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Abstract

The study aimed at investigating influence of gender stereotypes and self-efficacy on learning
outcomes and perceived academic performance of Office Technology and Management (OTM)
students in public polytechnics, Southwest, Nigeria. The study employed descriptive research
design. The study sample 341 from 2,327 OTM students, using proportionate stratified sampling
technique. A 61-item questionnaire with 4 sections was used for data collection. The
instrument’s reliability yielded Cronbach Alpha values of 0.921, 0.848, 0.784, and 0.780 for the
four sections. Descriptive and inferential statistics were used to analyzed the dat: %e study
found that the levels of learning outcomes (X=2.73) and perceived academi '&e ormance
(X=2.74) of the OTM students to be high. The study revealed that personalsa ietal gender
stereotypes relate to OTM students. Self-efficacy level of the students w N@@ud to be high
(X=2.75). The study also found that gender stereotypes have significant negative influence on
learning outcomes (8 = -0.257, ¢ = -5.878, p< 0.05) and perceived mic performance (f = -
0.180, t = -3.635, p> 0.05), while self-efficacy was found to have sigmificant positive influence
on both learning outcomes (f = 0.773, t = 20.622, p< 0.05) and_perceived academic performance
(B =0.948, 1=27.868, p< 0.05). The study concluded that ge% tereotypes negatively influence
learning outcomes and perceived academic perform r@ d that self-efficacy has positive
influence on both learning outcomes and perceived% ¢ performance of Office Technology
and Management students. It was recommended that beth students and teachers should redirect
efforts at boosting self-efficacy level and shou@éoid stereotypes having negative impact on
learning outcomes and perceived academic perfotmance.

Keywords: Learning Outcomes, Perc Academic Performance, Gender Stereotypes, Self-
efficacy, Office Te@ and Management
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