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Abstract

This study investigated the influence of Workload and school Plants Indices on the job
performance of teachers in public senior secondary schools in Ibadan Metropolis, Oyo State.
While the decline in the job performance of teachers in secondary schools poses a significant
threat to the quality of education and the future of students is extensively discussed in literature,
there remains a dearth of empirical evidence on the joint influence of Workload an, %01 plant
indices on teacher’s job performance in public senior secondary schools in Ib etropolis,
Oyo State. The study was guided by Social Exchange Theory and Systems T our research
questions were posed, and four hypotheses were formulated. Descriptive survey research was
utilized. The population comprised of all public senior secondary sc&fteachers in Ibadan
Metropolis (N=8,315) while the sample size was 825 with a response 85.5%. Data were
collected via an adapted questionnaire and analysed using des statistics (frequency,
percentages, mean, and standard deviation) and inferential statistics ‘(linear multiple regression).
The results showed that instructional and administrative job -% ances were high and under
teacher’s workload, class size was moderate while teacher- % nt ratio was high. Availability of
school plants such as staffrooms and school conveniengeswefe moderate, while their adequacy
was observed to be low. Result from the regressi ysis revealed a significant combined
influence of workload and school plants on te s job performance (p<0.05). Also, a
statistically significant gender difference was Qb , with male teachers outperforming female
(p<0.05). In conclusion, the teachers’ workl d school plant indices have huge potential in
influencing teacher job performance. E;g was recommended among others that school

|

administrators should explore strategiet ucing class sizes and hiring additional staff. This
will help distribute the workload mon& y and improve teacher satisfaction and performance

R\

Keywords: Workload, Sc nt, School Convenience, Teacher’s Job Performance,
Instructional Job performancd, Administrative Job Performance
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Chapter One

Introduction

1.1 Background to the Study

Teachers are crucial agent in achieving successful implementation of an educational
programme, their critical role including shaping students for meaningful socie Q%butions
cannot be over emphasized. The Federal Republic of Nigeria acknowledges t€achers as key
determinants of a nation's quality and status. Beyond imparting @ge, teachers act as
catalysts for change through effective teaching. The proper pl@in and execution of activities
by teachers actively contribute to the holistic develo;@ of students, emphasizing the
important nature of their role in driving educationalg% ment. Therefore, the performance of

teachers is integral to the improvement of educati%

Job performance is an effort of ployee to achieve some specific goals assigned in
his or her job specifications'. In linéﬂsa\that, teachers’ job performance can be described as the
duties performed by a tea%&t a particular period in the school system in achieving
organizational goals?. | Qi be described as how effective a teacher discharges the assigned
duties and respo@’ﬂg\?e in the school system. On the other hand, teachers’ job performance
referred to utcome after a job of a teacher is completed®. It represents the levels of
achie\%@of each job and the fulfillment of school regulations, expectations and requirements
for educational goals and objectives. The job performance of a teacher manifests in his/her
effectiveness in teaching, classroom management, lesson preparation and evaluation, students’
discipline, motivation and supervision among others*. In this study, teacher job performances

are categorized into Instruction and administrative job performance.



The instructional job of a secondary school teacher encompasses a wide array of
responsibilities that significantly impact the learning experiences and outcomes of students. For
instance, secondary school teachers are responsible for implementing the prescribed curriculum,
ensuring that students receive a comprehensive education*. However, the ability to adapt the
curriculum to cater for diverse learning styles and abilities is crucial. This adaptation should
accommodate the needs of students with varying academic capacities and provi Q%‘lunities
for advanced learning and enrichment. It is essential for secondary school {teach€rs to employ
effective pedagogical practices that promote critical thinking, probl@&o\dng, and analytical

skills among students. This requires the use of various teac@ods, such as interactive
0

lectures, group discussions, project-based learning, and @ activities, to engage students

and foster a deeper understanding of the subject ma erbe

Another important duty of a sec Q@&chool teacher is the ability to provide
individualized support and differentiaﬁo&%lddress the diverse learning needs and abilities of
students. This includes identifyi@%ggling students and providing them with targeted
interventions, as well as cl@@ing high-achieving students with additional resources and
opportunities for adva Qleaming. Integrating technology into instructional practices is
essential in prep I'.IIK ents for the digital era. Secondary school teachers should leverage

technologic%i @ls, such as educational software, online resources, and multimedia content, to

enhanb\t%eaming experience and facilitate interactive and engaging lessons.

The administrative roles of a secondary school teacher are crucial for the effective
functioning of the educational institution. These roles encompass a range of responsibilities that
go beyond traditional teaching duties and often involve managing various aspects of the school

environment. For instance, secondary school teachers are expected to be involved in designing



and implementing the curriculum, ensuring that it aligns with educational standards and caters to
the needs of diverse learners. This role demands a critical understanding of educational
objectives, pedagogical strategies, and assessment techniques. Teachers play a pivotal role in
assessing and evaluating student performance. This includes designing assessments, grading
assignments, providing feedback, and maintaining accurate records. However, the challenge lies
in ensuring that assessment methods are fair, reliable, and reflective of studen Q%bilities.
Effective classroom management is essential for creating a conducive learning”environment.
Teachers must establish and enforce rules, handle disciplinary issue@*promote a positive

classroom culture. However, maintaining discipline while f;sﬁ a supportive learning

atmosphere can be challenging and requires strong in nal skills. Building a strong
relationship with parents is crucial for student succ sy@hers need to regularly communicate
with parents, discussing students' progress, sing concerns, and fostering parental
involvement in their children's education. %ver, managing diverse parental expectations and
.
concerns can be time-consuming \fn}\ demanding. Engaging in continuous professional
development is vital for keep'n&with the latest educational trends, teaching methodologies,
and technological advanb%%. Teachers need to participate in workshops, conferences, and
training program ‘t@nce their teaching skills. However, finding time and resources for

professional dguelopment amidst busy schedules can be challenging.

O

\Qll%ermore, secondary school teachers often collaborate with school administrators to
ensure smooth operation of various school activities. This might involve coordinating events,
participating in faculty meetings, and contributing to decision-making processes. However,
conflicts can arise due to differences in perspectives and priorities between teachers and

administrators. Also, Teachers are often responsible for managing educational resources such as



textbooks, teaching aids, and technology. They need to ensure that resources are effectively
utilized and regularly updated to support students' learning. However, limited budgets and

inadequate resources can hinder the implementation of innovative teaching methods.

A teacher in Nigerian secondary schools, in some instances, has been found to fall short
of aforementioned duties. This has been observed in various reports and studies&at have
highlighted specific areas where teachers have faced challenges in meet@ expected
standards of educational delivery. For instance, several studies have Qd d instances of
inadequate teacher training and professional development, leadin insufficient grasp of
modern pedagogical methods and educational techniquesS’@§r‘[hermore, research has
pointed to issues such as high teacher turnover rates, lar®ass sizes, and limited access to
resources, all of which have collectively contribute%@snuation where some teachers struggle
to effectively discharge their duties as expec %13. These problems seem to have resulted in
a lack of individualized attention to s‘r,u@s thereby affecting the overall quality of education
imparted in secondary schools. Mo@ca\,administrative hurdles, bureaucratic complexities, and
a lack of streamlined protoco.\$e been identified as additional challenges that have impeded
the seamless execution of\administrative duties by teachers'*. This seems to have resulted in
potential inefﬁcié:/® the management and coordination of school affairs, impacting the
overall effe@ess of the educational system. Numerous factors documented in the existing
literatﬁsg/%e been identified as contributing to the unsatisfactory level of job performance
among teachers in Oyo State. This study aims to enrich the current knowledge base by
examining the influence of teacher’s workload and school plant indices on the job performance

of public senior secondary school teachers in Ibadan metropolis, Oyo State, Nigeria.



Work is an extremely important component of teachers’ lives and health. The ability for
teachers to work represents a multitude of benefits including, for example, an opportunity to earn
one’s livelihood, to provide for the family, to contribute positively and meaningfully to the
society, and to satisfy one’s own drive for achievement. Such work-related outcomes tend to
have a very positive impact on teachers’ outlook on life and overall health status. At the same
time, work can create stress due to the difficulty of the tasks involved, the dea Q associated
with the tasks, among others. Hence it is recognized that although work ha;Qany positive
attributes, it also may affect teachers in a negative manner if not manctively. Both these
positive and negative spillover effects of the work in which t c@are involved are directly
associated to the family life of employees in line with tha ghor has postulated that one of
the measures for effective personnel utilization in 8@s assigning reasonable workload to

®%

Teacher workload can be critj@g defined as the comprehensive set of tasks,

teachers.

responsibilities, and duties that te%ér? are expected to fulfill within a specific timeframe. It
encompasses various profes&% activities such as planning lessons, delivering instruction,

assessing student perﬂ& e, providing feedback, engaging in professional development,

participating in e@

incorporates télime spent on activities beyond the classroom, such as grading assignments,

iéular activities, and managing administrative tasks. This workload also

preparh%gdaterials, attending meetings, and communicating with students, parents, and
colleagues. A critical understanding of teacher workload involves recognizing the intricate
balance required to meet the demands of various roles and responsibilities, while ensuring the
delivery of high-quality education. Factors such as class size, curriculum requirements,

administrative expectations, and extra duties can significantly impact the overall workload



experienced by teachers's. Additionally, the emotional and psychological investment necessary
for effective teaching, including fostering a supportive learning environment and attending to the
diverse needs of students, further contributes to the complexities associated with teacher

workload.

Workload management is very important for effective delivery of instruction & teacher
job performance'® 7. In other words, proper utilization of the human pota@n order to

achieve set goals as well as meeting the needs of teacher s. Overload m Sgsoéss or too much

work for teachers, while under-load is the opposite. The resuk over-utilization and

underutilization respectively. There should be a balance to e@ optimum performance. It is

imperative for an increased quality and quality assuranceg our secondary education today

which can be achieved through teachers’ workload r@emem.

A manageable workload is likely YRQ;? any hardworking teacher motivated and
satisfied. It could equally enable him '@’0 perform his or her duty to the best of his or her
ability and become more prod.uct'\Q&However, due to the continuous upward trend in school
enrolment, prompted by @wing demand for education by most citizens of school age,
school population‘ha increased tremendously and this has impacted on the population of
individual cl ss@lg. Public secondary schools in Southwest of Nigeria have presumably
been stret eyond their workload carrying capacities resulting in over-bearing tasks
and re%onsibilities for the teaching staff'®. This has probably led to the poor performance
of these teachers in their teaching and administrative duties since the teaching and
learning process, which is the hub of students’ academic performance, may not have been
vigorously pursued. Every ministry of education is concerned about the job performance of its

teachers because teacher job performance is pertinent to the long-term growth and success



of any educational system around the world?®?!. In examining teacher workload, numerous
indices warrant consideration. However, this study specifically emphasizes the influence of the

following indices: class size, student-teacher ratio, and the number of periods per week.

Class-size refers to the number of students in a particular class or educational setting,
typically under the guidance of one instructor or teacher??. It is an essential metric in&ucation,
influencing various aspects of the teaching and learning process. The impact of@Qsize can be
significant, affecting the quality of education, student-teacher inter g.xnd the overall
learning environment®. As a measure of teacher workload, class ﬂects the number of
students a teacher is responsible for instructing, managing, a ig within a specific class
or educational setting. A smaller class-size generally im 6 reduced number of students per

teacher, resulting in a more manageable workload ft %teacher Conversely, a larger class-size

means that the teacher is responsible for a &@umber of students, which can significantly

increase the demands on the teacher's tm@ention, and energy.

The concept of class-size ésmeasure of teacher workload takes into account several
critical factors that influe @teacher’s ability to effectively meet the educational needs of
their students. These f; c rs include: Individualized Attention in other words, a smaller class-size
allows teachers t@lde more individualized attention to each student, addressing their unique
learning ne nd fostering a more personalized educational experience. In contrast, larger
class-shycan limit the teacher's ability to give personalized attention, potentially leading to a
less effective learning environment?*, Instructional Effectiveness, smaller class-sizes often enable
teachers to implement a more diverse range of instructional strategies, catering to different
learning styles and abilities within the classroom. In larger classes, teachers might face

challenges in ensuring that every student comprehends the material, potentially compromising



the effectiveness of their instructional methods?®. Classroom Management, with a smaller class-
size, teachers can more effectively manage student behavior, maintain discipline, and create a
conducive learning atmosphere?®. Larger class-sizes may pose challenges in maintaining
classroom order and discipline, leading to increased stress and a higher workload for the teacher.
Assessment and Grading, a smaller class-size allows teachers to provide more detailed and
timely feedback on student assignments and assessments. In contrast, larger clas Q%esult in

a heavier grading workload, potentially leading to delays in providing meagin feedback to

students®”. Q
An author reported that relentless population grou@'s%ercrowding the world’s
classrooms at an alarming rate. She reasons that “grow@u the number of school-age

children has outpaced growth in the numbegb teachers worldwide in the new

28 » \

countries=".” Classrooms which are ,o@)wded create challenges in ensuring quality

millennium packing classrooms with as s 100 students per teacher in some

education and satisfactory lear%qc}chievementzg. Cases of over-enrolment of students in a
single classroom are no lo § rare phenomenon in some states of the federation. The

crowding complexity % of enrolment explosion, resources mobilization and organization
t

of the educatio<al§s

schools, ha eéade the duties of staff in schools more difficult?®. This has also seriously

m and the increasing societal demands for more result-oriented

diminﬂ@he student/teacher ratio and has mounted undue pressure (workload) on the available

teaching staff?’.

Overcrowded classrooms have apparently become a permanent feature of academic
settings in many states due to inadequate planning for unexpected population explosions°.

Increased school population has also led to a situation where facilities earmarked for few



students are utilized by students up to five times the number for which the facilities
were earlier designed®!. The consequent uncomfortable physical proximity gives rise to
disruptive behaviours and interpersonal squabbles among students, class control becomes
difficult, noise level, intolerable and communication between teachers and  students
difficult’>. Where  the  classroom  is overcrowded, teacher’s performan&ould be
seriously affected. Thus, class size constituted an important area for investigation® in this
study. Closely related to class size is the time-table load allocated to mast subject teachers.
The number of arms determines the number of periods to be taught. 1@0 d is sometimes so
heavy that a teacher may not find it easy to cover all the peri s%ned to him or her for the

day®’. When he or she manages to cover them, he o@ ight be left exhausted by the

end of the day. bbe

Student-teacher ratio (STR) is a metfi in education that reflects the relationship
between the number of students enrolle@&mchool or educational institution and the number of
full-time equivalent teachers empl(@a/ that institution®*. It is typically calculated by dividing
the total number of students @ total number of teachers. For example, if a school has 500
students and 25 full-ti valent teachers, the student-teacher ratio would be 20:1. This ratio

S

is often used as a@&ﬁ

a particular i\'@lﬁon or system. It can provide insights into the potential level of individual

r of the educational resources and support available to students within

attentib@ support students may receive from teachers. A lower student-teacher ratio generally
suggests that teachers may have more time and resources to dedicate to each student, potentially
leading to more personalized instruction and support®>. On the other hand, a higher student-
teacher ratio may indicate that teachers have to manage larger class sizes, potentially limiting the

amount of individual attention and support that each student can receive. As a measure of teacher



workload, the student-teacher ratio is a significant factor in understanding the demands placed on
teachers within a specific educational setting. A lower student-teacher ratio often implies that
teachers may have fewer students to manage, allowing them to dedicate more time to
individualized instruction, grading, and providing personalized feedback. In contrast, a higher
student-teacher ratio suggests that teachers may face larger class sizes and potentially higher
workloads, including more grading, lesson planning, and classroo Qan gement
responsibilities®®. Additionally, a high student-teacher ratio can impact the %gof education
provided, as teachers may find it challenging to meet the diverse nee@ll students in larger

classes. This can lead to increased stress and workload for teﬁhe otentially affecting their

ability to deliver effective instruction and support?”’. Q

The second independent variable in this s %Qschool plant" refers to the physical
facilities, including the buildings, grounds, i cture, and equipment, that are essential for
the operation of an educational institu.ti@lt encompasses the entire physical structure, both
interior and exterior, where teac%%ming, and administrative activities take place. The
concept of the school plant e@%beyond mere structures and includes the organization, layout,
and management of the @cal environment to create an optimal learning atmosphere. School
plant is describ{a}\ﬁ site, the buildings, the equipment and all the essential structures,
permanent emi-permanent as well as such machines and laboratory equipment, the
blackb%%halkboard needed for effective teaching and learning®. There are so many way
through which school plants are expected to improve teacher job performance. For instance, a
comfortable and well-maintained school plant, with adequate lighting, temperature control, and
ergonomic furniture, can contribute to a more comfortable teaching environment*®. This can

positively impact teacher morale and job satisfaction, leading to improved performance.

10



Similarly, a visually appealing and aesthetically pleasing school plants can create a positive
atmosphere that enhances teacher engagement and motivation. A pleasant environment can
contribute to a sense of pride and belonging among teachers, fostering a positive attitude toward
their work. In the same vein, adequate facilities such as well-equipped classrooms, libraries,
laboratories, and recreational areas can facilitate effective teaching and learning. When teachers
have access to modern facilities and resources, they are better able to deliver Q education,
which can positively impact their job performance*’. A secure and safe scho@ is crucial for
ensuring the well-being of both teachers and students. When teacherfe in their working

environment, they can focus more on their teaching responsi

ilittes, leading to improved job
performance. Also, a well-designed school plant can pro aces for collaboration among
teachers, such as staff rooms, meeting rooms, and pzof%%lal development areas. These spaces

can foster a culture of collaboration, shari@

development, which can enhance teacher pe }haance.

t practices, and continuous professional

A technologically advance%ﬁ% plants with access to the latest educational tools and
resources is likely to facilit@mvative teaching practices. Integrating technology into the
school plant can help t }Q's to deliver engaging and effective lessons, leading to improved
student outcomeéﬁsﬂ&%\sequently, enhanced job satisfaction. Overall, a conducive and well-
maintained ;cb plant can create a positive work environment that supports teachers in their
roles, ‘E@mg job satisfaction and ultimately leading to improved job performance. It is
important for educational institutions to prioritize the design, maintenance, and enhancement of

the school plant to support the well-being and effectiveness of their teaching staff. Studies have

identified so many school plants that can improve efficiency of a secondary school teacher but

11



this study focuses on unveiling the influence of staffrooms and school convenience on teacher

job performance.

A teacher staff room, also known as a faculty room or teachers' lounge, is a designated
space within an educational institution, such as a school or a college, specifically intended for
use by the teaching staff. This area serves as a common room where teachers can tdke breaks,
collaborate, and engage in professional and social interactions with their coll@%. The staff
room typically provides a space for teachers to relax, prepare lesso&gsdlss educational
matters, and share ideas in a more informal and comfortable than the classroom
environment. It is often equipped with amenities such as sea@ar as, desks, computers, and
other resources to facilitate communication, collaboration,Nand the overall well-being of the
teaching staff. The staff room serves as a vital comp@%%‘ the school's infrastructure, fostering
a sense of community and support among th fQ’b’members, which can positively impact their
job performance and overall satisfaqtig&x comfortable and easily accessible staff room
provides teachers with a space foééa\cation, socialization, and stress relief. A positive and
supportive environment can ¢ . teachers' psychological well-being, leading to improved job
satisfaction and motiva, @ Conversely, an uncomfortable or inaccessible staff room might
contribute to in@\' ress and dissatisfaction among teachers, potentially affecting their
overall job Pgémnance. A well-equipped staff room can serve as a hub for collaboration and
knowl giharing among teachers. When teachers have a comfortable space to interact, share
ideas, and discuss teaching strategies, it can foster a culture of professional development and

learning. This collaborative atmosphere can lead to the exchange of innovative teaching

techniques, ultimately benefiting the overall quality of education provided by the institution.

12



School convenience rooms typically refer to restrooms or bathroom facilities located
within a school building or on school premises. These rooms are essential for providing students,
faculty, and staff with a sanitary and private space for personal hygiene and restroom needs
during school hours. The convenience rooms in a school may include toilet stalls, urinals, sinks,
and often have facilities for hand-washing and hygiene, such as soap dispensers and paper towel
or hand dryer units. These rooms are crucial for maintaining a clean and heal vironment
within the school and promoting good hygiene practices among students afid staff. The
availability and adequacy of restrooms in schools can signiﬁc@&mpact teacher job
performance in various ways. Access to clean and well-maintained\restrooms is crucial for the
health and well-being of teachers. Inadequate or unsanitary@gm facilities can lead to health
issues, discomfort, and stress, ultimately affecting e@s and ability to perform their duties
effectively. For instance, adequate rest room faéulifi€s provide teachers with the comfort and
convenience they need during their worki X)urs. When such facilities are lacking, teachers

.
might be forced to hold back on 1{&6 restroom, leading to discomfort and distraction,
ultimately impacting their co tion and productivity. Furthermore, poorly maintained
restrooms can be a bree@und for germs and bacteria, posing health risks. Teachers may
feel uneasy or co Q\f\e' bout using unclean or poorly equipped facilities, affecting their sense

of well-being cfeating a negative impact on their job performance®.

