of GDP (when the increase in saving
from pension re@ at its lowest and the saving-investment coefficient is 0.42) to a high of
2.76 perc GDP (when the increase in saving is 4.6 percent of GDP and the saving-
invest?%coefﬁcient is 0.6). However, the authors constructed a theoretical model to examine
rious forms of pension schemes affect retirement incentives. Their findings suggest that

defined benefit plans provide a strong incentive to retire sooner, but defined contribution plans

encourage workers to stay on the job longer. As a result of this finding, they concluded that
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evidence from other countries will show that the decision to retire sooner is closely tied to the
type of pension plan in place®’.
In another study where authors focused on the supported views of the employees' savings and
contributory pension scheme, which was introduced during the reform in Nigeria, noting that
despite the scheme's acceptability by some workers, it was demonstrated that so M er.s
objected to the feature of the scheme where contributions are sent toé;%n fund
administrators (PFAs) for credit of employees' Retirement Savings Accou SAs). Credits
in these accounts are invested and used to plan monthly pension pq@fg} employees when
they retire. Credits in these accounts are invested and used to @thly pension payouts for
employees when they retire. Employer compliance with the\n®w plan, pension fund investment,
and general knowledge were all evaluated in the “The results of the hypothesis testing
revealed that employers' compliance and ers' awareness are low, and pension fund
investments have yet to start yielding f@ s. The study also stated that while the scheme
will benefit workers greatly, it m s@properly monitored, and the author recommended that
more severe penalties be ir@on erring employers, the inclusion of contributors from the
informal sector, and agscrease in the rate of contribution from employers, as well as that the
investment be %@z less risky financial assets and that more sensitization campaigns be
launched ige the level of awareness®.
Examf%x working people's retirement planning habits and legal proposals for a new
ian pension system. In this study, retirement planning behavior was assessed by a series
of questions about retirement planning behavior. A total of 500 working people in the private
sector, aged 40 and up, took part in the study. Persons with higher levels of education, higher

levels of income, financial literacy, retirement goal clarity, and attitude toward retirement were
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identified as significant variables in the prediction of retirement planning among working
individuals in Malaysia. There is a link between retirement planning and putting money aside
for old age. As a result of the survey's findings, a law proposal has been proposed to address
issues of pension during retirement among private-sector employees; the study concluded that
the majority of private-sector employees, particularly those in higher-ranking positio@r‘l
favor of the reform®. Qg)

Examining a more recent study that provides a new insight into the eﬁ%&f widespread
contributory pension reform on Norwegian public workers saving@bic'ﬁ may result in a
transition from defined benefit to defined contributory pensio@s well as in support of a
system that quantifies the role of selection by explo%%atural experiment at a single
employer level, in which an employee's probabilit sitioning from a defined benefit to a
defined contributory pension plan is dete d by the probability of transitioning from a
defined benefit to The researchers us@) mary Least Squares estimations to show that
incentive and selection effects driveN\mbbility rates between defined contributing and defined
benefit participants. Unobs@mobility tendencies are positively connected to the choice
for a defined contribfftiag plan, and the selection and incentive effects work in opposite

directions in thi@

in-regressjop-discontinuities estimator to calculate the effect of defined contributing plans on

rio. To isolate the incentive effect, these researchers used a differences-

worke‘:’%kelihood of leaving the company in the next calendar year, two years, and three

~The findings revealed that specified contributory enrolment has a negative direct
influence on employment mobility only in the following year, with the negative effect
weakening in subsequent years. As a result, the authors pointed out that employment mobility

is multi-dimensional and encompasses preferences for risk, liquidity, and transparency in
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pension terms and plans, as well as the difference between defined benefit and defined
contributory in accrual and portability rules®.

Three hundred and fifty-five completed questionnaires were returned from public civil servants
in Berlin in order to investigate pension reform on retired employees in Germany. The
majorities of the participants were positive about the scheme and focused in partic Qt\g;
long-term implications of the changes implemented in pension legislation 5@992. The
study also used modeling, with the results indicating that the early‘%& ent pension
adjustment factors introduced by the 1992 pension reform will rai@fe}age effective age
of retirement for men by less than two years in the long run. @ osed two-year rise in all
relevant age limitations across the board would boost %&tive average age of retirement
for men by around 8 months. The effective avera ment age rises by around 2 years if
the actual adjustment factor is increased fro to 65 percent per year; hence, the impacts are
much weaker for women®'. C)\

The study was based on a sample,0 workers in private sector in New York, and it looked
into the impact of pension@) and the effects of pension funds on market performance.
Primary data was u o txamine the influence and effects. It was discovered that the
introduction or Q@pment of pension reform funds (compared to PAYG schemes) can be

effective 6 easing savings, both private and national, mostly under mandatory programs

and it%e

(partial) crowing-out of voluntary savings appears as a cumulative result in

oping countries, where binding financial constraints are more likely to occur.

industrialized countries. In general, the impact of pension funds varies depending on
institutional factors such as the type of program (the structure of incentives such as tax relief

programs, for example), the size and structure of pension funds, the country's level of financial
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development and education, and the design of the mechanism required to fund the transition
from PAYG to fully funded or multi-pillar pension systems. As a result, the study showed that
workers' financial literacy is critical in deciding their financial decisions, such as stock market
participation, saving, and retirement planning®2.

Exploring the rationale for the contributing pension scheme as part of employe xkg;
under Nigeria's recently implemented pension reform, as well as its consequefic r public
servant productivity and pensioner welfare. The authors used respondents 1%& e Lagos state
public services (Alausa secretariat) in Lagos state, Nigeria, t@@ﬂ'ﬂe the effects of
contributory pension schemes on employee productivity in @% ate, Nigeria. The authors
used original data from a field survey that included ques&j%%’v?e administration and the use of
a simple random sampling approach to conduct th ionnaire. The findings of the analysis
show that a sufficient retirement packa s a substantial association with employee
productivity and has a beneficial imp@q the organization's efficiency. The contributory
pension scheme (CPS) was also @to have advantages over the defined benefit pension
scheme (DBPS). As a resu@authors noted that stakeholders should be involved in the
review of the contrib nsion system in order to streamline and appropriately supervise
operators' clienQ@i ization programs in order to improve the scheme's workability and
acceptanc hermore, suitable information on the new pension reform system should be
dissem on a constant basis®>.

%Qng the causal relationship between a contributory old-age pension program and poverty
reduction, the author claims that the scheme will not only improve the welfare of Lesotho
workers in South Africa, but also their economic performance. The study discovered that in the

sample of respondents utilized in the study, a contributory old age pension program reduced
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poverty occurrence and severity. The study also discovered that there was a significant
variation in poverty head count ratios between periods with and without the program, with a
difference of up to 200 basis points®.

