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Abstract

This study examined principals’ personality trait and managerial competence as
predictors of teachers' attitude towards teaching in public secondary schools in Oyo state. The
study used seven objectives consisting of three research questions and four hypotheses.
Descriptive research design was adopted. Population consisted of all public secondary school
principals (625) and teachers (14,508). Sample consisted of 119 principals and 1,923 teachers.
Two self designed/adapted questionnaires titled "Principals' Personality Trait, Managerial
Competence and Teachers' Attitude towards Teaching Questionnaire (PPTMCTATQ){ (a0 =
0.882) and "Principals' Personality Trait Questionnaire (PPTQ)"(r = 0.801)were adgairh .
Data were analyzed using descriptive and inferential statistics. Findings % that
principals in Oyo state public senior secondary schools are not agreeablg ( 2.396),
conscientious (x = 2.497), extraverted (x = 2.470) and neurotic (x = 2.31 open (x =
2.539) in their personality traits. They also have low level of conceptualNx = 2.497) and
technical (x = 2.505) competence but moderate level of interperso% agerial competence
(x = 2.485).The teachers have positive (good) cognitive (x x ) but negative (bad)
affective (x = 2.233) and behavioural (x = 2.465) attitud %ﬁv@ls teaching in the state.
Findings further showed significant combine influence @ ipals' personality traits and
managerial competence on teachers’ attitude towards g (Fs, 1916 = 3.972; P <0.05). It
also showed that predictors such as agreeableness ~R29; t = 2.791), conscientiousness (3
=.132; t = 2.812), conceptual competence (f =\ 126; )= 2.596), interpersonal competence (
= .078; t = 2.397) and technical competer% = .099; t = 2.057) had significant relative
influence on teachers' attitude towards tﬁ" NThere was a significant gender difference in

3

teachers' attitude towards teaching (fs= 303, P<.05). There was a significant difference in
the responses of principals and te personality traits of principals in Oyo State public
secondary schools. It was r ded that training for principals should be held

periodically in order to impro¥¢ thé€ir managerial competence and personality trait so as to
positively influence tea  attitude toward teaching.

Keywords: Princsonality trait, Managerial competence, Teachers' Attitude

Word @
N



Table of Contents

Title Page
Certification i
Dedication iii
Acknowledgement v
Abstract v

Table of Contents

Vi
List of Tables %\C
List of Figures < <</ Xi

List of Appendices %\ xii
Chapter One: Introduction \
\

1.1 Background to the Study \\ 1
1.2 Statement of the Problem % ) 7
1.3 Aim and Objectives of the Study &(, 8

9

1.4  Research Questions %\
1.5  Hypotheses % 10

1.6 Significance of the Study \\ 10
1.7 Scope of the Study Q 11
1.8  Limitations of the Study Q 12
1.9  Operational Definition o{@k 12
Endnotes \/ 15

19

Chapter Two: Litera@ﬁv‘ww
2.1 Conceptu %
2.1.1 Conca&{%&‘ﬂude 19

eachers' Attitude towards teaching 28

212 C %)
2.1 .ﬁ%t of Personality Traits 62

ncept of Principals' Personality Traits 69
g Concept of Managerial Competence 74
2.1.6  Concept of Principals' Managerial Competence 81
2.2 Theoretical Framework 84
2.2.1 Five Factor Model of Personality Traits 85
2.2.2 Katz Skill Theory 90
23 Review of Empirical Studies 93
2.3.1 Personality Traits of Principals and Teachers Attitude in Secondary Schools 93

Vi



2.3.2 Managerial Competence of Principals and Teachers' Attitude in Secondary
Schools

24 Conceptual Model

2.5 Summary of Literature Review

Endnotes

Chapter Three: Methodology

3.1 Research Design

3.2 Population of the Study

33 Sample and Sampling Techniques < <</

\V\I?

167

103
127
130
133

(98)

3.4  Description of Research Instrument %\ 172
173

3.5  Validity of the Instrument \
\

3.6  Reliability of the Instrument

3.7 Administration of Research Instrument and Metho@a; “ollection

3.8  Method of Data Analysis

Chapter Four: Results and Discussion of Fin iﬁ%

4.1 Questionnaire Administration and RéSpoitse¢ Rate

4.2 Presentation of Data < \

4.2.1 Demographic Data Q
4.2.2 Research Questions \<§\

4.2.3 Hypotheses

43 Discussion of Qﬁs *
Endnotes

Chapter Five@&l‘sion

5.1 S
5.2 Comcltsions
Qgecommendations

5.4 Contribution to Knowledge
5

.5 Suggested Areas for Further Research

of the Findings

Bibliography

Appendices

Bio-data

University Compliance Certificate

List of Tables

Vii

174

174
174

176

177
179
179
183
200
211
215

216
217
218
218
219
220
243
288
290



Table Title Page

3.1:  Population of the Study 165
3.2:  Sampled Local Government Areas of the Study 168
3.3:  Sample Size Calculated for Different Confidence Level and Precision 170
3.4: Sampled Number of Teachers for the Study 171
4.1:  Questionnaire Administration and Response Rate 177

4.2:  Teachers' Demography 179
4.3:  Principals' Demography ®
4.4:  Agreeableness Personality Trait of Principals @(,

4.5:  Conscientiousness Personality Trait of Principals %\ 184
4.6:  Extraversion Personality Trait of Principals \

4.7:  Neuroticism Personality Trait of Principals \\ \ 187
4.8:  Openness Personality Trait of Principals %(—)

4.9:  Conceptual Managerial Competence of Principal&(’ 190
4.10: Interpersonal Managerial Competence of Pringi 192
4.11: Technical Managerial Competence of P 'n% 194
4.12: Affective Attitude of Teachers 4\& 196
4.13:  Cognitive Attitude of Teachers Q 197
4.14: Behavioural Attitude of Teac 199
4.15: Multiple Regression Anﬁ\é}md Model Summary for the combined influence 202

of Principals' Persogalit its (agreeableness, conscientiousness, extraversion,
neuroticism an &553) and Managerial Competence (conceptual,

interperso l%echnical) on Teachers’ Attitude (affective, cognitive and
behavibyral ards Teaching in Oyo State Public Secondary Schools

4.16: M mmary for Combined Influence of Principals' Personality Traits 203
(Agretableness, Conscientiousness, Extraversion, Neuroticism and Openness)
di Managerial Competence (Conceptual, Interpersonal and Technical) on
Teachers’ Attitude (Affective, Cognitive and Behavioural) Towards Teaching

in Oyo State Public Secondary Schools.

4.17: Coefficients of Multiple Regression for the relative influence of Principals' 205

viii



Personality Traits (agreeableness, conscientiousness, extraversion, neuroticism
and openness) and Managerial Competence (conceptual, interpersonal and
technical)on Teachers’ Attitude (affective, cognitive and behavioural) towards
Teaching in Oyo State Public Secondary Schools

4.18a: T-test (Group Statistics) for Gender difference in Teachers' Attitude towards 207
Teaching in Oyo State Public Secondary Schools

4.18b: Independent Samples Test

208
4.18: Summary of t-statistics for the Significant Mean difference in responses o %\%10
ecugc,

Principals and Teachers to Personality Traits of Principals in Oyo Stat

Secondary Schools %\
L§\

&

N

List of Figure

ix



Figure

2.4:  Conceptual Model

Appendix

List of Appendices



I: Research Questionnaire 243

1I: Raw Results from SPSS 251

I1I: Pictures of Researcher in the Field 284