O

iglarly, if the restrooms are insufficient or inaccessible, it can result in time wastage
for teachers who might need to wait in long queues or walk long distances to access them*°. This
can disrupt their schedules and affect their time management, leading to a loss of valuable
instructional time and potential frustration. Inadequate restroom facilities can contribute to a

negative work environment and lower morale among teachers. Feeling that their basic needs are
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not being met can lead to dissatisfaction, potentially impacting their motivation, commitment to
work, and overall job satisfaction. Similarly, the level of availability and condition of restrooms
can affect a school's ability to retain and attract quality teaching staff>°. Schools with poor
restroom facilities may struggle to retain experienced teachers or recruit new ones, as the
working environment is seen as substandard or not conducive to maintaining a healthy work-life
balance. Therefore, this study aims to investigate teachers’ workload and school Qt indices as

determinants of teacher's job performance in public senior secondary {schd@ls in Ibadan

Metropolis. é

1.2 Statement of the Problem Q$

In recent years, the decline in the job performa@?teachers in secondary schools in
Nigeria, Oyo State particularly has become increa@ evident. Reports from the educational
authorities and various stakeholders sugges@tical issue, indicating a potential correlation
between the deteriorating work enviroﬂt@ d the diminishing output of teachers. This decline
in teacher job performance poses afSignificant threat to the quality of education and the future of
students in the region. E Xl studies have revealed alarming statistics that revealed the
severity of this issges&ns ance, a study highlighted that teacher reported feeling overwhelmed
by their wor oa@h the majority citing large class sizes and an unmanageable number of
periods pe 31, Additionally, another report submitted that inadequate staffrooms and
essentiaNgonveniences, significantly impacting the overall work environment for teachers in
secondary schools in Oyo State’. The consequences of this problem are far-reaching, affecting
not only the morale and job satisfaction of teachers but also the quality of education imparted to

students. Decreased job performance seems directly correlates with diminished educational

outcomes, contributing to lower academic achievements and a decline in the overall educational
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standard within the Ibadan metropolis. Several studies have examined various factors influencing
teacher job performance>***. While these studies have shed light on the complex relationship
between work environment factors and teacher performance, they have not adequateely
addressed the specific interplay between teachers' workload, as influenced by class size, student-
teacher ratio, and periods per week, and school plant indices such as the av&aility of
staffrooms and school conveniences. This study aims to bridge this g Qd provide
comprehensive insights into the determinants of teacher job performance in{Ibaddn metropolis,

Oyo State, thereby offering targeted solutions to enhance the ove@ of education in the
1.3  Aim and Objectives of the Study Q

QO

The aim of this study is to investigate tea@ workload and school plant indices as

region.

determinants of teacher's job performance\'}@condary schools in Ibadan Metropolis. The

&

i.  identify the level of te.aq&%bb performance (instructional and administrative) in pubic

objectives of the study are to:

senior secondary §c an Ibadan metropolis, Oyo State;

ii.  determine thb@ﬁ of public senior secondary school teacher’s workload (class size,
teache%g%t ratio) in Ibadan metropolis, Oyo State;

iil. ’b‘the level of availability of school plants (staffrooms and school convenience) in

hﬁic senior secondary schools in Ibadan metropolis, Oyo State;

iv.  identify the level of adequacy of school plants (staffrooms and school convenience) in
pubic senior secondary schools in Ibadan metropolis, Oyo State;

v. examine the combined influence of workload and school plants on job performance of

public senior secondary school teachers in Ibadan metropolis, Oyo State;
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Vi.

Vii.

Viii.

1.4

1.5

determine the relative influence of workload and school plants on job performance of
public senior secondary school teachers in Ibadan metropolis;
examine the relative influence of workload indices (class size, student-teacher ratio) and
school plant indices (staffrooms and school convenience) on job performance of public
senior secondary school teachers’ job performance in Ibadan metropolis, Oyo State; and
identify significant gender difference in the level of senior secondary scl@ac er’s job
performance in Ibadan metropolis, Oyo State QJ

¢\
Research Questions %Q

To achieve the objectives of the study, the followin @ns were raised:

. What is the level of teacher job performance (ipb%ional and administrative) in pubic

senior secondary schools in Ibadan metropoli State?

N

What is the level of public senior sgn ry school teacher’s workload (class size and
teacher-student ratio) in Ibadan r@i

What is the level of avaiia{& of school plants (staffrooms and school convenience) in

, Oyo State?

pubic senior secondaﬂ@%ls in Ibadan metropolis, Oyo State?

What is the le @equacy of school plants (staffrooms and school convenience) in pubic

senior sec& schools in Ibadan metropolis, Oyo State?

'O
\ditheses

Hol: There will be no significant combined influence of workload and school plants on job

performance of pubic senior secondary school teachers in Ibadan metropolis, Oyo State.

Ho2: There will be no significant relative influence of workload and school plants on job

performance of public senior secondary school teachers in Ibadan metropolis, Oyo State.
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Ho3: There will be no significant relative influence of workload indices (class size, teacher-
student ratio) and school plants indices (staffrooms and school convenience) on job performance

of pubic senior secondary schools’ teachers in Ibadan metropolis, Oyo State.

Ho4: There will be no significant gender difference in the level of senior secondary school

teacher job performance in Ibadan metropolis, Oyo State. \

1.6 Significance of the Study ( O
The findings of this study can benefit stakeholders such@olicymakers, school

administrators, teachers, students, and the community at large in th@)wing ways:

Policymakers: The study's findings can provide cmci@sights for policymakers in the

education sector, helping them make informed d@ regarding the optimal class sizes,
i

teacher-student ratios, and weekly teaching p@

of more effective policies that priorit@e well-being and job performance of teachers,

is knowledge can lead to the development

ultimately improving the quality of e@on in Ibadan Metropolis.

School Administrators: @dys results can offer valuable guidance to school administrators
in effectively manag %\ool resources, particularly in terms of maintaining adequate
staffrooms and %t school facilities. By understanding the relationship between school
plant indic%@ teacher job performance, administrators can create a conducive working

enviro??q%for teachers, consequently enhancing overall school productivity and performance.

Teachers: The study's findings can directly benefit teachers by shedding light on the influence
of workload factors and school plant conditions on their job performance. Understanding these

dynamics can empower teachers to negotiate for better working conditions and advocate for
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improved infrastructure, ultimately leading to increased job satisfaction and enhanced

instructional and administrative performance.

Students: Improved teacher job performance as a result of optimized workload and well-
equipped school plants can directly benefit students by fostering a more conducive learning
environment. This, in turn, can lead to better academic outcomes, enhanced studént-teacher

interactions, and an overall improved quality of education in Ibadan Metropolis.OQ

Community: A well-performing education system contributes sign@lty to the overall
development and well-being of the community. By ensuring an @ work environment for
teachers, the study's outcomes can lead to the cultivatig knowledgeable and skilled

&to the socio economic growth of

workforce, fostering community development and contr'%

education in Ibadan Metropolis and Oyo State at lar

In summary, the study's ﬁndings@\gad to informed decision-making and policy
formulation, resulting in a more cond@l arning and working environment for teachers and

students. This, in turn, can cont@o the holistic development of the education sector and the

N\
community as a whole. QQ

1.7 Scope of Qe/@r

The aphical scope of the study is limited to the Ibadan Metropolis, a major urban
center\&o State, Nigeria. Ibadan, being the largest city in the state and one of the most
populous in Nigeria, serves as an important cultural, educational, and economic hub in the region.
The study will focus on public senior secondary schools in the region. Ibadan metropolis as at

the time of this study has eleven local governments grouped into cities and less cities.
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Contextually, the study aims to investigate how various factors such as class size,
student-teacher ratio, the availability of staffrooms, and school convenience rooms determines

the level of job performance of public secondary school teachers in Ibadan metropolis.

Conceptually, the study focuses on the determinants of teacher job performance,
emphasizing the key variables of teachers' workload and school plant indices.\ Teachers'
workload will be assessed based on class sizes and student-teacher ratio aimi understand
how these factors influence teacher performance. Additionally, the study )ngafnine the role of
school plant indices, including the availability and adequacy ffrooms and school
convenience, in shaping teachers' work environment and over®§rformance. By exploring
these interrelated concepts, the study seeks to provide a@prehensive understanding of the

factors that contribute to or hinder teacher job perf@ce in the context of secondary schools

in Ibadan Metropolis. @%
1.8  Limitation of the Study EO\’&
N

There were some limﬁa@ncountered during the course of the study. A major one
was the delay in obtainin@%\lal data from sampled schools as schools were on holidays at the
time the researchar\ carrying out the study. Also, difficulty in accessing some schools
delayed the di&bg&f)n of copies of the instrument. Some Teachers were reluctant to provide the

requested@%nation. Despite these constraints, the study’s findings are considered valid.
1.9 Operational Definition of Terms

The following terms are defined as they are used in the study.
Teacher Job Performance: This is the overall effectiveness and efficiency with which a teacher

carries out their professional responsibilities in public senior secondary schools in Ibadan
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metropolis, Oyo State. It is categorized as instructional and administrative job performance in

this study.

Instructional Job Performance of a Teacher: This involves the level of effectiveness of the
teacher in delivering the curriculum content, ensuring clarity, engagement, and effective
communication to facilitate student learning, engagement, participation and develo‘%{erest in

classroom activities in public senior secondary schools in Ibadan metropolis, O@ge.

Administrative Job Performance of a Teacher: It is the level of effe&ness of a teacher in
classroom management, record-keeping as well as his or her effeeti in collaborating with
colleagues, administrators, and parents, including participati hool activities, meetings, and

the implementation of school policies and procedures an public senior secondary schools in

Ibadan metropolis, Oyo State. ’bb’b

Teachers Workload: This refers to @Qious factors that contribute to the tasks,

responsibilities, and obligations of aK ée

senior secondary schools in IhadQ%etropolis, Oyo State. In this study, these are class size and

student-teacher ratio QQ

r’in the course of their professional dutiesin pubic

Class Size: Thisé@mber of students enrolled in a specific class at the beginning of the

academic terr@pubic senior secondary schools in Ibadan metropolis, Oyo State.

Studen\&cher Ratio: This is the total number of students in public senior secondary schools
in Ibadan metropolis, Oyo State that is been taught by the teacher in a given class at a particular

time.

School Plant Indices: This refers to the physical infrastructure, facilities, and amenities

available for use in the premises of public senior secondary schools in Ibadan metropolis, Oyo

20



State to facilitate teaching and learning activities. In this study, these are: teacher’s staffrooms

and School convenience rooms.

Staffrooms: It is the physical spaces designated for teachers, equipped with necessary facilities

for relaxation, meetings, and lesson planning in public senior secondary schools in Ibadan

metropolis, Oyo State. \

School Convenience: This refers to the accessibility and availability of ess l@l ilities such
as restrooms, water supply, and other necessary amenities for both ents and teachers in

public senior secondary schools in Ibadan metropolis, Oyo State. %
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Chapter Two
Literature Review
This chapter presents the review of related literature that would aid the understanding of
concepts and constructs in this study. It consists of the following subheadings: Conceptual

review, Theoretical Review, Empirical Review, Conceptual Framework, Gap in_Literature
2.1 Conceptual Review ’\Q/
2.1.1 Job Performance < EO

2.1.3 Workload Q
2.1.4 Teacher Workload ’bQ

2.1.5 Class Size

2.1.6 Student-Teacher Ratio o 5\%

2.1.7 School Plants %

Reviewed and Summary of Reviewed Literature.

2.2  Theoretical Frar@@

2.2.1 Social Ex&@heory
222 Systen@heory
23 \R&rical Review

2.3.1 Workload and Teacher Job Performance
2.3.2 Class size and Teacher Job Performance

2.3.3 School Plant Indices and Teacher Job Performance
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2.3.4 Other Related Factors Influencing Teachers Job Performance
24 Conceptual Model
2.5  Summary of Literature Reviewed

2.1 Conceptual Review

R

2.1.1 Job Performance O
Job performance refers to the level of achievement and profigien ith which an
individual executes their assigned tasks and responsibilities within ic role or position'. It

entails the demonstrated ability of an employee to meet or exc he*expectations and standards
set by the organization, including both quantitative and q@a‘tive aspects of their work?. Job
performance is the overall effectiveness and efﬁcie@%?an employee in fulfilling the duties,
objectives, and goals outlined in their job d %, often measured through key performance
indicators (KPIs) and performance revj&. Job performance encompasses the behavioral,
technical, and cognitive skills exh&%y an employee in the context of their job, reflecting
their contribution to the ove@ccess and functioning of the organization. Job performance
signifies the extent to Bban employee's contributions positively impact the achievement of
organizational 0@?}}%

contribute to @sitive work environment®.

including their ability to adapt to changing circumstances and

\Vb performance represents the consistent demonstration of skills, knowledge, and
abilities that align with the expectations of the role, contributing to the overall productivity,
efficiency, and [success of the team and the organization as a whole’. Job performance is the
measure of an individual's effectiveness in executing assigned tasks while adhering to

established guidelines, demonstrating a commitment to quality, timeliness, and continuous
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improvement®. Job performance reflects the capacity of an employee to utilize their skills and
competencies to deliver high-quality outputs that align with organizational goals and contribute
to the overall growth and success of the company. Job performance embodies the demonstration
of behaviors, attitudes, and results that reflect an employee's commitment to the values and
mission of the organization, contributing to a positive and productive work culture’. Job
performance encompasses the combination of technical proficiency, interpers Q%lls, and
problem-solving abilities demonstrated by an employee, indicating their ability fo” contribute to

the achievement of both individual and organizational goals in a sustaiannerg.
2.1.2 Teacher Job Performance Q

Teacher job performance is a comprehensive me&&f a teacher's effectiveness in the
classroom, encompassing their ability to engage&bmotivate students while creating an
inclusive and conducive learning environn@ involves the proficient communication of
subject matter, coupled with the appli-cé\& of diverse teaching strategies tailored to different
learning styles and abilities. Effe@@ eacher job performance also entails the provision of
timely feedback to stude t@ering their academic growth and personal development!®,
Moreover, it includes the “eStablishment of positive relationships with students, parents, and

.
colleagues, contr@/&x'gt a collaborative educational community. Maintaining accurate records

and integrati hnology to enhance the learning experience are also essential components of

exemp}x&acher job performance!!.

Furthermore, teachers demonstrating adaptability and flexibility in response to the
evolving educational landscape, as well as actively participating in professional development
activities, are considered to have strong job performance!’?. Demonstrating ethical conduct,

effective time management, and the cultivation of parental involvement further contribute to the
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holistic assessment of teacher job performance, fostering a growth mindset among students and
promoting resilience and perseverance in the face of academic challenges are integral to

measuring a teacher's job performance!s.

In terms of instructional job performance, teacher job performance can be described as
the effectiveness with which the teacher conveys subject matter to students, utilizi& various
teaching methods and strategies to ensure comprehension and engagement@ successful
integration of curriculum standards into daily lesson plans, ensuring alig ith educational
goals and the specific needs of students!'*. The ability to foster a dy: learning environment
that encourages active participation,critical thinking,a@st ent-driven inquiries.The
proficiency in evaluating student progress, providing tir@ and constructive feedback, and
utilizing assessments to guide instructional strategi%@eet learning objectives. The skill in
catering to diverse student needs by adapting\i %tional methods, materials, and assessments

to accommodate varying learning styleg&ﬁes, and interests!>.

N\

Administrative job perforl@"i? of a teacher implies the capability to maintain an

N

[ ]
organized and conduciv @mg environment, ensuring discipline, order, and student

accountability while pr: g a positive classroom culture'®. The accuracy and efficiency in
-
maintaining stu@co ds, including attendance, grades, and behavioral documentation, to
facilitate ¢ ication with students, parents, and administrators. The ability to work
effectiN&with colleagues, administrators, and parents, fostering open communication,
teamwork, and a shared commitment to student success'’. The commitment to ongoing personal
and professional growth, demonstrated through participation in workshops, conferences, and
other learning opportunities to enhance teaching practices and stay updated with educational

trends. The adherence to institutional policies, regulations, and educational standards, ensuring
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compliance with school guidelines, ethical codes, and legal requirements to maintain a

professional and ethical work environment!®,
2.1.3 Workload

Workload refers to the amount of work or tasks that an individual or a system is expected
to carry out within a specific time frame!'®. It is the aggregate of tasks, activities, or@&gnments
that an individual, team, or organization is responsible for completing withi @%n period®’.
Workload denotes the overall volume and complexity of responsibiliti du<l!!, or obligations
that are assigned to a person, department, or entity in a professi r academic setting?!.
Workload can be defined as the total amount of effort, both p‘r@al and mental, that is required
to accomplish all the tasks and activities assigned to a ;@@ar individual or group. Workload
represents the collective burden of tasks and pr@%that must be managed, executed, or
completed by a specific individual, team, ortion during a designated period. Workload
is the quantifiable measure of the numbé\\' asks, projects, or assignments that an individual or
group is expected to handle with@; pecified timeframe, taking into account the resources
available*?. Workload refers @e sum total of all tasks, duties, and responsibilities that must be
undertaken by a perso g\, or entity, including both routine and non-routine activities?. It

.
indicates the to@na d for labor, effort, or cognitive input required to fulfill all the
obligations, itments, and duties that are part of a particular role or job function. Workload
signiﬁé\t%comprehensive amount of work, including both planned and unplanned tasks, that
an individual or group is required to manage and complete, often within a predefined schedule.
Workload represents the overall quantum of work or the array of tasks and projects that need to

be addressed, processed, or accomplished by a specific entity or individual within a given

timeframe. Workload is the measure of the total tasks, assignments, or projects that an individual
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or group is responsible for carrying out, taking into consideration the associated time, effort, and

complexity of each task?*.

Workload represents the comprehensive array of activities, tasks, or responsibilities that
must be addressed, managed, or completed by an individual or team in order to meet established
objectives or fulfill designated roles*. Workload refers to the total amount of work«including
both routine and specialized tasks, that is assigned to or expected of an indiwidwal, team, or
organization within a specific period, considering the available resou es(a,gd capabilities®®.
Workload represents the collective amount of labor, energy, and atte l@equired to accomplish
a set of tasks, projects, or duties within a given timeframe, t@%‘[o account the complexity
and duration of each activity?’. Workload is the cumula measure of tasks, projects, or
responsibilities that an individual or group is acco %&or managing and executing within a

defined period, considering the constraints an&@ces available?®.

2.1.4 Teacher Workload o &
N

The workload of a tea.ch @:\>mpasses various demands, including lesson preparation,
grading, and student sup%@,\which require a delicate balance in their professional roles. It
signifies the compzegw&'ve set of responsibilities and tasks that instructors must manage, such
as instruction ngu’ng, classroom management, and professional development, in their day-to-
day activiti his workload reflects the collective measure of instructional, administrative,
and ewrricular commitments assigned to educators within a specific educational context,
incorporating duties like curriculum design and student evaluation. These obligations include a
diverse range of tasks that educators are accountable for, involving lesson delivery, student

assessment, and extracurricular engagement in the educational institution®®. It denotes the
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cumulative measure of responsibilities that instructors must handle, ranging from classroom

instruction and assessment to administrative duties, within a designated academic term or year.

Teacher workload encompasses the combined demands of curriculum development,
student assessment, and administrative tasks that educators are responsible for managing in their
educational roles’!. It represents the total volume of instructional, administ{tive, and
professional responsibilities that teachers are expected to balance, including getiwyities such as
lesson planning, student evaluation, and extracurricular involvement. T v&@oad of teachers
involves the collective effort and time dedicated to classroom inst ‘ student support, and
professional development activities within the educational n 2, It signifies the overall
demand for instructional and administrative commitments@ teachers are required to fulfill,
encompassing tasks such as curriculum implemen%%%udent supervision, and professional
collaboration. This workload reflects the t&{@f teaching-related tasks and obligations,
including lesson preparation, grading, a&ldent guidance, that educators are responsible for

managing on a daily basis®. \cj\

Teacher workload asses the combined responsibilities of instructional planning,
classroom managemen Qstudent assessment that educators must balance as part of their
teaching roles®*. Qr/ﬁo the comprehensive array of instructional and administrative duties,
including ¢ m design, student assessment, and professional development, that teachers are
accoun\@% for managing within the educational system®. The workload of teachers
encompasses the total amount of effort and time allocated to various tasks, such as curriculum
planning, student evaluation, and extracurricular involvement, within the educational framework.
It denotes the collective set of responsibilities and tasks that teachers are expected to handle,

including instructional delivery, student assessment, and administrative duties, within the
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educational institution®. Teacher workload represents the cumulative measure of instructional,
administrative, and professional responsibilities that teachers are required to manage,
encompassing tasks such as curriculum development, student supervision, and professional

collaboration?’.

High teacher workload refers to a situation where teachers are required to manage an
excessive number of responsibilities, tasks, and instructional duties within a linni %ime frame.
This often leads to teachers facing significant time constraints and p@l&;}) meet various
administrative, teaching, and assessment demands®. High teac rkload can result in
educators having insufficient time for lesson planning, proyi '§ﬁvidualized attention to

students, engaging in professional development, and maint. g a healthy work-life balance. It

may also contribute to increased stress levels, burg@a% a decline in the overall quality of
teaching and learning within the educational ss@

Moderate teacher workload incﬁ\%’ki a balanced distribution of responsibilities and
instructional tasks that allow tea@&ﬁ? to effectively manage their teaching duties without
experiencing excessive str SQQQ ime constraints*®. In this context, teachers can adequately plan
and deliver lessons, ro; e individualized support to students, engage in professional

5
development acti iti& and participate in collaborative initiatives within the school community*!.
A moderate, er workload facilitates a conducive learning environment where educators can
focus &&ering student growth, implementing innovative teaching strategies, and maintaining

a positive work-life balance, leading to enhanced job satisfaction and improved overall

educational outcomes*2.

Low teacher workload refers to a situation where teachers have a relatively lighter set of

responsibilities and instructional tasks, often resulting in an underutilization of their skills and
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expertise®’. In such scenarios, teachers may have excess time available beyond their teaching
obligations, leading to potential disengagement or a lack of professional fulfillment. While a low
teacher workload may provide some flexibility and reduced stress levels, it can also indicate
inefficient resource allocation and underutilization of the teaching workforce**. Additionally, a
low teacher workload might limit opportunities for professional growth and collaborative
engagement, potentially impacting the overall quality of teaching and lea 'Qw1 hin the
educational environment®. It can also hinder the development of a d @ nd enriching

educational experience for students®.