Examining the relationship between pension plans and poverty alleviation, with a focus on
household consumption utilizing primary data collected through questionnaire d@
particularly among Vietnam's elderly. Two hundred and eighty-four (284) ques@)res were
issued, with two hundred and seventy-six being completed and returned (‘:% y. According
to the report, if properly implemented, social pension plans m@&tically reduce the
incidence of poverty among the aged *°. %

The Pension Reform Act 2014 was repealed and replaced&%ﬂe Pension Reform Act 2014 in
Nigeria, according to the study, which looked int idity and acceptability of the act as
well as the issues of pension administrati espite the fact that pension administrative
mechanisms in Nigeria have improved @pent years, particularly for retirees in the Federal
government, empirical indicators t that the contributory pension scheme encapsulated in
the PRA 2014 still has son@% and challenges that are reminiscent of the old order. The
study used data from dary sources and other verifiable templates, and it covered the years
1979 to 2017. T@er identified some provisions of the PRA 2014 that distort and frustrate
the achiev, t of the Act's goals, making it difficult for workers to achieve their goals, as
stated‘%revious studies. To combat the rising tide of enormous fraud and poor service
4%‘ in the Pension Administration Process in Nigeria, the report advises a comprehensive
review and additional reform of the PRA 2014 with the goal of resolving some disputed

elements and strengthening the regulatory body®®.
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The study looked at the possibilities, tactics, and obstacles of implementing pension policies at
state-owned institutions, using both primary and secondary data. Primary data was acquired by
administering questionnaires to 644 active staff members of state-owned tertiary institutions in
Lagos and Osun states of Nigeria and was analyzed using the descriptive technique of analysis.
While regular deductions from staff salaries were made, the employers' contrib@} a;
irregular, and there was no regular transfer of pension deductions to the P@)\!igeria's
Southwest state-owned institutions, according to the report. In addition, @spects of the
new pension policy include encouraging participants to save, moti %v;l)rkers to be more
economical and watchful in their spending and resource 1%' ent by saving for their
retirement, ensuring retirees long-term benefits after m& t, potentially huge returns on
investment made on their behalf, and saving the ti stress that retirees used to face in the
old pension system. The deployment of In tion and Communication Technology (ICT),
among other recommendations, is one o@vays to ensure proper execution®’.

Examining the effects of new p @reform on pensioners' life, this study looks into the

method by which pensione@a’geria use social media to gain access to PFA for easier and

faster transactions. T leet data, a structured questionnaire was employed, and data were
analyzed using i 1on from two hundred and fifty questionnaires, two hundred and forty-
one (241) hich were properly completed and returned. According to data analysis, the

pensi(f%smess should not be conducted like a government business because most retirees
@Qt difficult to operate and comply with social network regulations. Also, stocks on the
stock exchange's floor should be permitted to compete for pension money, but with a circuit

breaker that stops the bidding process if the market becomes chaotic. The new pension reform
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act should be properly implemented as specified in the Act, and the clause should be fully
implemented so that all CPS retirees can get at least 50% of their last pay before retirement®s.
The study used a panel study of income dynamics and a national longitudinal survey of mature
men for the period 1975-1982, as well as a simultaneous equation model, to show that
unobservable employee characteristics can explain both lower job turnover and cov@ ;1
pension plan in the workplace in the United States. Bonding (that is, the com n%ﬁ device
that includes a pension, delayed vesting, and an earning-based formula) alsf%e ates as a self-
selection device in the State, according to the authors. The impa&‘c%er?sions on workers'
productivity was also considered, leading to the conclusion th k of pension plans is one
of the main reasons for the lower mobility rate obsewag&%ﬂg workers in pension-covered
organizations®’.

The population for the study, which looked ifte\occupational pensions and their effects on job
mobility in industrialized countries, c@ d of 230 retirees from various countries who
worked in various sub-sectors su rming, manufacturing, and service providers. In each
subsector, 40 percent of the@bpulation was sampled. To acquire specific data, the surveys
included structured c and open-ended questions. Approximately 10% of the respondents
were used to (@ e instrument. In Denmark, Ireland, the United Kingdom, and the
Netherlan cupational pension workers had lower turnover than uncovered workers,
accorcﬂ%w the authors. The study found no indication that prospective pension portability
@mpede job mobility after correcting for selection bias owing to unobservable: In fact,
the findings revealed that, despite their full portability, defined contribution pension plans are

just as negatively correlated with labor mobility as defined benefit plans'®.
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This study used data from 170 randomly selected pensioners in information and
telecommunication technology in Nigeria to answer the problems envisioned in the newly
implemented 2014 pension reform and the way forward in the pension reform administration,
given the challenges and opportunities of the new pension reform Act facing financial
institutions in Nigeria. According to the report, the new pension scheme will raise XR?O;‘
banks' term deposit and corporate financing services, as well as for insurance @a&ies' life
insurance policies and annuities. According to the study, one of the né sion system's
major challenges is the potential for it to cause a yield problern&%?v Rloney and capital
markets, as pension funds bid up stock prices in Nigeria's sh% pital market and saturate
the money market with liquidity at a time when publ&f&%&ér borrowing requirements are
falling. Concerns about defined contribution (DC w retirement scheme stemmed from
concerns about long-term income security s4sawell as broader developmental concerns for
emerging economies'?!, C)\

Taking advantage of occupation @ion plans, job mobility, and the influence of worker
savings on poverty reductio@p}g the elderly. The study focuses on the Norwegian economy,
including secondary athered from the country's statistical office as well as primary data,
resulting in the Q@' use of probitymodel’s approach. The study was unique in that it looked
at all possible'pension payouts, including employees' earlier contributions across a broad range,
rather‘H%Just the pension payment at retirement. The research revealed that labor mobility is
@ ced by lack of portability and loss/gain in occupational pensions. High incomes in
pension-covered employment appear to explain the lesser mobility, while pension reforms have

increased pension benefits, lowering the relative poverty threshold among Europe's elderly!2.
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The relationship between pension reform funds and poverty reduction in Sub-Saharan Africa is
being modeled. Ex-post facto research was used in this study. For the period 2011 to 2019,
secondary data was sourced quarterly from the National Pension Commission of a sample of
31 Sub-Saharan African nations. The writers relied on the deferred wage theory and
endogenous growth theory, as well as the Ordinary Least Squares method. The study,si tec.i
numerous scenarios with basic pension schemes and discovered that basic @systems
reduce poverty among households with elderly members'®. %

Examining the influence that defined benefit occupational peng@s;}ms have on job
satisfaction in comparison to defined contributing pensi mes from a long-term
perspective. In the United Kingdom, the study found a@&é of distinct effects of defined
benefit occupational pension plans on job sati compared to defined contributory
pension schemes. The author used data fro e English Longitudinal Study of Ageing two
waves, as well as a probity model w@}mple selection for the probability of employee
turnover, to focus not only on th @t of pension provision on employee turnover, but also
on the possible difference\in%}E:Vior between workers in defined benefit and defined
contributory occupati ension schemes. The findings show that workers who are covered
by a pension ha@)@ r turnover rates than those who are not. More specifically, the author
discovers ot only coverage but also the type of pension is a key determinant in explaining
job saﬂ%ﬂon, producing evidence that defined contributory members are more satisfied than
benefit peers, implying that low portability of pension rights could be an impediment
to job satisfaction as well as mobility!'%4,

The authors used pension financing reforms in different nations during the period 1976-2007

and used a GLS technique to examine employees' savings and pension reform as major
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determinants for the growth of capital markets. The findings suggest that financing reforms
(the transition from traditional PAYG to funded pension systems) have resulted in larger stock
and corporate bond markets than before the reforms were implemented. This was primarily
made feasible by a surge in primary issuance activity, which accelerated in tandem with worker
savings and pension reforms. However, the consequences of these reforms w \&;
apparent in emerging country bond and stock markets, while the influence on C@éoun‘[ries
was limited to corporate bond markets. As a result, the study concluded@e creation of
pension funds indirectly contributes to the expansion of capital q@ ‘E]?lrough qualitative
improvements such as financial innovation, particularly in emergifig)¥economies!®’.