2.1.5 Class Size Q$

Class size refers to the number of students w%@enrolled in a particular course,
program, or educational institution®. It is the counté%dents attending a class or group that is
taught by a single teacher or instructor. Clasicates the total number of pupils or students
who are registered for a specific aeai\?{%f session in a particular classroom or learning
environment*’. It represents the c@qc%r of individuals who make up a specific educational

group within a given inst t@or school®®. Class size is the numerical measurement of the
N

student population with ecific learning space, often determined by the physical capacity of
.
the classroom. It %&ihe number of students with whom a teacher or educator is expected to
interact an e instruction during a designated period®. Class size is an important factor in
evaluaN&e quality of education and the effectiveness of the teaching process within a learning
environment. It is a key metric used by educational policymakers and administrators to assess
resource allocation and the overall learning experience within a school or educational
institution®®. Class size often plays a critical role in shaping the dynamics of student-teacher

interactions and the overall classroom atmosphere®!. It is a significant parameter considered by
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researchers and educators when analyzing the impact of educational interventions and

pedagogical approaches on student learning outcomes.
2.1.6 Student-Teacher Ratio

Student-teacher ratio is a numerical representation that indicates the average number of
students assigned to each teacher in a school or educational institution. It is a ke tric used
to evaluate the balance between the student population and the available tea ff within a
specific learning environment. Student-teacher ratio helps assess the exd%t hich educators
can provide individualized attention and support to students within a educational setting™.
It serves as an essential indicator of the workload and teachincity of instructors or teachers
in relation to the number of students they are responsibkb&he student-teacher ratio is often
used as a benchmark for measuring the adequacy of@tional resources and the overall quality
of instruction within a school or educatio@fgem”. It is a critical factor considered by
educational policymakers and administrw\ﬁ&' hen making decisions related to staffing, resource
allocation, and educational pla&%gc?Student-teacher ratio is an important parameter in

determining the effectiv@teaching and learning processes and their impact on student
C

performance and acadexi hievement. It is a significant variable that influences the level of

oS

.
personalized ins@n, mentoring, and academic support that students receive from their
teachers. S -teacher ratio is a crucial aspect of educational research and analysis,
particu\s{& when examining the relationship between classroom dynamics and student
engagement>, It is a key consideration in educational reform initiatives aimed at enhancing the

overall educational experience and promoting academic success among students.
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2.1.7 School Plants

A school plant refers to the physical infrastructure and facilities that comprise a school,
including buildings, classrooms, laboratories, libraries, and administrative offices®!. It denotes
the entirety of the physical structures, equipment, and resources that support the educational
activities and operations within a school. The term encompasses all the tangible assets, such as
playgrounds, sports fields, and parking lots that contribute to the overall Qnment and
functionality of an educational institution. It represents the collective pl&ic mponents of a

school, including its construction, layout, design, and spatial organi intended to facilitate
=

effective teaching and learning®?. School plant pertains to ® ible assets and facilities
managed by a school, which play a crucial role in pro g a conducive environment for
education and academic development. It signifies 6@6 array of buildings, facilities, and
equipment that constitute a school's physica\@fbﬂre, aiming to support the educational and
extracurricular needs of students and.fs&. he term denotes the sum total of all physical

resources, including classrooms, laéﬁ)ries, workshops, and recreational areas, that form an
integral part of a school's inf@ure“.

School plant re rg the tangible elements of a school, encompassing the campus,
o \
buildings, ameni‘es,\\nd ther physical assets that facilitate the learning process and contribute
to the ove ucational experience®. It represents the material components of a school,
comprb&he land, buildings, utilities, and other physical resources that are essential for the
effective functioning of an educational institution. School plant encompasses the physical
structures and facilities within a school, which are designed to accommodate various educational
activities and promote a conducive learning environment for students and teachers®. It includes

the entire physical framework and assets of a school, such as classrooms, laboratories,
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playgrounds, and administrative areas, which collectively contribute to the educational

ecosystem.

School plant signifies the built environment of an educational institution, comprising all
physical structures, infrastructure, and amenities that support the delivery of educational services
and extracurricular activities®. It refers to the physical assets and infrastructure off a school,
including its buildings, equipment, and outdoor spaces, which are strategic annized to
facilitate effective teaching, learning, and overall student development®’, S 1 plant denotes
the comprehensive physical setup of a school, including its archit @ design, facilities, and
resources, which are strategically planned and maintained to @%conducive atmosphere for
academic excellence®. It encompasses the entire physical@\ework and utilities of a school,

incorporating all the buildings, grounds, and facilit@&:ontribute to the educational, social,

and recreational aspects of student life within s@m‘[ion.

The school plants include but nox&“ted to Academic Buildings: These are the primary
structures dedicated to classroorQ\chture halls, and academic activities. Administrative
Buildings: These are the o 1@ facilities where administrative tasks, such as record-keeping,
admissions, and staff managément, are carried out. Libraries: Libraries within a school plant are

X
designated areas @r}tud nts and faculty to access a wide range of books, journals, and other
educational rces. Laboratories: These specialized facilities are equipped for scientific
experiﬁ&research, and practical learning in subjects such as chemistry, physics, biology, and
computer science. Sports Facilities: This includes playgrounds, sports fields, gymnasiums, and
other recreational areas where students can engage in physical activities and sports. Auditoriums:
These are large spaces within the school plant used for assemblies, events, performances, and

other gatherings that involve the entire student body or a significant portion of it. Cafeterias:
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These are designated areas where students and staff can have meals and refreshments during
school hours. Outdoor Spaces: These encompass the grounds, gardens, and other open areas that
provide students with opportunities for outdoor activities, relaxation, and social interactions.
Medical Facilities: Some school plants may have medical rooms or clinics to provide basic
healthcare services and first aid to students and staff. Technology Centers: These are facilities
equipped with the necessary technology, including computers and other digi Qso rces, to
support technological education and innovation. Workshops: These spaceﬁrjgluipped with
tools and equipment for hands-on vocational or technical training, o@u d for subjects like

woodworking, metalworking, or automotive studies. Special Education” Centers: These facilities

are designed to cater to the specific needs of students@ 1sabilities or special learning

include dormitories and other residential buildi

requirements. Residential Facilities: In the case Qf iﬁ%ing schools, the school plant may
'&

students and faculty living on campus.

Recreational Facilities: These include area ge?as swimming pools, tennis courts, and other
.

amenities that promote recreational @ies and leisure pursuits among students. Maintenance

and Utility Facilities: These a‘r@gﬂtial for the upkeep and smooth functioning of the school

plant, including facilitie&@%ﬁn‘[enance staff, storage areas, and utility rooms for managing

electricity, water, i@r essential services.

2.2 Theor@l Framework

2.2.1 \@%l Exchange Theory

Social Exchange Theory (SET) is a widely recognized and influential theoretical
framework in the field of social psychology and sociology. Introduced by George Homans and

further developed by scholars such as Peter Blau and Richard Emerson, Social Exchange Theory
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attempts to explain social interaction and relationships in terms of the costs and benefits that

individual perceive they will receive from a specific relationship or interaction.

Social Exchange Theory continues to be a valuable framework for understanding various
social phenomena, such as relationship dynamics, power dynamics, and group behavior.
Researchers have also attempted to integrate elements of other theories, such as equity theory
and attachment theory, to address some of the limitations of SET and to Qde a more

comprehensive understanding of human relationships. It provides a Qﬁﬂ/{ramework for

understanding social interactions and relationships®. &

Key Tenets of Social Exchange Theory

Rational Choice: SET assumes that individuals Q&onal actors who engage in cost-
benefit analyses to maximize their outcomes in S%&eractions. Interdependence: The theory
emphasizes the mutual dependence that exist@cial relationships, where individuals exchange
resources and rewards. Rewards and C&ﬁcording to SET, people seek to maximize rewards
and minimize costs in their re}e@ps. These rewards can be emotional, financial, or social,
while costs can include % ort, or emotional investment. Comparison Level: Individuals
establish a comparisg&el to assess the outcomes they expect from a relationship based on past
experiences and thyral norms. Comparison Level for Alternatives: Individuals also consider the
available a tives and may decide to continue or terminate a relationship based on the

compar\1§0f1 of available alternatives.
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Application of Social Exchange Theory to the Study

SET can provide a comprehensive framework for understanding the dynamics of teacher
job performance within the context of their working environment. Here's a critical analysis of

how SET can be integrated in this study:

SET can help in analyzing how the perceived rewards and costs associated w%eachers'
workloads, such as class size, student-teacher ratio, and teaching hours, i @%& their job
satisfaction and motivation. The study can explore how teachers' perc iogtheir workload
affects their motivation to perform well, considering the trade-offs b the effort they invest
and the rewards they receive. SET can be applied to analyze h@me quality of the school plant,
including factors like staff rooms and school conven'&@affects the perceived exchange
relationship between the school management and t chers. This analysis can shed light on
how the school environment influences thi@’gers' perception of the benefits and costs
associated with their job, thereby affecti@ir job performance. SET can help in understanding
how teachers' perception of alte%{c@ job opportunities in the region, outside of Ibadan
Metropolis, influences thei @tmen‘[ to their current positions. This aspect can be critical in
understanding the facto §may influence teacher turnover and job performance in the specific
context of the st@/%n idering the impact of staff rooms and the social dynamics within the
school env@nt, SET can guide the investigation into how social support and positive
relatio}s& with colleagues influence teachers' job satisfaction and, consequently, their job

performance. This analysis could explore the influence of perceived rewards from collegial

relationships and support networks on teacher retention and performance.
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2.2.2 Systems Theory

Systems theory is a broad interdisciplinary framework for understanding complex
phenomena, emphasizing the interrelationships and interactions between components within a
system. It provides a lens through which various fields, such as biology, psychology, sociology,
and engineering, can analyze and comprehend the dynamics of systems, whether they're natural
or human-made. At its core, systems theory conceptualizes systems as entit@mprised of
interconnected and interdependent components working together towards bmmon goal or
function®. These components can be tangible, like parts of a @e, or intangible, like
thoughts and emotions within a person. The system as a whol %properties and behaviors
that emerges from the interactions among its components,@;h may not be predictable solely
by examining each part individually’. The input- 6@-output (IPO) model is a fundamental

concept within systems theory that illustra@ow of information and energy through a

system. Here's how it works: . ,&

Input: This represents the resm@ﬁ? signals, or stimuli that enter the system from its

aKe A

environment. Inputs can t : @bus forms depending on the nature of the system. For example,

in a manufacturing plang, r.

as inputs. C:\\'

materials are inputs. In a biological system, food and oxygen serve

Process: O puts enter the system, they undergo transformations or interactions within the
systemMernal workings. These processes involve the manipulation, conversion, or utilization
of inputs to produce desired outcomes. Processes are the dynamic activities that occur within the

system, driving its functioning and behavior.

Output: This represents the results, products, or outcomes generated by the system as a result of

its internal processes acting on the inputs. Outputs can be tangible, such as goods produced by a
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factory, or intangible, such as knowledge gained from a learning process. Outputs are often
delivered back to the environment, where they may influence other systems or undergo further
processing. The IPO model highlights the dynamic nature of systems, illustrating how they
continuously receive inputs, process them internally, and produce outputs, all while interacting
with their environments. It emphasizes the interconnectedness between a system and its
surroundings, as well as the importance of understanding the processes that Q{wthin the
system to comprehend its functioning and behavior. By applying the input=process-output
framework, systems theory enables analysts to study and understand a@ nge of phenomena,
from biological ecosystems to social organizations to teché al’ systems. It provides a

powerful tool for examining the structure, behavior, and on of systems across different

domains, ultimately enhancing our understanding off@ real-world phenomena.
Key Tenets of Systems Theory @

Holism: Systems Theory emphasit\' iewing systems as whole, where the properties and
behaviours of the system emerge ‘&uc?the interactions among its parts. Instead of analyzing
individual components in W Systems Theory advocates for considering the entire system
and how its parts ar interéonnected and interdependent. Interconnectedness: A fundamental
tenet of System{f}e is the recognition of the interconnectedness of elements within a
system. It %Qhat changes in one part of the system can have ripple effects throughout the
entire \&m, influencing the behaviour of other components. Understanding these
interconnections is essential for grasping the dynamics of complex systems. Emergence: Systems
Theory acknowledges the phenomenon of emergence, whereby the interactions among system

components give rise to properties and behaviours that cannot be predicted solely from the

properties of the individual parts. Emergent properties often manifest at higher levels of
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organization and complexity within the system. Feedback: Feedback loops play a critical role in
regulating system behaviour in Systems Theory. Feedback mechanisms involve the transmission
of information about the system's output back to its input, which can either reinforce or
counteract changes within the system. Positive feedback loops amplify changes, while negative
feedback loops help maintain stability and equilibrium. Boundary: Systems Theory recognizes
the importance of defining system boundaries, which delineate the scope Q&sis and
determine which components are included within the system. Settin @ oundaries is
essential for understanding the interactions within the system and inguishing it from its
environment. Hierarchy: Systems Theory often conceptualizes $ as hierarchies of nested
subsystems, where each level of organization exhibit Qvn emergent properties and
behaviours. Understanding these hierarchical r@ can provide insights into the
organization and functioning of complex syste aptation and Evolution: Systems Theory
\®
acknowledges that systems are dynamic an éaptive, capable of responding to changes in their
.
environment over time. Through pro&@%ﬁadaptation and evolution, systems can adjust their
structures and behaviours to optiaiize’their functioning and enhance their resilience. Nonlinearity:
Systems Theory recogni)@% many systems exhibit nonlinear behaviour, meaning that small
changes in input ’&a' o disproportionately large effects on the system's output. Nonlinearity
can give rise anlex patterns and behaviours within the system, making its analysis
challe gi@ also rich in insights. By embracing these key tenets, Systems Theory provides a
robust framework for understanding the dynamics of complex systems across diverse domains,
from biological ecosystems to social organizations. Its holistic approach, focus on

interconnectedness, and recognition of emergent properties enable researchers to uncover deep

insights into the structure, behaviour, and evolution of complex phenomena.
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Application of Systems Theory to the Study

Inputs: In the context of the study, inputs represent the resources, factors, and conditions that
influence teacher job performance. This includes variables such as workload, school plant
indices (e.g., infrastructure, facilities), teacher-student ratios, administrative support, curriculum,
and community involvement. Workload can be considered a significant input, re«wting the
amount of work and responsibilities assigned to teachers, including teaching i@class sizes,
extracurricular activities, and administrative duties. School plant in eggﬁve as another
important input, encompassing the physical resources and facilities le to teachers, such as
§

classroom conditions, laboratory equipment, libraries, and recr: al areas.

Processes: Processes refer to the activities, interactions, 6dg:chamsms within the educational
system that transform inputs into outputs. This incl ’beaching practices, curriculum delivery,
student engagement, administrative proceduv@upport services. Teacher job performance is
influenced by the processes that occuﬂ@n the educational system, such as the quality of
teaching, instructional methods, CIQ’{Q management, professional development opportunities,
and collaboration arnong ta : mbers. Workload and school plant indices interact with these
processes, shaping teac xperiences, job satisfaction, morale, stress levels, and effectiveness
in delivering ins }}oﬁutputs Outputs represent the outcomes, results, and impacts of the
educational . In the study, outputs can include teacher performance indicators, student
acadeﬁ&&hievemen‘[, student behaviour, school climate, and overall school effectiveness.
Teacher job performance serves as a primary output of interest, reflecting the quality of teaching,
student engagement, classroom management, and professional conduct. Student academic

achievement is another critical output, reflecting the extent to which students attain learning

objectives and academic standards as a result of teacher performance and school resources. By
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applying the IPO model of Systems Theory to the study, researchers can analyze how inputs such
as workload and school plant indices influence the processes occurring within the educational
system, ultimately shaping the outputs in terms of teacher job performance and student outcomes.
This framework allows for a systematic examination of the complex interactions and dynamics
within the educational system and provides insights into the factors that contribute to teacher
effectiveness and overall school performance. Additionally, it facilitates the i %tion of
leverage points for intervention and improvement efforts aimed at enh@ncifig¢ teacher job

performance and student achievement in public secondary schools i@ﬁn Metropolis, Oyo

2.3  Empirical Review QQ
>

State, Nigeria.

2.3.1 Workload and Teacher Job Performance

O

A study examined teachers’ Workloa}}\\g determined its implication on teachers’ job
performance in secondary schools in é}s;é}m ortheast Local Government Area of Ondo State.
Descriptive design of the surv.e}@ as adopted and a stratified random sampling was used to
select 12 schools, whi@} 6 public and 6 private secondary schools, involving 132
participants who iqc@UO teachers and 12 principals. A self-constructed questionnaire titled
“Teachers’ rl&d and Student’s Academic Performance Questionnaire” (TWSAPQ), was
administe@ ive (5) hypotheses were tested using Pearson’s product moment correlation
(PPMCCY and T-test at p<0.05 level of significance. The results showed that there was a
negative correlation between teachers’ workload and teacher’s job performance and a disparity
between teachers’ actual workload and workload policy standard also there was significant
difference in teachers’ workload between public and private secondary schools. The findings

indicated that teachers’ workload is high in teaching activities, data imputation and marking of
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students’ scripts .and impacted negatively on teachers’ instructional tasks performance and

students’ academic performance®.

Similarly, investigation focused on assessing the perceived impact of work overload on
the job performance of academic staff in Rivers State universities. The research was guided by
three objectives, leading to the formulation of three research questions and otheses.
Employing a descriptive survey design, the study encompassed 337 lecturers (l@es and 148
females) from the Faculties of Education in the three public universi‘@&ﬂﬂvers State: the
University of Port Harcourt, Rivers State University, and Ignatius Aj iversity of Education.
The entire population was included in the study, utilizing tt@ns s sampling technique. To
collect data, a structured questionnaire titled "Influence o@rk Overload on Academic Staff

uesti

Job Performance Questionnaire" was employed.@%

through assessment by experts in the {Qgéwnts of Educational Management and

onnaire's validity was ensured

Measurement and Evaluation. The insm@s internal consistency was gauged using Cronbach
Alpha statistics, revealing reliabi%ca\efﬁcients of 0.86, 0.81, and 0.84 for the respective
sections, indicating a high levt@geliabﬂity. The research questions were addressed using mean
and standard deviation ile the hypotheses underwent testing through z-test statistics at a
significance leve@ The analysis uncovered, among other findings, that factors such as
teaching nu%s courses in a semester and overseeing a substantial number of undergraduate
project%@)post—graduate theses significantly influence the job performance of academic staff in
universities in Rivers State’®. Furthermore, another study examined the influence of workload
variables (including working hours, class size, teacher-student ratio, committee assignments, and
job nature) on the job performance of teachers in public junior secondary schools within

Education District III of Lagos State. Employing a descriptive survey design, the study
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encompassed a population of 960 teachers across 66 public junior secondary schools in the
district. The Sloven formula was used to determine a sample size of 280 teachers through
stratified and random sampling techniques. A self-designed questionnaire served as the research
instrument, and descriptive statistics such as frequency count and simple percentage were
employed to analyze demographic characteristics and research questions. The chi-square
statistical tool was applied to assess the research hypotheses. Results indicated Qﬁ)rs such
as working hours, class size, teacher-student ratio, committee assignmerts, afiid job nature

significantly impact teachers' job performance’!. O

On the other hand, a study investigated the imp %‘[ress from workload on
professional effectiveness of secondary school teachers ir@ss River State, Nigeria. The ex
post facto design was used in a survey of 600 pub&’@condary school teachers. Result of the
data analyses indicated that stress from ’@a has no significant influence on seven
dimensions (lesson presentation, use, Q&tructional aids, evaluation of students, learning
motivation, classroom manag@cra\ supervision of co-curricular activities and

personal/professional qualiti@rofessional effectiveness.

Another relate% y explored how workload, facilitated by workaholism, influences job
[ ]
performance h@hsidering the intricate interplay between perfectionist concerns and work
engagemen in this mediated connection. Employing a two-wave, first and second stage
dual-m%daated mediation model within an SEM framework, the study involved 208 workers,
yielding results that depict a complex and nuanced relationship among the variables under
scrutiny. The simple mediation model did not yield significance; however, the indirect effect
varied—being negative, non significant or positive based on both moderators. These findings

carry intriguing theoretical and practical implications, suggesting the need for further exploration
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in this research domain. Specifically, a positive relationship between workload and workaholism
was identified when perfectionist concerns were at lower levels, and a negative association
between workaholism and job performance was evident when work engagement levels were
lower. The results emphasize the importance of managers monitoring and fostering work
engagement, particularly when managing workload and addressing the potential risk of
workaholism is unavoidable’. In the same vein, a study examined the correlatj Q&Meen the
perception of workload balance and employee job satisfaction within wotk ofganizations. It
aimed to determine the impact of employees' perceptions of worklance on their job
satisfaction. A total of 764 randomly selected employees from gightymultinational organizations
and two private universities in Nigeria were involved study. The analysis utilized

structural equation modeling. The findings indicate; th%i%nparing one's workload with that of

colleagues, aligning employees' roles with thefr@ petencies, and the organization's staff

strength all play significant roles in inﬂue@employees' perception of workload balance and

subsequent job satisfaction’. \CO\

A related study exami e association between mental workload and job performance
in nurses caring for COV}Q9 patients and elucidates the factors influencing their performance.
This cross—secticé/@ involved 139 nurses from ICUs, infectious disease wards, and
emergency in two Iranian hospitals. The NASA-Task Load Index and Paterson's job
perfor%gl questionnaire were utilized. Nurses' mean scores for mental workload and job
performance were 67.14 + 30.53 and 37.37 + 7.36, respectively. High mental workload and job
performance levels were reported in 71.95% and 96.4% of nurses, respectively. Findings
revealed a weak positive correlation between mental workload and job performance (r = .057).

Mental demand (r =.175, p = .04) and temporal demand (r = .307, p < .001) positively correlated
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with job performance, while frustration exhibited a significant negative correlation (r = —.183, p
= .032). Variables such as age, gender, ward type, working shift, COVID-19 care experience,
and frustration explained 33% of the variance in nurses' job performance. Notably, nurses
experienced increased mental workload during the COVID-19 pandemic. Given the negative
impact of mental workload on nurses' behavior and performance, addressing the escalation in job
performance despite the weak positive correlation with mental workload i %ative”‘.
Furthermore, a study examined the relationship between teachers’ workload, biifnhout, and job
performance. In this quantitative study, the descriptive-conelatio@gn was used. The
respondents of the study were the 57 elementary teachers ec%through convenient and
purposive sampling. The Role Overload Questionnaire, éQuestionnaire, and Individual
Performance Commitment and Review Form (IPC %e used in this study. The statistical
tools used in the study were the Mean, Stand%&iation, and Pearson Product Moment
Correlation Coefficient. The findings reve%hhat teachers have a high level of workload. Their
burnout level is also high. Teachers’\(%‘k performance, on the other hand, is very satisfactory.

Workload has a significant im; the level of burnout experienced by teachers. Workload

has an impact on teacheﬁ@%mance as well. To avoid stress and burnout, it is recommended

that every school 2&@ator adhere to proper workload assignment’.

A st cbqually investigated the perceived workload levels among university lecturers
and as’s& associated psychosocial risks such as work addiction, psychological distress, and
work—life conflicts. A total of 252 university lecturers, with a balanced gender representation
(Mean age=48.1; DS: 5.1), participated in the study, representing 10 different universities
across FEurope. The research involved participants completing the University’s Work

Environment Survey, the Dutch Workaholism Scale, and The General Health Questionnaire. The
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findings indicate that workload, particularly when associated with bureaucratic university
practices, serves as a contributing factor to a negative perception of work-related well-being
among university lecturers®. In the same vein, a study estimate and forecast the impact of
competence and workload on employee performance through the motivation of employees in
state-owned public bodies. This research employs an explanatory approach with a quantitative
methodology. The study population consists of 55 employees in state-owned pu Q%‘es, with
a sample size of 55 employees. Path analysis is utilized as the analytical{mefiod, aiming to
determine the direct or indirect influence of competence and workload@ loyee performance
through work motivation. The findings demonstrate that compe n&msitively affects employee
performance in state-owned public bodies, while workloaénegative impact on employee
performance. Work motivation positively influe c% ployee performance. Additionally,
competence positively affects workload, and ad negatively affects work motivation.
Competence, when mediated by work moti %n, positively influences employee performance,
.
whereas workload, mediated by wo@tlvation, negatively affects employee performance in
state-owned public bodies. Thi %rch contributes by focusing on state-owned public bodies,
in contrast to previous ’s@%that concentrated on manufacturing companies listed on the
Indonesia stock ex¢ (6. A related study explored the correlation between workload and job
satisfaction a@g{ecturers at Adekunle Ajasin University, Akungba Akoko, Ondo State,
utilizig/@criptive survey research design. The study comprised 105 lecturers selected
through a multi-stage sampling technique across three faculties. Two research questions and
three hypotheses guided the investigation. A researcher-developed questionnaire named

"Workload and Lecturers’ Job Satisfaction Questionnaire (WLJISQ)" was utilized to gather data,

validated by experts in Test and Measurement, with a reliability coefficient of 0.72 obtained
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through the test-retest method. The study revealed that lecturers perceive tasks such as
conducting research, processing results, marking examination scripts, and supervising
undergraduate projects as particularly demanding, contributing to low job satisfaction.
Additionally, significant relationships were identified between marking examination scripts and
job satisfaction, supervision of research work and job satisfaction, and the number of courses

S

Moreover, an author investigated the duties of teachers in public ecgndﬁry schools and

allocated and job satisfaction’’.

their performance in the classroom within the Edo Central school di @in Nigeria. The study
involved 252 participants and utilized two adapted ir)@lﬁ: the Teachers’ Task
Questionnaire (TETAQ) and the Teachers’ Class Performar@uestionnaire (TECLAPEQ). The
aim was to explore the impact of teachers’ tasks 0%% classroom job performance. The data
collected were subjected to analysis using ’Qon product-moment correlation coefficient
and multiple linear regression analysis ) at a significance level of 0.05. The findings

revealed, among other things, that ‘@e‘{cﬁmctional and administrative responsibilities of teachers

significantly predicted their c&%)m performance in the district’®.

2.3.2 Class size z:nd*ﬁer Job Performance

A stucg stigated the academic performance of primary two pupils in Ido Local
Govemm%’brea of Oyo State was investigated with a focus on class size, availability, and
utilizahof instructional resources. The study employed a correlational survey research design
and included 30 randomly selected public primary schools, 30 primary two teachers, and 832
pupils from intact classes. Two instruments, namely the Checklist on Availability and Use of

Instructional Resources in Public Primary Schools (CAUIRPPS) and Class Size and Primary

Two Pupils Performance in Core Subjects (CSPTPPCS), were used for data collection. The
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instruments were initially presented to primary two teachers for validation, and necessary
adjustments were made for face, content, and construct validity, with unsuitable items removed.
A reliability test using Cronbach Alpha yielded a coefficient of 0.76 after administering 20
copies to primary II teachers. The study answered three research questions and tested four
hypotheses through descriptive statistics (frequency count, simple percentage, and&ean) and
inferential statistics of multiple regression and correlation. The findings indic an‘average
class size of 28 for primary two pupils in Ido Local Government Area, with hgmilability and
use of instructional resources falling below average. A significant e relationship was
observed between class size and the academic performance of 'n%wo pupils (r =-0.44; P <
0.05). However, there was no significant relationship betw@ use of instructional resources
and the academic performance of primary two pupi = 0.43; P > 0.05)”. A similar study
employed inferential survey designs to invest% mpact of class size and peer influence on
students' achievement. The study addresse %&) research questions and tested one hypothesis,
.
involving 85 participants from three‘&ﬁ;br secondary schools who responded to two research

instruments. The findings rew&%’ a significant main effect of class size on students'

achievement, as well as*i%%ion effects between class size and peer influence on students'
achievement. Ho @ere was no significant difference between the mean ratings of class
size and peer@u nce on students' achievement. The study concluded with recommendations

for en@nstmctional quality and integrating controlled-peer interaction strategies in large

class sizes®.

An author investigated the extent to which class size and time-table loads influenced
teacher job performance in Lagos State public secondary schools. The study adopted the

descriptive survey research design. A total of 2808 respondents from 117 public secondary
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schools were proportionately selected for the study. This comprised 20 classroom teachers and
four (4) heads of departments from four core subjects. Class size and time-table loads had were
found to have significant positive contributions to teachers’ job performance. However, class
size made a significant negative contribution. The implications of this study for curriculum
development and policy making are that class size and time-table loads might be reviewed so
that adequate manageable loads would be carried by teachers in secondary sc Q%ass size
should be reduced through construction of more classrooms to imp Ve&eachers’ job
performance®!. A related author equally investigated the relationshi &ween class size and
productivity in primary schools within Ekiti State, focusing on Ado %ocal Government Area as a
case study. The motivation for this study arises from theed ineffectiveness of primary
school teachers in fulfilling their responsibilitie @ple of two hundred teachers was
randomly selected from twenty schools in the 1 overnment. The data for this study were
collected using a questionnaire titled "Clas S>e and Teachers’ Productivity," which underwent
.
validation through the test-retest me@o establish a reliability coefficient of 0.72, indicating
d&%were analyzed using frequency counts, percentages, and

\

Pearson Product Momen@tion analysis. The findings of the study indicated a low level of

high reliability. The collected

teachers’ product'v'\@) primary schools within the local government under investigation.
sth

Furthermore, dy revealed that teachers express a preference for smaller classes, where
they can @e students more easily and impart knowledge with less stress compared to larger

classes. Additionally, the study demonstrated a significant relationship between class size and

teachers’ productivity®?.
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2.3.3 School Plant Indices and Teacher Job Performance

A study explored the correlation between school plant variables and teacher productivity
in secondary schools within Ekiti State. Utilizing a descriptive survey research approach, the
study encompassed the entire population of schools and their teachers, with a sample of 240
teachers selected from 24 secondary schools across the three senatorial districts i%iti State
using a simple random sampling technique. Two sets of instruments nam@hool Plant
Questionnaire (SPQ)" and "Teacher Productivity Questionnaire (TP \&yf employed. To
ensure instrument reliability, the test-retest method was applied, yi eliability coefficients
of 0.82 and 0.76 for SPQ and TPQ, respectively. The collecte@fa nderwent both descriptive
and inferential analysis. The study disclosed a significant re%onship between school plant and
teacher productivity. Furthermore, the findings i%@ed a noteworthy correlation between
instructional space and teacher productivity? tudy asserted that school plant elements,
specifically instructional space, adminj,sq&@ space, and facilities for convenience, are integral

components for augmenting teache%galctivity“.

Another study ex the role of school plant planning in influencing teachers'
productivity in secon y schools within Ondo State. The research employed a descriptive
survey desig @ompassed all secondary school teachers in Ondo State, Nigeria, with a
sample of 1 réchers selected from secondary schools in the region. Simple random sampling
was ué&)o choose 20 secondary schools from Ondo West Local Government Areas, and six
teachers were randomly selected from each school. The researchers designed a questionnaire to
assess school plant planning and teachers' productivity, ensuring instrument validity through face

and content validity. Reliability was determined using the test-retest method, resulting in a

reliability coefficient of 0.85. Data analysis involved percentage, mean, and standard deviation.
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The study's findings indicated a lack of adequate facilities to support the teaching and learning
processes in schools®* . Examining the condition of school plant provision and utilization in
Government Technical Colleges within Southwest, Nigeria, the study further explored the impact
of school plant provision and utilization on the academic performance of students in these
colleges. Two research questions were formulated, and the study was guided by one hypothesis.
It employed descriptive, correlational, and ex-post facto research designs, 0 Ytesearch
instruments, including a test item and checklist, were utilized to collect data, frofff both primary
and secondary sources. The test item comprised a Records Observat@ at (ROF) used to
collect data on students' academic performances in the N i&usiness and Technical
Education Board (NABTEB) examinations. The checkli@ administered to 400 Year II
students from a total of 1024 students offering s eq@ourses in 11 sampled Government
Technical Colleges in Southwest, Nigeria. The %§ollected were analyzed using descriptive
statistics such as mean and simple percentage for answering research questions, while the
hypothesis was tested at a 0.05 ley@<_}§ significance through inferential statistics, including
Analysis of Variance (ANOV’\&%Multiple Regression, with the aid of Statistical Package for
Social Sciences (SPSS)\@QVersions for Windows. The study's findings revealed that, in
Government Tec '@Heges in South West, Nigeria, there was no significant effect of school
plant provisio@ utilization on students' academic performance (F(2,52)=.918; p=.406>.05).
On a ge note, the states of school plant provision and utilization in the colleges were
deemed poor, considering the mean percentages of provision adequacies and utilization
opicalities recorded. The study's implications suggest that despite the suboptimal state of school
facilities, students' examination results were relatively good, indicating the potential for much

better performance with adequate school plant provision. This emphasizes the importance of
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providing sufficient school plant resources to enhance practical engagement and competency

development among students, leading to self-reliance upon graduation®®,

A related study examined the impact of school plant organization on instructional
efficiency and student performance in public secondary schools in Osun State. The study utilized
a quantitative correlation research design, selecting a sample of 100 public secon%sehools
from the three senatorial districts of the state through a systematic random s@gug method.
Data on the relative location of school plant facilities in the schools ’Q&dﬂected using a
researcher-designed questionnaire named "School Plant Orga @n and Instructional
Efficiency Questionnaire" (SPOIEQ). The instrument's cm@%d content validity were
established by research experts, and after a test-retest treat@ within a two-week interval, the
scale demonstrated a Cronbach alpha of 0.75. Th@u?gs revealed that various specialized
school plant facilities (laboratories, libraries unds, workshops, hostels, and staff offices)
were situated at a considerable distancg @classrooms, leading to an increased mean time for
teachers and students to move to O@h\hese facilities for teaching and learning. The study also
established a significant relati . between school plant, instructional efficiency, and academic
performance, with an F-v (0.36) greater than the critical F-value (0.19) at the 0.05 level of
significance. Adéb:@l, school plant organization was found to be significantly related to
student atte%ée/punctuality at lessons (F-value 0.7921 > critical F-value 0.16 at 0.05 level of
signiﬁngJ and teachers' attendance/lesson completion (F-value 0.5500 > critical F-value 0.16
at 0.05 level of significance). In conclusion, the study emphasized the role of school plant
location in influencing instructional effectiveness and students' ultimate performance in

examinations. It recommended the construction of 'Integrated Classrooms' that could

accommodate various teaching activities under one substantial roof®¢.
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In the same vein, a study investigated teachers' perceptions regarding the "Influence of
School Environment on Teachers' Performance at the primary level in Tehsil Chiniot." The study
aims to achieve two objectives: a) explore teachers' perceptions of the school environment, and b)
investigate its impact on teachers' performance. The study's population includes all teachers
employed in government primary schools in Tehsil Chiniot, and a sample of 96 primary teachers
was selected using the convenience sampling technique. Data were gathered fro Q&rs using
a researcher-designed, validated, and reliable instrument (questionnaire) based oh a five-point
Likert scale with twenty positive statements. SPSS (version 24 tistical software was

employed to analyze the data, computing mean values, freque 'e&ecentages, and correlation
tests. The findings of the study indicated that a majorit ngachers agreed that the school
environment influences both their own performan a@at of the students. Furthermore, the
study identified a statistically significant positiv ionship between the school environment
and teachers' performance®’. Moreover, a re & study examined the impact of physical facilities
.
on job satisfaction; the study utilize{ﬁ%nceptual framework to identify connections between
variables related to the physi@%ironment and job satisfaction. The research employed a
descriptive and correlan&sign, focusing on a population of 55 female principals who
constituted a sat @nple. Questionnaires and interviews served as instruments for data
collection. Ba §>the overall mean of job satisfaction among female principals (Mean=2.93,
std=.23), @’g be inferred that there was low job satisfaction among female principals in Siaya
County. Additionally, with an overall mean of 1.85, the study indicated that physical facilities
were insufficient. The findings revealed a moderate negative correlation between physical

facilities and job satisfaction (r=-.508, p<.05). Moreover, the results indicated that physical

facilities accounted for a 25.8% change in job satisfaction and had a significantly negative
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impact on job satisfaction (B=-.508, p=.000). These results suggest that physical facilities play a
crucial role, and as these facilities become more inadequate, female principals tend to become

more dissatisfied with their jobs®8.

A study explored the evaluation of the presence and utilization of physical educational
facilities concerning teachers’ effectiveness in public senior secondary schools locaw Rivers
State. The research adopted a correlational study design and was conducted Wi@ivers State,
encompassing a population of 7514 male and female teachers in the sam dgu.blic schools. Due
to the relatively small sample size of the population, the study emg ;@ a census sampling
approach, utilizing the entire population. The research empl@ a* self-structured instrument
titled "Assessment of Availability and Utilization of Physic@ucational Facilities on Teachers’
Effectiveness (AAUPEFTE)." To validate the %@nent, three lecturers specializing in
measurement and evaluation from Rivers % niversity, Port Harcourt, provided expert
judgment. The experts evaluated the,i ent based on content, language suitability, and
appropriateness, with their sugg@ga\ incorporated before distribution. The instrument's
reliability was established thr: N he test-retest method, yielding a reliability coefficient of 0.82,
indicating reliability. &h questions were addressed using mean and standard deviation,
while hypothese@é‘t ted at a 0.05 level of significance using z-test statistics. The study's
findings su d that school facilities provision should align with increases in school
populé@qualitaﬁve educational facilities must be supplied, monitoring of facilities by school
heads and teachers is essential for durability, and schools should have a consistent power supply
to ensure adequate lighting and the operation of facilities requiring electricity. The study

concluded that the availability and effective utilization of educational resources are integral for

successful teaching and learning outcomes®.
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Another related study was conducted to assess the influence of school physical facilities
on the academic performance of students in senior secondary schools within Aba Education
Zone of Abia State. The research employed a descriptive survey research design, targeting a
population of 47 respondents (29 male and 18 female teachers) selected purposively from the 11
secondary schools in Aba Education Zone. Two research questions and two null hypotheses
guided the study. Data were collected using a structured 27-item questionnaire, Qp by the
researchers after an extensive literature review. The questionnaire, divided in%@ons A and B,
included rating scales (Strongly Agree, Agree, Disagree, and @n ly Disagree) with
corresponding numerical values of 4, 3, 2, and 1, respectivel @ch experts validated the
instrument, and a reliability index of 0.87 was obtained@ Cronbach Alpha reliability

estimate. Mean and standard deviation were employsd,@dress the research questions, while t-

test statistics were used to test the null hypothese 05 level of significance with appropriate

\®)

degrees of freedom. The analysis results indicated that the school library, as a physical facility,
significantly impacts students' acadf@per ormance in senior secondary schools within Aba
Education Zone. The study rec@ ded the provision of adequate school physical facilities by
relevant authorities to erts@ fective teaching and learning activities. It was posited that with
available and su @facilities, there would be enhanced academic performance among
students in se@s condary schools in Aba Education Zone of Abia State”. Similarly, an author
condu%@,earch study to explore the impact of the availability of instructional facilities on
teachers' effectiveness in public primary schools in Anambra State. The study employed a
descriptive survey design and was guided by two research questions, with one null hypothesis

tested at a significance level of 0.05. The target population included 970 public primary school

teachers in Onitsha North and Ogbaru Local Government Areas. A systematic sampling
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technique with a sampling interval of eight was used to select a sample size of 121 public
primary school teachers. For data collection, the researcher designed an instrument titled
"Availability of Instructional Facilities and Effective Teaching and Learning Questionnaire"
(AIFETLQ). The instrument underwent validation by three experts, two from the Education
Management unit and one from the Measurement and Evaluation unit, all affiljated with
Chukwuemeka Odumegwu Ojukwu University, Igbariam campus. Internal Q%cy was
assessed by administering the instrument to 15 primary school teachers in{Awkd South Local
Government, utilizing the Cronbach Alpha method, which yielded a r coefficient of 0.77.
Data analysis involved the use of percentages, mean, standard e&n, and t-test. The results
indicated that most instructional facilities are not readi Qable in rural public primary

schools. Furthermore, the study revealed that thgb%ilability of instructional facilities

significantly influences teachers' effectiveness’!. ’b

Furthermore, a study was condu o assess the impact of physical facilities on school
effectiveness in public secondary @c@s\within Kwara State, Nigeria. The research utilized a
descriptive survey of the corr .3$1 type. Stratified random sampling was employed to select 20
secondary schools out &fgtal of 41 schools in three local governments from each senatorial

[ ]
district in the st@m

(PFQ) and @tudents Academic Performance Proforma" (SAPP), were employed for data

research instruments, namely the "Physical Facilities Questionnaire"

collecﬁ%.QResearch questions were formulated to guide the study, and both main and
operational hypotheses were developed. Descriptive statistics, including frequency counts, mean,
and percentages, were utilized to address the research questions. For testing the generated
research hypothesis, inferential statistics, specifically Pearson product-moment correlation

statistics, were applied at a significance level of 0.05. The results indicated a significant
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relationship between physical facilities and school effectiveness in Kwara State public secondary
schools, with a calculated r-value of 0.301 exceeding the critical r-value of 0.195. Based on these
findings, it is recommended that the government should provide sufficient and adequate physical

facilities to enhance the learning environment and motivate students in the classroom®?.
2.3.4 Other Related Factors Determining Teachers’ Job Performance

A study investigated the impact of infrastructural quality in seconda s in Ibadan
Metropolis, Oyo State, Nigeria, on the job satisfaction and perform lg’teachers These
facilities encompassed laboratories, libraries, furnishings, sanitati% ties for both staff and
students, as well as educational resources. Employing riptive survey methodology
facilitated by questionnaires, the study encompassed b QIC and private secondary school
teachers in Ibadan Metropolis, drawing from a san‘@%f 1,320 participants selected through a
variety of sampling techniques. Three researél\\@.uries were posed alongside the formulation of
seven hypotheses. Data analysis wa$ &; cted utilizing descriptive statistics, MANOVA,
multiple regression analysis, anc&@s all executed at a significance level of 5%. The findings
identified a notable corr \between infrastructural quality and enhanced levels of job
satisfaction and per.f(;r\’ nce among teachers within both public and private secondary schools in
Ibadan Metro 01@bnsequently, the study recommends the timely and adequate provision of

infrastructu ources to secondary educational institutions in Ibadan Metropolis, coupled with

diligeantenance efforts®.

Another study was conducted on the correlation between leadership styles and the job
engagement of teachers in public senior secondary schools across Ibadan Metropolis, Oyo State.
It employed a descriptive research design. The study's population comprised 1396 teachers and

143 principals from 11 selected local governments. A multi-stage sampling technique was
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applied, resulting in a sample size of 715 respondents, with 600 (80%) questionnaires retrieved
and used for analysis. Data collection was done with a self-designed questionnaires with a
reliability coefficient of r= 0.896. The research was guided by two research questions and one
hypothesis. Findings revealed a notably high level of job engagement among teachers, with an
average score of 3.56. The hypothesis suggested a significant relationship between principals'
leadership styles and teachers' job engagement, with a correlation coefficient o 0.934. The
study concluded that the leadership styles adopted by school principals significafitly influenced
teachers' job engagement. Therefore, it recommended that principals @ic senior secondary
schools in Ibadan adopt digital leadership, as it fosters tez&er ngagement by integrating

elements from various leadership styles®.