Examining the impact of tax breaks for private supplemg@énsions on national savings the

study found that while participation in supplemet@ ion systems may enhance household

private savings due to tax relief, this benef;&%fset by lower tax income, resulting in a null

effect on national savings levels in S@

effectiveness of supplementary @ns as tax-deferred vehicles for increasing national
i

s a result, these findings raise doubt on the

savings rates and refer to othe ons such as matching incentives between employees and

employers, as well as gfthancing worker financial education!%,

N,
The study used Q and secondary data to model the impact of four recommended policy
initiatives £0r\a sustainable pension in enhancing the tax benefits tying the moving wage to
price f%sation of benefits. In addition, the report proposes lengthening calculation periods
%cheasing actuarial fairness in pension assessment. Four hundred and fifty (450)
questionnaires were sent, however only 446 (446) were thoroughly completed and returned by

Australian metropolitan elders. The study gave some analytical data and used a computational

model to show the economic and welfare effects of the country's recent pension reform. The
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findings revealed that the new policy measures are appropriate for long-term pension systems,
not only in terms of enhancing the tax system but also in terms of boosting the economy'?’.

The purpose of this study is to determine the consequences of pension reform in the United
Kingdom by looking into the voluntary separations of private sector male employees. To
investigate the effects of second-tier-pension-schemes and portability requir@ 01.1
voluntary job migration, the study used a hazard modeling approach. When@dﬂing for
potential endogeneity in pension choice, the study finds that the previousf@s rved negative
relationship between occupational pensions and quits vanishes, sug @Lﬁ}lt it may be due to
the selection of unobservable variables rather than costs as w1th pension portability
losses. The study revealed, however, that the new pensm@%am has considerable effects on
both male and female employees!'%.

In a study aimed at gaining a better understafding of the role of pension reform in economic
growth. The research used a sample of@yetirees from the University of Lagos in Nigeria.
The impact of the contributing pe s@n the lives of the elderly was investigated in this study.
The study's goal was to s@ the performance of Retirement Savings Account (RSA)
portfolios, Closed Pen§tely Fund Administrators (CPFA) portfolios, and Contributory Pension
Scheme (CPS) s affected Nigeria's economic growth after 2014. The data reveal that
portfolio ance of retirement savings accounts, closed pension fund administrators, and
contri@ pension scheme portfolio performance all have a favorable and significant impact
@eria’s economic growth. This means that the Nigerian pension business makes a major

contribution to the country's economic growth. The report advised that policymakers,

particularly pension regulators such as PenCom, make active efforts to extend and regulate
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investment outlets for Pension Fund Custodians in the country, as well as to educate workers
about the value of their savings in the future'?”,

In academia, researchers are looking into the impact of organizational politics, turnover
intention, and organizational commitment on employee effectiveness and efficiency. The
research sample consisted of 200 randomly selected Babcock University workers i '?r»la..
The respondents ranged in age from 25 to 53 years old. The study included thre@%&x‘men‘[s: a
perceptions of organizational politics scale, an organizational commi@ scale, and a
turnover intention scale; each of these elements is critical to the fung@g%f an organization.
The annual performance evaluation report of responders%' sed to assess their job
performance. The study found strong links between%%&ational politics and turnover
intentions, work efficiency, and organizational co tH10,

Evaluating the impact of politics on the beh. of banking sector personnel in Egypt's service
industry. Organizational politics has be@md to have a detrimental impact on employees, as

it can influence turnover intentio %negligent behavior, and this is due to the influence of

other variables such as job@ and job involvement on organizational politics. According

to the findings, favor. olitics should be pursued in order to achieve both organizational and
individual goals@
Examinin rganization's leadership style, which has been recognized as one of the key

determ‘%ls linked to work-related outcomes like organizational politics in Jordan. The

ers discovered a link between perceptions of organizational politics, work-related
outcomes, and leadership styles. The perception of organizational politics is also linked to
turnover intentions, work satisfaction, job involvement, and job stress, according to the study.

Transactional leadership has an impact on work-related outcomes, as evidenced by job stress
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and perceptions of organizational politics. The study's findings revealed that perceptions of
organizational politics have a negative impact on work satisfaction and involvement, as well as
a negative association with them. Job stress and turnover intentions are both strongly
connected with perceived organizational politics. These factors may have a negative impact on
overall employee performance; stressed personnel hampered organizational advanc x ;
study's findings revealed that perceived organizational politics played a rol %creasing
turnover intentions, which in turn increased employee stress levels'!* %

Perceived organizational politics affects the employee's perforn\% \:E:l, which in turn
affects the employee's overall performance and work-related @' , according to a model of
the relationship between employee performance and peregiveg/organizational politics on work
related outcome. The sample included employees oth the private and public sectors of
the economy in Jumail, Malaysia, with a of 700 employees providing information on
organizational politics, job distress, job@}ﬁaction, burnout, organizational commitment, and
self-reported turnover intentions, %tful behavior, and absenteeism. The study's findings
also revealed that the amo@)perceived politics differed between the public and private
sectors, with the publi tor having a higher level than the private sector. When this concept
was investigate@ , it was discovered that it was better suited to the private sector than the
public sec

The sﬂ%which demonstrated the effects of organizational politics on job-related outcomes,
@Qhat politics had a detrimental impact on the job-related outcomes of employees. Other
variables may act as a moderator in this relationship. A key mediator is the supervisor-

subordinate connection. Two firms in Ghana were evaluated for this study, one with 466
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employees and the other with 418 employees, and it was discovered that the relationship
between these two variables was moderated' !,

The studies of the longitudinal power strategy and pension scheme, as well as perceptions of
organizational politics, were linked. The paper went on to detail the proposed intermediate
connection as well as potential development difficulties in this association. Inﬂuenc@;
were thought to predict perceived organizational politics and work-related oufc . Actual
organizational politics on work-related outcomes are represented by inﬂu@%\srategies. This
relationship was examined to see if it was direct or mediated via a&rs%oy, and if it suited and
matched expectations. The sample included 303 employees@'ng supervisors from two
major Israeli government agencies. For causation am«m& arch variables, a longitudinal
design was used, with influencing techniques m once, and perceived organizational
politics, met expectations, and person-orgapization fit measured six months later. The study
discovered that there is a need to mod@%‘he relationship between perceived organizational

politics, work-related outcomes @inﬂuence strategies, but it was highlighted in the

conclusion that person-orga@;\ fit did not reveal any such result'!>.

In Middleton, researc are looking into the impact of perceived organizational politics on
job outcomes, s the mediating effect of perceived organizational support. The study's
findings r d that perceived organizational politics is negatively connected with person-

organf%n fit. Person organization fit was linked to job happiness, job performance, and
%Q’lal commitment. Job-related tensions influenced this connection of factors!!6.

A sample of 418 full-time employees was used to investigate the discriminant validity of
perceptions of organizational politics, procedural and distributive justice, and organizational

support on work-related outcomes. For the division of the optimal structural symbol of these
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four variables in the analysis, structural equation modeling was used. Six theoretically
significant variables, including coworker, formalization, centralization collaboration, leader
member exchange, locus of control, and role of conflict on work-related outcome in Jordan,
provided further conceptual distinction. Out of the six antecedents, politics, justice, and support
have the most influence. The study came to the conclusion that distributive jus@ ;1
significant impact on job-related outcomes'!”. Qg)

The direct and combined effects of political competence and political p \ﬁon on work-
related outcomes are being investigated. Contextual performance@sa intention to quit,
and affective commitment were utilized to measure job outg%% total of 300 employees
were chosen for this sample. Data was gathered from@ﬁani governmental and private
organizations. For mutual effects of political skill Xeption of organizational politics, the
results revealed a significant difference b en contextual performance and intention to
quit . Q\

Investigating the impact of perc 'V@rganizational politics as a mediator in the relationship

between positive and nega% ectivity's effects on burnout, for this objective, data was

gathered from emp@i‘n the Chilean hotel industry. The study found that positive
er

affectivity had ~d\J%

organizatiodaNpolitics than negative affectivity'!.