Q
Similarly, a study aimed to explore the psyc%@graphic factors influencing effective
service delivery among secondary school te Oh@{é Oyo State, Nigeria. A descriptive research
design of the correlation type was empl or this purpose, and probability proportional to size
(PPS) sampling was utilized to sek@@&% participants, primarily comprising public and private
secondary school teachers fr?@lected schools in Oyo state. The findings indicated a high
perception of career resili among secondary school teachers in Oyo state, with a score of
S\

3.64, surpassing(thét

collective iv@mf teachers' demographics on the effective service delivery of secondary school

d mean of 3.01. However, the study revealed that there was no

teache?\i%yo state, supported by a correlation coefficient (R) of 0.210 and a multiple R square
of 0.044, with a significance level of P< 0.05. Furthermore, the analysis suggested no significant
individual contributions of demographic variables such as age, gender, school type, school
climate, and religion to the effective service delivery of secondary school teachers. However,

there was a collective influence of school climate, teacher resilience, and career decision self-
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efficacy on effective service delivery, with a correlation coefficient (R) of 0.880 and a multiple R
square of 0.715. Notably, teacher resilience emerged as the most influential factor, followed by
school climate, in predicting effective service delivery among secondary school teachers.
Additionally, the study found a significant difference in the career decision self-efficacy between
private and public secondary school teachers in Oyo state, with private school teachers exhibiting
a higher mean value of 68.58 compared to public school teachers with a mean v Q%0.00. In
light of these findings, it is recommended that efforts be made to enhance t€achgf effectiveness
through enlightenment programs, seminars, and training initiative@;&sing on addressing
teachers' personal and professional challenges. Moreover, attenti n%ld be given to improving

funding, including salary payments, to support teachers @a ng with the demands of their

profession effectively®”. &Q

Another study focused on exploring \@& of educational support services on the job
performance of teachers in secondary.sQ&s within Akwa Ibom State, Nigeria. To guide the
study, two research hypotheses We@%ﬂated. The research employed a cross-sectional survey
design, selecting a total samp.\$2l teachers, which represented 20% of the population in the
study area. The primary, &for data collection were questionnaires titled "Educational Support
Services Questio@}%SQ)" and "Teachers’ Job Performance Questionnaire (TJPQ)". These
instruments rwent validation by experts, and their reliability was established using
Cronbh@lpha, with the coefficient of the subscales ranging from .77 to .85, indicating high
reliability. Data analysis was conducted utilizing One-way Analysis of Variance (ANOVA),
revealing a significant influence of Information and Communication Technology (ICT) support
services and in-service training support services on teachers’ job performance across various

aspects such as lesson presentation, knowledge of subject matter, classroom management, and
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teaching strategies. Based on the study's findings, it was recommended that teachers undergo
periodic training and retraining to equip them with the necessary skills to meet the challenges of
education in the 21st century. This would enable them to adapt and effectively address the
evolving demands of teaching in a rapidly changing educational landscape®®. Also, a study aimed
to investigate the connections between training and development, job satisfaction, perceived
organizational support, and teachers' job performance in Nigerian public prima Q)o , with a
specific focus on Zaria in Kaduna State, Nigeria. A cross-sectional r@ design was
employed, alongside a simple random sampling technique. A total 0@ uestionnaires were
distributed to teachers in public primary schools in Zaria, wi eturned and utilized for
analysis. The data were analyzed using Partial Least Squa ctural Equation Model (PLS-
SEM). The study's findings revealed positive relat'&r&%between training and development,
job satisfaction, perceived organizational su and teachers' job performance. It was

concluded that training and development, j hﬁtisfaction, and perceived organizational support

significantly contribute to teacheg&(%ob performance. Additionally, the study provided

recommendations based on its’@%s”.

Another study i1 &%d the influence of school facilities on teachers' performance in
secondary schoo@&n Ilorin metropolis. The research utilized a descriptive survey research
design. The "8@‘ population consisted of 2,032 individuals, including 173 principals from both
public\%&ivate schools, and 1,859 teachers from public and private senior secondary schools
in Ilorin metropolis, Kwara State. From this population, 80 principals and 467 teachers were
proportionately and randomly sampled. The study was grounded in Employee Motivation Theory
by Abraham Maslow (1970) and Social Learning Theory by Bandura and Walters (1977). Data

collection was conducted using a 70-item self-designed questionnaire employing a 4-point Likert
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rating scale. The questionnaire was validated by lecturers from Kwara State University, Malete,
and the University of Ilorin. Reliability testing yielded a coefficient of 0.83 from the pilot study
conducted using the Spearman Brown prophecy formula. Mean ratings and standard deviation
were employed as statistical tools for data analysis, with means of 2.50 and above considered
acceptable for the research questions. Findings revealed that library, science laboratory, and ICT
facilities were underutilized for teaching and learning in secondary schools in Il Qﬁropolis.
Moreover, it was found that school facilities significantly influence teachgrs' performance in
these schools. The study concluded that library resources, science l@a ry equipment, ICT
facilities, and various teaching methodologies positively contribu teachers' performance.
Consequently, the recommendation was made for the ent to allocate a substantial

rp@n of necessary facilities in schools.

supply of infrastructural facilities to all

amount of funds from the national budget for the

Additionally, there should be prompt and ade

secondary schools, accompanied by propex and timely maintenance. It was emphasized that

many existing facilities are in a state @repair, urging educational planners and school leaders

to prioritize extensive repairs, T@ons, retrofitting, and replacements as necessarys.

A related study, QSigated teachers' perceptions regarding the impact of specific
working conditicé%@nmitment in public secondary schools in Njoro Sub-County, Kenya.
Employing riptive research design, all public schools within the sub-county were included
in the%@ targeting a population of 453 teachers. A sample of 150 teachers from 47 public
secondary schools was selected using stratified, proportionate, and simple random sampling
techniques. Data collection was carried out using a teachers' questionnaire, validated for face and
content by five experts from the Department of Curriculum, Instruction, and Educational

Management at Egerton University. The questionnaire's reliability was assessed using the
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Cronbach method, yielding a coefficient of 0.85, indicating high reliability. Data analysis was
done using the Statistical Package for Social Science version 25.0, with frequencies and
percentages used for data description and summarization. The results indicated that the majority
of respondents perceived instructional materials as adequate and influential in fostering teachers'
commitment. Additionally, a significant portion (64.1%) of teachers felt burdened, by heavy
workloads, impacting their commitment to professional roles. Furthermore, Q%o-thirds
(69.6%) believed their principals were effective in supervising instruction, ang a fidjority (62.5%)
felt that instructional supervision influenced their commitment. In con@o , teachers perceived
adequacy of instructional materials, workload, and supervisi n%nstruction as influential
factors on commitment. These findings offer valuable insi Q principals, school managers,
and education stakeholders, aiding in policy review nd@evelopmem of strategies to enhance

teachers' commitment. Moreover, the study's Eln erve to fill gaps in existing literature and

provide a basis for future research ende.az\o\'ﬁx
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The conceptual model designed for this study presented above aims to investigate the
multifaceted factors influencing the job performance of public senior secondary school teachers
in Ibadan metropolis, Oyo State. The model encompasses three key components: the combined
influence of workload and school plants on job performance (Hol), the relative influence of
workload and school plants on job performance (Ho2), and the identification of significant
gender differences in job performance (Ho3). Q&

Combined Influence of Workload and School Plants on Job Perform ceq his aspect of
the model seeks to examine how the combination of workload and s@lan‘ts influences the
job performance of public senior secondary school teachers. Warkload is operationalized through
three variables: class size, teacher-student ratio, and perio@ asses taught per week. School
plants, on the other hand, are represented by the vari b&b&affrooms and school convenience. a.
Class Size: Investigating the impact of class size performance is crucial as larger classes
may pose challenges for effective teachi \ax individualized attention. b. Teacher-Student
Ratio: Understanding the teacher-s‘g{ﬁ%c ratio is essential, as an imbalance may affect the
teacher's ability to cater to the‘& needs of students. c. Periods of Classes Taught Per Week:
This variable explores l‘@%distribution of teaching hours across the week influences job
performance. d. S @s and School Convenience: Assessing the availability and adequacy of
staffrooms an@c ol conveniences helps in understanding the working conditions that may
contri ut%’g hinder job performance.

Relative Influence of Workload and School Plants on Job Performance: This section
focuses on disentangling the individual influence of workload and school plants on job

performance to identify their relative contributions. By examining class size, teacher-student
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ratio, and periods of classes taught per week in isolation from staffrooms and school convenience,
the model aims to quantify the influence of each factor on job performance.

Gender Differences in Senior Secondary School Teacher Job Performance: The model
includes an investigation into potential gender differences in the job performance of senior
secondary school teachers. This analysis is essential for understanding whether, there are
disparities that might be influenced by factors beyond workload and school plant Q

This comprehensive conceptual model provides a structured approach tg=tnderstanding
the intricate relationships between workload, school plants, and Q differences in job

performance among public senior secondary school teachers i @ metropolis, Oyo State.
u:

The findings from this study have the potential to info ational policies and practices,

contributing to the improvement of working condit:'o@ overall job satisfaction for teachers

2.5  Summary of Reviewed Literatu;&
The literature review enc 1®ses various conceptual, theoretical, and empirical aspects

in the region.

relevant to understanding e@(%inants of public secondary school teachers' job performance
in Ibadan Metropol‘iss\'&te, Nigeria. In the conceptual review, job performance is examined
within the co te@ucational settings, emphasizing its significance for effective teaching and
learning. Wi ad, a critical factor affecting teacher performance, is explored in terms of the
deman}kp'laced on teachers, including teaching hours, administrative tasks, and extracurricular
responsibilities. Additionally, the review discusses teacher workload in relation to class size,
student-teacher ratio, and the number of periods taught per week, highlighting the

interconnectedness of these variables. Furthermore, the literature delves into the importance of

school plants, encompassing the physical facilities and resources available in schools, including
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staffroom, and school convenience and their potential impact on teacher performance. The
theoretical framework draws upon Social Exchange Theory, which underscores the reciprocal
nature of social interactions and resource exchanges, and Systems Theory, which emphasizes the
interconnectedness of various components within the educational system. These theories provide
lenses through which to understand the complex relationships between workload, Khool plant
indices, and teacher job performance. In the empirical review, existing r ch® on the
relationship between workload and teacher job performance is synthesized) alofig with studies
examining the influence of class size, student-teacher ratio, and scho@a indices on teacher
performance. Moreover, the review investigates other related f@@ch as teacher motivation,

experience, and professional development opportuniti t may impact teacher job

performance. Finally, the conceptual model presin}beisual representation or theoretical

framework that integrates these concepts, ogztlinf@ ow workload, school plant indices, and
other factors interact to influence teacher j }rformance in public senior secondary schools in

Ibadan Metropolis, Oyo State, Nigeri‘Kéo\
&

N
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&
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Chapter Three
Methodology
This chapter describes the methods and techniques that were used to achieve the aim and
objectives of this study; it was presented in the following subheadings: research design,
population of the study, sample and sampling techniques, instrument for data collectign, validity
and reliability of the instrument, method of data collection and methods of data z@&%&

3.1 Research Design <

This research employed a descriptive survey research design,@’%t involved gathering

data from a representative sample of the population to obtain @at will be applied to the

entire population. The purpose of this design is to collect a

any variable. bbe
3.2 Population of the Study @%

The study encompasses a popﬁl%qp f 8,315 teachers in the three hundred and thirty-

ret data without manipulating

seven (337) public senior second ools in Ibadan metropolis. Further specifics regarding the

study's population are pr@ Table 3.1.
¢

O
&
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Table 3.1: Population of the Study

S/N Local Government Number of School Number of Teachers
1 Oluyole 27 614
2 Ona-Ara 33 524
3 Egbeda 30 735
4 Lagelu 26 738
5 Akinyele 35 693
6 Ibadan North 42 1454 Q\
7 Ibadan North-East 34 881 O
8 Ibadan North-West 13 305 QJ
9 Ibadan South East 40 1036 6\
10 Ibadan South West 36 1
11 Ido 21 A(aﬁ
Total 337 ) 8315
Source! v

N\
NG
3.3 Sample and Sampling Procedures ®%

The researcher used Simple P@f\ Sampling Procedure to meticulously curate a
sample that accurately mirrors th&@dy’s population. At the initial stage, thirteen schools were
selected from each local g V®ent area, guided by the principle that Ibadan North-West local
government, with i.ts Waratively lowest number of schools, shall serve as the benchmark for
this decision- a@rocess. The selection of these schools was carried out by employing the
Simple Ra ampling Technique. In the subsequent stage, the Taro Yamane formula was
applied\Wascertain the appropriate sample size for teachers within the chosen schools after
which the teachers were randomly selected based on the determined sample size using the
Simple Random Sampling Procedure. However, the Taro Yamane formula is mathematically

defined as:
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1+ ()
Where: n is sample size, N is the population, e is the level of significant (10%) and 1 is constant

Table 3.2: Sample and Sampling Procedures

S/N  Local Government Number Number of = Number of Teachers Number of Sampled

of Schools In the Sampled Teacher(Using Taro
School Selected Schools Ya F ormula
1 Oluyole 27 13 212 O 68
2 Ona-Ara 33 13 291 < 74
3 Egbeda 30 13 432 & 81
4 Lagelu 26 13 421%0 81
5 Akinyele 35 13 71
6 Ibadan North 42 13 80
7 Ibadan North-East 34 13 Q 321 76
8 Ibadan North-West 13 13 6’6 126 56
9 Ibadan South East 40 1 3\66 421 81
10 Ibadan South West 36 @ 321 76
11 Ido 21 ’\\.1 431 81
[ 4
Total 337 Q,\J 143 3,618 825
o\

Source! \“

Table 3.2 showed a b@own of the sample selection process for the study. Each local
government areaéa@d a serial number (S/N) for identification. The table has the names of
these local gofeésnment areas along with the following information: the total number of schools
Withins%@rea, the number of schools selected for the study (which is consistently 13 schools
per area), and the total count of teachers in the selected schools. Additionally, the table presents
the calculated sample size of teachers using the Taro Yam ane formula. The final row of the table
provided a summary of these statistics across all local government areas, offering a

comprehensive overview of the sample selection process for the study.
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3.4 Instrument for Data Collection

Adapted four Likert rating scale questionnaire was used to gather data to achieve the
objectives of the study. This instrument was titled: Teachers” Workload, School Plant Indices
and Public Senior Secondary Schools Teacher's Job Performance Questionnaire (PSSTJPQ). The

questionnaire had five (5) sections tagged Sections A-E

Section A contained items to gather information on demographic@he teacher

including the age range, gender, qualifications, years of working experie g&drage number of
students taught in a class, number of subjects taught per session a tal status. Section B
comprised of sixteen (16) items carefully structured to measu vel of job performance of
the teachers. In this section, items 1-8 measured instruction b performance while items 9-16
measured administrative job performance of the tea@g&ection C of the instrument contained
twelve (12) items carefully coined to determi of workload of the teachers. In this section,
items 1-6 was used to determine the leyﬂ&ass size, 6-12 teacher-student ratio while items 11-
15 was used to determine the leve@(@rlods per week. Section D of the instrument contained
eleven (11) items carefully s & d to determine the level of availability of school plants. The
first six (6) items wer: determine the level of availability of teacher staff-rooms while the
remaining five ( K«ere used to determine the level of availability of school convenience
rooms. Secti %écontamed ten (10) items carefully structured to determine the level of adequacy
school\&/ . The first five (5) items were used to determine the level of adequacy of teacher

staff-rooms while the remaining five (5) items were used to determine the level of adequacy of

school convenience rooms.
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3.5  Validity of Research Instrument

The instrument’s face, content and construct validity were ensured. First, the instrument
was validated by subjecting the draft to the Researcher’s supervisor and experts in Educational
Management and Test and Measurement, Lead City University, Ibadan. This was done to ensure
the items in the instrument are good enough to achieve the stated objectives of the study. Their

various suggestions, advices and ideas were incorporated in the final draft before f@lra‘uon
3.6  Reliability of the Research Instrument &QJ

An instrument is said to be reliable when it yields the sarr% when administered in
different times on respondents that share similar characteri herefore, for the purpose of
this study, a pilot study was conducted to establish th: §Ahty of the instrument. This was
done by administering fifty (50) copies of the que&alres on secondary school teachers in
public senior secondary school Oyo town. T@’%bility of the instrument was assessed using
the Cronbach alpha method and a = 0 s generated to ascertain the degree of the internal

consistency and stability of the r@es to the items on the instrument

3.7 Administration of R@ Instrument

The distribution Q@Ving of the research instrument- was not done alone by researcher. It
was carried %With the help of two trained research assistants. The questionnaire was not
collech%%nediately from the respondents the day they were distributed. A complete one week
was given to the participants to fill the questionnaire. This was to enable them to take their time
in filling the questionnaire appropriately and to avoid researcher influencing the response of the
respondents. The filling of the questionnaire by the respondents was done voluntarily, as no

payment or compensation was provided to them. However, out of 825 questionnaires
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administered to the respondents in the study area, about 705 were dully filled and returned which
accounted for 85.5 per cent. The 705 were analysed and the result are presented in the

subsequent chapter

3.8 Method of Data Analysis
Data collected from the field was analysed using inferential and descripti e@ics. The
research questions were answered with the use of frequency, percentages,@:‘and standard

deviation. The hypotheses one and two were tested with the use of mu gression analysis at

0.05 level of significance while hypotheses three was tested usk@a e t-test
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Endnote

1. Oyo State Post Primary Schools Teaching Services Commission 2022, Research Field

2024
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Chapter Four
Results and Discussion of Findings

This chapter presents the results from the statistical analysis of the data collected from the

questionnaire. It also consists of the discussion of the findings. The sub-headings in the chapter

include the following: Q\
4.1 Data Presentation and Analysis < O

4.2 Presentation of Research Questions %

4.3 Hypotheses Testing Q

Q

2
&

Tables below present the demogrs&information of the sample respondents in the study

4.4 Discussion of Findings

4.1 Data Presentation and Analysis

area which include the gender, age @‘&ucational qualification and others.

N

Table 4.1 Gender of the Re \ients

Gender \‘) Frequency Percentage
Male . \% 218 30.92
Female o 0 487 69.08
Total C\ 705 100

Source: @fher’s Field Survey, 2024

\V gender distributions of the participants is presented in Table 4.1. The result revealed
that 30.92 per cent of the respondents were male whereas 69.08 per cent of the sample
respondents were female. The indication of this result is that majority of participants in the study
area were female based on the response of the respondents. By implication, female public

Secondary school teachers in Ibadan metropolis, Oyo State were more.
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Table 4.2 Age of the Respondents

Age Range Frequency Percentage

Less than 30 years 85 12.06

30-40 years 178 25.25

41-50 years 310 43.97

Above 50 years 132 18.72 \
Total 705 100.00 Q

Source: Researcher’s Field Survey, 2024 ( O

As regarding the age of the respondents, it could be observed in 3&{16 .2 that 12.06 per
cent of the participants were age less than 30 years, 25.25 per ce were within the age
range of 30-40 years, 43.97 per cent of them were within range of 41-50 years while
18.72 per cent of the participant were age above 50 yearss §1mplies that most of the sampled

participants in the study area are within the age ran 1-50 years based on the response of the

participants. It can be inferred that the publ ndary school teachers in the study area was

dominated with mature teachers. ’&

Table 4.3 Educational Quallﬁc%%

Highest Qualification A equency Percentage
\\

NCE 301 42.70
HND/OND @ 121 17.16
BSo/B.Ed 6 202 28.65
MSe /M& 57 8.09
PHD 24 3.40
Total 705 100.00

Source: Researcher’s Field Survey, 2024
For education qualification, the result in Table 4.3 shows that 42.70 per cent of the

participants have NCE as their highest qualification, 17.16 per cent of them are HND/OND
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holders, 28.65 per cent of them are BSc./B.Ed holders, 8.09 per cent of them are M.Sc/M.Ed
holders while 3.40 per cent of them are Ph.D holders. This result indicates that teachers with
different qualifications teach in public senior secondary schools in Ibadan Metropolis but those
with NCE qualification are the majority followed by those with B.Sc./B.Ed qualification. This
could be attributed to the fact that, in contrast to holders of other qualifications,, NCE and

B.Sc/B.Ed holders are frequently required when hiring teachers in secondary scthn igeria.

Table 4.4 Number of Student in Class QJ
Number of Student in Class Taught Frequency Perpe;%ge
Less than 30 21 @9?
30-40 Students 89 QQ 12.62

116 16.45

41-50 Students Q
121 brb
51-60 Students

(e}
61-70 Students ® 27.94

17.16

Above 70 Students (’\\' 161 22.84
Total ~\7 1705 100.00
Source: Researcher’s Field Su 024

Table 4.4 presen%%\nber of Student in class taught in the selected public secondary
schools. According, s\’ﬁrespondents, 2.98 percent of them taught less than 30 students, 12.62
per cent of them“tadght 31-40 students in class, 16.45 per cent of them teaches about 41-50
number oé%ents in class, 17.16 per cent of them teaches 51-60 number of students in class,
27.94 per‘cent of them taught 61-70 per cent while 22.84 per cent of them teach more than 70
number of students in class. It could be deduced based on the response of the participants that
most of the teacher’s in public senior secondary schools in the study area teach about 61-70
number of students in class. This may be as a result of increasing student population outweighing
the number of public school teachers in Ibadan metropolis, Oyo State.
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4.2

Research Question One: What is the level of teacher job performance (instructional and

Presentation of Research Questions

administrative) in public senior secondary schools in Ibadan metropolis, Oyo State?

Table 4.5a: Level of Teacher Job Performance (Instructional Job Performance) in Public

Senior Secondary Schools in Ibadan Metropolis, Oyo State

L\
RAR N}S&}/Iean SD
D

S/N Items ALW SOM

1 Deliver my lessons in a clear and
understandable manner to facilitate 553 138 12 3762 0.940
student learning (78.4%) (19.6%) (1.7% (0.3%)

2 Engage students in classroom O
actiyi‘Fies to enhaqce their‘ 445 182 6 32 2475 0.869
paﬁlclpatlon and interest in the (63.1%) (25 @6. 5%)  (4.6%) . .
subject matter

3 Communicate with students to
ensure effective understanding and 503 {g 3 98 11 3543 0.886
conveyance of curriculum content (71.3 3.2%) (13.9%) (1.6%)

4 Adopts teaching methods that \Q
facilitates the development of 15 83 6 1
stufie.n.ts' interest i'n classroom .@87,2%) (11.8%) (0.9%) (0.1%) 3.861 0.965
activities and subject matter \C?

5 Facilitate students’ leamin@ugh
various instructional stratégies and 551 137 14 3 3.753 0.938
techniques Q (782%) (19.4%) (2.0%) (04%) '

6 Handle and m%&ena% the classroom 634 9 9 ;
environment t e an optimal 5 3878 0970
learnin at&s}xere for students (89.9%) (8.4%) (1.3%) (0.4%)

7 Ensur, nts participate in
cla activities, discussions, 454 224 13 14 3.586 0.896
a eractive sessions (64.4%) (31.8%) (1.8%) (2.0%)

8 Improvise instructional materials 506 175 13 6
and aids to facilitates teaching and (T17%) (248%) (2.6%) (0.9%) 3.675 00919

learning activities

Weighted Mean=3.692 High

Source: Researcher’s Field Survey, 2024

Key: ALW=Always (4), SOM=Sometimes (3), RAR=Rarely (2), NEV=Never (1) and

SD=Standard Deviation
Threshold: mean value <2.50=Low, 2.50-2.99=Moderate, >3.00 =High
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Table 4.5a presents the opinion of the respondents of this study on the instructional job
performance of teachers in the study area. The result revealed that on average, participants noted
that they always deliver their lessons in a clear and understandable manner to facilitate student
learning (mean=3.7037). Majority of the participants believed that they always en%students
in classroom activities to enhance their participation and interest in th ject matter
(mean=3.6384). On average, respondents noted that they communicate ’Ql(eﬁldents to ensure
effective understanding and conveyance of curriculum content ( %3.7501). On average,
sampled participants noted that they adopt teaching methods @%{ates the development of
students' interest in classroom activities and subject ma@(mean=3.9l78). The result also
revealed that most of the participants said they @’b@ facilitate students’ learning through
various instructional strategies and techniqu&=®’Q=3.7596). According to the result, the mean
value of 3.8693 suggests that most of ﬂ@ondents always handle and manage the classroom
environment to create an optimal %éi}g atmosphere for students. The mean value of 3.5013
indicates that most of the res&@nts always ensure students participate in classroom activities,
discussions, and interactivéssessions. Lastly, the result shows that majority of the participants for

[ ]
this study said t@ s improvise instructional materials and aids to facilitate teaching and
learning acti;éé
\However, the overall mean was 3.692, meaning that instructional job performance in
terms of delivering of lesson, engaging students, communicating with students, adopting of
teaching methods that facilitates the development of students' interest in classroom activities and

subject matter, handling and managing the classroom environment, facilitating students’ learning

through various instructional strategies and techniques, ensuring students participate in
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classroom activities, discussions, and interactive sessions are always done by teachers in their

respective public schools.

Table 4.5b: Level of Teacher Job Performance (AdministrativeJob Performance) in Public
Senior Secondary Schools in Ibadan Metropolis, Oyo State

S/N Items ALW SOM RAR NEV Mean SD
manage and organize my classroom to *

1 create a conducive learning environment 499 127 67
for students (70.8%) (18.0%) (9.5%) ) 3.579 0.895

ensure accurate and up-to-date records,
2 including attendance, grades, and other
relevant information pertaining to my 393 234 22
%o

students (55.7%) (33.2% ) (3.1%) 3.416 0.854
collaborate and communicate with my

3 colleagues to enhance teamwork and
coordination in achieving common 443 59 31
educational goals (62.8%).. (2424%) (8.4%) (4.4%) 3.457 0.864
communicate and work with school b
4 administrators to implement policies, ’b
share insights, and contribute to the 119 32 10

overall improvement of the school \ 2%) (16.9%) (4.5%) (1.4%) 3.698 0.924
engage with parents or guard &,

5 providing them with information t
their child's progress and f a
collaborative relatlonshlpz 463 172 67 3
student's benefit (65.7%) (24.4%) (9.5%) (0.4%) 3.553 0.888
participate in e activities,
6 meetings, and eveﬁ tributing to the 434 130 84 57
broader school co (61.6%) (18.4%) (11.9%) (8.1%) 3.335 0.834
adhere to a d ment school policies
7 and proc du}hs n my day-to-day 589 89 16 11
teachin ministrative activities (83.5%) (12.6%) (2.3%) (1.6%) 3.782 0.945
com e with parents or guardians
8 reg administrative matters, and
astively involve them in the educational 586 98 12 9
progress of their children (83.1%) (13.9%) 1.7% (1.3%) 3.789 0.947

Weighted Mean = 3.576 High

Source: Researcher’s Field Survey, 2024

Key: ALW=Always (4), SOM=Sometimes (3), RAR=Rarely (2), NEV=Never (1) and
SD=Standard Deviation

Threshold: mean value <2.50=Low, 2.50-2.99=Moderate, >3.00 =High
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Table 4.5b presents the opinion of the respondents on the administrative job performance
of the participants in the study area. According to the result, majority of the respondents always
manage and organize their classroom to create a conducive learning environment for students
(mean=3.579). Majority of them always ensure accurate and up-to-date records, including
attendance, grades, and other relevant information pertaining to their students (mean=3.416),
majority of them always collaborate and communicate with my colleagues to en &&mwork
and coordination in achieving common educational goals (mean=3.457)} majority of them
always communicate and work with school administrators to implem: %Cies, share insights,
and contribute to the overall improvement of the school (mean=3. , majority of them always
engage with parents or guardians, providing them with in Qon about their child's progress
and fostering a collaborative relationship for the tL%' benefit (mean=3.553), majority of
them always participate in school-wide act'viti%%eetings, and events, contributing to the
broader school community (mean=3.335), \a}ority of them adhere to and implement school

.
policies and procedures in their day@/ teaching and administrative activities (mean=3.782)
and majority of them always '@nicate with parents or guardians regarding administrative

matters, and actively inva@ m in the educational progress of their children (mean=3.789).

The over@obtained was 3.576 implying that administrated job performance of
teachers m @g and organizing classroom, ensuring accurate and up-to-date records,
collabb@g and communicating with their colleagues to enhance teamwork, communicating
with parents or guardians regarding administrative matters and providing them with information
about their child's progress, participating in school-wide activities, meetings, and events, adhere
to and implement school policies and procedures in their day-to-day teaching and administrative

activities are always done.
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Table 4.5¢: Level of Teacher Job Performance (Instructional and Administrative) in Public
Senior Secondary Schools in Ibadan Metropolis, Oyo State

ALW SOM RAR NEV Weighted
Items Freq(%) Freq(%) Freq(%) Freq(%) Mean
Instructional Job 533 136 27 9 3.692
Performance (75.6%) (19.3%) (3.8%) (1.3%)
Administrative Job 494 143 49 19 3.576
Performance (70.1%) (20.2%) (7.0%) (2.7%)
Overall Weighted Mean= 3.634 High .0 § .‘
Source: Researcher’s Field Survey, 2024 & )

Threshold: mean value <2.50=Low, 2.50-2.99=Moderate, >3.00 =HigE:

Table 4.5¢ presents the analysis of teacher job perfor@e in public senior secondary
schools in Ibadan Metropolis, Oyo State. The result & that the majority of teachers
consistently fulfill their instructional and admini@ e duties, with 75.6% and 70.1% of
teachers performing these roles "Always," s@%ely. The weighted means indicate a high
level of performance, with instructie)rl@s:ties slightly more consistently performed than
administrative ones. Overall, &hép(gbined weighted mean of 3.634 reflects a strong

commitment by teachers t@elr responsibilities, though there is a marginal decline in

administrative task pe@ce, suggesting a potential area for improvement.
[ ]

Research Q shﬁ;}l‘wo: What is the level of public senior secondary school teacher’s

workload &5@; size and teacher-student ratio) in Ibadan metropolis, Oyo State?

N

Table 4.6a: Level of Public Senior Secondary School Teacher’s Workload (Class Size) in
Ibadan Metropolis, Oyo State

S/N  Class Size ALW SOM RAR NEV Mean SD
The current class size impacts my

1 ability to effectively teach and 341 174 102 88 3089  0.772
manage student learning in my (48.4%) (24.7%) (14.5%) (12.4%) ~ ’
classroom
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I face challenges when teaching my

. 258 151 263 33
class with a larger number of o o o o 2.899 0.724
students, and it affect my (36.6%)  (21.4%)  (37.3%)  (4.7%)
instructional practices
ipace and size of my classoom m 02 N2 24 25 g o
0 o 0 o * *

relation to the number of students (46.0%)  (15.9%)  (34.6%)  (3.5%)
enrolled Q\
in my clas, and it impact my 205 23 8 g@@ 3.065 0766

s 0 o 0 0 * *
ability to address individual @3.4%)  (31.9%) (125 A)& %)
learning needs Q
I adapt my classroom management 204 266 % 2870 0718
strategies because of the large (28.9%) (37.7% 5.0%) (8. 4‘7) ’ ’
classes I take
I find it challenging to maintain an
interactive classroom environment 254 154 57 2980  0.745
in my class and it affect student (36.0%) 0%) (21.8%) (8.2%) ’ ’
engagement L

Weighted Mean = 2.991Moderate N

Source:Researcher’s Field Survey, 2024

Key: ALW=Always (4), SOM= Som@ (3), RAR=Rarely (2), NEV=Never (1) and
SD=Standard Deviation

Threshold: mean value <2.50= I& 50 2.99=Moderate, >3.00 =High

Table 4.6a prese@evel of public senior secondary school teacher’s workload in
terms of class sizes 'B@sult revealed that on average, respondents stressed that sometimes the
current class % acts their ability to effectively teach and manage student learning in their
classroo @an=3.089). The mean value of 2.899 implies that most of the respondents
sometimes face challenges when teaching their class with a larger number of students, and it
affect their instructional practices. The mean value of 3.042 indicates that majority of the
respondents sometimes feel comfortable with the physical space and size of their classroom in
relation to the number of students enrolled. The mean value of 3.065 suggest that respondents

sometimes interact individually with students in their class, and it impact their ability to address
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individual learning needs. The mean value of 2.872 is an indication that respondents sometimes
adapt their classroom management strategies because of the large classes they take. Lastly, the
2.980 vmean implies that respondents sometimes find it challenging to maintain an interactive
classroom environment in their class and it affects student engagement. The overall mean value
of 2.991 implies that the level of public senior secondary school teacher’s workloa(&nterms of
X

Table 4.6b Level of Public Senior Secondary School Teacher’s Workload (Student-Teacher
Ratio) in Ibadan Metropolis, Oyo State

class size is moderate.

N

N4

S/N  Student-teacher Ratio ALW SOM g~ R NEV Mean SD
feel that the current student-teacher

1 ratio in my school limits my ability to 376 @ 51 13 3424 0.856
provide individualized attention to (5.3%) @ %) (7.2%) (1.9%) ’ ’
students in the classroom fb

o) believe the current student-teacher ratio 977 32 5
in my school limits my effectiveness in 3.495 (.873
communicating with and understandin \(’i D%)  (39.3%)  (4.5%)  (0.7%)
the needs of each student '@

3 think the student-teacher rati@s my
school reduces the oppo ics for 131 351 132 91 2740 0.685
students to actively parti in class (18.6%) (49.8%) (18.7%) (12.9%) '
discussions, a@ , and
individualized legls; g &Xperiences

4 perceive tth current student-
teacher ra@n y school do not allow

. oo 301 294 97 13

me to available for additional o 0 o o 3.252 0.813
su po% ch as addressing individual (42.7%)  (41.7%)  (13.8%)  (1.8%)
qu&q'pns, concerns, or providing extra
help

5 believe the student-teacher ratio in my
school limits the overall dynamics of 298 297 98 12 3249 0812
the classroom, including teacher- (42.3%) (42.1%) (13.9%) (1.7%) ’ ’
student interactions and the fostering of
a positive learning environment

291 256 129 29 3.693 0.923
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think the student-teacher ratio in my (41.3%) (36.3%) (18.3%) (4.1%)
school reduces the level of student

engagement in classroom activities and

the teacher's ability to provide timely

and constructive feedback to individual

students

Weighted Mean = 3.309 High
Source:Researcher’s Field Survey, 2024
Key: ALW=Always (4), SOM=Sometimes (3), RAR=Rarely (2), NEV=Never (1) and

SD=Standard Deviation Q

Threshold: mean value <2.50=Low, 2.50-2.99=Moderate, >3.00 =High
Table 4.6b presents the level of public senior secondary eacher’s workload in

terms of Student-teacher Ratio. According to the result, the @ lue of 3.424 suggest that
respondents sometime feel that the current student-teacher p@in their school limits their ability
to provide individualized attention to students in the%%&)m. The mean value of 3.495 implies
that respondents sometime believe the curr ’bent—teacher ratio in their respective school
limits their effectiveness in communiqa@ith and understanding the needs of each student.
The mean value of 2.740 implies th&ca\pondents sometimes think the student-teacher ratio in
their school reduces the op@ies for students to actively participate in class discussions,
activities, and individua learning experiences. The mean value of 3.252 implies that
respondents som(i.rfié\p ceive that the current student-teacher ratio in my school do not allow
them to be av@ble for additional support, such as addressing individual questions, concerns, or
providi\g/%(tra help. The mean value of 3.249 implies that respondents always believe the
student-teacher ratio in their respective school limits the overall dynamics of the classroom,
including teacher-student interactions and the fostering of a positive learning environment. The

mean value of 3.693 implies that respondents always think the student-teacher ratio in their

school reduces the level of student engagement in classroom activities and the teacher's ability to
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provide timely and constructive feedback to individual students. The overall mean of 3.309
suggest that the level of public senior secondary school teacher’s workload in terms of student-

teacher ratio is high.

Table 4.6c: Level of Public Senior Secondary School Teacher’s Workload (Class Size and
Student-teacher Ratio) in Ibadan Metropolis, Oyo State

\
ALW SOM RAR NEV ;V@kd
an

Items Freq(%) Freq(%) Freq(%) Freq(%)

Class Size 281 195 171 20991
(39.9%) (27.7%) (24.3%) (8. 1«

Student-Teacher Ratio 298 290 3.309
(42.3%) (41.1%) (12 8%) %@%

Overall Weighted Mean= 3.150 High

Source: Researcher’s Field Survey, 2024 V

Key: ALW=Always (4), SOM=Sometimes (3), RAR= (2), NEV=Never (1)

Threshold: mean value <2.50=Low, 2.50-2.99=Mo , >3.00 =High

The data from the table 4.6¢ reveals is@nto the workload of public senior secondary
school teachers in Ibadan Metropolis, O)\Q%ate, with a focus on class size and student-teacher
ratio. In terms of class size, the %{cpvalue is 2.991. This falls into the moderate category,
indicating that the teacher e@ence a moderate level of workload when it comes to managing
the number of students er classes. On the other hand, the student-teacher ratio has a mean
value of 3.309, @15 ategorized as high. This suggests that the teachers face a significant
workload dpbbkhe number of students each teacher is responsible for, indicating that the ratio
of stuN%o teachers is relatively high. The overall weighted mean, calculated to be 3.150,
supports the conclusion that teachers generally experience a high workload. This high workload
is predominantly influenced by the student-teacher ratio, although the class size also contributes

to the overall demands placed on the teachers.
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Research Question Three: What is the level of availability of school plants (staffrooms and

school convenience) in public senior secondary schools in Ibadan metropolis, Oyo State?

Table 4.7a: Level of Availability of School Plants (Staffrooms) in Public Senior Secondary
Schools in Ibadan Metropolis, Oyo State

S/N Staffrooms HA MA FA NA Mean SD

1 Designated staffroom for teachers 3 %2310 %) (353; %) (23022 %) 4%* 2.896 0.724
within the school premises =70 e oo 6

2 Staffroom space to accommodate the QJ
number of teachers, providing a 190 253 10 2.883  0.720

> ) ) 0 . .
comfortable environment for work (27.0%)  (33.9%) @ ) (14%)
and collaboration

3 Necessary resources, such as teaching Q

materials, computers, and reference 145 259 47 2.704 0.676
1a’s, comp ) (20.6%) 6.0%) (36.7%) (6.7%) ' '

materials, in the staffroom for

teachers' use 6’6

4 Comfort and amenities in the @ 238 221 83 2682 0.670
staffroom, including seating, lighting, 1%)  (33.8%) (31.3%) (11.8%) ™ '
and temperature control .@

5 Collaborative atmosphere, \C? 252 256 120 77 2968 0742
encouraging teamwork and@ (35.7%) (36.3%) (17.1%) (10.9%) '
discussions among %g@

6  Staffroom, ensuri all teachers 264 264 146 31 3.079 0.769
have fair and-eﬂﬁgpportunities to (37.4%) (37.4%) (20.7%) (4.4%)
use the spaCe ahd 1ts resources

Weighted Mean =2/869Moderate

Source: Re er’s Field Survey, 2024

Key: H ly Available, (4), MA=Moderately Available (3), FA=Fairly Available (2),

NAZNMVailable (1) and SD=Standard Deviation
Threshold: mean value <2.50=Low, 2.50-2.99=Moderate, >3.00 =High

Table 4.7a presents the opinion of the respondents on the level of availability of
staffrooms in pubic senior secondary schools. The result shows that designated staffroom for

teachers within the school premises is moderately available (mean=2.896). The staffroom space
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to accommodate the number of teachers, providing a comfortable environment for work and
collaboration is moderately available (mean=2.883). The necessary resources, such as teaching
materials, computers, and reference materials, in the staffroom for teachers' use are moderately
available (mean=2.704). The comfort and amenities in the staffroom, including seating, lighting,
and temperature control are moderately available (mean=2.682). The collaborative atmosphere,
encouraging teamwork and discussions among teachers is moderately availabl Qﬁ*Z%S)
while staffroom, ensuring that all teachers have fair and equal opportunities @Qhe space and

its resources is highly available (3.079). The overall mean of 2.78@& that the level of

availability of school plants (staffrooms) in public senior secon@ ols is moderate.

Q
\
S

Table 4.7b: Level of Availability of Schoo @s (Convenience) in Public Senior
Secondary Schools in Ibadan Metropolis,"Qyo State

N
S/N Convenience %<9 HA MA FA NA Mean SD

1 Designated and accessi lﬁpool
conveniences (bathro trooms) 2230 2060 15‘(‘) 1220 2.751 0.687
for both staff and studentS within the (31.6%)  (29.2%)  (21.8%)  (17.3%)
school premisi;\\'

2 Cleanlinesgtand Taintenance of the 296 254 91 64 3109 0.777
school cp& iences to ensure a (41.9%) (36.0%) (12.9%) (0.2%) ) ’
hy@ vironment

3 Essential hygiene supplies, such as
soap, tissue, and sanitizers, in school 252 1590 152 1460 2.727 0.681
conveniences for use by staff and (35.5%)  (22.6%)  (21.3%)  (20.6%)
students

4  Designated and accessible rest areas 253 138 125 189 2645 0661

within the school premises for staff (35.9%) (19.6%) (17.7%) (26.8%)
and students to take breaks and relax
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R. h
estrooms to accommodate the needs 375 256 54 20

of both staff and students, ensuring a 3.398 0.849
comfortable and hygienic (532%)  (36.3%)  (7.7%)  (2.8%)

environment

Weighted Mean = 2. 926 Moderate

Source: Researcher’s Field Survey, 2024
Key: HA=Highly Available, (4), MA=Moderately Available (3), FA=Fairly Available (2),

NA=Not Available (1) and SD=Standard Deviation \
Threshold: mean value <2.50=Low, 2.50-2.99=Moderate, >3.00 =High Q

The level of availability of school convenience in pubic scondary schools is

presented in Table 4.7b. From the result, the mean value of 2.751 indicates that a designated and

accessible school convenience (bathrooms/restrooms) fof staff and students within the
school premises is moderately available accordi Ab% respondents. The cleanliness and
maintenance of the school conveniences t a hygienic environment is adequately
available (mean=3.109) based on the resp%e f respondents. Essential hygiene supplies, such
.
as soap, tissue, and sanitizers, in @1 conveniences for use by staff and students are
moderately available (meaHZZ@%ccording to the respondents, designated and accessible rest
areas within the school ises for staff and students to take breaks and relax are moderately

available (mean;.‘(@xhile restrooms to accommodate the needs of both staff and students,
a

ensuring a comfortable and hygienic environment according to the respondents (mean=3.398).
Howe er,@verall mean was 2.926 suggest that the availability of level of school convenience

in the selected public secondary schools is moderate based on the response of the respondents.
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Table 4.7¢c: Level of Availability of School Plants (Staffrooms and Convenience) in Pubic
Senior Secondary Schools in Ibadan Metropolis, Oyo State

HA MA FA NA Weighted
Items Freq(%) Freq(%) Freq(%) Freq(%) Mean
Staffrooms 206 250 201 48 2.869

(29.2%) (35.5%)  (28.5%)  (6.8%)

Convenience 279 203 115 108 2.926
(39.6%) (28.8%) (16.3%) (15.3%) A

Overall Weighted Mean= 2.876 Moderate A~ N
Source: Researcher’s Field Survey, 2024 \) N
Key: HA=Highly Available, (4), MA=Moderately Available (3), FAZFQy Available (2),

NA=Not Available (1) '\
Threshold: mean value <2.50=Low, 2.50-2.99=Moderate, >3.00 =Hj

Table 4.7c provides an assessment of the availabilit@sc ool facilities, specifically
staffrooms and conveniences, in public senior secondary & in Ibadan Metropolis, Oyo State.
For staffrooms, the mean value is 2.869, which fal@ the moderate category. This indicates
that staffrooms are moderately available 1@ schools, suggesting that while there are
staffrooms, their availability may not\ ufficient or optimal for the needs of the staff.
Regarding conveniences (such as c?oms and other essential facilities), the mean value is
slightly higher at 2.926, @so falls within the moderate category. This suggests that
conveniences are ava % a moderate level, meaning that while they are present, they may

not be fully adeq‘ate\n

mber or quality.