impact on separation and tiredness through perceptions of

The s(ﬁ%xamined job related results and job attitudes by focusing on the employee's reaction

nizational politics and work-related outcomes. The research used data from a sample of
303 public sector employees for this aim. According to the findings, there was a significant
correlation between intentions to leave and perceptions of organizational politics. Negligent

behavior was found to have a positive correlation. Furthermore, the findings demonstrated a
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link between perceived organizational politics, job satisfaction, and organizational commitment
that was negative. The findings also revealed that public employees were more likely to ignore
workplace politics than to leave the firm. Employee performance and perceived organizational
politics were also found to have a detrimental relationship. Employee performance is reported
by supervisors. The variance in job-related outcomes was explained by #bgke'c.l
organizational politics. Personal characteristics and job attitudes were also fc@é explain
variance!?°. %\
The relationship between organizational commitment, perceived pq@ﬁh the outcomes of
intention to turnover and job strain is being investigated. %ﬂ done in two tests with
different samples to see if the results could be combim@ initial study used a sample of
middle and upper-level hotel sector managers in J urg for this aim. The second study's
sample comprised of university personnel, different measurements of similar variables
were used for this purpose. Both re@bers discovered a link between job stress and
organizational politics. When @ational politics rises, the level of organizational
commitment falls. Furthermore,\there is a link between organizational politics and the will to
leave. Job discontent, teéeism, turnover intentions, organizational citizenship behavior, job
participation, JQ@ s, job anxiety, job performance, lower production, burnout, and
diminishe nizational commitment are only a few of the effects mentioned in the literature.
Job seﬂ%ﬁon, organizational commitment, and turnover intentions were chosen as the three
sential factors for the current study. The findings of this study are expected to show a
link between organizational commitment, job happiness, and turnover intentions and perceived
organizational politics. Organizational politics may have a negative impact on employee

behavior. Organizational politics is a crucial notion for the development of any company!'?!.
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24 Conceptual Framework

A conceptual model is a research's basic structure, made up of specific abstract ideas and
concepts that a researcher intends to observe, experiment with, or analyze. It depicts the
relationships between the variables under investigation. The framework serves as a road map

for the investigation. \t

Variables that are independent of each other are called independent variables, v@épendent

variables are called dependent variables. %\

Independent Variables Depeng&ft%)rﬁlble

Pension Reforms . | Employees Savings for
Retirement

Figure 1: A Conceptual Model Developed by the Reseq@lg) for this Study

Source: The Researcher (2022). ®\

2.5 Summary of Literature Reviewed 4{

The study was able to empirically anﬂg variety of literature on pension reform. The
reviews revealed that the majority O se studies focus on economic growth, while others, as
such as focused on worker @ ity. However, few research works, have attempted to alter
contributory pensions&%elation to their effects on household savings in Nigeria!ll: 112,
Recognizing the ' ance of saving for retirement, more empirical study on contributory
pension refatm and employees savings is needed. As a result, the current study aims to bridge
the g dd to the body of knowledge in this field. The study also discovered significant
@ the literature about the concepts of pensions, which should be mandatory withdrawals

from employees' income during their active working years, and the contribution is examined in

the study's later sections.
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\% Chapter Three

4{.\) Methodology
This chapter desc@%{he methodology adopted by the researcher in order to achieve the
objective OQ% dy. This methodology includes research design, target population, sample
and s@ procedures, data collection instruments, validity and reliability and analytical
e.
3. Research Design
To assess employees' savings attitudes in the pension reform plan, this study used a descriptive
survey research approach. This strategy was required due to the nature of the research. The
approach was chosen for this study because it comprehensively characterized and examined the
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behavior of employees in the Oyo state public service in relation to the pension reform
program.

3.2 Population of the Study

Employees of the Oyo State Civil Service Commission, which employs 106 people, as well as
employees of a few other ministries in the state, make up the study's population. T %lg tec.l
ministries are the Ministry of Finance, which employs 129 people, the Ministr@%rks and
Housing, which employs 234 people, and the Ministry of Health, which enﬁ%@ 291 people in

Ibadan, in order to produce a full and comprehensive report. Tb@h@\ping table gives a

description of the population figure: @

D

Table 3.1: Proportionate Aw%ﬁon of Sample Size of Respondents

S/N Commissioﬂi&Miﬁistries Population
1 Oyo € il Service Commission 106
2 iﬁgistry of Finance 129
3 % inistry of Works and Housing 234
Q Ministry of Health 291
Grand Total 760

Researcher, 2022.
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33 Sample Size and Sampling Techniques
The formula was employed to calculate the sample size at the individual employee level for
this investigation. At a 5% level of confidence, the Yamane formula was chosen for its
acceptable degree of accuracy in obtaining a representative sample size!. The sample size was
calculated using a 5% margin of error (confidence interval), a 95% confidence 1@ a
50% response distribution. A formula for calculating sample size that is easy to @%‘ber.
Where ‘n’ is sample size, ‘N’ is the finite population size, and ‘e’ is the levaiﬁp ecision.
Formula: n=_N (6 "

14N(e)2 C\
The value used are: @'
N = study population (760), Q
R = 0.05(margin of error) \
n = sample size? @

n=__760
1+760(0.005)2 \ Q
760 <{)
1+760(0.0025) \)

=]
Il

760 = 60 = 262
1+(1.9) 9
n= 262 &
TherefotesTwo hundred and sixty two (262) respondents were sampled out of the entire

In order to ensure representativeness of the respondents on proportional basis, simple random g
sampling techniques was employed to give every participant equal and independent change of

being selected into the sample.
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Using the simple random sampling technique to determine how many staff to be selected from
each cadre, the following results are derived:

Table 3.2: Determine Sample Size Multiply by Total Population of Respondents

Total Population Size

1. Oyo State Civil Serv. Comm.262 X 106 = 37 \E 4
760 ®

2. Ministry of Finance 262 x 129 44

760 %
3. Ministry of Works 262x234 = 8l (6 "

760

4. Ministry of Health 262 x291 = 100
760 @
Total =262 ,\%\
A
N

Source: Researcher, 2022.

4

Table 3.3: Prop,(L u%e Allocation of Sample Size

SN  Co i&i.oh &Ministries Population Sample Size Sample Size
Percentage

1 ate Civil Service Commission 106 37 14.1%

2 Q inistry of Finance 129 44 16.8%

3 : Ministry of Works and Housing 234 81 30.9%

4 Ministry of Health 291 100 38.2%

Grand Total 760 262 100%

Source; Researcher, 2022

116



34 Sources of Data and Research Instrument

This research made use of original data sources. The study's data gathering tool was a
questionnaire. Questionnaires are an effective quantitative research instrument for studying
human attitudes and behavior. The questionnaire is divided into three sections. The first
component of the questionnaire asks about the respondents' age, gender, marital @(‘1
work experience. The second component assesses employees’ attitudes about@»ﬁs in the
contributory pension scheme, using a 14-item scaled questionnaire. On r-point Likert

scale, each item is evaluated. From 4 to 1, the scale goes from %lywagree to strongly

disagree. %
3.5  Validity of Research Instrument @
The degree to which results from data analysis tely reflect the phenomenon being

studied serves as a measure of an instrumepntisivalidity*. The study considered both the face
value technique and the questionnaire's @n validity in order to ensure that the instruments'
validity was attained. All the que io@vere worded in accordance with the study objectives to
eliminate ambiguity to the minimum in order to ensure the validity of the instrument.
A review of the quest ire by the professional in the field of accounting was done to ensure
content Vahdltyg® upervisor was also consulted by the researcher for assistance in
examinin ontent validity of the data collection instrument.