The overa@aghted mean of 2.876 suggests that, in general, the availability of these essential
schoolp\(nts (staffrooms and conveniences) is moderate across the public senior secondary
schools in the area. This indicates that while these facilities are present, there is room for

improvement in their availability and adequacy to better meet the needs of the staff and students.

104



Research Questions Four: What is the level of adequacy of school plants (staffrooms and

school convenience) in pubic senior secondary schools in Ibadan metropolis, Oyo State?

Table 4.8a: Level of Adequacy of School Plants (Staffrooms) in Public Senior Secondary
Schools in Ibadan Metropolis, Oyo State

S/N Staffrooms VA A FA NA Mean

1 have regular access to the staffroom for 139 78 279 209 2208 0552
collaborative discussions, preparation, (19.7%) (11.1%) (39.6%) (29 ) '
and relaxation during breaks

e TR S,

> 0 0 0 . .

comfortable environment for work and (17.2%)  (10.9%)  ( (32.9%)
interaction Q

3 instructional materials, computers, and 153 7 Q 263 217 2998 0.557
reference materials are available inthe  (21.7%) R%) (37.3%) (30.8%) ’ ’
staffroom for teachers' use

4 experience a comfortable and well- ’b

) . . 125 243 203

equipped environment in the staffroom, o o o 2269  0.567
) s S ) 0%) (17.7%) (34.5%) (28.8%)
including amenities like seating, 5\'
lighting, and temperature control (9\

5 enjoy equitable access to the sta@h, 149 163 274 119 2485 0621

with fair and equal opportunitresito use  (21.1%) (23.1%) (38.9%) (16.9%)
the space and its resources

Weighted Mean = 2.263 Low

Source: Researche Id Survey, 2024
Key: VA=Very Adequate, (4), A=Adequate (3), FA=Fairly Adequate (2), NA=Not Adequate (1)
and SDZStanﬁ‘ viation
Threshold:% value <2.50=Low, 2.50-2.99=Moderate, >3.00 =High

\Ry evel of adequacy of staffrooms in the selected pubic senior secondary schools is
presented in Table 4.8a. The result revealed that respondents noted that they have fair adequate
regular access to the staffroom for collaborative discussions, preparation, and relaxation during
breaks (mean=2.208). The mean of 2.123implies that respondents find the staffroom space fairly

adequate for the number of teachers, providing a comfortable environment for work and
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interaction. The mean value of 2.228 implies that instructional materials, computers, and
reference materials available in the staffroom for teachers' use are fairly adequate. The mean
value of 2.269 suggest that experience a comfortable and well-equipped environment in the
staffroom, including amenities like seating, lighting, and temperature control are fairly adequate
in the study area based on the response of the respondents. Mean value of 2.485 ﬁest that

enjoy equitable access to the staffroom, with fair and equal opportunities to use Qac and its

resources in the selected pubic senior secondary schools is adequate. The ovetall fi€an was 2.262,

meaning that the level of adequacy of school staffrooms in the selec@ic senior secondary

<>°$
Q
’bbrb

Table 4.8b: Level of Adequacy of Scho ﬁlts (School Convenience) in Public Senior
Secondary Schools in Ibadan Metropolis;" Qyo State

schools is low based on the response of the respondents.

A\l
S/N School Convenienc '\ VA A FA NA Mean SD
"N 138 237 201 129
1 have access to ¢ \nd well- 2544 0.636
maintained bathroonts and‘conveniences (19.6%) (33.6%) (28.5%) (18.3%)
within the school pr
2 find that the&? enough restrooms to 134 120 275 176 5301 0.575
accommo needs of both staff o 0 o 0 : :
and stt%j ensuring a comfortable (19.0%) (17.0%) (39.0%) (25.0%)
and h@ 1c environment
) ) o 154 143 201 207
3 enjoy school conveniences and facilities 2346 0.586
properly maintained with clean and (21.8%) (20.3%) (28.5%) (29.4%)
functional environment
119 163 222 201
4 have access to comfortable rest areas or 2283 0.570
spaces within the school premises for (16.9%) (23.1%) (31.5%) (28.5%)
relaxation and breaks
108 193 178 226 2.259 0.564
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5

access to private spaces within school (15.3%) (27.4%) (25.2%) (32.1%)
conveniences, ensuring a sense of
privacy and comfort for staff members

Weighted Mean = 2.347 Low

Source: Researcher’s Field Survey, 2024
Key: VA=Very Adequate, (4), A= Adequate (3), FA=Fairly Adequate (2), NA=Not Adequate (1)
and SD=Standard Deviation

Threshold: mean value <2.50=Low, 2.50-2.99=Moderate, >3.00 =High
The levels of adequacy of school convenience in pubic senior seco schools are

presented in Table 4.8b. The result revealed that having access to clea a(d)vell—maintained
bathrooms and conveniences within the school premises is moderate uate in the study area
according to the participants of this study (mean=2.544). The@n alue of 2.301 suggest that
enough restrooms to accommodate the needs of both staff students, ensuring a comfortable
and hygienic environment in the in pubic senior sec%@choolsare fairly adequate. The mean
values of 2.346 suggest that school convenie%%d facilities properly maintained with clean
and functional environment is fairly ad.eq& ean value of 2.283 implies that having access to
comfortable rest areas or spaces Wit&ﬁ@\e school premises for relaxation and breaks is fairly
adequate in the in pubic senio}ﬂi&)ndary schools. The mean value of 2.259 suggest that access
to private spaces within @3 conveniences, ensuring a sense of privacy and comfort for staff
members is fairly@‘%m . The overall mean of 2.346 implies that sschool convenience in pubic

senior second@chools is fairly adequate.

\9:6

107



Table 4.8c: Level of Adequacy of School Plants (Staffrooms and School Convenience) in
Public Senior Secondary Schools in Ibadan Metropolis, Oyo State

VA A FA NA Weighted
Items Freq(%) Freq(%) Freq(%) Freq(%) Mean
Staffrooms 139 103 267 196 2.263

(19.7%) (14.6%)  (37.9%)  (27.8%)

School Convenience 131 171 215 188 2.347
(18.6%) (24.3%) (30.5%) (26.7%) A

A

Overall Weighted Mean= 2.305 Low A~
Source: Researcher’s Field Survey, 2024 \) N
Key: VA=Very Adequate, (4), A= Adequate (3), FA=Fairly Adequate (2) =Not Adequate (1)
Threshold: mean value <2.50=Low, 2.50-2.99=Moderate, >3.00 Higb’{

Table 4.8c examines the adequacy of essential school facilities,%ciﬁcally staffrooms and
school conveniences, in public senior secondary schools @ an Metropolis, Oyo State.For
staffrooms, the mean value is 2.263, which falls el?@e threshold for moderate adequacy,
indicating that the staffrooms are generally con31 to be low in adequacy. This suggests that
the existing staffrooms may not sufﬁc1ently the needs of the school staff, potentially due to
issues such as size, condition, or av %In terms of school conveniences (e.g., restrooms

and other essential facilities),-tb@an value is 2.347, which is also categorised as low. This

reflects a similar inade%? where these facilities are not fully adequate to meet the

requirements of tt(w @s, likely due to factors such as insufficient numbers, poor maintenance,

or lack of acc@a i

adequacy@ese school plants is generally low. Both staffrooms and conveniences are not

ity. The overall weighted mean of 2.305 supports the conclusion that the

meetirﬁe needs of the schools at an adequate level, indicating significant areas where

improvements are necessary to better support both staff and students.
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4.3 Hypotheses Testing

Hy1: There will be no significant combined influence of workload (class size and student-teacher
ratio) and school plants (staffroom and convenience) on job performance of pubic senior

secondary schools’ teachers in Ibadan metropolis, Oyo State.

Table 4.9Summary of Regression Analysis showing Combined Influenée ‘of\Workload
(Class Size and Student-Teacher Ratio) and School Plants (Staffroom and CenVvenience) on
Job Performance of Public Senior Secondary Schools’ Teachers in Ibddan-Metropolis, Oyo
State

Model Summary
Adjusted R Std. Error of the
Model R R Square Square Estimate
1 .827° .684 .614 0.82264

a. Predictors: (Constant), School Plants, Workload

ANOVA?
Model Sum of Squares Df Mean Square F Sig.
1 Regression 68.811 2 34.405 190.0830 .000P
Residual
127.361 702 181
Total
196.172 704

a. Dependent Variable: Job Performance
b. Predictors: (Constant), School Plants, Workload
SourcexReSearcher’s Field Survey, 2024
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Table 4.9 presents the result of the estimated regression model for examining the
combined influence of workload and school plants on job performance of pubic senior secondary
school teachers in Ibadan metropolis, Oyo State. The result shows that the correlation coefficient
was .827*meaning that workload and school plants are strongly related with job performance of
pubic senior secondary. The R-square was .684, meaning that workload and schogl plants a
ccounted for 68.5 per cent of variation in job performance of public senior s Q% school
teachers in Ibadan metropolis, Oyo State while the remaining percentage could B&”as a result of

another variable not in the model. The adjusted R-square of .614 s that the predictive

O

The F-statistics was 190.0830 and its probability was/000. Since the probability of F-

power of the model is strong.

statistics was found to be lower than the per cent si%%% level, there is sufficient evidence to
reject the null hypothesis that there will be @cant combined influence of workload and
school plants on job performance of ic senior secondary schools’ teachers in Ibadan
metropolis, Oyo State. The study tl&&?@e\concluded that there is significant combined influence
of workload and school plant ) b performance of pubic senior secondary schools’ teachers in
Ibadan metropolis, Oyo SQ The coefficient of workload was -.070, meaning that workload has
a negative signiféﬁ:@ﬁonship with job performance of public senior secondary teachers in
Ibadan met@, Oyo State. Thus, a unit increase in workload will lead to a decrease in on job
perforh%glof pubic senior secondary school teachers in Ibadan metropolis, Oyo State by .070.
The coefficient of school plant was .916meaning that school plant has a positive significant
relationship with job performance of public senior secondary school teachers in Ibadan
metropolis, Oyo State. Thus, a unit increase in school plant will lead to an increase on job

performance of pubic senior secondary school teachers in Ibadan metropolis, Oyo State by 0.91.
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Ho2: There will be no significant relative influence of workload and school plants on job
performance of public senior secondary school teachers in Ibadan metropolis, Oyo State.

Table 4.10: Relative influence of workload and school plants on job performance of public
senior secondary school teachers in Ibadan metropolis, Oyo State.

Coefficients®
Unstandardized Standardized Collinearity
Coefficients Coefficients Statistics
Tolerance  VIF
Model B Std. Error Beta T Sig.
(Constant) 162 .072 -2.253 .025
| Workload -.070 016 -.069  -4.519 .000 644 1.552
916 115 .890 7.965 .000 .688 1.454
School Plant
Source: Field Survey (2024) \}

Table 4.10 shows the result of the regression ana %&eal how workload and school plant
affect the outcome of the dependent Variab%% analysis begins with the unstandardized
coefficients, where the constant Value. %&6 represents the baseline level of the dependent
variable when both workload and scb&@lant are held at zero. For workload, the unstandardized
coefficient of -0.070 indicaf@% for every one-unit increase in workload, there is a
corresponding decrease Q 70 units in the dependent variable. This negative relationship
suggests that as é}@ increases, the performance or productivity of the dependent variable
decreases. Th@ndardized coefficient (Beta) for workload is -0.069, confirming that while the
effect \f/%trgoad is small, it is still significant. This is further supported by the T-value of -
4.519 and a p-value of .000, meaning the effect of workload is highly significant and not due to
random chance. On the other hand, school plant shows a very different impact. The
unstandardized coefficient for school plant is 0.916, meaning that for each one-unit improvement

in school infrastructure or related factors, the dependent variable increases by 0.916 units. This
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large, positive coefficient suggests that school plant improvements have a strong, positive effect
on the outcome. The standardized coefficient (Beta) for "School Plant" is 0.890, showing that the
effect of school plant is not only positive but also much stronger than the impact of workload.
The T-value for school plant is 7.965, with a p-value of .000, highlighting that this effect is
statistically significant as well. In conclusion, the analysis shows that while workload has a small
but significant negative effect on the dependent variable, school plant has a st Qan highly
significant positive effect. This suggests that reducing workload may imptove“dutcomes, but

improving school infrastructure or plant has a much more pronounced Xmﬁcial impact.

Ho3: There will be no significant relative influence of worklo '%es (class size and teacher-

student ratio) and school plants indices (staffrooms and schogonvenience) on job performance

of public senior secondary school teachers in Ibadan@%%lis, Oyo State.

Table 4.11: Relative influence of workloa(f\l}@s size and teacher-student ratio) and school
plants (staffrooms and school convenier%o job performance of public senior secondary

school teachers in Ibadan metropolis, tate.
Coefficients®

Unstandardized Standardized

Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) \)‘ 349 .108 3.220 .001
Class siz(@ -.076 016 -.074 -4.834 .000
Teac]e todent ratio -.051 015 -.045 -3.359 .001
@rb 916 015 .890 60.681 .000

\S/ rooms

.044 .019 .028 2.302 .022

School convenience
a. Dependent Variable: Job Performance
Source: Researcher’s Field Survey, 2024

Table 4.11 presents the result of estimated regression model for examining the relative

influence of workload (class size and teacher-student ratio) and school plants (staffrooms and

112



school convenience) on job performance of public senior secondary school teachers in Ibadan
metropolis, Oyo State. The coefficient correlation was 0.947, meaning that class size, teacher-
student ratio, staffrooms and school convenience are strongly and significantly related with job
performance of public senior secondary school teachers in Ibadan metropolis, Oyo State. The
coefficient of determination was .896, meaning that class size, teacher-student ratio, staffrooms
and school convenience explained about 89.6 per cent of variation in job perfo Q&f public
senior secondary school teachers in Ibadan metropolis, Oyo State while the@ﬁing 10.6 per

cent of variation in job performance of pubic senior secondary s@) teachers in Ibadan

metropolis, Oyo State could be attributed to other variables not f th del.

The F-statistics was 1514.399and its probability w 00. Since the probability of F-
statistics was found to be lower than the per cent si%%% level, there is sufficient evidence to
reject the null hypothesis that stated that ’bill be no significant relative influence of
workload (class size and teacher—stud@tio) and school plants (staffrooms and school
convenience) on job performanc@&cﬂpublic senior secondary school teachers in Ibadan
metropolis, Oyo State. The @here suggest that there is a significant relative influence of

workload (class size % acher-student ratio) and school plants (staffrooms and school

convenience) orQa}&p

metropolis, tate.
Q"

\be coefficient of class was -.076, meaning that class size has a negative significant

formance of public senior secondary school teachers in Ibadan

relationship with job performance of public senior secondary school teachers in Ibadan
metropolis, Oyo State. Thus, unit increase in class size will decrease the job performance of
public senior secondary school teachers in Ibadan metropolis, Oyo State by 0.076. The

coefficient of teacher-student ratio was -.051, meaning that teacher-student ratio has a negative
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significant relationship with job performance of pubic senior secondary school teachers in Ibadan
metropolis, Oyo State. Thus, a unit increase in teacher-student ratio will decrease the job
performance of public senior secondary school teachers in Ibadan metropolis, Oyo State by .051.
The coefficient of staffroom was .916, meaning that staffroom has a positive significant
relationship with job performance of public senior secondary school teachers (in Ibadan
metropolis, Oyo State. Thus, a unit increase in staffroom will increase the job Q)r ance of
public senior secondary school teachers in Ibadan metropolis, Oyo State b .%Qe coefficient
of school conveniences was .044, meaning that school convenience@a positive significant
relationship with job performance of public senior secon %001 teachers in Ibadan

metropolis, Oyo State. Thus, a unit increase in schoo nience will increase the job

performance of public senior secondary school teact:ery@adan metropolis, Oyo State by .044.

Ho4. There will be no significant gender @e in the level of senior secondary school

teacher job performance in Ibadan metno@Oyo State

Table 4.12 Gender Difference %&he Level of Senior Secondary School Teacher Job
Performance in Ibadan Met¢ , Oyo State

Paired Samples Test

Paired Differences

Mean Std. Std. 95% Confidence
Deviation  Error Interval of the
Mean Difference Sig. (2-
Lower Upper T df  tailed)

Gender — Male

-.56028 2.09561 .07893 -71524  -.40533 -7.099 704 .000
and Female

Source: Researcher’s Field Survey, 2024

Table 4.12 presents the gender difference in the level of public senior secondary school
teacher job performance in Ibadan metropolis, Oyo State. The absolute t-statistic was 7.099and

its probability value was .000. The decision rule is the Ho should be rejected if the F-probability
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is lower than 5 per cent significant level, otherwise accept. Since the probability of t-statistics
(0.00) is below 5 per cent significant level, there is sufficient evidence to reject the null
hypothesisthere will be no significant gender difference in the level of public senior secondary
school teacher job performance in Ibadan metropolis, Oyo State. The study revealed that there is
a considerable gender differences in the level of public senior secondary school teacher job
performance in Ibadan, Oyo State, which could be ascribed to discriminatio Q&ork-life
balance. Discriminatory practices in schools result in female teachers \beifg ignored for
leadership roles or being assigned less hard responsibilities, which c@ an impact on their
job performance. It is evident that women experience more pre@%ﬁalance work and family

commitments, which might limit their capacity to devot nd energy to their jobs. This

could have resulted in a gender disparity in the degléé@blic senior secondary school teacher

°
4.4 Discussion of Findings . &
N\

Having examine the imp@work load and school plant on job performance of public

job performance.

senior secondary school job performance using regression model. It was found that
workload such as increﬁc ass size, teacher-student ratio had a negative significant effect on job
o \
performance Qf @secondary school teacher job performance. This is because these factors
create excesSiye’ number of responsibilities, tasks, and instructional duties for teachers which
may hﬁdy their job performance. Similarly, increased teacher workload such as increase class
size, teacher-students ratio can result in teachers having insufficient time for themselves to plan
for lesson, provide individualized attention to students, engage in professional development, and

maintain a healthy work-life balance which may bring about increased stress levels, burnout, a
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decline in the overall quality of teaching and learning within the educational setting and

reduction in job performance.

This result is consistent with some of the previous studies. For instance, findings from a
study conducted in Akoko Northeast Local Government Area of Ondo State where it was found
that there was a negative correlation between teachers’ workload and teachers’ job performance!.
Similarly, investigation on assessing the impact of work overload on the jo@rmance of
academic staff in Rivers State universities, uncovered that workload ijgnMch as teaching
numerous courses in a semester and overseeing a substantial numb ndergraduate projects
and post-graduate significantly influence the job performance @a mic staff in universities in
Rivers State?. A study that investigated the impact of classge, availability, and utilization of
instructional resources on academic performance of two pupils in Ido Local Government
Area of Oyo found that a significant negati ionship exists between class size and the
academic performance of primary two pg&Also, a study that investigated the extent to which
class size and time-table loads %{c&\ced teacher job performance in Lagos State public
secondary schools found th%@s size made a significant negative contribution teacher job
performance in Lagos% ublic secondary schools*. A study investigated the relationship

[ ]
between class si@r

Government as a case study where it was found that class size brings about a low level of

ductivity in primary schools within Ekiti State, focusing on Ado Local

teache?\’%ductivity in primary schools within the local government under investigation®.