3.6 %iability of Research Instrument
% ply measures the ability of an instrument to give consistent results if it is administered
to the same respondents twice or more. To establish the reliability of the research instrument,
the instrument (questionnaires) was piloted as this would help remove ambiguities in the

questions. Test-retest method was used where research instrument was administered to the
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same respondent twice. After the first administration, a period of time was allowed to pass long
enough to ensure that respondents find it hard to remember the responses given in the first
round. The results of the score on the two sets of measurements were measured using the
Cronbach's Alpha test after necessary corrections were made. The purpose of this instrument's
reliability was to determine the research work's accuracy and consistency. %\?» ]
3.7  Model Specification and Variable Identification Qg)

This study uses a basic linear equation model to determine the impact of%pension reform
scheme on employee savings: (6 "

Y=a+bX @

This above linear equation model is modified by stating h&%ﬁmctional model as follows:
WS = f(CPS)

The model for this study is structurally statig%
WS =00+ alCPS + (\

Where: \Q
ES = Employees Savings (D@ént variable)

PR = Pension Refo ependent variable)
a0 = intercept o@nt
al = regr@&coefﬁcien‘[

po _QSt astic variable or error term which may capture the effects of other non-specified

Im

3.8 Administration of Research Instrument and Method of Data collection
The researcher administered the research instrument through a drop and pick method in

collecting the data. This method involved handing out the questionnaires to the respondents
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and picking them at a later date. This method was favored since it allows the respondent to
have ample time in giving out their responses.

3.9  Method of Data Analysis

Data from the field survey will be examined with the use of the Statistical Package for Social

Science (SPSS), which will be used to provide descriptive statistics such as frequeng%\gznts

and simple percentages in tables, while hypotheses will be evaluated using r@analysis

and the t-test. %
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\) Chapter Four

Q Results and Discussion of Findings
This chapte(QQV_jﬂes data presentation, analysis, and result interpretation. The chapter
analyze rets, and presents all of the data collected using structured questionnaires and
ser@m tured interviews; While, multiple regression was used to test three hypotheses raised
&hapter one, and thematic analysis was used to analyze the themes raised based on the

interviews.
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4.1 Presentation of Data

This section presents the result of the study carried out on the findings and analysis of the data
collected. The results of the data collected are presented in relation to the research questions
and hypotheses formulated for this study. Two hundred and sixty-two (262) copies of
questionnaire were administered. For efficiency, the researcher properly monj N t ;
administered questionnaire but retrieved Two hundred and fifty-six (256) co@é clearly
present and discuss the results, this chapter begins with the presentation demographic
data of the respondents and hypotheses were tested using regresy@aﬁ/sis and T-test of
independence via the Scientific Package for Social Science ( nalysis and presentation
of respondents were divided into two parts. The first pad&%)he demographic data while the
second part of the analysis is for test of hypotheses iscussion of result.

4.2  Analysis of Respondents Demographie\Data

This section of the chapter deals with t@ysis of demographic features of the respondents.

That is, the analysis of responde :@ age, marital status, and academic status, qualification,

years in service, etc. \%)

4{.
N

Table 4.@‘{ibution of the Respondents by Gender

S ender Frequency Percent (%) Cumulative Percent
@rg() 103 40.2 40.2
Female 153 59.8 100.0
Total 256 100.0

Source: Field Survey, 2022
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From the table above, it can be seen that 103 (40.2%) of the total respondents were male while
greater number of the respondents 153 (59.8%) were female. This revealed that staffs of Oyo
state public service are female dominance with the number of male marginally lower than that

of female.

Table 4.2: Distribution of the Respondents by Age \t
28 x%’

Age Frequency Percent (%) Cumulative Percent\
A
21-30years 43 16.8 16.8 %’

31 — 40years 62 242 41.0 @ 0
41 - 50years 117 45.7 a@
oo

Over 50years 34 13.3 .0

Total 256 100 ®\
A

Source: Field Survey, 2022.

As presented above, the Table 4.1.2 sh@&e respondents’ age range between 21years and
over 50years. According to the resulth™d3 (16.8%) respondents were within the age range of 21-
30years, 62(24.2%) responden ere within the age range of 31-40years, whereas large
respondents 117 (45 réspondents were the age range of 41-50years, and 34 (13.3%)
respondents we%e 50years of age. It could be seen from the distribution that the modal
age group@ ween 41-50years with about 45.7 percent of the total sample.

Table‘%l\/]arital Status of the Respondents

@ﬁl’s Frequency Percent (%) Cumulative Percent
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Single 61 23.8 23.8

Married 187 73.1 96.9
Divorced 08 3.1 100.0
Total 256 100.0

Source: Field Survey, 2022. %‘\’?» .
Table 4.1.3 above shows the distribution of the respondents’ marital status. A c%ﬁg to the
result, it can be deduced that just few of the respondents 61 (23.8%)‘%!: single, while
substantial number of the respondents 187 (73.1%) were married a d%( ‘%) were divorced.

Table 4.4: Distribution of the Respondents by Academic Q@tion

Frequency Percent (%) \%‘\‘fative Percent
N

OND/NCE 48 18.8 S 18.5
HND 67 (@ 44.9
B.SC/B.A/B.Ed 104 ( \b@]

.6 85.5
M.Sc/M.A 37 Q 14.5 100.0
Total 256\%) 100.0
A

Source: Field Surve
From the table @it can be deduced that 48 (18.8%) of the respondents were OND/NCE
holder, W@ (26.1%) and 104 (40. 6%) respondent were HND and B.Sc/B.A/B.Ed holder
res&tl ely whereas few respondents 37 (14.5%) were holder of postgraduate certificate. This
s that the research sample consist of educated elite who are knowledgeable and have
experience about academic research. This is an indication that their information is reliable and
dependable.

Table 4.5: Years in Services of the Respondents
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Frequency Percent (%) Cumulative Percent

Under Syrs 29 11.3 11.3
6-10yrs 45 17.6 28.9
11-15yrs 113 44.2 73.1

Above 15yrs 69 26.9 100.0 %
Total 256 100.0 Qg)
Source: Field Survey, 2022. é%

As revealed from the analysis in the table above, 29 (11.3%) res 1nd1cated that they

have been in Oyo state public service for about Syears, whi % 6%) of the respondents
indicated between 6-10years as length of service; wher @ number of the respondents 113

(44.2%) indicated between 11-15years in service @ve 15 years 69(26.9%). This indicates

that the respondents would fill the questior;@with good understanding about the research
topic. ( \
4.2.1 Data Analysis According@ Test of Hypotheses

The results of the investigad@’re presented in line with the research hypotheses formulated
in the study. é .
Q: Presentation of Test of Hypotheses

The three hypotheses that this study shall be testing are as follow:

Hol: There is no significant relationship between pension reform scheme and employees

savings in Oyo State public service.
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Ho2:There is no significant employees’ commitment to Pension reform scheme in Oyo State
public service.

Ho3: There is no significant difference between male and female employees’ saving behavior
towards retirement in Oyo State public service.

4.3.2 Test of Hypothesis One %\t

Hol: There is no significant relationship between pension reform scheme @ﬁ\ployees

savings in Oyo State public service. %

Model 1 (6

EMP = B0 + B1PRS +10 @

The hypothesis stated above was analyzed using regresy@%%ysm to determine the degree in
which the dependent variable EMP(employees S can be predicted or explained from

the independent variable PRS ( pension refo Llnear regression was done since there is only

one independent variable predicating o@ ent variable. The result is presented in the table

below: %?»
QY
Q@
%Q

@4.6: Model Summary and Estimated Result Showing Test of Hypothesis

Model R R Square Adjusted R Squared  Std Error of the Estimate

1 0.932  0.772 0.770 0.51322

Variables Coefficients Standard Standardized T- Significant
Error coefficients Statistics
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Constant 0.838 0.057 10.329 0.000

EMP 1.353 0.113 0.962 10.873 0.000
Sum of Squares Df Mean Square F- statistic Significant
21.281 1 21.281 201.330 0.000

?».
9.21275 0.103 (\{%’\

Source: Author’ Computation, 2022- SPSS

a. Predictor: (Constant), pension reform scheme. %\

b. Dependent Variable: EMP. 4{ N

The R Square shows how much of dependent variable (EMP) %«(‘&xplained or accounted

for by the independent variable (PR). Going by the result %%ﬁcient of determination (R2)
value of 77.2%, this gives insight into statistical rele xio the study. The result depicts that
about 77.2% systematic variation in employA&&’ ings (EMP) is explained by co pension
reform (PR) while the remaining 22.8% be attributed to exogenous or extraneous factors
outside the focus of this study. Whitenthe-adjusted R-squared result reveals that 77.0% of the

total variation in worker sav%%s’accounted by changes in the incorporated explanatory

gives better satisfa@result.
The F-ratio i tlgA?N

OVA table test value of 201.330 is found to be statistically significant at

variable i.e. pension re}%&n&). Hence, the regression model is good of fit of the data and

(P<0.01 % result depicts that the effect of independent variable ‘pension reform’ (PR) on
@nt variable ‘employees’ savings’ (EMP) do not occur by chance or cannot be ignored
since the value is statistically significant. This means that this variable can explain variation in
employees’ savings.

In assessing the significance of the t-test, the result was found to be statistically significant at

1% critical level because its probability value is less than 0.01. The t-statistics value of 10.873
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for pension reform (PR) is significant at (p<0.01), which indicate that pension reform (PR) has
significant positive effect on employees’ savings.

The value of constant (40) of 0.838 with significant t-statistics value of 10.329 implies the
value of employees’ savings at zero level of pension. While the coefficient pension reform (al)

is 1.353 as shown in the result table, this indicates that a unit increase in pension @ ill

A\

The general form of the model to predict RPB from PRS is predicted EM‘%@.S% + (1.353)

result to an increase of 1.353 in employees savings.

PRS + U0 as obtained from coefficients table. Q K
Summarily, the above result depicts that pension reform @niﬁcant relationship with
employees’ savings in Oyo State public service therefo@e 11 hypothesis (HO1) is rejected.

4.3.2 Test of Hypotheses Two @

Hy2:There is no significant employees’ co@em to Pension reform scheme in Oyo State

public service. QJ\

Model 2 @

EPS =0 + B1PRS +un0 \%)

The hypothesis state ‘Bé&e Yas analyzed using regression analysis to determine the degree in

which the depe@ariable ES (Employees Savings) can be predicted or explained from the
independ&é&;able PS (Pension Reform). Linear regression was done since there is only one

inde:e%l variable predicating on dependent variable. The result is presented in the table

{% ;

Table 4.7: Model Summary and Estimated Result Showing Test of Hypothesis

Model R R Square  Adjusted R Squared Std Error of the Estimate

1 0.803  0.645 0.641 0.43551
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Variables Coefficients Standard Standardized T- Significant
Error coefficients Statistics

Constant 0.729 0.069 10.583 0.000
PR 1.387 0.127 0.954 10.921 0.000
Sum of Squares Df Mean Square F- statistic Significant ?».
1‘\\

23.360 1 23.360 207.939 0.000 @
9212 175 0.112 ;@
Yy
'\

Source: Author’ Computation, 2022- SPSS 4{
a. Predictor: (Constant), Pension reform CQ

b. Dependent Variable: ES.

The R Square shows how much of dependent variabl %can be explained or accounted for
by the independent variable (PR). Going by theNesult of coefficient of determination (R2)

value of 64.5%, this gives insight into staffstigal relevance of the study. The result depicts that
about 64.5% systematic variation i gﬁyees savings (ES) is explained by pension reform
(PR) while the remaining 35.5%6 ¢ be attributed to exogenous or extraneous factors outside
the focus of this study. the adjusted R-squared result reveals that 64.1% of the total
variation in empl %Vings is accounted by changes in the incorporated explanatory
variable i.e. ({Qignreform (PR). Hence, the regression model is good of fit of the data and
gives b t@tisfactory result.

Th@% in the ANOVA table test value of 207.939 is found to be statistically significant at
&.01). The result depicts that the effect of independent variable ‘pension reform’ (PR) on
dependent variable ‘employees’ savings’ (ES) do not occur by chance or cannot be ignored

since the value is statistically significant. This means that this variable can explain variation in

workers savings.
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In assessing the significance of the t-test, the result was found to be statistically significant at
1% critical level because its probability value is less than 0.01. The t-statistics value of 10.921
for contributory pension scheme (CPS) is significant at (p<0.01), which indicate that pension
reform (PR) has significant positive effect on workers savings.

The value of constant (40) of 0.729 with significant t-statistics value of 10.583 i NEE;
value of employees’ savings at zero level of pension reform. While the coe@) pension
reform (a1) is 1.387 as shown in the result table, this indicates that a unitﬁ se in pension
reform will result to an increase of 1.387 in employees’ savings. (& K

The general form of the model to predict RPB from PR is pre@s =0.729 + (1.387) CPS
+ Up as obtained from coefficients table. Q

Summarily, the above result depicts that ther@niﬁcant employees’ commitment to

Pension reform scheme in Oyo State pulz@grvice therefore the null hypothesis (HO) is
rejected. QJ\

4.3.2 Test of Hypothesis Thre Q

Ho3: There is no signiﬁcau@&nce between male and female employees saving behaviour
towards retirement ‘{ ¢

The hypothesis%@‘is tested using independent t-test to show the significant difference
between t@ variables in the hypothetical statement.

Q

.8 Descriptive statistics Showing Test of Hypothesis Three

Mean Standard Deviation N
Employees savings  Male 3.2000 0.70059 31
behaviour towards Female 3.5375 0.44845 44
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retirement

Total 3.3800 0.60205 75

Source: Author’ Computation, 2022- SPSS

Table 4.9: Independent T-test for Gender Behavior towards Retirement Plannmg

Levene’s

Test for t-test for Equality of Me \%,;

Equality

of

Variances @ |

Mea@\ Std Error 95% Confidence

F Sig. T Df Sig. % ce Difference interval of the
(2- $ difference

Lower Upper

employee Equal 21. .000 3.557 @ .001 33750 .09489 14998 .52502
S variances 903 Q)\
behaviour assumed Q
towards % 458 64.49 .001 .33750 .09760 14417 .53083
retiremen  Equal \)
t planning variances not ‘{
assumes . Q
Source: Au \&a)mputatlon 2022- SPSS
Accordi he result shown in table 4.9 above, for the category of gender saving behaviour

t

0.

retirement (male and female), the t-test for independent samples had a p-value of

1, which is less than the established significance level of 0.05. Based on the result, we

reject the null hypothesis (Ho) and therefore conclude that there is significant difference

between male and female employees saving behavior towards retirement, t(73) = 3.458; p=

0.001. The mean score of female saving behavior (M=3.5375; SD=0.44845) is statistically
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higher than that of male saving behavior (M=3.2000; SD=0.70059). Therefore, the null
hypothesis (Ho) is accepted hence, we conclude that female employees significantly save than
male employees.