A study that examined the influence of workload variables (including working hours,
class size, teacher-student ratio, committee assignments, and job nature) on the job performance
of teachers in public junior secondary schools within Education District III of Lagos State using

chi-square statistical tool discovered workload such as working hours, class size, teacher-student
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ratio, committee assignments, and job nature significantly impact teachers' job performance®. A
study explored the correlation between workload and job satisfaction among lecturers at
Adekunle Ajasin University, Akungba Akoko, Ondo State, where lecturers perceive tasks such
as conducting research, processing results, marking examination scripts, and supervising

undergraduate projects as particularly demanding, contributing to low job satisfaction’

S\

However, the result of this study disagreed with some of the existing s@such as an
investigation into the impact of stress from workload on professional ef%&dss of secondary
school teachers done in Cross River State, Nigeria where it was ered that stress from
workload has no significant influence on seven dimensi &n presentation, use of
instructional aids, evaluation of students, learning n@ation, classroom management,
supervision of co-curricular activities and persc@%essional qualities) of professional
effectiveness. A study examining the associa,@féveen mental workload and job performance
in nurses caring for COVID-19 patisg&l two Iranian hospitals where a weak positive
correlation between mental worklo@éﬂ\job performance®. The difference in this result may be

attributed to the different in hical location, sector and the period of conducting this study

which fall with pandem'cg

2
The 1 VG@OH revealed that the job performance of public senior secondary school
teachers in n, Oyo State, is positively and considerably impacted by school plants, as
measured by staffrooms and school convenience. This suggests that more staffrooms and
convenience for teachers will improve the job performance of public senior secondary school
teachers in Ibadan, Oyo State. These plants are components of a school that not only support
learning and enhance the overall educational experience, but also help to maintain an

environment that is conducive to learning for both teachers and students. Thus, there availability
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in the selected public senior secondary school teachers in Ibadan, Oyo State, mighty have
contributed in one way or the other influencing the job performance of public senior secondary
school teachers in Ibadan, Oyo State. This study agrees with some of the existing studies such as
a study that explored the correlation between school plant variables and teacher productivity in
secondary schools within Ekiti State. The study disclosed a significant relationship between
school plant and teacher productivity. Furthermore, the findings indicate Q&worthy
correlation between instructional space and teacher productivity’. A study examinéd the impact of
school plant organization on instructional efficiency and studer@&brmance in public
secondary schools in Osun State. The study also established 6{; 1cant relationship between
school plant, instructional efficiency, and academic perfom@ .A study investigated influence
of school environment on teachers' performance at e@ry level in Tehsil Chiniot. The study
identified a statistically significant positive elaf1;§ip between the school environment and
teachers' performance'!. A study conducte %ssess the influence of school physical facilities
.
on the academic performance of st@ in senior secondary schools within Aba Education
Zone of Abia State. The analy'\x«gﬂlts indicated that the school library, as a physical facility,
significantly impacts stm@Qacademic performance in senior secondary schools within Aba
Education Zone'? ’5@ conducted to explore the impact of the availability of instructional
facilities on tgachets' effectiveness in public primary schools in Anambra State. The study
revealed @ the availability of instructional facilities significantly influences teachers'
effectiveness!>.A study was conducted to assess the impact of physical facilities on school
effectiveness in public secondary schools within Kwara State, Nigeria. The results indicated a

significant relationship between physical facilities and school effectiveness in Kwara State

public secondary schools'4.
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However, this result was not inclining with previous studies like a study examined the
role of school plant planning in influencing teachers' productivity in secondary schools within
Ondo State. The study's findings revealed that, in Government Technical Colleges in South West,
Nigeria, there was no significant effect of school plant provision and utilization on students'
academic performance'. A study examined the impact of physical facilities on job satisfaction
among female principals in Siaya County. The results indicated that physica@s had a

significantly negative impact on job satisfaction!'¢. <
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Chapter Five
Conclusion
This chapter focuses on the summary of findings, conclusion, recommendations (based

on the findings of the study), contribution to knowledge and the areas for further studies.

>\
5.1 Summary of Findings QJOQ
The study sought to investigate teacher’s workload and plant indices as
determinants of teacher's job performance in public senior s%iary schools in Ibadan
Metropolis Oyo State. Research question one aimed at@ ing the level of teacher job
performance in public senior secondary schools in &@s Metropolis, Oyo State. The result
shows that the majority of teachers consistentl ill their instructional and administrative
duties. The overall weighted mean of 3. % cts a strong commitment by teachers to their

1 decline in administrative task performance,

responsibilities, though there is a %{(ﬁ'l
suggesting a potential area fordq@ément

Research question two z@i at identifying the level of teachers’ workload in public senior
secondary schoo ’\Lﬁlan Metropolis, Oyo State, with a focus on class size and student-
teacher ratio. @ overall weighted mean, calculated to be 3.150, supports the conclusion that
teache@rally experience a high workload. This high workload is predominantly influenced
by the student-teacher ratio, although the class size also contributes to the overall demands

placed on the teachers.

Research question three aims to determine the level of availability of school facilities,

specifically staffrooms and conveniences, in public senior secondary schools in Ibadan
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Metropolis, Oyo State. The overall weighted mean of 2.876 suggests that, in general, the
availability of these essential school plants (staffrooms and conveniences) is moderate across the
public senior secondary schools in the area. This indicates that while these facilities are present,

there is room for improvement in their availability and adequacy to better meet the needs of the

S\

Research question four examines the adequacy of essential school facili pecifically

staff and students.

staffrooms and school conveniences, in public senior secondary school&ghadan Metropolis,
Oyo State. The overall weighted mean of 2.305 supports the con @ that the adequacy of
these school plants is generally low. Both staffrooms and conv@c are not meeting the needs
of the schools at an adequate level, indicating signiﬁ@areas where improvements are

necessary to better support both staff and students. b’b

Hypothesis one was raised to determine th \Qbined influence of workload (class size and
student-teacher ratio) and school plaﬁ@froom and convenience) on job performance of
pubic senior secondary schoo}s’&@ers in Ibadan metropolis, Oyo State. Findings show that
that there is significant co b@‘inﬂuence of workload and school plants on job performance of
public senior secon‘dg&hools’ teachers in Ibadan metropolis, Oyo State.

Hypothesis twe, a1 at determining the relative influence of workload and school plants on job
performa%’bf pubic senior secondary schools’ teachers in Ibadan metropolis, Oyo State.
Findings Show that while workload has a small but significant negative effect on the dependent

variable, school plant has a strong and highly significant positive effect on job performance of

public senior secondary school teachers in Ibadan metropolis, Oyo State.

123



Hypothesis three aimed at determining the relative influence of workload indices (class size and
student-teacher ratio) and school plants indices (staffroom and convenience) on job performance
of public senior secondary schools’ teachers in Ibadan metropolis, Oyo State. Findings show that
that class size, student-teacher ratio, and staffroom influences job performance, while school
convenience do not significantly influence job performance of pubic senior second{y school

X

Hypothesis four was formulated to determine if there will be no significant er difference in

teachers in Ibadan metropolis, Oyo State.

the level of senior secondary school teacher job performance in Ib etropolis, Oyo State.
Findings revealed that that there is a considerable gender diffe@s the level of public senior
secondary school teacher job performance in Ibadan me@lis, Oyo State, which could be

ascribed to discrimination and work-life balance. b’b

5.2 Conclusion @

This study empirically inves%ﬁg%ﬂ eacher’s workload and school plant indices as
determinants of teacher's job ~&@B!rmance in public senior secondary schools in Ibadan
Metropolis Oyo State us@%\ary data collected from the respondents. Judging the finding of
the study, it can be Q\Q*lded that teacher’s workload such as class size, student- teacher ratio
and school plant ihdices including staffrooms and school convenience are great determinants of
teachers j@%rformance in Ibadan Metropolis, Oyo State. Thus, they have huge potential in
inﬂuer% the teacher job performance in public secondary schools in Ibadan Metropolis Oyo
State. Thus, by taking teacher’s workload and enhancement of school plant into consideration,
secondary schools in Ibadan Metropolis, Oyo State, may create an environment where teachers

feel encouraged, inspired, and empowered to perform at their best, thereby benefiting students

and the overall educational system.
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5.3 Recommendations
Based on the findings of the study, the following recommendations were suggested

1. To address the marginal decline in administrative job performance, it is recommended
that schools implement targeted professional development programs focused on
improving administrative skills and time management for teachers. T ill help
maintain the high level of commitment while addressing areas needin '@Vement.

2. To alleviate the high workload experienced by teachers due to&gss size and student-
teacher ratio, it is advisable for school administrators to trategies for reducing
class sizes and hiring additional staff. This will hel%@xte the workload more evenly
and improve teacher satisfaction and performanceQ

3. Schools should assess and enhance the &bility of essential facilities such as
staffrooms and conveniences. Allocat dget for the improvement and maintenance of
these facilities will help creat@re conducive working environment and support
teachers in performing}l&@es effectively.

4. Given the low ade a@f essential facilities, it is crucial for the school administration to
prioritize upgrading and expanding staffrooms and conveniences. This could involve

5
renov. tin@ting facilities and constructing new ones to better meet the needs of staff
and ts.

5.\%ptimize job performance, schools should address both workload issues and the
adequacy of school facilities simultaneously. Implementing strategies that reduce teacher
workload while also improving facility quality will create a more supportive environment

for teachers.
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6. Focus should be on managing class sizes and improving staffrooms, as these factors
significantly influence job performance. While school conveniences have a lesser impact,
addressing the more influential factors will have a greater effect on enhancing teacher
performance.

7. School administrators should regularly assess and optimize the use of available space and
resources to ensure that staffrooms are well-equipped and conducive 6 ing and
collaboration, as this directly impacts teachers' job perform Additionally,
maintaining optimal class sizes should be prioritised to enabl Xers to manage their
workloads effectively, thereby improving their ability to T uahty education.

8. To address gender differences in job performance, s‘ should implement policies that
promote gender equality and address & ctiminatory practices. Additionally,

providing support for work-life balanc gh flexible working arrangements or

support services can help mltlgate Qlfferences

N
AQJ{O

5.4 Contribution to @

This study so vestigate teachers’ workload and school plant indices as determinants
of teacher performance by focusing on public senior secondary schools in Ibadan
M tro@ Oyo state. The study however contributed to the body of knowledge filling the
research gap by adequately addressing the specific interplay between teachers' workload, as
influenced by class size and student-teacher ratio, and school plant indices in terms of the
availability of staffrooms and school conveniences which was left uncovered by previous

studies. In addition, this study provides insights into how the management of teachers’
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workload and the improvement of school plant indices can enhance teachers’ job
performance and, by extension, student outcomes in senior secondary schools. By examining
these variables within the Ibadan Metropolis, this research offers region-specific
recommendations that can inform policy decisions aimed at optimizing teacher productivity
in similar educational settings.The findings also emphasise the significance of majntaining a
manageable class size and adequate staff support facilities as vital compo %*0[ school
administration and also enhances teachers’ job performance. Furthermote, thiS study serves

as guide for other studies or future researchers who may want to re@this study.

5.5 Suggested Areas for Further Studies Q :

This study was limited to only public senior ary schools in Ibadan Metropolis, out of

N

many towns in Oyo State. However, % ggested that future research should cover both
private and public secondary sch ’\1'1 only Ibadan, but throughout Oyo State. Secondly,
the study was limited toet Qﬁriables as determinants of job performance. This study

therefore suggests t@re studies should look at other variables like compensation

packages, lea§e®style and others. Lastly, the study was limited to teaching staff

performan%

both téﬁg and non-teaching staff because; both contribute to the development of schools.

er studies that may want to replicate this topic can focus on performance of
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Secondary School In W s@o Zone (Doctoral dissertation), 2020.

Kaye, J.O., Teachers’ “ge tions on the influence of selected working conditions on
commitment to their professional roles in public secondary schools in Njoro Sub-County,

Kenya (D ssertation, Egerton University). 2023.
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Sele(ﬁ chools InChirundu District (Doctoral dissertation). 2022.
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Department of Art and Social Science Education,
Faculty of Education,
Lead City University,

Ibadan

R

I am a M.Ed. student of the above-mentioned institution. I am cu@ carrying out

Dear Respondent,

Request to Participate in a Research

research on the topic “Workload and School Plant Indices as Dete@ts of Public Senior
Secondary School Teacher’s Job Performance in Ibadan Met is, Oyo State”. Kindly
respond by selecting the option that most accurately descrﬂ@u answer in relation to the items
presented in the tables below. As respondents in thi ex&:, you are not expected to write your

name; all information given will be treated as a ous and will be used solely for research

purpose. Consequently, you are encouragc@rovide sincere and candid responses.
Yours faithfully, . \ Q
The Researcher :‘ @

O
&

Section A
Demographic Information of Respondents
1. Gender: Male( ) Female ()
2. Age Range: Less than 30 years () 30-40( ) 41-50( ) AboveS50( )
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Highest Qualification: NCE () HND/OND (

) B.ScB.Ed( ) MSc/MEd( ) PhD( )

Number of Student in Class Taught: Less than30( ) 30-50( ) 51-60( )61-70( )

Above 70 ()

Section B

This section is designed to gather information on the level of job performance of teachér. Please

tick the option that best describe your response to the given statement below. Q
P o

S/N | Instructional Job Performance Always | Sometimes [\Rayely | Never
I N\
1 deliver my lessons in a clear and understandable '\
manner to enhance student learning .
2 engage students in classroom activities to %‘J
enhance their participation and interest in the
subject matter P
3 communicate with students to ensure effective \)
understanding and conveyance of curriculum Q
content \
4 adopts teaching methods that facilitates the 0
development of students' interest in clas
activities and subject matter @
5 facilitate students’ learning thr various
instructional strategies and techniqu
6 handle and manage the classréof environment
to create an optimal l.e‘,a&% tmosphere for
students RN
7 ensure students icipate in classroom
activities, discussio d interactive sessions
8 improvise ins ijonal materials and aids to
facilitates t€achut d learning activities
6\/'
\?:b
S/N | Administrative Job Performance: Always | Sometimes | Rarely | Never
|
1 manage and organize my classroom to

create a conducive learning environment for
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students

ensure accurate and up-to-date records,
including attendance, grades, and other
relevant information pertaining to my

students

collaborate and communicate with my
colleagues to enhance teamwork and
coordination in  achieving common

educational goals

communicate and work with school
administrators to implement policies, share
insights, and contribute to the overall

improvement of the school

engage with parents or guardians, providing

them with information about their child's

progress and fostering a collaboh\tg

relationship for the student's benefit
P 2NN

participate  in  school-wide (_?EHV)ties,

meetings, and events, co& ing to the
]

broader school comn&&

adhere to and impl&@t\ school policies and

procedures in@ay-to-day teaching and
administra e\tivities

com icate with parents or guardians
g@ng administrative  matters, and
actively involve them in the educational

progress of their children

Section C
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Level of public senior secondary school teacher’s workload (class size and teacher-student ratio)
in Ibadan metropolis, Oyo State. Please tick the option that best describe your response to the
given statement below.

S/N | Items Always | Sometimes | Rarely | Never
Class Size
1 The current class size impacts my ability to

effectively teach and manage student learning in

my classroom
Y S
2 I face challenges when teaching my class with a 0\{
7

larger number of students, and it affect my (

instructional practices ’\
O\

3 I feel comfortable with the physical space and E\)

size of my classroom in relation to the number C
of students enrolled Q >

4 I interact individually with students in my class, Q v
and it impact my ability to address individ@b

learning needs ’b
N\
5 I adapt my classroom management, strategies

because of the large classes I tak.’\\.

6 I find it challenging to maiptain “an interactive

. ] .
classroom environment 1@! class and it affect

student engagemerQQ

O
O

\¥

| S/N | Student-teacher Ratio | Always | Sometimes | Rarely | Never |
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I:

feel that the current student-teacher ratio in my
school limits my ability to provide individualized

attention to students in the classroom

believe the current student-teacher ratio in my
school limits my effectiveness in communicating

with and understanding the needs of each student

think the student-teacher ratio in my school
reduces the opportunities for students to actively
participate in class discussions, activities, and

individualized learning experiences

perceive that the current student-teacher ratio in

my school do not allow me to be available for

additional support, such as addressing individual ‘Q

questions, concerns, or providing extra help &b

believe the student-teacher ratio in r@(ﬂ
limits the overall dynamics of the room,
including teacher-student intera % and the

fostering of a positive learmI@Q ronment

think the student- teacﬁw o in my school
reduces the leve Qudent engagement in

classroom acts\sﬂand the teacher's ability to
provide tifne constructive feedback to
individ tudents

O

v

\90‘

Section D
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Level of availability of school plants (staffrooms and school convenience) in pubic senior
secondary schools in Ibadan metropolis, Oyo State. Please tick the option that best describe your
response to the given statement below.

S/N

How would you rate the availability of
the following:

Highly
Available

Moderately
Available

Fairly
Available

Not
Available

Staffrooms

designated staffroom for teachers

within the school premises

staffroom space to accommodate the

number of teachers, providing a

comfortable environment for work and

collaboration

N\
O

y At

necessary resources, such as teaching

materials, computers, and reference
materials, in the staffroom for teachers'

use

N

comfort and amenities in the staffroom,

including  seating, lighting, anQQ

temperature control

N

3
it

collaborative atmosphere, enc

t k d di i
eamwork an 1scu.ss&% mong

teachers \ 0\

staffroom, ensurier?t all teachers
have fair and U%opportunities to use
the spacgl ifs resources

Scho wvenience

signated and accessible school
conveniences  (bathrooms/restrooms)
for both staff and students within the

school premises

cleanliness and maintenance of the

school conveniences to ensure a

hygienic environment
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essential hygiene supplies, such as
soap, tissue, and sanitizers, in school
conveniences for use by staff and

students

10

designated and accessible rest areas
within the school premises for staff and

students to take breaks and relax

)

11

restrooms to accommodate the needs of
both staff and students, ensuring a

comfortable and hygienic environment

e\

S

Section

Level of adequacy of school plants (staf
secondary schools in Ibadan metropolis, Oyo

>

’band school convenience) in pubic senior
. Please tick the option that best describe your

S/N

response to the given statement below. _ 5\'\

Level of Adequacy of School pl Y\ )
5

Very
Adequate

Adequate

Fairly
Adequate

Not
Adequate

R\"X

(Staffrooms): 1 ,\\\

have regular access t >\staffroom for

collaborative discussions, preparation,
and relaxationﬁﬂ& g breaks

find the s ffr\Q\h pace adequate for
the nur& teachers, providing a

comft environment for work and
intep%n

ihstri€tional materials, computers, and
reference materials are available in the
staffroom for teachers' use

experience a comfortable and well-
equipped environment in the staffroom,
including amenities like seating,
lighting, and temperature control

enjoy equitable access to the staffroom,
with fair and equal opportunities to use
the space and its resources
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School Convenience

6 have access to clean and well-
maintained bathrooms and
conveniences within the school
premises
7 find that there are enough restrooms to
accommodate the needs of both staff
and students, ensuring a comfortable
Ay
and hygienic environment
L <
8 enjoy school conveniences and ﬂ >
facilities properly maintained with ,\Q/
clean and functional environment
9 have access to comfortable rest areas or
spaces within the school premises for
relaxation and breaks?
10

conveniences, ensuring a sense of

access to private spaces within school E fb\

N
privacy and comfort for staff members \\Q

N
¢

Bio — data
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A. Personal Data

e Name: Petra Rita Chinenye EMECHEBE
e Emai: mypetra22(@gmail.com
e Phone No: 08065039372

e Date of Birth: 25/07/1978

e Nationality: Nigerian OQ

e Name of Next of Kin: Very Rev. Mother Reg@c aria Agu SJS
e Address of Next of Kin: Sisters of Jesus th ur Elele, Rivers State

B. Educational Background with Dates QQ

Institutions Attended with Dates

e Lead City University, Ibadan 2024

e University of Ibadan . ,\%&Q 2005 —2009
e Osisatech Girls Secondary %\g&nugu 2001

e Queen of the Holy Ro .$nitsha 1993 — 1995
e  AmuwoOdofin ébchool Mile 1l Lagos 1990 -1992

e Umoru Nﬁn&x& rimary School 11 Coker Lagos 1984 — 1989

C. Academic)Qualifications with Dates
M.ED in Educational Management In view
B.ED in Educational Management 2009
Senior School Certificate Examination 2001
National Examination Council of Nigeria 2001
First School Leaving Certificate 1989
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D. Work Experience with Dates

1.

E. Award and Fellowship

N

St. Mary’s Catholic Nursery and Primary School Duduguru,
Nasarawa State 2009 - 2017

Caritas Secondary School Ogbere, Ibadan 2017 — 2022

0%3- till-date

C
AN
S

Catholic Archdiocese of Ibadan, St. Anne Catholic CEf gbere, meritorious award ,

2023
N\

Management of Caritas Seondary School O adan, Award for dedicated service.

2022 @

Certificate of Chieftancy with t )\Sgp val of theOlubadan of Ibadanland, His Royal

St. Maria Goretti Catholic Nursery and Primary School Sagamu,

Ogun State

Manesty Iba Saliu Akann&@&tunj 1 Aje Ogungunniso 1, the Baale Chief Taiwo Alimi
Olasunkanmi 1 Ba. reOritamerinGangansi Ona Ara Local Government, Iyo State,

as Balogun I@ ajeobaj, 2020

Anamira(@:gu Student's Association, University of Ibadan, Certificate of merit
2050

The Educational Management Students Association of Nigeria (EMSAN) St. Augustine's
College of Education (Project Time) Lagos. Certificate of merit 2008
Anambra / Enugu State Student"s Association (Project Time Chapter) University of

Ibadan, Certificate of Honour as a Treasurer 2007
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F. Professional Membership

TRCN: Teachers Registration Council of Nigeria

G. Publication

Petra-Rita C. Emechebe (2022). “Financing Higher Education in Nigeria” in the Faculty of

Arts and Education, Lead City University Referred 5" International Conference B%edings

on Pragmatic Human Capital for Sustainable Development held at Lead Cit rence

centre between 6-8™ June, 2022.

H. Major Conferences Attended with Dates %

5 International Conference on Pragmatic Human L@al for Sustainable Development,

Lead City University Conference Centre 61 ?8’@6, 2022

Arise Foundation in Collaboration Wit\\@an Conference of Women Religious
Capacity-building on Understaqd@lan Trafficking Lagos in March, 2022

Arise Foundation in Collabo&& with Nigerian Conference of Women Religious
Capacity-building on Y arding Essential’ on the 25%-27" August,2022

2" National Cat &ducaﬁon Summit on Church and State Partnership ,Abuja, June
-7“220(:\\'

a

5th
M r}/\lb@ University and African Sisters Education Collaboration (ASEC) Leadership

\Q&ﬂopmem Initiative Scranton, PA, USA Training in Nonprofit Management ,

DRACC ,Abuja, Nigeria, 2016
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1. Names and Addresses of Referees

1.

Dr. Oluyomi S. Pitan

Head,

Department of Arts and Social Science Education
Lead City University,

Ibadan, Oyo State

08033794249 Q\
Professor Senimetu [leuma ’\Ql

Lead City University, Ibadan, Oyo State

08038047958 %

Signature @ Date

The University Compliance Certification
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This is to certify that this thesis by Petra Rita Chinenye EMECHEBE in the Department of Arts
& Social Science Education, Faculty of Education, Lead City University, Ibadan, Oyo State is in

full compliance with the approved University format and style.

Signature 7Qalte
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