4.3.4 Results of Finding of the Research Questions Raised

The study examined pension reforms and employees’ savings in Oyo State, Nigerig@ iC}.I
three basic research questions were raised in the study; the first hypothesis sta@ there is
no significant relationship between pension reform scheme and employ vings in Oyo
State public service. Critical analysis of the data from the test show@ the null hypothesis
(HO1) is rejected; meaning that that pension reform h%' ficant relationship with
employees’ savings in Oyo State public service. QQ)

Likewise, in assessing the second hypothesis raiséd, Xch stated that there is no significant
employees’ commitment to Pension reform e in Oyo State public service; the result from
the test showed that the null hypoth@alsed which stated that there is no significant
difference between male and fe @mployees saving behavior towards retirement is also

rejected, while the alte@ypothesis is hereby accepted that there is employees’

commitment to Pensi orm scheme is significant in Oyo State public service.

However, the t%@' othesis from the study stated that there is no significant difference
between maleNand female employees saving behavior towards retirement scheme in Oyo State
public‘ﬁ%ice. The analysis from the test revealed that the stated null hypothesis was accepted
hat there is significant difference between male and female employees saving behavior

towards retirement in Oyo State public service as shown from the result of the study.
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4.4  Discussion of Findings

This section basically concerns the findings based on the research questions raised as well as
the hypotheses respectively. In line with the first test based on which the hypothesis has been
tested, the result shows there exist a considerable relationship between pension reform scheme
and employees savings in the concerned ministries and departments of the Oyo s@;
service. Qg)
Likewise, because the findings show that the contributory pension re \Scheme has a
considerable impact on employee savings, the null hypothesis (HO@% ja:ted. The findings

show that the benefits given by pension schemes, such as tax 1%' s for both employers and

employees, motivate employees to save. Employees w t a savings habit will be more
likely to invest in the economy, according to the ibutory pension reform scheme. This
finding is in line with the discoveries of a s ntial link between CPS and workers' savings

and investments in Nigeria's Anambra@%gl. Their research found that there are legal and
policy mechanisms in place to he @wees change their pensions.

Most workers, however, cha@)save outside of any pension plan, meaning that they are only
participating because required. This finding is also consistent with the findings which
show that ﬁna%@teracy, work happiness, and savings behavior all have a favorable
relationshjp{wWith retirement planning®. The trend answers the second research question based
on thé ts in the hypothesis two that employees are considerably committed to pension
@ in Oyo State public service.

In the similar trend the result of the test rejects the null hypothesis thatthere is no significant
employees’ commitment to Pension reform scheme in Oyo State public service. This means

that employees in Oyo State public serviceare significantly committed to the scheme.
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Furthermore, financial knowledge and saving behavior have been found to have a major impact
on retirement planning. However, this conclusion contrasts with the findings of who found that
the contributory pension scheme has an inversely weak effect on savings, implying that
employees' lack of understanding of the scheme has resulted in a drop in their
savings®.Thefindings also revealed a substantial difference in saving behavior for }gz;t
between male and female employees, indicating that the null hypothesis (Ho) w@ed.

The results answer the third research question that there is significant diffe‘%& etween male
and female employees savings behavior towards retirement in Oyo fate blic service.

In the similar manner, since the null hypothesis has be ted, hence the alternate
hypothesis is hereby accepted that there is significant di{&%@% between the male and female
employees savings behavior towards retirement in te public service.

This finding is consistent with other researc %h as that which found that female employees
in health care sector are more likeI)Q}Jg more than their male colleagues to plan for

retirement?. The findings are cor@ with those who discovered that employees with poor

emotional intelligence and sl\f%cacy had higher pre-retirement anxiety than those with high

emotional intelligen@df efficacy”.
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Chapter Five
Conclusion
This last chapter outlines the study's primary findings and consequences, as well as the study's
most remarkable disclosures and lessons learned, which inform the conclusions formed based

on the study's output results. This chapter finishes with suggestions for improving t@e
'\

The following is a summary of the study's findings: (6

of pension reform.

5.1 Summary of Findings

As a result of the findings, the null hypothesis (Hol) '%%e\{ed. Contributory pension
reform has a considerable impact on employee saving 13finding suggests that a pension
scheme's benefit, such as a tax credit for both em nd employees, motivates employees
to save. Pension reform guarantees that e ees establish a saving habit that leads to the
investment needed for economic progre@)\

Because the findings dem I@ed a substantial difference in saving behavior between
male and female employe@ﬁey approached retirement, the null hypothesis (Ho) was
rejected. As a result, le* saving behavior has a statistically higher mean score than male
saving behaviorQJ@ sult, female employees save much more than male employees.

5.2 C ion

% goal of the research was to come up with a thorough conclusion about the influence
@ ion reforms on employee savings in Nigeria. This has given the researcher a better
grasp of the impact of the Pension Reform on Nigerian Employees' Savings. It may be
concluded from the outcomes of this study that the Pension Reform has an impact on employee

savings. The linear regression result reveals a substantial positive association. These points to
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the fact those employees' savings have improved as a result of their limited awareness of
pension reform. However, the major impediment to employees saving is the high rate of
pension contributions, which diminishes their personal savings.

Female employees at the Oyo state Civil Service Commission, on the other hand, are
more supportive of pension reforms than their male colleagues. As a result, it's @(‘)
conclude that, in similar circumstances, the two groups' sentiments about reforms
differed. When it comes to the factors that influence employees' retiremé% ings, pension
reform cannot be overlookedl. Pension fund management in N@uﬁdergoing change,
with apparent benefits for employers, employees, the govem@l society as a whole. The
findings, in general, are consistent with previous resea@&%ulting in some theoretical and
policy implications.

5.3  Recommendations ‘{
The following suggestions are offered b@ the study's findings:

1. To increase pension sa '@obilization, efforts should be stepped up to encourage
employers and employees @mformal, governmental, and non-governmental sectors to
actively participate in entsion reform.

2. The ent should give low-income employees with pension subsidies to

suppleme@"&dr self-funded defined contribution plans. Low-income earners will be more

likelf‘(’%mmpate and contribute to savings as a result of this.

CPS to promote and educate employees about the program, as most employees are unaware of

3. The federal government and pension fund administrators should raise knowledge of

it.
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4. Pension Fund Administrators (PFAs) should be honest and accountable in their
dealings with their clients by updating their account status on a regular basis.

5. The Pension Fund Administrators should ensure that the employees are informed
about their statement of account, since this would alleviate employee concerns about fund
mismanagement. \?\.

6. By combining the PFAs and PFCs into a single institution, efﬁc@ﬁtight be
improved even more. Because the Pension Commission is funded by the go ent, a portion
of the administrative expenses should be eliminated. As previou&%@:ﬁed, removing the
pension liabilities from the PAYG system will improve effici %

7. The Commission should assess the Act's eﬁ@%}ess in developing an efficient
pension system for Nigeria as a whole on a re sis. When the Act is proven to be
insufficient to govern the operations of pla}@he pension administration industry, it should
be reviewed. QJ\

5.4  Contribution to Knowle Q

The study's proper revie &13!1 that some of the terms were not properly defined,
prompting the study t. her define them, such as:

A pension is gory fund into which an amount of money is deposited during an
employee'sjob, years and from which payments are made in the form of monthly installments
to sup?%t e person's retirement from work. Due to the context of growing economies and

e rate of increasing poverty, employment insecurity, and political instability, among
other things, it is necessary to integrate compulsory or aspects of compulsion. If it becomes a
required program, it will provide possibilities for employees to have a brighter tomorrow and

assurance of a better future planning life, not only for themselves but also for their families.
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Pension reform is a defined and/or redefined program in which employers and employees each
contribute a certain percentage of their monthly salaries to the scheme. The phrase "defined
and redefined" must be included in the definition of the pension reform in order to account for
economic and other external circumstances. This means that in the case of Nigeria, a particular
period or years should be set aside for pension reform. For example, between 1979 & 4.,
there was a twenty-six-year gap in reform that specified that the minimum cont@zﬁ for the
employer is 7.5 percent, and 7.5 percent for the employee up to a maxi?% f 15 percent;
while from 2004 to 2014, which happened to be the most recent @%form in Nigeria,
there was a ten-year gap that specified that the minimum co;%" n for the employer is ten
percent, and eight percent for the employee up to a maxixq@ 18 percent;

The outcomes of this study equip stakehold: \i'h the required and fundamental
understanding of how their mutual interests eserved 2.

Contributors would also have a better u@anding of how their Retirement Savings Account
(RSA) monies are managed by Fund Administrators (PFAs) and stored by Pension
Fund Custodians (PFCs). %, new pension reforms were enacted. As a result, this is

unquestionably a ne%ﬁ% that necessitates more investigation. Pension fund accounting is a

new field that @
researcher. &

5.5 %gestions for Further Study

% dy focused on the impact of Pension Reform and Employee Savings in the Oyo State

input from academics; thus, this study will benefit other pension

Civil Service Commission. It is important to note that this study will serve as a starting point

for future research in order to improve the development of a more extensive and robust asset
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portfolio investment decisions by PFAs if given the freedom to do so by regulatory authorities.

Another area of interest for future research is the impact of risky investments on pensions.
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Appendix
Department of Management and Accounting,
Faculty of Management and Social Sciences,

Lead City University,
Ibadan, Oyo State

Nigeria \?»-
Questionnaire %’
Dear Respondent, Qb

I am M.Sc. student of the above department in the university. As part of th@ﬁemem of the
award of Master of Science in Accounting (M.Sc.) in the universitygl am carrying out a
research project. I therefore, request you to please supply ini%}ion being sought for as
stated in the attached questionnaire. %

The research is just for academic work only and theai ation will be used for such only the

identity will not be revealed in any formed%‘e free to complete the questionnaire with

objective and independent judgment. C:\&

Thanks for your anticipated cooper
Yours faithfully, %z

Tunde Adewumi OPA% ]

@on A: Background Information of Respondents

Please tick @g%ption that is correctly matches to your view and fill the space provided

I.R%Qr: (a)Female (b) Male
@Age: (a). 21-30years (b). 31-40years (c). 41-50years (d). Over 50years
3. Marital Status: (a) Single (b) Married (c) Separated(d) Divorced
4. Academic qualification: (a)S.S.C.E (b) OND (c) HND/B.Sc. (d). M.Sc./MBA
(e) Professional Cert

5. Position:
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6. What is the range of your monthly income? (a) N50,000(b) between N50,000- 70,000
(c) between N70,000- N10,000(d) above N100,000
1. How long have you been working with Oyo State Public service?

(a) Under lyear (b) 1-5years (c) 5-10years (d) Above 10years

Section: B %

Please tick where appropriate. The response is divided into: \Qb

Strongly Agree (SA), Agree (A), Disagree (D), Strongly Disagree (SD) %

Questions Relating to Pension Reform/< "

S/N Items %\»&A A| D |SD
)

8 I am aware of Contributory Pension Reform %Q'

9 Contributory Pension Scheme is Actually an %/ement
over the old .

10 Pension Scheme serves as an Incenti ave

A\

11 Do your pension fund administr@p'ort your RSA Status

Regularly ®

12 Percentage of income oﬁended in CPS for Saving is

moderate to my il%coéts)

13 Existing legq@\pe'vvork being adequate in addressing

mismanage f pension funds

14 PEN Ming proactive corrective measures on licensed
r whose situations, actions or inactions jeopardize

afety of pension assets

O\

@Jn the event of job loss, the waiting period for accessing

benefits was reduced to 4 months to identify with the

yearning of contributor and labor

149



Questions Relating to Employees’ Participation in PRS

S/N Items SA| A| D |SD
16 I am participating in Contributory Pension Reform
17 My Participation in the Scheme is because it is compulsory .
18 I usually calculate the amount needed to save for retirement (‘Sk\/\,
A2y

19 My family and friends always inspired me with their \(0\’

preparation on retirement days which influence my %»

.\
participation in CPS \(6
@A
20 my involvement in retirement planning is dull %
A \

21 My involvement in Contributory Pension Scherg@b{ﬁeat

concern to me.

«

22

My concerned about the state of W@lcial preparation

for my retirement influence mg, to, participate actively in

Contributory Pension S%Fc@

\

Y

QJQ
$

QQ
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Questions Relating to Employees’ Savings

S/N Items SA| A | D |SD
23 I prefer to Save outside Any Pension Reform
24 I save adequately into the Contributory Pension Reform N
A

25 Contributory Pension Scheme Has improve my Saving habit (\f%\’\
26 I do compare the amount of saving and spending with my \(6\)

family and friends “ %"

P LY
27 I am saving enough each month to retire comfortably. \(\\ '
CN

28 At present, I rate my financial preparation for retire i

good. q
29 I always follow a careful monthly budget fo At'o save in

Contributory Pension Reform é

N\

30

I plan to reduce my expenditure @r to save,

>
O

Q® |
$

QQ

151



Biodata

A. Personal Data

1. Full Name:

Name: Tunde Adewumi OPADOTUN ?».
Address: Adeseun Ogundoyin Polytechnic, E@
Email: tundeopadotun16@gmail.com

Phone No: 07053308777, 08022130589 %

2. Date and Place of Birth: 21st March, 1983, Eﬂ@barapa East Local

Government, @a;e
3. Nationality: Nigerian A\Q

4. Name and Address of Next of Kin: Opadot ukola Ayanwumi,

@a’s Compound, Eruwa, Ibarapa East Local

Government, Oyo State

B. Educational Background: @:

1. Educational Institut ‘QMnded with Dates and Qualification:

i. Ladoke Akm@ "versr[y of Technology, 2014-2015  Post Graduate Diploma

Ogbomo
ii. Th chmc, Ibadan. 2008-2010  Higher National Diploma
olytechnic, Ibadan. 2002-2004  National Diploma
iv.Secondary School Certificate Examination. 1993-1999  SSCE

v. Local Authority Primary School, New-Eruwa.  1988-1993  Primary Six Certificate
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C. Working Experience with Dates:

The Polytechnic, Ibadan, Adeseun Ogundoyin

Accountant | 2013-2017

Accountant II 2010-2013 N
D. Awards and fellowships (if Any): @

Best Graduating Student (Upper Credit) 2004 ‘:\\Qb
The Polytechnic, Ibadan, SakiCampus(Accountancy) (6 N

E. Membership of Academic Profession Bodies C\

Associate member, Institute of Business Diplomacy and l%ﬁi Management

F. Publications (If Any) (6@
(1) Thesis/Dissertation: ( \)

i. Opadotun, T.A. (2014). C@ntml Techniques and Applications in a Manufacturing

Company. (A e Sudy of PZ Cussons Nigeria Plc.). Being a Project Submitted
to the ‘%bmént of Management and Accounting, Faculty of Management

Sci@adoke Akintola University of Technology. Ogbomoso, for the award of

@Graduate Diploma in Accounting.
Qiooks/ Monograph:

1.  Opadotun, T. A. (2021). Financial Accounting for Beginners. Ibadan: Prudent

Impression. ISBN 978-978-994-010-3 (209 pp)

153



(3) Scholarly Articles

(4)Notable Scholarly or Professional accomplishments:

(5) Major Conference/Workshop attended

Nil

Nil

Nil

Signature @
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University Compliance Certification
This is to certify that this thesis written by Tunde Adewumi OPADOTUN with matriculation
number LCU/PG/002026 in the department of Management and accounting, Faculty of

Management and Social Sciences, Lead City University, Ibadan is in full compliance with the

approved University format and style. %

Signature (&
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